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W.3TT. 4893.—'tfSffa ^ 3?fc affafTOR, 1981 (1981 61) 9RT 6 ^ ^-^RT (1 ) ^ ^5 

(^) £TCT TT^rT TTfaptf <61 3P?pT ^ ^ clto 31^1 

=£ 1^FT%feRT 'SZffsRRTf 3^lT ill4Wl fatbl-H ^ pi^?T4> RScT ^ *¥ "^Rft % : 

1. 3PIH (^?)/^T W STigspl, 

30U W&K, 
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2 **TR ^ 

■W&Z W^K, 

Tfeft I 
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10520 _ THE GAZETTE OF INDIA: DECEMBER 23,2006/PAUSA 2, 1928 [Part II— Sec. 3(ii)} 

MINISTRY OF FINANCE 
(Department of Economic Affairs) 

(BANKING DIVISION) 

New Delhi, the 13th December, 2006 

S.0.4893.—In exercise of the powers conferred by clause (e) of sub-section (l)of Section 6 of the National Bank 
for Agriculture and Rural Development Act, 1981 (6i of 1981), the Central Government hereby appoints the following 
persons to be the directors on the Board of directors of National Bank for Agriculture and Rural Development (NABARD) 
for a period of three years with effect from the date of issue of this notification :— 

(1) Principal Secretary (Agriculture)/ 

Agricultural Production Commissioner, 

Government of Andhra Pradesh, 

Hyderabad. 

(2) Principal Secretary (Agriculture)/ 

Agricultural Production Commissioner, 

Government of Jharkhand, 

Ranchi. 


[ F. No. 7/4/2004-B.O.I] 
GB. SINGH, Dy. Secy. 


^ 14 2006 

4894.—(^PF^T^TF^TW) 7**fa, 1970/1980^73^9(2) ^ (73) 

1970/1980 «TT7T 9 T7-*TRT (3) (s?) ST7T 

77737R, ^nTcfhr ^ 3 pttp?) Tr<Ft?w, pH ^rf tttcH H pmt ( 2) R oqfe^T 

Pnft fHt pft rftfftsl 3 #T "33? H%IT 3?«7PT 3PM ^ PPT,^ H PTMT (l ) R 

<i^)q<£ci «Nlf H if 7FT^ M3M7 P 3PJI<=blfd<=b H M if -flP-fd Pvfcft t :— 

bk«h 


_(n_ (2) _ 

3Tfl77T3d 3ffa> <*>(h 4 sft H. I^PT 

^ # TT. 

3>T?T 




[TT. 77. 9/30/2004-^^1] 
f%, Tq-77f%3 


New Delhi, the 14th December, 2006 

S.O. 4894.—In exercise of the powers conferred by sub-section (3) (g) of Section 9 of the Banking Companies 
(Acquisition and Transfer of Undertakings) Act, 1970/1980, read with sub-clause (b) of clause 9(2) of the Nationalized 
Banks (Management and Miscellaneous Provisions) Scheme, 1970/1980 the Central Government, after consultation with 
Reserve Bank of India, heieby nominate the persons specified in column 2 of the table below as part time non-official 
Director under Chartered Accountant category, on the Boards of the Banks specified in column 1 of the said table for a 
period of three years from the date of notification and/or until further orders, whichever is earlier :— 
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TABLE 

a) 

(2) 


Oriental Bank of Commerce Shri V. VijaySai Reddy 

Chartered Accountant 
Chennai 


Dena Bank Shri A. Gopala krishnan, 

Chartered Accountant 
Kerala 

[F. No. 9/30/2Q04-B.O-1] 
G. B. SINGH, Dy. Secy. 

felt, 14 2006 

^T.3TT. 4895.— yRfei* UW>I STfafTOR, 1976 (1976 21) TO 3 ( 1) fiKl Tfafr 

TOTt ^tT, =£-<#*1 TFRTO l^SKI TOT fTO TOTTO, '^1^4 TF5R** ^4 fq»tm 73F*?) f^TOT 23 R*^<, 

1976 ^ TOT^TOTTO, TO 2 ms 3.3W5 (2) 3 y^l%(T 'RTOr 21 1976 ^ STf^JTOT WIT^T.3n. 821(3?) 3 

dqjcfci 3#rqroT 3 <4 ^rl Rhmh -y^r tto ^ ^ wfc? Tftar ^ *fcrc 'tfreifeicT ?T4” W ^ tto m 

g^cg?, tot, faeimgc Hfineii, Ru4k, Iroffc ^ ?m^T Fftt??” fro; wti 

•[TO 7/6/2006-3?R3?TOt] 
T^r.^. M<rsVj|l, TOT 7?fTO 

itroft : R#* 21 Rtf«TC, 1976 ^TO3TT. 821(3?) ^ Wge*T 3?ftRJrRT y+ltVM^ T if *ft TOT ^TOTTO, TO 2, 

3§fe3,^WS-(2) 3 14 1979 ^ TOn f WT TO3TT. 2368 TOT 18 3T^T, 2000 ^ TO3?T. 891 ^ W* 3Tfa^TO3?f 

^ TT?Tt*R iTOT TOT «TT I 

New Delhi, the 14th December, 2006 

S.0. 4895 .—In exercise of the powers conferred by sub-section (1) of Section 3 of the Regional Rural Banks Act, 
3 976 (21 of 1976), the Central Government hereby makes the following amendment in the notification of the Government of 
India, in the Ministry of Finance, erstwhile Department of Revenue and Banking (Banking Wing) number S.O. 8.V. (E) dated 
the 21st December, 1976, published in the Gazette of India, Extraordinary, Part II, seciton-3, sub-section (ii) da-ed the 23rd 
December, 1976, namely 

In the said notification, for the words “which shall operate within the local limits of the. district of Mandi in the State 
of Himachal Pradesh”, the words “which shall operate in the districts of Mandi, Kangra, Kullu, Hairpin, Una, Bilaspur, 
Shimla, Solan, Sirmour, Kinnaur and Lahaul & Spiti” shall be substituted. 

[F.No.7/6/2006-RRB] 
M. K. MALHOTPA, Under. Secy. 

Note: The Principal notification was published vide S.O. 821(E) dated the 21st December, 1976 subsequently amended by 
notification(s) vide S.O. 2368 published on 14th July, 1979 and vide S.O. 891 published on 18th April, 2000 in the Gazette of 
India Part II, Section-3, sub-section (ii). 

TORTO * 

) 

14 2006 

TO. 3TT. 4896. —^eT TOFTO (}d4 414), ’till'll lTO*T 1976 ('TO TTFTT^t 1 ! TOTTOf Rru< TO^T PlTO, 10 
TOfTOF (2) 3?fc (4) ^ 3tj^<u| i( i TOffa fro M&S ^ ftTO TOft ^T 4>l*lRl4, TOT 80% 3 3?fTO 

3rRi«tiiR4y/eb4FiR4T % to ^ih sin to Rn^i nugsiu 3Tf^^T4n tottt ^ 1 

[u ffrft-2006/um I/12/1] 

^TTOT Wit, #|TO f-RWfc (7RTOT) 
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MINISTRY OF RAILWAYS 
(Railway Board) 

New Delhi, the 14th December, 2006 

S. 0.4896.—Ministry of Railways (Railway Board), in pursuance of Sub-Rule (2) and (4) of Rule 10 of the Official 
Language Rules, 1976 (use for the official purposes of the Union) hereby, notify the North Zone Office of Container 
Corporation of India Ltd., situated at Tugalakabad, where 80% or more Officers/Employees have acquired the working 
knowledge of Hindi. 

[No. Hindi-2006/O.L 1/12/1] 

__ KRISHNA SHARMA, Jt. Director (O. L) 

tpi nft wi tow 

11 2006 

*ST.OT. 4897, - dry SlfafWT, 1983 m\ 3 (1) ^RTST^T tt l fawT TRTtn ^ ^ 

STt fW, 11. (91) ^ ("31 ^ wt $ I 

1 w "31 TJK TR WWK ^ ^ ctf (Tift® ^ ^ 3T^ 3T*jm # 

2. # f*TF ^ W# -MKfllq ^ 3Trifa rirrit ^ f^rft ri 24 2006 ^ 

[U 9/06m U IT 19011/18/2006“^] 
rit.rit. 7T3*T, 3^r "Ufaq 

MINISTRY OF OVERSEAS INDIAN AFFAIRS 

New Delhi, the 11th December, 2006 

S.0.4897.—In exercise of power conferred under Section 3, Sub-Section (1) of Emigration Act, 1983, the Central 
Government appoints Shri Dalip Singh, ISS (91), as Protector of Emigrants (Deputy Secretary) in the Ministry of Overseas 
Indian Affairs. The appointment of Shri Dalip Singh will be at the level of Deputy Secretary for a period of four years from 
the date of taking over the charge of the post or until further orders, whichever event takes place earlier. 

2. Shri Dalip Singh assumed charge of the post of Protector of Emigrants-I in the Office of the Protector of 
Emigrants, Delhi under the Ministry of Overseas Indian Affairs in the forenoon of November 24,2006. 

[No. 9/06/F. No. A 19011/18/2006-PA] 
___ _ G. C. ROUT, Under Secy. 

11 2006 

TET.3TT. 4898.—TTOTO (TO ^ y*(Wtf ^ TPTbT) 1w?, 1976 (TOlriritfafl, 1987) ^ iW-lO ^ "3^ 

(4) ^ 3i^w«i ri fR4)i< t^ksrt fvm risnm ^ 3mrcrfw fa-wirifa writer swifts acfa* ^fe^rr 1H ^ 
f3R^ 80 UftRRT ^ 3df^ ^ %*TT f, ^t ^F7rft $ 

l. 3T«tffr3t atftp 5f«sqi 

WTT*Tgi ^TI TOR WH, fal-TOT, RI W I 

3. 3?sffT<4l 3fiq? SfoTOT 

^3TT 3R^7 TJ3TT, 

f^TT-iWV^, 3 was, 

4. TOfftzt 3Tfar ^ frr g^ i fafatg , 

wr, 4 me 13 ^, f^n--qfH*r friF’jri, augfe 


N. ^-1101 1/9/2006-fiNt ( ch i q^qn ) ] 
3u^ci) e t RTRlcT, f-1^fl«=h 



[MFi H—3(ii) ] 


TRm : 23, 2006/*$* 2, 1928 
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MINISTRY OF STEEL 
New Delhi, the 11th December, 2006 

S. O. 4898(E). —In pursuance of Sub-rule (4) of Rule 10 of the Official Language (Use for official purpose of the 
Union) Rules, 1976 (as amended, 1987) the Central Government hereby notifies the following Offices of Steel Authority of 
India Limited under the administrative control of Ministry of Steel, where more than 80% staff have acquired working 
knowledge of Hindi:— 


S. No. Name of the Office 


1. Steel Authority of India limited, 

Kuteshwar Lime Stone Mines, Kutesbwar, 

Distt.-Jabalpur, Madhya Pradesh. 

2 Steel Authority of India limited, 

Bhavnathpoor Lime Stone Mines, Bhavnathpoor, 

Distt.-Gadhawa, Jharkhand. 

3. Steel Authority of India limited, 

Gua Ore Mines, Gua, 

Distt.-Singhbhum, Jharkhand. 

4. Steel Authority of India limited, 

Meghahatuburu Iron Ore Mines, Megahatuburu, 

Distt.-West Singhbhum, Jharkhand. ____ 

[No. E. 11011/9/2006-Hindi (Implementation)] 

ASHUTOSH BARANWAL, Director 


14 2006 

*JT. 3TT. 4899.—W H4IH4 1^Tfa> 20-6-2005 ^ WWHBWi ^ (W»B) 

1983 ^ fTOri 7 3^ 8 ^ ‘SW STfafiririT, 1952 (1952 ^>T 37) 5 '3TOTCT (1) S1TT WT 

RfiRRf 3T#T tqfMf ^ "Strife WF, # 

«ft md it, fWr wjh iti ^ ^ ^ ^ 3 ^4^ %\ 

1. Hi 3T# 

2. Sft 4<iqp4H>l 3RTR; faqifl 

[m a 809/1/2004-^ (#)] 

irifcn 1m, Pfcm; (faw) 


MINISTRY OF INFORMATION AND BROADCASTING 
New Delhi, the 14th November, 2006 

S.0.4899. —In continuation of this Ministry’s Notification of even number dated 20-6-2005 and in exercise of the 
powers conferred by Sub-section (!) of Section 5 of the Cinematograph Act, 1952 (37 of 1952) read with rules 7 and 8 of the 
Cinematograph (Certification) Rules, 1983, the Central Government is pleased to appoint the following persons as members 
of the Mumbai Advisory Panel of the Central Board of Film Certification with immediate effect for a period of two years or 
until further orders, whichever is earlier: 

1. Shri Mirsaheb Sheob Ali 

2. Shri Jagdambika Prasad Tiwari 

[F.No. 809/l/2004-F(Q] 
SANGEETA SINGH, Director (Films) 
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^ 14 W5R, 2006 

3TT. 4900.^ f^TRF 12-7-2005 3Tf«RJ^TT ^ 3FpFR ^ 3?fr (W"H) 

1983 ^ fWT 7 3lk 8 ^ RTT*I ^ SlfafWT, 1952 (1952 ^7 37) *TRT 5 ^T*TRT (1) £RT 3 T^tT 

°FT TRfDT ^R^ ^ ’3^51 TRopR YRFR 7 fteT Mlfdd «Ft do6l<rl 7PTT3 ^ ^ Slofftl ^ f^Ri Rj 3RR^ RRF, 

RFH «R, «h^1q n+xrn yRl u H ^ «Wcr?k RRT1F37R '%RT ^ R«VW ^ ^fRrft si 

[RH. U 809/5/20O4-T33TT (Rt)] 
RRTtrTf fe, PH^I4) (f9R*T) 

New Delhi, the 14th November, 2006 

S.0.4900.—In continuation of this Ministry’s Notification of even number dated 12-7-2005 and in exercise of the 
powers conferred by Sub-section (1) of Section 5 of the Cinematograph Act, 1952 (37 of 1952) read with rules 7 and 8 of the 
Cinematograph (Certification) Rules, 1983, the Central Government is pleased to appoint Shri Shankar Gowda Patil as 
member of the Bangalore Advisory Panel of the Central Board of Film Certification with immediate effect for a period of two 
years or until further orders, whichever is earlier: 

[F. No. 809/5/2004-F(Q] 
SANGEETA SINGH, Director(Films) 

■=Tf f^?#, 14 ^*7, 2006 • 

W. 3R. 4901.-TR R3RRT ^ 30 3FTRT, 2005 WOT 3#R£RTT ^ 3FJ5FR R 3lfc ( y-M|UH) 

rTWTcft, 1983 ^ tWl 7 3?ft 8 ^ RT«1 Rfed SRfafWT, 1952 (1952 ^1 37) ^TRt 5 ^ 3R RRT ( 1) £RT TRTrT 

RTf^rRTF ^>T y-^Vl ^R^ 7 TIT RR3iR fi*-ilcif<sid oqf^Rrf cp) dr=Pl<rJ ^ ^ RT 3ER^ 7RF, ^5ft 

fwR yni u n ^ri ^ f^rft rrti^r ^ nw ^Rtft it 

1. sft 

2. 'Sf H , t >J fld Phc 

[■qpl. RT. 809/7/2004-T^ (RTT)] 
RFTtcTTfW, (fiFRR) 


New Delhi, the 14th November, 2006 

S.O. 4901.—In continuation of this Ministry’s Notification of even number dated 30th August, 2005 and in 
exercise of the powers conferred by Sub-section (1) of Section 5 of the Cinematograph Act, 1952 (37 of 1952) read with rules 
7 and 8 of the Cinematograph (Certification) Rules, 1983, the Central Government is pleased to appoint the following 
persons as members of the Delhi Advisory Panel of the Central Board of Film Certification with immediate effect for a period 
of two years or until further orders, whichever is earlier : 

1. Sh. Prahlad Yadav 

2. Dr. Amarjeet Singh 

[F. No. 809/7/2004-F(Q] 
SANGEETA SINGH, Director (Films) 

M fefr, 27 W3R, 2006 

^T. 3R. 4902.—TR? HdltrRJ fcrRF 5 RR^Rt, 2005 ^ RRRRs*H> 9Tf«RJ^RT ^ SFpFR r$ sfrt "RcTfWR (W^H) 
rn^HIdcil, 1983 ^ fom 7 3?ft 8 ^ RTT«T srfafWT, 1952 (1952 37) 9RF 5 'JR-^TRt (1) SRTTRTrT 

y^Vl ^RH ^ 3 ; rrpr dowel TI'RTR 73 ^ RT 3RT^ 3RT^7Tt cRF, ^ Rt Ft, PnrH 

^ U.iWK RRRW^RR ^ WI ^ fet tfR, 14-98, 500047, STF^T 

3f^T, ^FRcft fl 

[m V. 809/3/2004-trcp) ( 7 ft)] 
3TfWt ^RR, MVISF (IWT) 

New Delhi, the 27th November, 2006 

S.O. 4902.—In continuation of this Ministry’s Notification of even number dated 5th February, 2005 and in 
exercise of the powers conferred by Sub-section (1) of Section 5 of the Cinematograph Act, 1952 (37 of 1952) read with rules 
7 and 8 of the Cinematograph (Certification) Rules, 1983, the Central Government is pleased to appoint Shri Boola Franky 



WT? : r^H< 23, 2006/4*? 2/ 1928 


10525 


[«rm n—7^: 3 (H)] 


Roy, 14-98, Old Mirjalguda, Hyderabad-500047, Andhra Pradesh as a member of the Hyderabad Advisory Panel of the 
Central Board of Film Certification with immediate effect for a period of two years or until further orders, whichever is earlier. 

[F No. 809/3/2004-F(Q] 
AMITABH KUMAR, Director (Films) 

q i feat, 30 W3R, 2006 

TFT. 3TT. 4903. qq^fq qft 12-7-2005 qft TTHUfeq qT atfq^qqi 7 ft W aft* qRfqq (yqRR) 

1983 7 ft fWT 7 3^7 8 7ft 711*1 qfefl qelfriq Slfqfqqq, 1952 (1952 qq 37 ) Tfft m 5 qft Rq-qRt ( 1) ^RT TO 
qq 3T4W TRft TTtJ WvrR 7R4»I< nc°Mei qqiq 7^ qt qqf qft 3TRfV qT 3RT?ft <Mi<^iY tT^>, ^ *ft q$cft ift, 4^4 Fncrq 

wqq ~M 7 ft wt3r jm&m ^qR 7 ft ^ Tpftte^n 7 ft rr qr sft qq.siR. - j n q*ffl , Tnroran qfq, 

-£i«*<siHI fa<Hig<rdl, qftw 4>]m P*kii, 4>if<;4> qft is I 

[qsi. 71. 809/5/2004-qqr (7ft)] 

Tflttat 1w, fa^u«r> (Fh^) 

New Delhi, the 30th November, 2006 

S.0.4903.—In continuation of this Ministry’s Notification of even number dated 12-7-2005 and in exercise of the 
powers conferred by sub-section (1) of Section 5 of the Cinematograph Act, 1952 (37 of 1952) read with rules 7 and 8 of the 
Cinematograph (Certification) Rules, 1983, the Central Government is pleased to appoint Shri N. R. Gyanamurthy, Ramsandra 
Village, Biranahalli Post, Narsapura Hobli, Kolar Taluk, Kolar District, Karnataka as a member of the Bangalore Advisory 
Panel of the Central Board of Film Certification with immediate effect for a period of two years or until further orders, 
whichever is earlier in place of Shri Mohammad Shafiulla. 

[F. No. 809/5/2004-F(C)] 
SANGEETA SINGH, Director (Films) 

fiJTrft, 7 W37, 2006 

TFT. 3TT. 4904.-1*71 mTm qft 5 Wifi, 2005 qft 71*171^7 STfRTfqqT 7ft STjqR? 3 sftl qdfa* (WH) 
1983 7ft fqqq 7^8 7ft Tim qferT 4 dfaq qfqftqq, 1952 (1952 qq 37) qft «TRT 5 qft qq-RRT (1) ^RTTRtT 
Trfqqqf qq 3Rtn qRft ^tr ^ 7Rqqr qtacft hhkhh *piq<iRqft, 19 - 8-179 7 ft, 3qr q>T<riMI, str 7 ft ife, fq^qfq, sriq 
K?T-517501, qft rR^TR WTR ^ ^ qqf qft 7ft fRR qt qp^Tf ^ *ft q^ Ft, IJlffl ^ 

TTRiFqqT 7 ft 7KR ^?qq IqTjqq qt# ii 

[qq. 71. 809/3/2004-qqf (7ft) ] 
7Ffbnfw, (fw) 

i NewDelhi, the 7th November, 2006 

S.O. 4904.—In continuation of this Ministry’s Notification of even number dated 5th February, 2005 and in 
exercise of the powers conferred by sub-section (1) of Section 5 of the Cinematograph Act, 1952 (37 of 1952) read with rules 
7 and 8 of the Cinematograph (Certification) Rules, 1983, the Central Government is pleased to appoint Smt. B. Nagaratnam 
Bhagavatarini, 19-8-179 C, State Bank Colony, R.C. Road, Tirupati, Andhra Pradesh-517501 as a member of-the Hyderabad 
Advisory Panel of the Central Board of Film Certification with immediate effect for a period of two years or until further 
orders, whichever is earlier. 

[F. No. 809/3/2004-F(Q] 
SANGEETA SINGH, Director (Films) 

qf f^crft, 9 qqR7 ,2006 

qq. 3TT. 4905.—?7T "TORT qft fqqftF 30 SFTTcT; 2005 qft STfiRjqqi 7ft W. 3^7 (qq|Ufq) 

fqqqrq^ft, 1983 ^ fqqq i aftr 8 ^ -m qfeq srfafqqq, 1952 (1952 qq 37 ) qft rrt 5 qft^q-qpr 0) irt q^r 
Titqqqf qq qqbr qRft ^ TRqqr srfqciT qq^M, 1 -qtqqqiR qqiRrq hi 4, qf fqcnl- 110002 , qft rRqqR qqrq ^ qt qqf 
qft ^ Iciq, qf 3 rt^ 3n^?ft qq>, qft qt q^ ?ft, ^^tq qqpqq ^ f^evft 7Rfi?qq7 ftqcr ^ 7T^rq 7 ft ^q R" firjqq 
qR# ti 

[qq. 7T. 809/7/2004-^qt (7ft)] 
TFftq? Ittf, (fq^q) 
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New Delhi, the 9th November, 2006 

S.O. 4905. —In continuation of this Ministry’s Notification of even number dated 30 August, 2005 and in exercise 
of the powers conferred by sub-section (1) of Section 5 of the Cinematograph Act, 1952 (37 of 1952) read with rules 7 and 
8 of the Cinematograph (Certification) Rules, 1983, the Central Government is pleased to appoint Ms. Anita Katyal, 
1-Deendayal Upadhyaya Marg, New Delhi-110002 as a member of the Delhi Advisory Panel of the Central Board of Film 
Certification with immediate effect for a period of two years or until further orders, whichever is earlier. 

[F. No. 809/7/2004-F(Q) 
SANGEETA SINGH, Director (Films) 

far#, 30 W3R, 2006 

«?>T. 3TT. 4906.-5F # I^TRF 12-7-2005 # 3 3fo (3RFH) 

fwwft, 1983 # fom 7 3fa 8 # 711*1 'tf&H aifafw?, 1952 (1952 37) # riTTT 5 (1) ?RTTOT 

ajiRkthI TFTbT ^7<^ Tpr 7R<bK dc'hlci 3ri7T^ 7^ # 3T^T # f#7 '^IT 3P# 3TT^# cTSF, # Tt, ^>#*1 

yniUR W<rlie«hR '^777 ej> TO # ^ # Mte«14 3ra»7H, #317 # fiehi, 1## 

#717-563101 # Pvgtt ^7# tl 

[9>T. 71. 809/5/2004-^ (7ft)] 
7Rf# tW (ft!e*T) 

New Delhi, the 30th November, 2006 

S.O. 4906. —In continuation of this Ministry’s Notification of even number dated 12-7-2005 and in exercise of the 
powers conferred by sub-section (1) of Section 5 of the Cinematograph Act, 1952 (37 of 1952) read with rules 7 and 8 of the 
Gnematograph (Certification) Rules, 1983, the Central Government is pleased to appoint Shri Mohd. Akram, Near Government 
Lower Urdu Primary School, Haveli Mohalla, Kolar-563101 person as member of the Bangalore Advisory Panel of the 
Central Board of Film Certification with immediate effect for a period of two years or until further orders, whichever is earlier. 

[F.No.809/5/2004-F(Q] 
SANGEETA SINGH, Director (Films) 

M ftcrft, 9 2006 

^T. 3TT. 4907.—IS TO1 # f## 12 2005 # # 37^^ 3 (WR) 

1983 # fwi 7 #7 8 # STS TferT 37fafft*RT, 1952 (1952 37) # «TRT 5 # ^7-*TTTI (1) 51TT Wf 

TTferf #1 TOT -p, #5 ^JT7 sqt rit. HKNUfSt!^, 10, 5 # 373# ti+H&M, RdWfaf, #7TT7 faTTT, # 

dr*>l<n TTOra 7^# # 31#*} # f#T TJJ 3R# 3#Vll 713*, # MS<rl «£*s0<4 Pt><rH "9SFR «iW # ^T#7 #<n 

# S^7S # fd^*d «Md) 1^1 

[m S. 809/5/2004-7^ (7ft)] 
7T%TT ISF, (fa>rR) 

New Delhi, the 9th November, 2006 

S.O. 4907. —In continuation of this Ministry’s Notification of even number dated 12-7-2005 and in exercise of the 
powers conferred by sub-section (1) of Section 5 of the Cinematograph Act, 1952 (37 of 1952) read with Rules 7 and 8 of the 
Cinematograph (Certification) Rules, 1983, the Central Government is pleased to appoint Shri J. V. Narayanaswamy, 10, 
5th Main Anjani Extension, Chintamani, Kolar District, Karnataka as member of the Bangalore Advisory Panel of the 
Central Board of Film Certification with immediate effect for a period of two years or until further orders, whichever is earlier. 

[F. No. 809/5/2004-F(C)] 
SANGEETA SINGH, Director (Films) 

# 30 Wt, 2006 

W. 37T. 4908.-I7T # f## 20-6-2005 # TTCTT^RF STfaTpTI # 3RJ3FT 3 3k (TWm) 

1983 ^ fWT 7 #7 8 # 71TO tffel 1952 (1952 37) # ^TTT 5 # ^-^T71 (1) 5171 TRtl 
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WT5T ; 1^*3123,2006/^2,1928 
3JT yqbi 3>lft irq wt>K Fi*-iRifiaa «rPwqT qft dr*6l<rl 3^13 ft ft q4T ftt ft ftnq 31 4ih<^ IR*, ft 

ftt q?ft ft, ofi-^O-Ai fq^q yniuH ft g*33 Udis+H ft ft ^q ft Pig«ro qrtft ft:- 

(1) ftft#sfttft 

(2) gft eft^r 

(3) gftftqr ftqr 

(4) gftiftqft ftfan 

(5) ftfaft dl&KW ft*TT 

[qq. ft. 809/1 /2004-gq> (ft)] 

ftfan 1%, ft(fwq) 

New Delhi, the 30th November, 2006 

S.0.4908.—In continuation of this Ministry’s Notification of even number dated 20-6-2005 and in exercise of the 
powers conferred by sub-section (1) of Section 5 of the Cinematograph Act, 1952 (37 of 1952) read with Rules 7 and 8 of the 
Cinematograph (Certification) Rules, 1983, the Central Government is pleased to appoint the following persons as members 
of the Mumbai Advisory Panel of the Central Board of Film Certification with immediate effect for a period of two years or 
until further orders, whichever is earlier :— 

(1) Shri Shailendra Sodhi 

(2) Ms. Leila Almedia 

(3) Ms. Neena Cheema 

(4) Ms. Rashmi D. Braganza 

(5) Smt. Laishram Mema 

[F. No. 809/172004-F(C)] 

___ SANGEETA SINGH, Director (Films) 

ft*T? gtf gsHT iMPlftl ftlHW 

(twftpqPT) 

8 ftU*3<, 2006 

m. 3 tt. 4909.ft-ftq hm qq ^fftyrq t ft> ft ft. ft. qi*iraft 'siqr usm* serais g^r ft 

dfiuiwfa* et>i4qiel ft ft fftqTftq ftq qft ftg qqnt/qrft g^iHT 11 

qqr 

1 . ftqft ft*RT WM g.ft. ftlft, fm\ : (WRUl, MSRI*$ 

ftqiftq ftq (mft ^qfftrft srqftftqq ftfc qsjjcr) ftqq 4 ft 3qfwr (l) ft ftftftqq, 1972 sro 

vifftift qq qftq qft ft^r w&k aft ft. sm. ftgq g^q 6w>m4i, ft.ft.ft. ftt ft ft. ft. qrpftft "sra? 

wf g^q -srsfrER (*pf-3) ft ftqft ft ^qq trm 5 ft qftft q$ vifadft qrt qftn ftj ftq 3?faqqft ft ^q ft 

qrfiFjvS fftm qrrai t i 

[ft: TTRetyii-fqfat? /ftftqq/2006] 

ft. 1^. ftft, ftlS 4*H6i 

MINISTRY OF COMMUNICATIONS AND INFORMATION TECHNOLOGY 

(Department of Posts) 

Vadodara,, the 8th December, 2006 

S.O. 4909.—Whereas the Central Government is or opinion that for the purpose of the departmental inquiry 
relating to Shri K. V. Mahyavanshi PA Valsad HO, it is necessary to summon as witnesses. 

Address 

1. Smt. Shobhna Prakash Nahar At & PO Bordi, Dist. Talasari, Maharashtra 

Now therefore, in exercise of the powers conferred by sub-section (1) of Section 4 of the Departmental Inquiries 
(Enforcement of witnesses and production of documents) Act, 1972 (18 of 1972) the Central Government hereby authorizes 
Shri D. R. Sengal, retired Chief Postmaster Ahmedabad GPO as the inquiring authority to!exercise the power specified in 
Section 5 of the said Act in relation to Shri K.V. Mahyavanshi PA Valsad HO, a Group “C” Central Government Servant. 

[No. STA/ll-Misc/KVM/2006] 
A. K. A. JOSHI, Postmaster General 


3847 G1/2006—2 


/ 
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3?r^r 

2006 

cFT.3TT. 4910.—PuP=M ifr(l (=t J ff4TO, -ftWT T?$ 3T^r) pTTOMtfl 1965 ^ 9 ^ T9-1WT (2),'Pm 12 

^ to-Ptto (2) (isr) 3ik Pm 24 ^ ^r-Pm (i) ^ stoPt to^t joPw^T to inr, tojtPt ttoto* 1 to 

TOTOT 3 TOW TTcf ^TOT yWlM WMM (^5FF fa EFT) ,EpEgTOT i^sil 2454 faTOF 27 ^TO 1990, ^ 3TT^T 3 
PHHfafisM TOpTO t, TOFT : 

ETpTO 3FTO 47t TOpjfaf ^ EFT-1 ^ faTF fTOTfPrffacT EfaTOTffaT fTOTT TOT TOFT ;— 

'‘ETTM fUEI-H Rs’ 


TOf'TO Ptoto ftgfTO Tnf^T^Ttt TOffa FTF^ TOfa ^ faTF TfTOT ETfaroft 3lfafafa ETfaTOp 

^ ¥llPw<ri faF# FTFjjTOTT ^IT *4TO1I t 

(Pm 11 fa' to fawfaf ^tM fa) 


TOfarofa Trrfer 


2 3 4 5 


(l) toe) tojf'Wto 

(TOT 12^9^1 ^faTO) 

TOlfa<VI4 (:£FF) 

•TOFT, im ~M 34«1^T 

3FTOT 

TOP 

(i)^ (iv) 

TOPtPt 

(2) TOFFF 3fat$FF^FF 

(gfa fa tofff 

^FF WTOTO4’ 3faNFF, 

far faF faro fa) toe fa im) 

E1%FT 3T«TO*r 

TlfeT 3q«T^T 

PH^I4 TOTTt (TORm) 

TOP 

(i) ^ (iv) 

TOFT, ^147 ^[ 

Tff%F 37FT^T 31 TOT 

fiNPr mWhiwt toto 

(3) Pr)$ff ^tto 

(PfafaFF 

-si«FE</Prfa$iTO to tot 
faro fa) toe fa toe) 

Pi^i4 ^sff faro; 

Ph^i4' toft (toPto) 

fe#3R 3TTOT 34«ftTO^, 

^T4T ‘‘PSH feq)/^fq>crl ^ 
fsFt/ciP<M MWHi’W</gro 
TtTOTTOTTOFTO 
( WF)/3PftTOT WT1 

TOP 

(i) ^ (iv) 

Tli%FT 31^T^f 31TOT 
hWhiw TOTO 
Pl^l4 ^T4T TOTF, 

(toPto) 

(4) TOWI^-1 

(i^l4 '5TO ■Acnq, 

Pt^FF ^T4> TOrg (TOfTO) 

TOlt 

TO%F 31^T8J/ 


(5) + l4rW 3Pfa$FF 
^ m i Pfa-i 
CEfel^Rfcl) 


TFJ13 3T*faT 3lfatTOT 
T5FF E5K fefa/EfaTO 
feq)/ciRtcJ MWni^</g35q 
MWEI'WI/'HSt'H'F Pi^i<*> 
(TO<F)/3TfateFF Wlf 

faTOI* ^T4T faroj (fafapFT) 

wwTtmmqwi 

(WF)/TOFT4 Plfcl* (TO<F) 

Pf^l4,fafaTOTOFF Ph^I 4>, -qtHeT W TOcfaf, 

TOfFI, TOFT TOFT 

fa^TO W<r1 TTOF 

45t^ TOFT 


fifafa 

(i) fa (iv) Pl^l^F "STTO tfaiR, 

(fa#ra) 


tor) TOf%FT totos 

Pl^l4 ^ST4> farofa, 
(i)fa(iv) (TOPTOT) 

TO*ft TOFT, ^5FF faefT fafa 

(i) ^ (iv) fa^F.-RteTFro 
TOT^T TOFT 
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1 

2 

3 

4 5 

(7) to Tmm 

T5&; 

fa-fore? Trer xtefo 

XT# Xlfel tfizw 37331 

#fh? *R7cT 

(Ml^ #7 Tffo #TT 

#7 3# #JT 3* XTT*T 

3R f33T W t) 


##3 #1 Tfcl 

X#1 

(i) # (iv) fafoi* ^rer itmi, 
(XRf#T) 

(8) #31 37fa3>lXt 


Xlf%^T3Tm 

fafol«*> "5131 xfcTIR 3PW1 

fH^^i<=r> <!rl73l (s(=h )/ r 3 T T Rifoi 1 *) 

#31 (•Sl'h )r#J4d Pifol«b, 

37«i3T fafore? ^Rpr jrfxrenn #5 

XT# *K*3,^13T Xtel 

(i) X? (iv) X7f%i?T 37*331 

(9) Wnsq=blq 

Xlf#7,‘SRT #71 XTf#L^Rr.#7I#£ 

fH^VI<+> (9XTRH) (#-XTfa#T 
33? ^ #73 3) 

XT# X73X*T, ^5R? #TT 

(i) # (iv) xrf#TTrer#TT#£” 


im U Xft-32016/10/2006-#ft] 


u1?mfTT«T, f*#?rs (#ft) 

fl n x rq f t sTfaxj^RT ^ 333 ^rcl xmteR, TjR.aft 2454 21 m&i, 1990 ^ «ft 11 ^ ^ 

XT. 2~9 3 ^ #fa 3 XPtf 3TRT t, "3R X3H ^ 7PJ3TT #H I 

ORDER 

New Delhi, the 12th December, 2006 

S. O. 4910.—In exercise of the powers conferred by sub-rule (2) of rule 9, clause (b) of sub-rule (2) of rule 12 and 
sub-rule (1) of rule 24 of Central Civil Services (classification, control and Appeal) Rules, 1965, the President hereby makes 
the following amendments in order of Government of India in the Ministry of Communications (Department of Posts) 
number S.O. 2454 dated the 27th August, 1990, namely :— 

In the Schedule to the said order, for Part-I, the following shall be substituted, namely:— 

“PART I—GENERAL CENTRAL SERVICES, GROUP‘B’ 

Description of Posts Appointing Authority Authority competent to impose penalties Appellate Authority 

• and penalties which’it may impose (with 
reference to item numbers in rule 11) 


Authority Penalties 


1 

2 

3 

4 5 

(1) All Posts Group‘B’ 

Director General 
(Posts) 

Director General (Posts) 

All President 

(Except the posts mentioned 
atS. No. (2) to (9) 


Member, Postal Services 
Board or Head of Circle 

(i) to (iv) Director General (Posts) 

(2) Assistant Superintendent Head of Circle 
of Posts 

Head of Circle 

All Member, Postal Services 

Board 

(Previously known as 


Director Postal Services 

(i)to(iv) Head of Circle/Regional 

Assistant Superintendent 
of Post Offices/Assistant 
Superintendent of Railway 
Mail Services) 


(concerned) 

Post Master General 
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1 

2 

3 

4 

5 

(3) Inspector of Posts 

Director Postal 
Services 

Director Postal Services 
(concerned) 

All 

Head of Circle/Regional 
Post Master General 

(Previously known as 
Inspector of Post Offices/ 
Inspector of Railway Mail 
Services) 


Head of Division/ 
Superintendent, Postal Stores 
Depot/Circle Stamp Depot/ 
Senior Postmaster/Chief Post 
Master/Assistant Director 
(Staff)/Superintendent, Sorting 

(i)to(iv) Director Postal 

Services (concerned) 

(4) Higher Selection Grade-I 

Director Postal 
Services 

Director Postal Services 
(Concerned) 

All 

Head of Circle/Regional 
Post Master General 



Head of Division/ 
Superintendent, Postal Stores 
Depot/Circle Stamp Depot/ 
Senior Post Master/Chief Post 
Master/Assistant Director 
(Staff)/Superintendent, Sorting 

(i)to(iv) 

Director Postal 

Services (concerned) 

(5) Office Superintendent 
Higher Selection Grade-I 
(Circle Office) 

Director Postal 
Services 

Director Postal Services 
Assistant Post Master General 
(Staff)/Assistant Director (Staff) 

All 

(i)to(iv) 

i 

Head of Circle, 

Director Postal Services 
(concerned) 

(6) Librarian 

Director, Postal Staff Director, Postal Staff College ^ 
College of India India 

All 

Member, Postal Services 
Board, 



Joint Director, Postal Staff 
College India 

(i)to(iv) 

Director, Postal Staff 
College India 

(7) Assistant Manager Mail 
Motor Services (Post of 
Inspector Mail Motor 
Services has been merged 
with Assistant Manager 

Mail Motor Services) 

Director Postal 
Services 

Difector Postal Services 
(concerned) 

Senior Manager/ Manager, 

Mail Motor Services 

All 

(i)to(iv) 

Head of Circle/Regional 
Post Master General 
Director Postal Services 
(concerned) 

(8) Junior Accounts Officer 

HeadofCircle 

Head of Circle. 

All 

Member, Postal Services 
Board 



Director Postal Services/ 
Director of Accounts (Postal)/ 
Deputy Director of Accounts 
(Postal)/Joint Director Postal 
Staff College India/Director 
Postal Training Centre 

(i)to(iv) 

Head of Circle. 

(9) Statistical Assistant 

Secretary, Postal 
Services Board 

Secretary, Postal Services 

Board. 

All 

Member, Postal Services 
Board 



Director (Administration) (in 
respect of non-secretariat posts) 

(i) to (iv) Secretary, Postal Services 
* Board” 


[File No. C-32016/10/2006-VP] 
PRATIBHA NATH, Director (VP) 


: —The amendment is;-tied vide the above Notification supercedes the references in respect of Posts from S.No. 2-9 
above, wherever appearing in Part II of S.0.2454, dated the 27th August, 1990. 
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TJffar M5HM-*! 

(flwafki Rtmpi ) 

m&mwn 

^ 8 W*C, 2006 

W.3TT. 4911.—^TT 3Tfa4>R 3#PR, 2005 ^ ^ sPT ^f 'WFT ^ ^ *rf% ^cTT T^f 

k^31 4» fe<rvl1 fkffi ^ 4ik 1, 4FIJJ< ( 4*l**k asffc sMk 4>wfrrl41f 4* tFleH 4» 3T4R 

«$S04 *R ^ERT 3ff*T4pO ^ TR 'K’llPw f^RT ^RTT ^ I 

HS^rRnT ^ ’TF? ^ TOFR 3F*T f*M<w| f^T 7 R? $, 4M<ktf aRfaf^FR ^ 3TcPf?T ^ ^ t^TR 

4» «(ftw "4ft <*lTwa ^nr 4*Ot(ft I ^ sqtfft ^»pf ^ fip^ -^f £ffq¥4<K W*ft’l ^Pf 4 JtHI 3ffa'4»ld 


9ft k£ 


M^-TIM 


k^T 3tfV4?rft 


9ft sir ^fape 




sftTI^^TRTlRf 


-^n 3TtoRt 




k^T 


9ft w<m 


atftybifl 


+I4fd4 ^ W ^*m TT. TftK?f 


k<ai 3tl^«t)[<l ( 

■ 5^4 ^n 4vF#R, 

4jfa H4Kr14, 

16 - H, 3W**R <1-S, 

3kq*ft, 

^T : 011-23385721 
k^flf srftRBTtt , 

3?r im (^nt), 

■spk*nn?FT, 

^FT,4RRT Tt. 207, Vllfsft F^T, 

011-23388283 
d<4i 3?f^«»»i(l, 

Rcrfi «ikl* 1 l, T T^T ^FR, 
kk : 011-25875572 

<kl T^l k*Sl <bl^tri*l, 

TRSPF T3f5f fafaR, 

3iws Ttrarstt wwt l4l<rS 4 i, 
TRIT4-4, 4>{kMI4 
kk : 95129-2420693 

* 1 . k<ai 3lfR4>rfr, 

^knf i3pi k^r 

1^4 <H#4>lf<ai faRFT, 

234/4, ^ its, 

■fwr-ftkR 

cbWldi-700020 
kk : 03322873691 
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sF.U 



mzftm vyi m u jtf&i 

6. 

TRT 


3cFT ct75T 4>iqfviq, 

fWR vyi M^I fr&TTvFT, 

^FTft Tfnt, 

m^-440001 

-#T : 0712-2560778 

7. 



^ viol chiqfvi’U, 

^echiRni frm, 

#-1 , ii «?nr, nr, TRT^ft w, 

TOT TR, ^-600090 
■#T 1044-24913217 

8. 

***> ^ _ . ^ \ ^ 

sunt 1731 tktt 

^cR vioi 3rf%rarrct 

C^SJT 3Tf%lehlO, 

nrvFT, TT^T 3RT^FT 31^^, 

Tfe, 682016 

■#T : 0484-2366388 

9. 

sitzt nrfem 

°r. cfer 3rf^ch[-0 

T 3Tf^^Ht, c^T ^>FlfvRT, 

TI9 mvRT, Hqf>di5vl l&alq m, 

14 3TR RFf, TR^, -5^-400038 

■#T : 9522-22615368 

ia 


t cfer aTf^chiO 

T c^sfT 3Tf^ehi{l, ^cFT tr^ c^T 


nivW, faTOT, 

^-rlvl, Wfe ts, 

^TT^ T^ffe,-gi^-400001 
tH: 9522-2263040 

n ttrm -g^ faw> (^fa) ^ ^okn ^ ^ faun -*m 11 

[^t 12019/g. vl^l 4>l4/^rq/'HH^9/3TRHt 3nf/2006-07/1571-85] 
TTeT. ^3 im Zlfvwrfl Cg^TcPT) 

MINISTRY OF AGRICULTURE 
(Depertinent of Agriculture and Co-operation) 

OFFICE MEMORANDUM 

New Delhi, the 8th November, 2006 

S. O. 4911.—In pursuance with Right to Information Act 2005, the competent authority has been pleased to 
designate under-mentioned PAOs stationed at Delhi and its regional offices at Faridabad, Kolkata, Nagpur, Chennai, 
Cochin & Mumbai as Central Assistant Public Information Officers in respect of this organization. 

The names & designation of present incumbent along with other particular is given below, who will provide such 
information as envisaged under the above Act to the persons requesting for information. They shall also extend their 
assistance to Central Public Information Officer as considered necessary in discharge of his duties, 
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SI. No. Name 

1. Sh. J. L. Pandey 


2 Sh. T. R. Vashishtha 


3. Shri Rajiv Kumar Sharma 


4. Shri P. K. Chaturvedi 


5. Sh. A. K. Sarkar 


6l Sh. S. D. Kahaley 


7. Sh. A. Selvaraj 


8 . Smt. M. Geetha Devi 


Designation Office & Address with Telephone numbers 

Sr. Accounts Officer Sr. Accounts Officer, 

Principal Accounts Office 
Ministry of Agriculture, 

16-A, Akbarroad, 

Hutment Annexe, New Delhi. 

Tel: 011-23385721 

Senior Accounts Officer The Senior Accounts Officer, 

Pay & Accounts Office(Extension), 
Ministry of Agriculture, 

F- Wing, Room No. 207, 

Shastri Bhawan, New Delhi. 

Tel: 011-23388283 

Senior Accounts Officer Senior Accounts Officer, 

Ministry of Agriculture, 

Delhi Milk Scheme 
West Patel.Nagar, 

New Delhi-110008 
Tel: 011-25875572 

Senior Accounts Officer The Senior Accounts Officer 
Pay & Accounts Office, 

Plant Protection & Misc., 

Old CGO Complex building, 

NH-IV, Faridabad 

; Tel; 95129-2420693 

Senior Accounts Officer The Senior Accounts Officer 
Pay & Accounts Office, 

Deptt. of Agriculture & Co-opn. 

234/4, A. J.C. Bose Road, 

Nizam Palace Campus, 

Kolkata-700020 

Tel: 03322873691 

Senior Accounts Officer The Senior Accounts Officer, 

Pay & Accounts Office, 

(Dte. of Marketing & Inspection, 

2nd Floor, New Sectt. Building, 

Nagpur-440001 

Tel: 0712-2560778 

Senior Accounts Officer The Senior Accounts Officer, 

Pay & Accounts Office, 

Department of Agri. & Coopn., 

'G-I, ABlock, 

Ground Floor, Rajaji Bhawan, 

Besant Nagar, Chennai-600090 

Tel: 044-24913217 

Pay & Accounts Officer The Senior Accounts Officer, 

Pay & Accounts Office, 

Ministry of Agriculture, 

Fine Arts Avenue, 

Foreshore Road, 

Ernakulam, Cochin- 682016 

Tel: 0484-2366388 
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SI. No. 

Name 

Designation 

Office & Address with Telephone numbers 

9. 

Sh. T. Mahalingum 

Senior Accounts Officer 

The Senior Accounts Officer, 

Pay & Accounts Office, 

Ministry of Agriculture, 

Indian Mercantile Chambers, 

2nd Floor, 14 R. K. Marg, 

Ballard Estate, 

Mumbai-400038 

Tel: 9522-22615368 



10 . 

Sh. V. Venu 

Senior Accounts Officer 

The Senior Accounts Officer, 

Pay & Accounts Office, 

Ministry of Agriculture, 

D/o Animal Husbandry & Dairying, 

Exchange Building Ground Floor, 

Sprott Road, Ballard Estate, 

Mumbai- 400001 

Tel: 9522-2263040 


This issues with the approval of Chief contoller of Accounts (Agri.) 

[No. 12019/Pr. AO./Agri./Coord./RTI/2006-07/1571-853 
J. L. PANDEY, Senior Accounts Officer (HQ) 




12 ftUHC 2006 


W.3TT. 4912.—(^#SR) StfafWT, 1948 *JRT4 (3) SRTR^T -sprSP^T^^ 

^ W&K TTcT^RT 3*fafWT ^ ^ 3Tf*R£Rn ^ ^ #1 ^ ^ 

^ ^jf ^ ^ fair fawfaPlsJd oirfckRjT «RT HIMI4H ^Rcft %— 


1. 


^ «IRT 4(3) (3nf) ^ 3S3 ■<£«* fK^R 

SKI T tl(*HCl 

1 


«tRT 4(3) (3nf) ^ 

3RT RTfRcT 

3. 

^ST^RR TT^ f^TT- Rr^TST 

RR£R £RT RR^cT) 

*IKT 4(3) (TT9>) ^ 

SRT 

4. 

dWHlH 9>l^cb 
■3^ <6HM Rte, 

RFTRT, 3RRT-7822001 

«IRT 4(3) (^) ^ WQ ^ 


[WS. 25012/56/99-^FT] 


MINISTRY OF TEXTILES 


1W, TffaR 


New Delhi, the 12th December, 2006 

S. 0.4912.—In exercise of powers coiferred by sub-section (3) of Section 4 of the Central Silk Board Act, 1948, the 
Central Government hereby notifies the nomination of the following persons to serve as members of the Central Silk Board 
for a period three years from the date of this notification subject to the provisions of the said Act.:— 
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Nominated by the Central Government under 
Section 4(3X0 of the Act. 


1. Director Sericulture, 

Government of Maharashtra 

2 Managing Director, 

SERIFIED, Government of Kerala 

3. Sri Dinesh Joardar, 

Village Ramakrishnapally, 

P.S. English Bazar, 

P.O. & District, Malda, 

(Recommended by Govt, of West Bengal) 

4. Mrs. Naznin Faruque, 

Ubedur Rahman Road, 

Nagaon Assam-782001 


Nominated by the Central Government under 
Section 4(3X0 the Act 

Nominated by the Central Government under 
Section 4(3Xf Jof the Act. 


Nominated by the Central Government under 
Section 4(3)0') of the Act. 


[F.Nd.25012£#99^ak} 
BHUPENDRA SINGH, JL Secy. 


12^^,2006 

maw. 4913.—^ srfafwi, 2006 ^ 4 4$ (3) sm wirata 

oqftmif mi 4(3) (am^) 3 m 4(3) (*ft) 3 16 - 12-2007 <w> 

^ 3ITO Sfrffyljfacr 4><Cl) $ >— 

1 . t?m4(3) 

dTtthW T&SK, ^ mt 4(3) (^t) SHI 

fWT, Tgm Tte, 

^■u^i-248001 

2 -Rf^, 

4 K 4 >K, ill 4 l u l 

fiinKsiw to, ^rt^fVT, ftn Tte, 

TI^R-492006 _______ 

[m U 25012/56/99-^m] 


New Delhi, the 12th December, 2006 

S. 0.4913.—In exercise of powers conferred by sub-section (3) of Section 4 of the Central Silk Board (Amendment) 
Act, 2006, the Central Government hereby notifies the nomination of the following persons by shifting them from Section 
4(3X0 to Section 4(3Xg) to serve as members of the Central Silk Board till 16-12-2007:— 

1. The Principal Secretary to the Govt, of Uttaranchal, Nominated by the Central Government under 

Horticulture Department, Subhas Road, Section 4(3Xg) of the Act Vice Section 4(3X0 

Dehradun-248001 

2 Secretary to the Government of Chhatisgarh, 

Rural Industries Department, 

Sonakhan Bhawan, Telibandha, 

Ring Road, Raipur-492006 

[F. No. 25012/56/99-Silk] 
BHUPENDRA SINGH, Jt. Secy. 


3847 Gl/2006—3 
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^T.3TT. 4914.—(TT^^R) ajfaftRR, 2006 (3) SKI SFtT Vlf'W^T <FT WXF] qrtf ^ 

^ W4»K i<a\&Ki <JW^ki 31MWI ^ PT^MTTf ^ STSElMto FR 3TftTC£ERT ^fit cTKfta ^ iftl Rqf *fit arafq ^ fair c£#q 

4W TISPT ^ ■<F t T 4f °hl4 =b<4 ^ fVtCJ, Pi^-ifclfeld oqfctti ^T RRKFR 3rfV^jl4cl <*><d1 ■§■ :— 


1. ^KK, 3)1^1 1&, STfafWT^ *TKT4(3) (^ft) ^ cTFcT TRRTR 

TTfRR irg f^M>, 'gTTT TftRT 

F*RRRT, ^TIK 3tM!<R irg faRFT, 

$IK<sfe 7RRT, TRt 

[RR R. 25012/56/99-^FT] 
fe, 3T^T Tfe 


New Delhi, the 12th December, 2006 

S. O. 4914. —In exercise of powers conferred by sub-section (3) of Section 4 of the Central Silk Board 
(Amendment) Act, 2006, the Central Government hereby notifies the nomination of the following persons to serve as 
members of the Central Silk Board for a period three years from the date of this notification subject to the provisions of 
the said Act:— 


1. Shri Dhirendra Kumar, IPS, 

Nominated by the Central Government under 

Special Secretary-cum-Director, 

Handloom, Sericulture and Handicrafts 

Section 4(3)(g) of the Act. 

Department, Government of Jharkhand, 

Ranchi. 



[F. No. 25012/56/99-Silk] 


BHUPENDRA SINGH, Jt. Secy. 


3'T*TtarTT <3161 3$tr tnef>Jiln«b faci<*J| naiciq 

(T4»il<wi mn<*l Ri*nn) 


RTTcffa RFRfi issjrt 

Rf t^ft,8f^R,2006 

^Jr.STT. 4915.—RK?ffa RFRT Iwi 1987 ^ tWT 7 ^'4HPuiH (1 ) ^ ^ (^) ^ 3^*UU! Tfffqr 

^KTT t % f5R RKcffr RFRtf ^ f^R<JT ## STJSJxft R Ft RR t :- 



WR 

tim 

R*#m wfa rhr (qrf) qfr wit 

TOtR-qRqr ^rt 
3#sFfi7cT TOtR W 

3?«iqT Hi*iq»T, Ft, 

^fl wqi 3ikR4 

T*Hf9dfcTfa 

(i) 

(2) 

(3) 

(4) 

i. 

848:2006 <£ fatJ RRr 3TRRRT 

(HdlfePb Tp? ijRHk'llfU*)--fqWlIV 

— 

1-1-2007 


¥* RH^ ^ 3lM RRcfa RRR> ^jjt, W W, 9 RFT5* W W9R Rpf, l^rlt-110002, eHfa 

TOW: =*l<n*>!di, ^15, R^ RRT 7TR3T RTFfetf : 3t^H4HK, W?R, RfalR, RR^PR, 

7 I q !R^, t^W, RRRT, RKfR*, RiFTRl, R2RT, RR rTRT fcRS^FRTTRRT 4f fasht ^PrT®R t 1 

Iwtf : 


R. M, l*llfa«h ‘R^’RRR^ (fRfa<rT §*ftpBHl) 



TTTO : 23, 2006/^ 2, 1928 
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MINISTRY OF CONSUMER AFFAIRS, POOD AND PUBLIC DISTRIBUTION 


(Department of Consumer Affairs) 

BUREAU OF INDIAN STANDARDS 


New Delhi, the 8th December, 2006 

S. 0. 4915. —In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each : 


SCHEDULE 


SI. 

No. 

No. & Year of the 

Indian Standards Established 

No. & year of Indian Standards, 
if any, superseded by the new 
Indian Standards 

Date of 
Established 

1 

2 

3 

4 

1 . 

IS 848:2006 Synthetic Resin Adhesives 
for Plywood (Phenolic and Aminoplastic- 
Spedfication) 

— 

1st January, 2007 

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New 6elhi-l 10002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also 

Branch Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, 
Nagpur, Patna, Pune, Thiruvananthapuram. 


[Ref: CED/Gazette] 
A. K. SAINI, Scientist ‘F’ & Head (Civil Engineering) 


11 2006 

W.3TT. 4916.—*TRcffa "RETOr ^ (WR) ftfiPRT 1988 ^ 4 ^ (5) ^ 3^04 ft’ RFFF ^jft 

RasgR i srftgfocr^cn %foftR dhnM ^ arggrft 3 feq?iqf : (ftnw 2006 w 





& 




3FR TIW 

7E54I 

44)<$>d <h<A 40 
firf«r*n$/RTF 

zm 

Hii«h 

VfHcp' 

HI. RT. 

wn 

*fft argstf 

1. 

5287879 

5-09-06 

AttA AlAe firifaAs 

c?ET, fW Tte, 

R).3?I. 7^1*^-723133 

hI^-cih ^TlEf . 


455 

1989 

1 

5289984 

15-09-06 

■Aer? Rtem firc&r, 

■snrtH 4HKrigt, 

^fzm, 

ftdl ^l^gl-711411 
mHiMH WcT 

"<ft *ft 7ft "After 

1100 ctltni n«t» cwA^ift 
qlwil % TEig 

694 

1990 


[7M ; 1/13:11] 

T?R ^rifr, ZV TRrift&FF (-g^) 
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New Delhi, the llth December, 2006 

S. 0.4916. —In pursuance of sub-regulation (5) of regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars are given below for the 
month of September, 2006. 

SCHEDULE 


SI. No. 

Licences No. Grant Date 

Name and Address 
of the Party 

Title of the IS No. Part. Sec. 

Standard 

Year 

1. 

5287879 5-09-06 

* 

M/s. Swasata Cement Ltd., 
Tax Consultancy Building, 

1st Floor, Mission Road, 

P.O. Raghunathpur, 

Dist. Purulia, 

Pin: 723133, 

West Bengal 

Portland Slag 
Cement 

455 

1989 

2. 

5289984 15-09-06 

M/s. Mohta Electro System 
Jalan Complex, Junglepur, 
P.O. Domjur, Baniara 

Dist. Howrah—711411 

West Bengal 

PVC Insulated 
Cables for working 
voltage upto and 
including 1100 V. 

694 

1990 


[Ref: CMD-I/13:11] 
S.K. CHAUDHURI, Dy. Director General (Marks) 


^ 14 'ft'WL 2006 

W.air. 4917.—FfW (3TCFR) fafWl 5 $ ^ 3 'RFFF 

^fRcn f 1% Rtr wiistM ^ ^ ciKltsi ^ f^n w 

2005-2006 









1 . 

9214266 

111/108 TL 
^H^-208010 

8960 

--- ^ ^ m * _______ 

TWT^l -sltriM Miqs< 

25-08-2005 




2006-2007 


2 

9296601 

<n)«!UuW'sn. fa. 

14543 

<t r-m A-r, 

04-07-2006 


iwtf 1/13:13] 
■Q^f. "3^. H6lPl^fl«h ("5^) 


* New Delhi, the 14th December, 2006 

S. G. 4917.—In pursuance of sub-regulation (6) of the regulation 5 of the Bureau of Indian Standards (Certification) 
Regulations 1988, of the B ireau of Indian Standards, hereby notified that the licences particulars of which are given below 
have been cancclled/suspended with effect from the date indicated against each: 









[ WTII—3(ii)] 


+1 TWR : 23, 2006/4*1 2, 1928 


10539 


2005-2006 

SCHEDULE 

SI. No. 

Licences No 
CM/L 

Name and Address 
of the Licensee 

Article/Process with relevant 
Indian Standards covered by 
the licence cancelled/suspension 

Date of Cancellation/ 
Suspension 

1 . 

9214266 

Swadeshi Enterprises 

111/108 A, Pokharpur, 
Kanpur-208010 

8960 

Methyl Parathion Dusting 
Powders 

25-08-2005 



2006-2007 


2 

9296601 

Sampann Overseas Pvt. Ltd., 
G-51, Jainpur Industrial Area, 
Kanpur Dehat 

14543 

Packaged Drinking Water 

04-07-2006 


[Ref.: CMD-I/13:13] 
S. K. CHAUDHURI, Dy. Director General (Marks) 


M 15 2006 

W.30. 4918.—^ RFT+^ C5RPB) fafam 1988 4 RiPl4H 4 4 <SHfqPl4*Hi (5) 4 cTFcT 

4t? Pt>4l vJimi p¥> *4^41^ usi'i f+^ '41^ ^ I 


WH <415^*1 

wn mm 

1. 6606470 


1 6607270 


3. 6607371 


4. 6607472 


5. 6608171 


6 6609678 


^rr^'Prfa 


14-09-2006 


15-09-2006 


18-09-2006 


18-09-2006 


20-09-2006 


25-09-2006 




cr -q^n 

C+TreFn) __ 

n 301, jtwml ^ airaz, 
3U4KHMI<rl4H, +14«hJ<-641006 


^ 4om 4, wPm *i J i< 


+ft4^-641015 
4*7*$ Tjsfa T TR, 

ST^rrat Tte nld^, 
+144^-641004 
T F 3 T 

3?in4 ffe 
+144^-641004 

t+^RT TjrfWPfe, 
mm 3, +WRF5I rnn, 
+i^r a rfe^7te, 

+144^-641014 
4*77$ 6ldHI+ f 4^3, 

463,7TFFJT Tfe, 

WTpT (4te), 
+144^-641006 


*TR3> 

-g^ify _ 

^f4 cT*TT *lcT 
4^ Rm. *u*+> cs^ hm! 
^ ^ Hlnltte 

[hh«ih 14 4q 


Pih^ 4-04 4q 


Pi H^t4l 4 4q Tte 


PiM«nl4 4q^e 


^>14 cT«TT *fcl 3TPjf^ 
^ %tr ‘RFF '&£ TlFTt 
4^ f^STeft 4^ olHIlld 


HTRl 77794! ^TFT/ 

*7TRT 9079 :2002 


WTT 8034 : 2002 


WTT 8034 : 2002 


*7TO9283 : 1995 


*TTRT 14220 : 1994 


WTf 9079 : 2002 


[U ■^■QTT^tl/13 : 11] 

ttr. 4>. 4flH0, <iM 
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New Delhi, the 15th December, 2006 

S. 0.4918.—In pursuance of sub-regulation (5) of regulation 4 of the Bureau of Indian Standards (Certification) 
Regulation, 1988, of the Bureau of Indian Standards, hereby notifies the grant of licence particular of which are given in the 
following schedule: 


SCHEDULE 


SI. 

No. 

Licence 

No. 

Operative 

date 

Name and Address (Factory) of the Party 

Title of the Standard 

IS No. Part/ 

Sec. Year 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

1 . 

6606470 

14-09-2006 

M/s. Jai Jansi Industries Unit-3 

SF No. 301, Durai Swamy Lay Out, 
Avarampalayam, 

Coimbatore-641006 

Electric Monoset Pumps 
for Clear, Cold Water for 
Agricultural and Water 
Supply Pursposes 

IS 9079:2002 

2 

6607270 

15-09-2006 

M/s. Reliance Pumps 

New No. 4, Sakthi Nagar, 

Upplipalayam Post, 

Coimbatore-641015 

Submersible Pumpsets 

IS 8034:2002 

3. 

6607371 

18-09-2006 

M/s. Supreme Pump, 

15, Sri Thirupathi Venkatachalapathy 
Nagar, Avanashi Road, Peelamedu, 
Coimbatore-641004. 

Submersible Pumpsets 

IS 8034:2002 

4. 

6607472 

18-09-2006 

M/s. Supreme Pump 

15, Sri Thirupathi Venkatachalapathy 

Nagar, Avanashi Road, Peelamedu, 
Coimbatore-641004 

Motors for Submersible 
Pumpsets 

IS 9283:1995 

5. 

6608171 

20-09-2006 

M/s. Techmax Equipment 

No. 3, Kamaraj Nagar, 

Kalapatti Road, 

Civil Airodram (P.O.), 

Coimbatore-641014 

Openwell Submersible 
Pumpsets 

IS 14220:1994 

6. 

6609678 

25-09-2006 

M/s. Hallmark Pumps, 

463, Sanganoor Road, 

Ganapathy (Post), 

Coimbatore-641006 

Electric Monoset Pumps IS 9079:2002 
for Clear, Cold Water for 

Agricultural and Water Supply 

Purposes 


[No. CMD/13:11] 

S. K. CHAUDHURI, Dy. Director General (Marks) 
14 f^WR/2006 


W.31T. 4919.—(3FTFR) 1988 ^ fWT 4 ^( 5 ) ^ TTH37 


3 ^ 


9 FF 



^7 HPT 

HHcn 

'HRdl^l HU HT HT HPT 3T3*TFT 


1 

l « 

3 

4 

5 6 7 8 

9 

1 

76586% 

03-10-2006 

*rrc?T^rcf, 

215, slciw Tte, 

fwmj 1417 

3TT\q «!/<£& Pci 

1999 


'^,' 5^-411017 








[¥TII-^ 3(ii)] 


23 , 2006/^ 2, 1928 


5 6 


7659601 


7661685 


7661786 


7663184 


7664893 



fRSRUg 1417 

1999 

18, 



RRT, 



T*-411002 


* 


fasraicj 1417 

1999 

^.■=3. 2903, 



(TRfr) ^TR, 
3TFR^RR-414001 

3?l7 fe«MH 



14543 

2004 

sF. U 196/3, 



%£ RRRfa ffe, . 

yr<t>fd°h fjRReT 


RRpffr ^ 3TFt, 
cTf^T-^T^, 



RT.%. 

4M4><u|- 12786 

1989 

RH7Rs*Tl 278, 




•t 1 It'll <?> Mflcifatll'l 


f^T-^-412I05 

Mi$m 



f3M^<'J|_f^ch<rU 14151 2 

1999 

R3R *R§RT-1 , 

Mi^Hl RPT-2 , #51 




R*R-^ Tte, 
t^3T-3^R^RR-414005 

Hi$m 



14543 

2004 


* ^ » A.. ..... 


106/21, XIMi+4i 

y!^fd+ fiRRc3 


W&m, ^-411013 

*R3 R> SfeTTRT) 



[W& :#TTR^t-l/13: 11] 
(^ 3 ) 

New Delhi, the 14th December, 2006 

S. 0.49X9.—In pursuance of sub-regulation (5) of regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations, 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences, particulars of which are given 
in the following Schedule : 

SCHEDULE 


SI. No. Licence No. Grant Date Name and Address 

of the Party 


1 2 3 


1. 7658696 3-10-2006 Bharat Jewellers 

215, Deluxe Road, 
Mehta Sadan, 
Pimpri, Pune-411017 


Title of th 
Standard 


Part. Sec. 


Gold and| gold 
alloys, jewellery/ 
artefacts iFineness 
and marking 
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1 

2 

3 

4 

5 

6 7 

8 

9 

2 

7659601 

5-10-2006 

Chenmal Khumaji Saraf 

18, Ganesh Peth, 

Near Govind Halwai Chowk, 
Pune-411002 

Gold and, gold 
alloys, jewellery/ 
artefacts, Fineness 
and marking 

1417 


1999 

3. 

7661685 

11-10-2006 

S.G. Kaigaonkar 

R. No. 2903, 

Ganj (Saraf) Bazar, 
Ahmednagar-414001 

Gold and gold 
alloys, jewellery/ 
artefacts-Fineness 
and marking 

1417 


1999 

4 

7661786 

11-10-2006 

Goodwill Beverages Pvt Ltd. 
S. No. 196/3, 

Gorhe Khurd, Panchet Road, 
Next to Blue Bird Company, 
Taluka Mulshi 

District Pune 

Packaged drinking 
water (Other than 
packaged natural 
mineral water) 

14543 


2004 

5. 

7663184 

16-10-2006 

Jalshree Agritech Pvt., Ltd. 
Gat. No. 278, 

Dehu-Moshi Road, 

Moshi, 

District Pune-412105 

Irrigation equip- 
ment-Polyethylene 
pipes for irrigation 
laterals 

12786 


1989 

6 . 

7664893 

26-10-2006 

Mohak Agro Industries 

Plot No. 1, 

Ahmednagar Indl. Estate, 
Nagar-Pune Road, 

District Ahmednagar-414005 

Irrigation equip- 
ment-Sprinkler 
pipes Part 2 

Quick coupled 
polyethylene pipes 

14151 2 


1999 

7. 

7664994 

27-10-2006 

Vasundhara Foods & 
Beverages 

106/21, Ramtekdi Indl. Estate, 
Hadapsar, 

Pune-411013 

Packaged drinking 
water (Other than 
packaged natural 
mineral water) 

14543 


2004 


[ Ref.: CMD-I/13:11] 
S. K. CHAUDHURI, Dy. Director General (Marks) 


12 to«R, 2006 

^T.OT. 4920.—tofa RRFTC, ^5 ufto tom, 1973 (1974 2) mt RRT 24 ^E*fKT (1) SRI WT 

tol to 1^, RR<T ^ TT^m 3 6 to, 2004 W'Flto toR£<RT U mT.31T. 514, to® 25 RRRt, 2004 £RT 3FR to? 

3Tfato<*> ^ to* to R to. TT5f, 3lf<R^!T -HNieiq 3 RTRT to RT *h-to *K«t>K ^ Itot 

fa*TFT RI cbWfarq SRI RT RF# ftog to Hlto, tofa to ^ffe^F fe mRto, to* 3PM, SlTto 
to^F ftto to to^F 3TT^T *ft f, toleR to ^ TETTER ^ 71?f ^ 3I?zmto % m, 3lftomn to to 

to faWlRd toft toFTRI =tto4 UWR ^ toft <*to<n4 ^ toS^R 

toft toto Tp^*4T4krl4 3 dttold toto, 25 T RRt, 2007 ^ tototo todfto 3ftol ^ to 131^ 

Sfto cT^r, to ^ to to ito ^ ft#M to 3Tto ^T tolR tot t I 


[tom 23(2)/2006-^nto] 
3TR. -^T. -to, 3TR 7?fto 







[*TFTII—TsTO 3(ii)] 


*TR<T *FT TFSPR? : 1^17 23,2006/49 2, 1928 


1Q543 


MINISTRY OF LAW AND JUSTICE 
(Department of Legal Affairs) 

New Delhi, the 12th December, 2006 

S. O. 4920.—-In exercise of the powers conferred by sub-section (1) of Section 24 of the Cbde of Criminal 
Procedure, 1973(2 of 1974), the Central Government hereby extends the term of appointment of Shri K. B. Rao, Advocate 
as Additional Public Prosecutor, having been appointed as such vide notification No. S.O. 514dated25th February, 2004, 
published in the Gazette of India dated the 6th March, 2004 for the purpose of conducting all criminal cases including 
Criminal Writ Petitions, Criminal Appeals, Criminal Revisions, Criminal References and Criminal Applications by or against 
the Union of India or any Department or Office of the Central Government, in the High Court of Indicature at Mumbai, 
with effect from 25th February, 2007 for a further period of three years or until further orders whichever is earlier, subject 
to the condition that Shri K. B. Rao, Advocate shall not appear against the Union of India or any Department or office 
of the Central Government in any criminal case referred to above in the High Cburt of Judicature at Mumbai during the 
extended period of three years. 

[No. F. 23(2)/2006-Judl.] 
R. M. SHARMA, Addl. Secy. 


chi ^HI Ms1IH4 

4144, 19 2006 

■5FJT.3TT. 4921.—444 TPRFR ^, <h4<rll «FRF 4? (3 i4t 4* fa+lri) 4441*1, 1957 (1957 *FT 20) 41 (144 

3Tfrif4ro i), «mci 4 41 (i) 4 3pftn *n4 41 ^ 3tf4g^n4 4 TFsm, n, 

, 39<sf5 (ii) <Tr 1® 17 2005 41 y+lfifld 41/4 4, *3Rct7TRFK4 41*131 HstlH*! 41 fRSlbh ft 

4717 cTRtlsf 7 fW, 2005 ^RT ^ 3TftRJ^RT 4 3Rpj4 3 41 3 riN 6256.761 fo&TC 

(rFT^FT) zn 15460.45 (RRT*RT) t, 44^1 ^4 4 3p4 3TTCRI 41 4 4; 

44)9 wchf< ^ mwn i\ i, 14 4 w] 3 4) 9 hi srfmw t; 

3RI: 3Rt 4#9 7TRFR, 3Tf4WT 4) mi 7 4) W7RT (i) WST^T 9lf4l9T ^FT TRTW mft T^, TTFTR 

3% 559.249 t4l*R (WT*RT) 1381.90 V<&5 (RFm) "RN41 3rf4FR)*^ 3T#T^ 

4 3^4 *3TT?m 41 TJ^TT 44 t I 

%nmT 1 : 3Tf«RJ^TT 4 3 Rt4t 3*4 ^ tfc 4 tSRF 7T. liy&i) ( 4 o.h 4 )/*jfa/306 TTRl® 

2 mm, 2006 Mffm mrtm, wra ( ad i fore ) 4 <+>ri4ri 4f 4faHT 14m, i wfavi 
4lH«hldl-700001 4 chKrtH<r# ?TT <hlH4»V4« 14. (7F3R3 3FJ*rFT) 4?, 1^1^-495006 C^rfaRra) 4 

<6l9fcRl 4 lrl«+»HI t I 

fenTUT 2 : -&FI 3Tfaf4Tri 4) »TKT 8 4 ^4 41 3^ S9FT 3tT^ f^IT Hi t, THH^PsId t :- 

3T^T ^ Tjf^T 37T^R 

“ 8 ( 1 ) ^ ^Tf^T 4 r^cKl **KI 7 4 3 t 4^ 3rfi^j^T fHchleft *1$ t, 1« t, 3tf«RJ^TF ^ 1^1^ 

*sf4 4 % 4 4 cr tr^ zrr 1^1 ^RTzn^ttjjTT^fzn^-cpr^ 4rn 3 t#t 

m i 

^idto<U | . -53T ^KT 4 3RpftT -QZ *3TFt1% ^ 'Rpft ^ ^Tf^T ^ ^ ^RRTT ^ ‘SFR 

^cTT t 3?ri ^ TF^R 3Fq ^ ^if^TI 

(2) 3WT (i) 4 3lritH 3TPTi% WTri "STlfirnTRl ^Ft IhRsIcI ^9^4^ ^pTrfl 4 t WTH TtlteRl 3HmfrT^rlf ^F)^ 

^ ^ zit Mri oijc|^i4l ^Ri^fif ^T3 tw^T3?1t^4 734 3tt^t 1' ^ ^PdR^ •srm, 4^ 

44 3Hcf?«RF 13M$ldl t^4 4 ^l4 «fRI 7 41 <R«1RT (i) 4 3^14 3tftRjf4l ^4 ^1^4 ^4l^T 

m 4 3rfimn444 trf 14^^^4 *^4^ ^t^4 4 ^^ 43mftr4f 

m 3Tq4 ftohifw 3?k sm 4 4 <6i4<*i4 4 3Tfi4^ 44r M*ft 444 4 3374 4 ^ 4n 1 

( 3 ) ^ *mr 4 si^^hT 4 ^f^rf^4 ^ ^ dar s ^ntnn, 4 

4cn 4^ zn %4 -97 4 3rf^R 3rf4w3 4 3343 3tf4r 14^ ^411 ” 


3847 G1/2006—4 
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fertJTOT 3 : R*+R -} RRR^# WH*, RTR II, 3,(ii) RRte 4 3lfo, 1987 ^ ^ 1397 3 1400 T TC 

wf?TcT arftRJRRT *0341+ ^TT.3TT. 905, rffT^Sr 20 W$, 1987 5RT RitarTT fw+, 1, +l<lTRd ^T3TR +3d+ldl-700001 
■srr arfRfwr ^ mt 3 ^ arofa ^tcjr -srrfa+Rt t^rg^r f+Rrii 

W+ ( RTR-II ) 

RT^-TTRW 

f^TcTT TRTW (^rftw) 

*T*ft 3Tf*R+!T 


sF. B. 

3TTR R5T RTR 




f^RRT 

tR^RT ^ 


<y(0<yw 

7TORT 

MiilKI 


idoiuii 

1. 


46 

17 

RRRteT 

WT5 

0.336 

RTR 

2 

RtRR 

93 

17 

RTRteT 


57.916 

RTR 

3. 


31 

17 

m<hUi 

WT5 

50B997 

RTR 


RtR : 

: 559.249 ( W \'MR ) RI 1381,90 ^+4 ( MR'MR ) 



(1 ) RTR (RTR) 3 3rf%cT f+tr ^TTZ TRsRT : 632/1 ^ 633/1 


(2) RTR RtRTT (RTR) 3 3Tf§TR 1+TT ^ RT^t T5RTC tRbRT : 1/1, 1/2,2 ^ 12,25, 28 ^ 42 ^ 44 

(3) RTR (RTR) 3 3Tf% fsFXjr ^ RT^ 'RTTZ OTTT : 173 3 189, 190/1, 190/2, 191 3 200, 202, 203,206/1, 

(RTR), 207 ^ 210, 308 (RTR), 309/1,310 ^ 322, 323 (RTR), 330 (RTR), 332 ^ 350, 351/1, 351/2, 351/3,352 
^ 354, 355 (RTR), 357 3 387, 388/1, 388/2, 389^393, 394/1,394/2,394/3,395 ^ 398, 399/1 399/2, 399/3, 
399/4,399/5,400 3 417,418/1,418/2,418/3,419 3 425,426/1,426/2,427 3 430,431/1,431/2,432 3 438,440 
3 465, 446 (RTR), 467 R 491,492/1,492/2, 493 3 495,' 496/1,496/2, 497, 498, 499, 500 (RTR), 514 (RTR), 
515,516,517/1 (RTR), 528/1 R7 (RTR), 528/2, 528/52, 528/53, 528/54, 528/65 afa 183/1983. 

RtRT cfufa : 

^TsfT TITR ^T^Tl-^KI RTRf +t RMdd #RT RT 4, R7" ^ C7TCR RTRR: RTR ^H^dl-^R^T, 

Rt*RT-*J*leK! RTRf RTf *rfU|Rdd RftRT ^ TJRRTt "w" f*F| RT fRcffit t 1 
T5T-R t^RTR^RR^R?TTZTRe4T 1/2,12,25, 10, 28, 39, 42, 38,44, RtRT^ ^RRTt "r” fRcffif 

t I 

R-R ^1 RTR +>^4«£d l $ R^ +Rcft t 3 TTt RMT ^ 3RTf RT^RT ^ t fRR RRZ WIT 438 RTf ^TKt 7-fTRT ^ ^pR^ 

^“R"^TRfqeTcftf | 

Tf-S-xt-TS ^ TOR +4RcA(rll ^ ^TTZ TT^tNt 438, 440, 441 °F>t ^ #RT ^ RTR-RTR RRT2 Rte4!+ 500 ^TT3 TOTT 497 

R^RT t^lZ^ RTR-RTRTOTT 500, 514 ^ ^ ff, ^^TTH WIT 517/1 
RT fRoTcft t 1 

U-^T-fF ^TsTT RTR ^R^T ^'RRS W1I+ 517/1,466 T ^TTS WJ1+ 528/54, 528/53,528/52, 528/2 ^ftRT, 

tRR RRZ RW+ 528/2 Rrf RPv+Rl #RT TpTclt ^ 14 ff” Rt tReRlt t I 
fT-oT t^T RTR +,^R+ai ^ ^1T? RW+ 528/1 ^, 308 T ^fT? TOTT 309/1 ^ #RT, 308 

TpRRt ff RT lR?mt t I 

IT-7 t®T RTR %4R+<HI ^ W^f+ 308, 323 ^ WfRF 317 M^4Rl 7flRT, ‘W RteM!+ 330 ^ 

R^ll+ 333, 337 +t MfV4Rl R*RT, ?RsRf+ 355 fRR^lT? Rte4l+ 357, 358, 359, 209, 210 R^Rf^RRt 
R*RT, WTT+ 206/1,206/2 x r^Z RteRl+ 200, 202 Rit M^-IRl *ftRT ^ 3pRcTt ^ u Z n R7 fR^Tcft t I 
7-3-^~^- , OT TfF M;fR+7TT ^ RRsR1+ 174, 173 ^ #RT RRT ^Z W&fcfi 173 ^ Rf?RRt #RT, RK RTR 
+)RRW R 3^?T RR# t 3TtT Rte4l+ 632/1,633/1 M^RR) R^RT, Wff+ 633/1 +t^rRt RtRT^ 
^ “in” tr iR^cft 1 1 
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TJT-eF ^TPTcf; UR TR^f^TU tflni ^ ^ Sflifam M U> ” ^ f^cin) I 

[m H- 43015/8/2005/9t31R3ir|5-^] 
TR. VT5V$*H 3RT UfUU 

MINISTRY OF COAL 
New Delhi, the 19th December, 2006 - 


S. O. 4921. —Whereas by the notification of the Government of India in die Ministry of Coal number S. O. 4717 
dated 7th December, 2005 issued under sub-section (1) of Section 4 of the Coal Bearing Areas (Acquisition & Development) 
Act, 1957 (20 of 1957) (hereinafter referred to as the said Act), and published in the Gazette of India Part II, Section 3, 
sub-section (ii) dated 17th December 2005, the Central Government gave notice of its intention to prospect for qoal in 
6256.761 hectares (approximately) or 15460.45 acres (approximately) of the lands in the locality specified in the Schedule 
annexed to that notification ; 


And, whereas, the Central Government is satisfied that coal is obtainable in a part of the said that ; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 7 of the said Act, the Central 
Government here gives notice of its intention to acquire the land measuring 559.249 hectares (approximately) or 1381.90 
acres (approximately) and all rights in or over the said lands described in the schedule appended hereto ; 

Note 1: The Plan bearing No. SECL/BSP/GM (Plg)/Land/306 dated 2nd August, 2006 of the area covered by this 
notification may be inspected in the office of the Collector, Raigarh, (Chhattisgarh) or in the office of the Coal Controller,!, 
Counsil House Street, Kolkata 700001, or in the office of the South Eastern Coalfields Limited (Revenue Section), Seepat 
Road, Bilaspur-495006 (Chhattisgarh). 


Note 2 : Attention is hereby invited to the provisions of Section 8 of the said Act which provides as follows :— 
Objection to acquisition 

“8 (1) Any person interested in any land in respect of which a notification under Section 7 has been issued, may, 
within thirty days of the issue of the notification, object to the acquisition of the whole or any part of the land or any rights 
in or over such land. 


Explanation :— It shall not be an objection within the meaning of this section for any person to say that he himself 
desires to undertake mining operation in the land for the production of coal and that such operations should not be 
undertaken by the Central Government or by any other person. 

(2) Every objection under sub section (1) shall be made to the competent authority in writing, and fi e competent 
authority shall give the objector an opportunity of being heard either in person or by a legal practitioner and shall, after 
hearing all such objections and after making such further inquiry, if any, as he thinks necessary, cither make a report in 
respect of the land which has been notified under sub-section (1) of Section 7 or of rights in or over such Und, or make 
different reports in respect of different parcels of such land or of rights in or over such land, to the Central Government, 
Containing his recommendations on the objections, together with the record of the proceedings held by him, the decision 
of that Government. 


(3) For the purposes of this section, a person shall be deemed to be interested in land who would be entitled to 
claim an interest in compensation if the land or any rights in or over such land were acquire under thi* Act.” 

Note 3 : The Coal Controller, 1 Council House Street, Kolkata 700001 has been appointed by the Central Govern¬ 
ment as the competent authority, under section 3 of the said Act, vide notification number S.O, 905, dated the 20th March, 
1987, published in part II, Section 3, sub-section (ii) of the Gazette of India dated the 4th April, 1987 at pages 1397 to 1400. 


SCHEDULE 

Kurumkela Block, (Part-II) Jampali, 

Mand Raigarh Coalfield, District Raigarh (Chhattisgarh) 


SI. 

No. 

Name of Village 

Settlement No. 

] 

Patwari 
Halka Number 

Tahsil 

District 

Area in 
hectares 

Remarks 

1 

2 

3 

4 

5 

6 

7 

8 

1 

Kosamghat 

46. 

17 

Gharghoda 

Raigarh 

0336 

Part 

2 

Ghoghra 

93 

17 

Gharghoda 

Raigarh 

57.916 

Part 

3 

Kudumkela 

31 

17 

Gharghoda 

Raigarh 

500.997 

Part 


Total: 

559.249 Hectares (approximately) or 1381.90acres (approximately) 
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1. Plot numbers to be acquired in village Kosamghat (Part):— 632/1, and 633/1. 

2. Plot numbers to be acquired in village Ghoghra (Part) : —1/1,1/2, 2 to 12, 25, 28 to 42 and 44. 

3. Plot numbers to be acquired in village Kudumkela (Part):— 

173 to 189,190/1,190/2,191 to 200,202,203,206/1 (Part), 206/2 (part), 207 to 210,308 (part), 309/1,310 to 322,323 
(part), 330 (part), 332 to 350,351/1351/2,351/3,352 to 354,355 (part), 357 to 387,388/1,388/2,389 to 393,394/1,394/2, 
394/3,395 to 398,399/1,399/2,399/3,399/4,399/5,400 to 417,418/1,418/2,418/3,419 to 425,426/1 426/2,427 to 430, 
431/1,431/2,432 to 438,440 to 465,466 (part), 467 to 491,492/1492/2,493 to 495,496/1,496/2,497,498,499,500 
(part), 514 (part), 515,516,517/1 (part), 528/1 k (part), 528/2,528/52,528/53,528/54,528/65, and 183/1982. 

Boundary description: 

A-B: Line starts from point ‘A’ on the common boundary of village Kudumkela—Pusalda and passes partly along 

the common boundary of villages Kudumkela-Pusalda, Ghoghra-Pusalda and meets at point “B”. 

B-C : Line passes in village Ghoghra along the Northern boundary of plot numbers 1/2,12,25,10,28,39,42,38,44 

and meets at point “C” * 

C-D: Line enters in village Kudumkela and passes along the Northern boundary of Nalla, then Northern boundary 

of plot number 438 and meets at point “D”. 

D-E4F-G: Line passes in village Kudumkela along Eastern boundary of plot numbers 438,440,441, through plot number 

5Q0, along the Eastern boundary of plot number 497 through plot number 500,514 Eastern boundary of plot 
number 517/1 and meets at point “G”. 

G-H J: Line passes in village Kudumkela through plot numbers 517/1,466, Southern boundary of plot numbers, 528/ 

54,528/53,528/52,528/2 then Western boundary of plot number 528/2 and meets at point “I”. 

I-J: Line passes in village Kudumkela through plot numbers 528/1 k, 308, Southern boundary of plot number 309/ 

1, then through plot number 308, and meets at point “J’V 

J-K: Line passes in village Kudumkela through plot numbers 308, 323,-Western boundary of plot number 317, 

through plot number 330, Western boundary of plot numbers 333,337, through plot number 355 then Western 
boundary of plot numbers 357,358,359,209,210 through plot numbers 206/1,206/2, Western boundary of plot 
numbers 200, 202 and meets at point “K”. 

K-L-M N-O: Line passes in village Kudumkela southern boundary of plot numbers 174, 173 Western boundary of plot 
number 173, then en*< r in village Kosamghat and passes along Western boundary 632/1, 633/1 Northern 
boundary of plot number 633/1 and meets at point “O”. 

O-A: Line passes partly along the common boundary of villages Kudumkela-Kosamghat and meets at the starting 

point “A”. 

[F. No. 43015/8/2005/PRIW] 
M. SHAHABUDEEN, Under Secy. 


19fw*rc, 2006 

^T. 3TT, 4922.-'TO ^ WR, <TT7n§r 23 fatfraR, 2006 «F> HFTII (ii}3^3 s*Hi=r> 8247 3 8250 

if ren ted *WT 7T73TT7, WR WIT ^FT.^TF. 3821, 7117^3 13 2006 3 : 

sF*re> 8249 T7 

TTFf '5^7 3 fjfrq ^ qirl Kriie ^ 

“ 12 *im” ^ ^“ 1 1 *tft" ^ ^7 1 

s*>M!**> 8250 TT 
wr ^shtr 

^ SRpfa cfaRt -#pt if “ 1316 " ^ ^ “ 1315 " ^ “73 ^ “3^7" | 


[TT. 71. 43015/l/2003M3TR3nfs^j] 

irq. 
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#C TO?RH % WI 

* 18 2006 

W. 3?r. 4923.—cfr^FT ^IT % W^T % SiftoRR 

3rfa), srfliRm 1962 (1962 50) 

mj 3 «& otort (i) £ g#r c# <& gf w togr % #7 % mm 

3 lf ^cR T TOTT 3ST. 3TT. 41 cfTTO 0 6 3R^T, 2006 £RT 31$gjft if, 

%gtf R^r^Ri % sHrofen % £ri&&r rs ^i^rar 

^rit feftfe ^ ^ihh’K' - %m #r ^i#n5T - %$i\m - itaT wraip aro Jf <£ 

Z*etf qpi?I % JRTfrH % &R 3W 3T&^RI % 3?3^# 3 ^ if 

3q#T % dlftW)K 45T 3T5f=T % 3Tq^T 31T9FI qtW <£t #; 

#r, tiw sifter <ftjjfogr ^mr w io gcpgr, 200 6 % isgcpgg 200 6 <£t 

M l gMdlfrl f%HT^ % TOT 3f TOT <£t 3Tft % q>tf '3TlgTT 9TRT g# g3ff %; 

dk, wr j#tot ^ m\ 6 #3qwg (i)$3!#t <fe^ ggr»R 3ra=ft 

r-\ -v r -s r\ ift, 

Rqtz£3T?; 

$tt m Rrir ^ $ tor*, ^ g? ggraff ^r fe ott *jft 

% OTf OT#T $ 3lteR ^ sm I; 

'3Rf: JR, <idta ^R«BR, \i«w 3 iRjRrfT 351 STRT 6 39SJRT (1) &KI JRsT Slf^'d'Ml 351 JRlW Rtf 
|R, ^nr 35#% ft) ?R 3lfafiRT % W=T 3g^t if tefttev ^Rr * % fexr 

v3R2?W "% 3|R|cRR ^5T SfjRf t^jqi cl Hell % J 

#r, mm aifef^R ^r $jrt 6 ■& ^rtrt( 4) ^r #r |r 

m f^T ^ ^ ^r otjrt 3&}<m r ^iWf ^ mfrw % mm % 

ftfer ^ * wm,, ^ft ter# % g^r, R^trt % ?wfeR ^Rgcw< ^ Rifer 

#iri 




■E^nSTB^HI 

ter s w 



g? ggr / g 


RRT .^51 tTH 


KB 


1 

2 

3 

4 

5 

1. 3TO 

126 

oo 

15 

94 


127 

00 

20 

58 


119 

00 

36 

80 


120 

00 

08 

10 


111 

00 

15 

94 


112 

00 

1.3 

07 


97 

00 

15 

06 
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99 

00 

17 

02 

98 

00 

32 

22 

39 

00 

12 

07 

40 

o 

o 

33 

89 

43 

00 

15 

22 

44 

00 

08 

20 

42 

00 

17 

27 

45 

00 

10 

74 

46/3 

00 . 

08 

46 

32 

00 

13 

78 

29 

00 

29 

48 

2 8 

00 

01 

49 


[m n. TT^14014/39/2Q05-^bft] 

MINISTRY OF PETROLEUM AND NATURAL GAS 

New Delhi, the 18th December, 2006 

S. 0.4923.—Whereas by notification of the Government of India in the Ministry of 
Petroleum and Natural Ga# number S.O. 41 dated 06 th January, 2006, issued under sub¬ 
section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User 
in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), the Central 
Government declared its intention to acquire the right of user in the land, specified in the 
Schedule appended to that notification for the purpose of laying pipeline for transportation 
of natural gas through an interconnection between Jamnagar - Bhopal and Kakinada - 
Hydrabad - Goa Pipelines by M/s Reliance Gas Transportation Infrastructure limited 
erstwhile M/s Gas Transportation and Infrastructure Company Limited; 


And, whereas copies of the said Gazette notification were, made available to the public 
10 th November, 2006 to 15 th November, 2006; 1 


And whereas^ no objections were received from the public to the laying of the Pipeline; 

And whereas the Competent Authority has, under sub-section (1) of section 6 of the said 
Act, submitted report to the Central Government; 

And whereas the Central Government, after considering* the said report and on being 
satisfied that the said land is required for laying the pipeline, has decided to acquire the 
right of user therein; 
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Now, therefore, in exercise of the powers conferred by sub-section (1) of die Section 6 of the 
said Act, the Central Government hereby declares that the right of user in the land specified 
in the Schedule appended to this notification is hereby acquired for laying the pipeline; 

And, further, in exercise of the powers conferred by sub-section (4) of section 6 of the said 
Act, die Central Government hereby directs that the right of user in the said land for laying 
the pipeline shall, instead of vesting in the Central Government, vest, on the date of 
publication of the declaration, in M/ s Reliance Gas Transportation Infrastructure limited 
free from all encumbrances. 


SCHEDULE 


Tehsil: Olpad 

District: Surat 

State: Gujarat 

Name of the Village 

Survey No./Block No. 

Area to be acquired for ROU 

Hectare 

Are 

Sq.m 

1 

2 

3 

4 

5 


1. Umara 


126 

00 

15 

94 

127 

00 

20 

58 

119 

00 

36 

80 

120 

00 

08 

10 

111 

00 

15 

94 

112 

00 

13 

07 

97 

00 

15 

06 

99 

00 

17 

02 

98 

00 

32 

22 

39 

00 

12 

07 

40 

00 

33 

89 

43 

00 

15 

22 

44 

00 

08 

20 

42 

00 

17 

27 

45 

00 

10 

74 

46/3 

00 

08 

46 

32 

00 

13 

78 

2,9 

00 

29 

48 

28 

00 

01 

49 


[F. No. L-14014/39/2005-G P.] 
S.B MANDAL, Under Secy. 
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19lW«K,2006 

*5T. 3TT. 4924.—^R<SR. «P*u| m$Mell$-1 ft vJMft'l ft 

4>T 3T\ifa) arf^Rf^f, 1962 (1962 4>T 50) (faft ^A ^Tlft WT 

arfePnpr w w ft) ftt strt 3 ftt tot (1 ) ft 3 TEfrr \inft ftt *rft *tk<t 
*R 4 >r ft ^fcRnr art* yi<«>fck<i> *hr ftdien ftt ailfeiq«Mi ft*s*rr <i»t 3 tt 477 

Cll'fl<S| 7 MWdft. 2005 ( fvRt ^fi^TsT ft^IT 30 4828 dlflfcf 29 2005 

^rt fft^rr "^'"T «o vat *TRcr l2 ft ^toprt cnflfei 31 f^p^.2005 A U4>iftid 

ftt *rft aft) «mi * ^ora 2005 A y 4 >iRm ftt *rft aft, iirt 

aiffeKjxHi ft ftcP^f ar^ft A fftftfShe *jfft ft hwiu^?t ft onie^rr ftwim ft 
*R*I|U|I ft PtaToTT 0®0 ftecft ^TuROftt ftfa ft ftd4KH ftjjtfoRPT 

ddllftl ft MftdsM ft f^ry *TRcT fldtfoUH ftRftft^FT 5 RT T? 4 » ftWK 

fftHlft ft TRftuR ft feOJ dMft'l ft 3|ffcl4>K ^T 3Tufa ft 3Rft 3TRRT ftt 

tllywn ftt aft ; 


3ft? WT ?MMd 3lffer^O ftt TrftRTT '3-TOT ftt OTft^T 16 2005 <ft 

4RT 3t aft ; 

#? ^TSRT yif^rft ft, vi<M 3TfftfftjpT ftf qRT 6 ftt TOT (l) ft ft^f|i[ ^R^fjR 

ftt OTft ft ft t ; 

ftftto^RcfjR ft, wt fMft y? IftoR ORft ft M^did fth wh ft ufift y? 

fft vJcKl ^jfft fftflft ft fefft 3Ptf§lcT ft, wftl ft 3lftc[>R <f>T 3Fft[ 

cfRft <f>T fftfftfeRT fft^TT ft ; 

3IcT: m, ftifto TTWR, vJ^T ftftfft^FE ftt SJRT 6 ftt WIRT (l) £RT TTTcT ftftrft <J>T 
^ftr p, ^ ftw ^Rft ft fft arfftqxRT ft arg^jft ft ^fft 

ft HI$He1l$-1 fftwft ft feFT v3m 4H ft SlfftcFR g>T 3Tft^ fft^TT WIT ft ; 

afhf ftftft trc^k vjcftr arfftffttm ftt ?trt 6 ftt wtrt ( 4 ) gTRT tkvt ftftrft o>t Traft 
^Rft ^ ^ fftft?r ftfr ft fft WT ^jfft ft wfto g>T 3lfft^>R ftw ft TT^RH ftt 
^ Wcr>K ^ f^rf^T fttft ftt ^vJTTXJ, TTft fftccHTftr ft gcfrT, “iTRtT ftftftm 

witon fcftftfe ft fftfftcr ftt^TT I 


: TTcrr^ RjT^TI : ~cri4 : ~?T5f<^I 


^0 

^IPT -<6T ^Tn 


t<t&J\ >1 

1 

_ 2 

3 

4 

1. 


49 

0.0396 



51 

0.0900 



52 

00288 



50 

0.1296 



37 

0 1584 



38 

0 0560 


14 0.2412 
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i 

2. 

1 3 

~~r~ 

< "~i 

2. 

'tJWhH 

5431/7370 


0.1677 

3. 


127 


0.2016 

4. 

T&nigZ 

1629 


0.0628 

5. 

VtlTSHT 

4525 


0.0144 



3417 


0.0360 



4603/5364 


0.1224 



2196 


0.2232 

6. 

ami ci i 

5166 


0.0130 

7. 


1012/2189 


0.1224 


* 

1012 


0.0648 


% 

1013 


0.0072 



1010/2194 


0.0020 



1011/2193 


0.0288 

8. 


922 


0.2016 

9. 


535 


J0$050 


[WR 3TR-310I5/78/2004-3Tt.3irc.-H] 




New Delhi, the 19th December, 2006 

S. 0.4924.^Whereas by a notification of the Government of India in the Ministry of 
Petroleum and Natural Gas number S.O. 477 dated the 7th February, 2005 (which was 
amended vide No. S.O. 4828 dated 29 th December. 2005 published in the Gazetted of India 
dated 31 s1 December. 2005). issued under sub-section (l) of Section 3 of the Petroleum and 
Mineral Pipelines (Acquisition of Right of user I-and) Act, 1962 (50 of 1962) ( 
hereinafter referred to as the said Act), published in the Gazette of India dated the 12 lh 
February, 2005 / thc Central Government declared its intention to acquire the right of user in 
the land, specified in the Schedule appended to that notification for the purpose of laying an 
extension pipeline for transportation of petroleum products from Manglya (Indore) terminal 
in the State of Madhya Pradesh, to Piyala in the State of Haryana and Bijwasan in the NCT 
of Delhi by Bharat Petroleum Corporation Limited; 

And whereas the copies of the said Gazette notification were made available to the 
public on the I6' 1 ’ Fcbruaiy. 2006: 

And whereas the competent authority has, under sub-section (1) of section 6 of the 
said Act. submitted report to the Central Government; 

$ 

And whereas the Central Government, after considering the said report and on 
being satisfied that the said land is required for laying the pipeline, has dccideo to acquire the 
right of user therein ; 


Now, therefore, in exercise of the powers conferred by sub-section ('■) of section 6 
oj the said Act, the Central Government hereby declares that the right of user in the land, 
specified in the Schedule, appended to this notification, is hereby acquired for laving the 
pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of 
the said Act, the Central Government directs that the right of user in the said land for laying 
the pipeline shall, instead of vesting in the Central Government, vest on the date of the 
publication of this declaration, in Bharat Petroleum Corporation Limited, free from all 
encumbrances. 

3847 G1/2006—5 
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TEHS1L:SAWAI MADHOPUR D1STRICT:SAWAI MADHOPUR STATErRAJASTHAN 


S.No. 

NAME OF VILLAGE 

SURVEY NO. 

AREA IN HECTARE 

1 

2 

i ^ 

4 

-). 

BORIF 

49 

C.C396 



51 

C.OSOO 



52 

0.0288 



50 

O'296 



37 

0.1584 



38 

0.0560 



14 

0.24'2 

2. 

SOORWAL 

5431/7370 

0.1677 

3. 

JATWARA KHURD 

127 

0.20'6 

4. 

R£JTHA KHURD 

'529 

0.0628 

5. 

RAWANJANA CHOD 

4525 

0.0144 



3417 

0.0360 



4603/5364 

C 1224 



2196 

C 2232 

6. 

KUSHTALA 

5166 

C Cl30 

7. 

PANCHI PALYA 

1012/2189 

C 1224 



1012 

0.0548 



1 Cl 3 

O.OC72 



1C1072194 

0.0320 



1C11/2193 

0.0238 

8. 

FUSODA 

922 

0.2015 

9. 

KIRPURA 

535 

0.005C 


IF. No. R-31015/78/2004-0.R-II ] 
' A. GOSWAMI, Under Secy. 


ftoft, 19 f^FrraR, 2006 


W. 3ff. 4925.—dl^Uci t ^ ScftcT FtcTT £ f 

wim ^ bwtt t todi ?wt toft ft toRRm ?r> tjcto 

qRc|gd ^ fcR *TTCcT ^tfem itotol fcfto? gRT <F*> tofR WW dlftt wto; 

tofa TNcJ5T? ^ ft*ft WTeOFT toft ^ ^ fcF? 71? mftd to t ft?ft ^jft ft, vjft 

?to \3MI^ ft gffcfcT t, toft WW to 1 *? to WR t, toEf ^ toFR cR tod 

tolT w?; 

3R: 3R, told toPR, to tod MIsJMdlSd (’jfft ft vto'l ^ 3ftoR ^PT tod) tofftdd 1962 

(1962 50), 3ft dRT 3 <?ft (l) gRT dgd Slftdtl wfal cto dTI ’jfft ft vSMijVl cfc toFPR 

g>T Afuld <fRft cfr 3Tdft UflYj/J ejft fci)q u U cfRcft 1?; 

sjftd, vjft \3<4d ft df&fd ^jfft ft f^d«4«d f?, dTf dffRf fuRRft tol'tj’cHI ^ *14c1 *1Kcl ^ 

WEI gft toft TTRRd ddcTT gft WftW WU t\ v5TRfl t. fdtol ltd $ to? $ ftti Mr$qdT?d 
ffttfR to g? left to* ^#1 ^ toR>R ft> tod ft>- TPR^d ft 4ft ftto d^tt TfffTC WlltcPlt, 

MI^Mdl^d faWN qRtodl, dRcT ftgtodd tofcdd fcTtos. itot, dTd to? toftftt. tod 
to tto ^ W, “ 322001 (dvfRejFT) fcrf^cT dO t 3fiatq td tom I 
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[<qFTlI _ ^ f ff g3(ii)] ?>T 23, 2006/^*1 2, 1928 


ewftw : wnj nra l y _ firaT: 


m 

m*i <i>i Hl*l 



i 

2 

3 

4 

i. 

^TefT 

3898 

0.0100 



3894 

0.1546 



3891 

0.3006 



3888 

0.1314 



4251 

0.1512 



4972 

0.0100 



4960 

0.1584 



4932 

0.0216 



4932/5470 

0.0108 



4262 

0.0828 



4260 

0.0846 



4258 

0.0234 



3887 

0.0360 



4006 

0.0090 



3697 

0.0539 



3904 

0 0628 



3902 

0.0161 



4243 

' 0.0562 

2. 


131 

G.C^O? 

3. 


259 

0.0366 



751 

0 0500 

4. 

^cTT 

115 

. -0.1293 

-Tt-- 


[^R. 7T. 3TR-31015/78/2004-Wt.o?T{.-II j 

tt. mx TTfes 


New Delhi, the 19th December, 2006 

S. O. 4925.—Whereas it appears to the Central Government that it is necessary in the public 
interest that for the transportation of petroleum products from Manglya (Indore) terminal in 
the State of Madhya Pradesh, an extension pipeline to Piyala in the State of Haryana and 
Bijwasan in the NOT of Delhi should be laid by Bharat Petroleum Corporation Ltmh id; 

And whereas it appears to the Central Government- that for the purpose of laying such 
pipeline it is necessary to acquire the right of user in land under which the said pipeline is 
proposed to be laid and which is described in the Schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 
1962), the Central Government hereby declares its intention to acquire the right of user 
therein; 

Any person, interested in the land described in the said Schedule may within twenty one days 
from the date on which copies of the Gazette of India containing this notification are made 
available to the public, object in writing to the acquisition of the right of user therein for 
laying of the pipeline under the land to Shri Deepak Nandi, Competent Authority, Mumbai- 
Manglya Pipeline Extension Project, Bharat Petroleum Corporation Limited, 1-C, Bal 
Mandir Colony, Near Hotel Pink Palace, Sawai Madhopur-322001 (Rajasthan). 
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SCHEDULE 


TEHSIL:SAWAI MADHOPUR DISTRICT:SAWAI MADHOPUR STATE:RAJASTHAN 


S.No. 

NAME OF VILLAGE 

SURVEY NO* 

AREA IN HECTARE 

1 

2 

3 

4 

1 . 

KUSHTALA 

3898 

0.0100 



3894 

0.1546 



3891 

0.3006 



3888 

0.1314 



4251 

0.1512 



4972 

0.0100 



4960 

0.1584 



4932 

0.0216 



4932/5470 

0.0108 



4262 

0.0828 



4260 

0.0846 



4258 

0.0234 



3887 

0.0360 



4006 

0.0090 



3897 

0.0539 



3904 

0.0628 



3902 

0.0161 



4243 

0.0562 

2. 

FUSODA 

131 

0.0600 

3. 

CHAKERi 

259 

0.0366 



751 

0.0500 

4. 

NIMUKALAN 

115 

0.1293 


[F. No. R-31015/78/2004-0.R.-I I ] 
A. GOSWAMI, Under Secy. 


^ fq<rcil, 20 2006 

4926.—^TT ^TT t 1% cfa> fecT 3 US 

uttcter clef? ^gtfeRR ^Nr <r> mR^h <t> fen? strict f er fir^g 

5NT w wf^r; . 

W4)K ^Elt <# TRfKipT cf> feR ZT? MeT 

BteTT t ^ A tottc t sfr? 

3#^rt % TfeTR srg^t 3 t, <& srf^>R sr^t %ztt 

3m: ( 3TC, 3v^T *W4>N. $^foRR k 3jfa 7#RT q^Mefr^-H if W^RT <?> 

3Tufa) STf^rRRR, 1962 (l962 50) ETRT 3 WTRT (l) ^NT TRtT 

^rf^RTt SnfR 35^ ^T, ^ if WTtif <J> Sff^R SR^T eRT^ ^ 3^ 3TT?RI 

^ ^Tefr t; 

vjft vJeRT 3R^t if ^pr if ftcR^T t, TJ^T eTT^RsT Tt fuRT^t, ‘HReT 
^ TF3fCR if TOT 'M4>lRld STf^R^RT ST^Rlf TmJTFT vSFRIT viMei^T ?>7T ^TTeft 
f, ^W^T f^T / iftcR, 3> *ft?R RT^TefT^T fauil? TJTFf feTV ^ Srj^TR ^ 

3F5H efr feTJ. S& WTf^tf f%, TTSRT STfacbTfl (tor), #%ZR STRIcT cbM^H feff^g, 
t T^FT ^0. 23, TpT^T cbTFfpft, T^TeRTT ^cT TI^TT, ^RTHT, W, ^T fcT%cT ^ 4 
ansfrr TT^TT I 
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f»rar: *pre* 


w 


■*rf*r wi 

65*«l 


'SRTO / 

■Hi 


^^H 

W5*rr 


foofT TOrT 




1 

2 

3 

4 

5 

6 

7 


29 

206 

00 

00 

42 


327 

00 

13 

91 


328 

00 

05 

48 


329 

00 

00 

42 


335 

00 

06 

74 


336 

00 

00 

42 


359 

00 

17 

70 


362 

00 

18 

55 


371 

00 

02 

11 


372 

00 

05 

48 


373 

00 

03 

37 


376 

00 

10 

96 


377 

00 

13 

07 


378 

00 

01 

69 


379 

00 

05 

90 


380 

00 

03 

37 


426 

00* 

08 

01 


427 

00 

01 

26 


428 

00 

12 

22 


431 

00 

00 

42 

I 44WJJ* 

35 

225 

00 

01 

26 


226 

00 

07 

17 


229 

00 

06 

74 


228 

00 

06 

74 


250 

00 

11 

38 


251 

00 

02 

11 


257 

00 

02 

95 


258 

00 

13 

07 


1903/322 

00 

13 

91 


325 

00 

13 

91 


328 

00 

13 

91 


330 

00 

14 

75 


331 

00 

13 

91 


335 

00 

08 

01 


335/1 

00 

03 

79 


374 

00 

05 

06 
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1 

2 

3 | 4 | 

5 1 

®1 

7 


35 

375 

00 


42 

i . .._ 

376 

00 


42 


380 

00 

14 

33 


381 

00 

14 

33 


382 

00 

13 

91 


383 

00 

11 

80 


1320 

00 

00 

84 


1322 

00 

00 

42 


30 

99 

00 

08 

85 


100 

00 

02 

95 


101 

00 

14 

75 


102 

00 

00 

42 


103 

00 

01 

69 


114 

00 

00 

42 


115 

00 

16 

44 


116 

00 

00 

42 


11.7 

00 

16 

44 


412-413/119 

00 

02 

95 


123 

00 

02 

95 


164 

00 

01 

69 


170 

00 

02 

95 


171 

00 

16 

44 


172 

00 

02 

95 


173 

00 

00 

42 


174 

00 

16 

44 


175 

00 

00 

42 


176 

00 

01 

69 


188 

00 

00 

42 


189 

00 

14 

33 


190 

00 

02 

95 


341/192 

00 

00 

42 


191 

00 

16 

44 


195 

00 

00 

42 


394-396/213 

00 

01 

69 


216 

00 

18 

55 


217 

00 

02 

95 


219 

00 

07 

17 


220 

00 

02 

53 


373/221 

00 

07 

17 
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1 1 

2 1 

3 1 4 | 

5 

6 I 

7 


31 

171 

00 

08 

43 



172 

00 

03 

79 



173 

00 

05 

90 



176 

00 

04 

64 



177 

00 

08 

85 



188 

00 

10 

54 



189 

00 

02 

11 



263 

00 

00 

42 



268 

00 

00 

42 



883-884/271 

00 

16 

44 



273 

00 

08 

43 



924-925/275 

00 

05 

48 



926-927/278 

00 

13 

91 



928-929/279 

00 

01 

26 



531 

00 

13 

91 



532 

00 

13 

91 



533 

00 

13 

91 



534 

00 

12 

65 



562 

00 

01 

26 



570 

00 

12 

65 



980/575 

00 

13 

91 



576 

00 

13 

91 



577 

00 

13 

91 



837/585 

00 

00 

84 



838/585 

00 

00 

42 



839-840/586 

00 

14 

33 



587 

00 

13 

91 

ifc*W4Id 

32 

418 

00 

14 

75 



429 

00 

13 

91 



433 

00 

13 

91 



443 

00 

13 

91 



444/1 

00 

00 

42 



446/1 

00 

01 

26 



447 

00 

12 

65 



458/1 

00 

05 

90 



458/2 

00 

06 

74 



459/1 

00 

00 

84 



459/2 

00 

* 00 

84 



462 

00 

04 

64 



463 

00 

10 

12 
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1 I 2 

32 


3 4 5 6 


473 

00 

07 

59 

474 

00 

06 

32 

477/2 

00 

07 

59 

478 

00 

06 

32 

489/1 

00 

04 

22 

489/2 

00 

00 

42 

490/2 

00 

08 

85 

493/3 

00 

07 

59 

493/4 

00 

03 

37 

494 

00 

02 

11 

1481/494 

00 

00 

42 

510 

00 

00 

42 

511 

00 

00 

42 

512/1 

00 

17 

70 

611/1 

00 

02 

11 

1667/863/2 

00 

11 

38 

1669/864/2 

00 

13 

91 

1670/873-874 

00 

13 

91 

1680/886-887 

00 

05 

06 

888/1 

00 

04 

22 

888/2 

00 

02 

11 

888/3 

00 

02 

53 

888/4 

00 

01 

69 

902 

00 

10 

54 

903 

00 

00 

42 

984 

00 

00 

84 

991 

00 

12 

65 

992/1 

00 

00 

84 

995 

00 

14 

33 

996 

00 

00 

42 

1000 

00 

09 

69 

1001/1 

00 

04 

64 

1001/2 

00 

00 

42 

1009 

00 

14 

75 

1011 

00 

03 

37 

1012 

00 

10 

96 

1022/3 

00 

00 

42 

1023 

00 

13 

91 

1024 

00 

13 

91 

1033 

00 

02 

11 

1035 

00 

07 

59 
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—}—1 

2 f 

3 

l . 4 

1 5 

6 

7 


32 


1049 

00 

04 

22 




1077/2 

00 

00 

42 




1079/1 

00 

00 

84 




1079/2 

00 

. 02 

53 




1080/1 

00 

13 

91 




1080/2 

00 

00 

42 




1081 

00 

00 

84 




1083/1 

00 

00 

42 




1083/2 

00 

04 

22 




1084 

00 

09 

. 27 • 




1100 

00 

14 

33 




1107/1 

00 

08 

01 




1107/2 

00 

00 

42 




1108/1 

00 

04 

64 




1113/1 , 

00 

14 

33 




1114 

00 

00 

42 




1122/2 

00 

10 

54 




1122/3 

00 

00 

42 




1177 

00 

02 

11 




1183 

00 

03 

79 


21 


5 

00' 

13 

91 




6 

00 

13 

91 




7 

00 

13 

91 




8 

00 

18 

55 




41 

00 

13 

91 




42/2 

00 

02 

95 




116 

00 

04 

22 




347 

00 

05 

48 




486 

00 

02 

11 




488/2 

00 

13 

91 




489 

00 

04 

22 


22 


71 

00 

18 

55 




72 

00 

00 

42 




86 

00 

00 

84 




88 

00 

14 

33 




89 

00 

14 

75 




94 

00 

02 

95 




95 

00 

12 

22 




146 

00 

02 

11 




146/1 

00 

09 

27 




147 

00 

10 

96 




148 

00 

00 

84 


3847 G1/2006—6 
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New Delhi, the 20th December, 2006 

s. o. 4926.— Whereas it appears to the Central Government that it is 
necessary in the public interest that for the transportation of Liquefied Petroleum Gas 
from Panipat in the State of Haryana to Jallandhar in the State of Punjab via Nabha in 
the State of Punjab, a pipeline should be laid by the Indian Oil Corporation Limited; 

And, whereas, it appears to the Central Government that for the purpose of laying the 
said pipeline, it is necessary to acquire the right of user in the land under which the said 
pipeline is proposed to be laid, and which is described in the Schedule annexed to this 
notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of 
the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 
(50 of 1962), the Central Government hereby declares its intention to acquire the right 
of user therein; 

Any person interested in the land described in the said Schedule may, within twenty one 
days from the date on which the copies of the notification issued under sub-section (1) 
of section 3 of the said Act, as published in the Gazette of India are made available to 
the general public, object in writing to the acquisition of the right of user therein for 
laying of the pipeline under the land, to Shri Gagandeep Singh, Competent Authority 
(Punjab), Indian Oil Corporation Limited, H. No. 23, Khukhrain Colony, Khaisa School 
Road, Khanna, Ludhiana, Punjab. 


SCHEDULE 

Tehsil: Sangrur District: Sangrur_ State: Punjab 


Name of Village 

Hadbast 

No. 

1 ’ 1 

'■QH 

Khasra / Killa 
No. 

Area J 


Are 

Square 

Metre 

1 

2 

3 

4 

5 

6 

7 

Munshiwala 

29 


206 

00 

00 

42 




327 

00 

13 

91 




328 

00 

05 

48 




329 

00 

00 

42 




335 

00 

06 

74 




336 

00 

GO 

42 




359 

00 

17 

70 
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18 



371 

00 

02 

11 



372 

00 

05 

48 



373 

00 

03 

37 

. 


376 

00 

10 

96 



377 

00 

13 

07 



378 

00 

01 

69 


. 

379 

00 

05 

90 



380 

00 

03 

37 



426 

00 

08 

01 



427 

00 

01 

26 



428 

00 

12 

22 



431 

00 

00 

42 

Nadampur 

35 

225 

00 

01 

26 



226 

00 

07 

17 



229 

00 

06 

74 



228 

00 

06 

74 



250 

00 

11 

38 



251 

00 

02 

11 



257 

00 

02 

95 



258 

00 

13 

07 



1903/322 

. 00 

13 

91 



325 

00 

13 

91 



328 

00 

13 

91 



330 

00 

14 

75 



331 

00 

13 

91 



335 

00 

08 

01 



335/1 

00 

03 

79 



374 

00 

05 

06 



375 

00 

00 

42 



376 

380 

88 

V 

& j 



381 

00 

14 

33 



382 

00 

13 

91 



383 

00 

11 

80 



1320 

00 

00 

84 



1322 

.00 

00 

42 


Masani 











[ MPT II—3(ii) ] 
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Rajpura 


Phumanwai 32 


533 

Gti 

13 

91 

534 

00 

12 

65 

562 

00 

01 

26 

570 

00 

12 

65 

980/575 

00 

13 

91 

576 

00 

13 

91 

577 

00 

13 

91 

837/585 

00 

00 

84 

838/585 

00 

00 

42 

839-840/586 

00 

14 

33 

587 

00 

13 

91 

418 

00 

14 

75 

429 

00 

13 

91 

433 

00 

13 

91 

443 

00 

13 

91 

444/1 

00 

00 

42 

446/1 

00 

01 

26 

447 

00 

12 

65 

458/1 

00 

05 

90 

458/2 

00 

06 

74 

459/1 

00 

00 

84 

459/2 

00 

00 

84 

462 

00 

04 

64 

463 

00 

10 

12 

473 

00 

07 

59 

474 

00 

06 

32 

477/2 

00 

07 

59 

478 

00 

06 

32 

489/1 

00 

04 

22 

489/2 

00 

00 

42 

490/2 

00 

08 

85 

493/3 

00 

07 

59 

493/4 

00 

03 

37 

494 

00 

02 

11 

1481/494 

00 

00 

42 

510 

00 

00 

42 

511 

00 

00 

42 

512/1 

00 

17 

70 

611/1 

00 

02 

11 

1667/863/2 

00 

11 

38 

1669/864/2 

00 

13 

91 
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1 I - 2 ~~T 

Phumanwal 32 


» 1 4 f 

1670/873-874 

1680/886-887 

888/1 

888/2 

888/3 

888/4 

902 


991 

992/1 

995 

996 
1000 

1001/1 

1001/2 

1009 

1011 

1012 

1022/3 

1023 

1024 
1033 

1035 

1049 

1077/2 

1079/1 

1079/2 

1080/1 

1080/2 

1081 

1083/1 

1083/2 

1084 

1100 

1107/1 

1107/2 

1108/1 

1113/1 

1114 

1122/2 

1122/3 

1177 

1183 


^ 8 '/ 

• 

1 In 

00 

13 

91 

00 

05 

06 

00 

04 

22 

00 

02 

11 

00 

02 

53 

00 

01 

69 

00 

10 

54 

00 

00 

42 

00 

00 

84 

00 

12 

65 

00 

00 

84 

00 

14 

33 

00 

00 

42 

00 

09 

69 

00 

04 

64 

00 

00 

42 

00 

14 

75 

00 

03 

37 

00 

10 

96 

00 

00 

42 

00 

13 

91 

00 

13 

91 

00 

02 

11 

00 

07 

59 

00 

04 

22 

00 

00 

42 

00 

00 

84 

00 

02 

53 

00 

13 

91 

00 

00 

42 

00 

00 

84 

00 

00 

42 

00 

04 

22 

00 

09 

27 

00 

14 

33 

00 

08 

01 

00 

00 

42 

00 

04 

64 

00 

14 

33 

00 

00 

42 

00 

10 

54 

00 

00 

42 

00 

02 

11 

00 

03 

79 
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1 1 

"i .i i ■ 

4 

5 

-6 

_ r > 


Bimbri 

22 

376 

00 

04 

22 




387 

00 

10 

96 




389 

00 

01 

69 




390 

00 

11 

80 




394 

00 

04 

22 




395 

00 

09 

27 




396 

00 

00 

42 




403 

00 

13 

91 




422 

00 

13 

91 




424 

00 

19 

81 




449 

00 

12 

22 




463 

00 

03 

79 




464 

00 

07 

59 




465 

00 

04 

22 




562/443 

00 

07 

17 




563/443 

00 

08 

43 




564/494 

00 

07 

17 




565/494 

00 

08 

43 




569/446 

00 

09 

69 




570/446 

00 

02 

11 




571/446 

00 

08 

85 


[F. No. R-25011/12/2006-0.R.-I] 
S. K. CHITKARA, Under Secy. 


^ 20 2006 

*FT. 3ff. 4927.—WR cRt ^TT TfcftcT ^TT t eft^ ^ 

t ^R'Miun t 4 matter ^ TOTer TT3^ ^ nrnr ?tcr ^ 

uHctEFf cm> ferf^FFT^ ^ffcRFT %T ^ mRc|£H ^ fcR 3fF^f RlRl^ 

5RT q*f> WTefT^T ^TRft Wlftq; 

3fR WchK- WTefT^T f^OFT^r ^ l^Wr ^ fcR n? 3TTCRTO McT 

^TT t fa ^fT ^ %R ^T WTeJT^T ^TFt ^T S^TTcT t ^ Uft 

'MciH 3 c[Rfa t, wfRT ^ 3 iRT 3?N ^T f^T Wq; 

3RT:, 3R WR, Sl^tfcRR 3fR (^ 3 wfRT ^ 

3T^R <PT 3FiN) 1962 (1962 ^T 50) E7RT 3 vJMWI (i) £NT SRStT 

SjRtfifi ^T TRTt 7 ! 4R<t ^q, ^T 3 vWVl ^ srf^RFTC ^T 4R^t ^ 3FT^ 3JTOn 
4?t tclq«n <*rc?I t; 

^ cgf^r, ufr ^T 3TJ^t 3 <rRfa ’jfa 3 Rc14.£f t, \RT cTT^ ^ Rr^, *TRcT 
^ ^ irarr y^iRitf srRRjnm n^mr wtr^t yum 4>t ^rcrsr <*ri RTcfi 

f, f^n ^ tft?R, ^ TfaR hi§hch$*i Rwiq ^ ferq ^rntn ^ stI^r ^ 

atvifn ^ fen?, ^ ^hhRm Rf?, wr (to), cwmI^h 

H<t>H ^0. 23, <t>lefl'?l, T^TcRTT ^15oT ^P5, <51-11, <gf£|<lMl, HdfeJ, ^T fciR^eT WT ^ 

gndn ^ ^nri 
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[m a. 3m-25011/13/2006-3n.3TR.-l] 


T^T. fad+W, 3T^( 

New Delhi, the 20th December, 2006 

S.0.4927— -Whereas it appears to the Central Government that it is 
necessary in the public interest that for the transportation of Liquefied Petroleum Gas 
from Panipat in the State of Haryana to Jallandhar in the State of Punjab via Nabha in 

the State of Punjab, a pipeline should be laid by the Indian Oil Corporation Limited; 

And, whereas, it appears to the Central Government that for the purpose of laying the 

said pipeline, it is necessary to acquire the right of user in the land under which the said 
pipeline is proposed to be laid, and which is described in the Schedule annexed to this 
notification: 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of 
the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 
(50 of 1962), the Central Government hereby declares its intention to acquire the right 
of user therein; 

Any person interested in the land described in the said Schedule may, within twenty one 
days from the date on which the copies of the notification issued under sub-section (1) 
of section 3 of the said Act, as published in the Gazette of Ihdia are made available to 
the general public, object in writing to the acquisition of the right of user therein for 
laying of the pipeline under the land, to Shri Gagandeep Singh, Competent Authority 
(Punjab), Indian Oil Corporation Limited, H. No. 23, Khukhrain Colony, Khalsa School 
Road, Khanna, Ludhiana, Punjab. 
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[F. No. R-25011/13/20Q6-O.R.-I ] 
S. K. CHITKARA, Under Secy. 


^ft??ft,20fo3®fC,2006 

W. 3TT. 4928.—ft^J RTTOK ftt ^Tf flftcT ftcTT t fft ft<T ^ 

w<wu$> t 1ft ft tow ^fw ft tot ^ ?<? tow ft 

WcfSR TO fftfftFFT^g ^tfcRR %T ft ft fcrq item sfhlcT 

£RT TOTOT^T WTft Wfft^; 

ft? ft^Fl TOFR ftt ftft TOTOI^T fft?Tft ft wftdH ft fcFJ 3TWSTO UtffcT 

?Ftt t fft to ^r 3\fftrcrft ftcrc tot w^W^r fftffT# ^t totw t 3?ft ft 5 ^t 

Sff^RT ft ftoTR 3Tf?£ft ft crf^rf t, TO^F ft 3TfaqFN ^T 3Tft? fft?JT WFj; 

3TcT:, 3W, TOFR, $$fc1UH 3?R *#F5T TOTOT^RT ($ft ft TO^F ft 

ft^WTR ^T 3Fifa) ftftftTFT, 1962 (1962 ^T 50) ft CTO 3 ft v3MV4Kl (l) £TO TITO 
^T Tlft>T TOft f<?. TOT *jfft ft ft ft^FFR ^T Slftf 3Rft ft 3wft 3TRF7 

ft ftw TOft t; 

ft3 <sof^r, ft vrro 3Fj?jft ft ft&fa *jfft ft f|cw«s 1 to crtfta ft ftuTft, *ttto 

ft TOTO ft 2T«TT H^lRfcl TO arir^RT eft JlffoT WTO^T uRcTT ft TOWJ TOT ft TOfi 
t, ?<Tft?T fftr ft ftt?R, ?jfft ft ftfcR TOTOTf^T fftfR Tift ft fft? ft 3lfaTO? ft 
srftr ft fft?, ft TOftftr fft?, mm mfcmft (tow), sfftro after ftWfepr fftfft£s, 

TOFT ^0. 23, cpleflft ^IcFHl ft^, TTOTT, ejlftTOTT, TOW, ft [effed ft 

anftr ftr ?rWi 
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10 

37 



7 

00 

11 

63 



226 

00 

05 

31 
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) 1 | 2 I 3 

I 91 11 


16 


24 


32 


43 


4 

5 

6 I 

7 

9/2 

00 

07 

33 

12 

00 

11 

13 

13 

00 

01 

52 

18 

00 

06 

07 

19 

00 

05 

06 

22 

00 

00 

76 

23 

00 

10 

37 

3 

00 

11 

13 

8 

00 

11 

13 

13/1 

00 

03 

29 

13/2 

00 

04 

55 

18/1 

00 

00 

25 

18/2 

00 

11 

13 

23 

00 

11 

13 

3/1 

00 

02 

28 

3/2 

00 

08 

35 

7 

00 

00 

51 

8/1 

00 

06 

07 

8/2 

00 

02 

53 

13 

00 

11 

13 

18/1 

00 

04 

05 

18/2 

00 

06 

07 

23/2 

00 

11 

13 

3 

00 

11 

13 

8 

00 

11 

13 

13 

00 

11 

13 

18 

00 

11 

13 

23 

00 

11 

13 

3 

00 

11 

13 

8 

00 

11 

13 

12 

00 

00 

25 

13 

00 

09 

11 

18/1/1 

00 

02 

78 

18/1/2 

00 

03 

29 

18/2 

00 

03 

81 

19 

00 

01 

52 

22 

00 

03 

04 

23/1 

00 

08 

09 

2/2 

00 

05 

82 

3/1 

00 

06 

58 

8/2 

00 

01 

52 

75 

00 

02 

53 

198 

00 

01 

01 


L 
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1 2 3 4 5 6 



91 


200 

202 

224 

■ 

00 

00 

01 

51 

51 

01 

o 

61 

19 

7 

00 

01 

01 




13 

00 

09 

61 




14 

00 

01 

52 




17/1 

00 

00 

25 




17 fl 

00 

04 

30 




18 

00 

06 

58 




23 

00 

03 

29 




24 

00 

07 

08 



36 

3 

00 

00 

51 




4 

00 

09 

61 




7 

00 

11 

13 




14/1 

00 

11 

13 




17 

00 

11 

13 




24/1 

00 

00 

25 




24/2 

00 

11 

13 




26 

00 

00 

25 



38 

4/2 

00 

11 

13 




7 

00 

11 

13 




14 

00 

11 

13 




17 

00 

11 

13 




24 

00 

10 

62 




25 

00 

00 

25 



54 

4 

00 

09 

61 




5 

00 

01 

52 




6 

00 

04 

55 




7 

00 

06 

58 




14 

00 

03 

54 




15 

00 

07 

59 

■ 



16 

00 

10 

12 




17 

00 

01 

01 




24 

00 

00 

25 




25 

00 

11 

13 



57 

5 

00 

11 

13 




6/1/1 

00 

00 

25 




6/2 

00 

11 

13 




15/1 

00 

08 

09 




15/2 

00 

03 

04 




16 

00 

11 

38 

i 



25 

00 

11 

13 



71 

11 

00 

00 

76 
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[Part II—Sbc. 3(ii)] 


New Delhi, the 20th December, 2006 

s. 0.4928.— Whereas it appears to the Central Government that it is 
necessary in the public interest that for the transportation of Liquefied Petroleum Gas 
from Panipat in the State of Haryana to Jallandhar in the State of Punjab via, Nabha in 
the State of Punjab, a pipeline should be laid by the Indian Oil Corporation Limited; 

And, whereas, it appears to the Central Government that for the purpose of laying the 
said pipeline, it is necessary to acquire the right of user in the land under which the said 
pipeline is proposed to be laid, and which is described in the Schedule annexed to this 
notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of 
the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 
(50 of 1962), the Central Government hereby declares its intention to acquire the right 
of user therein; 

Any person interested in the land described in the said Schedule may, within twenty one 
days from the date on which the copies of the notification issued under sub-section (1) 
of section 3 of the said Act, as published in the Gazette of India are made available to 
the general public, object in writing to the acquisition of the right of user therein for 
laying of the pipeline under the land, to Shri Gagandeep Singh, Competent Authority 
(Punjab), Indian Oil Corporation Limited, H. No. 23, Khukhrain Colony, Khalsa School 
Road, Khanna, Ludhiana, Punjab. 
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SCHEDULE 


Tehsil: Samana District: Patiala State: Punjab 

i . * . i 1 1 r 11 " ■■ ■ 1 .. —— 


Name of Village 

Hadbast 

No. 

Mushtil 

No. 

Khasra / 
KUU No. 

\ 

Area | 

Hectare 

Are 

Square 

Metre 

1 

2 

3 

4 

5 

6 

7 

Shahpur 

73 

27 

7 

00 

09 

86 


8 

00 

00 

25 


14 

00 

11 

63 


17 

00 

11 

13 


24 

00 

08 

09 


37 

4/1 

00 

03 

54 


4/2 

00 

04 

55 


7 

00 

08 

09 


14/1 

00 

02 

53 


14/2 

00 

02 

28 


14/3 

00 

02 

28 


15 

00 

01 

52 


16 

00 

03 

04 


17 

00 

06 

58 


24 

00 

05 

06 


25/1 

00 

02 

78 


25/2 

00 

00 

25 


42 

4 

00 

03 

29 


5 

00 

04 

55 


6 

00 

05 

06 


7 

00 

05 

56 


14 

00 

11 

63 


15/1 

o 

o 

00 

25 


15/2 

00 

00 

25 


17 

00 

11 

63 


23 

00 

01 

77 


24 

00 

09 

86 


51 

3 

00 

10 

12 


4 

00 

01 

52 


8 

00 

11 

63 


12/2 

00 

00 

51 


13 

00 

11 

13 


18 

00 

03 

04 


19 

00 

08 

85 


22/1 

00 

01 

52 


22/2 

00 

07 

33 


56 

2 

00 

11 

63 

i 

9 

00 

04 

05 
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T— [ 

2 1 

3 

4 

5 

6 1 

7 

Shahpur 

73 

56 

10 

00 

04 

30 




11/1 

00 

10 

37 




11/2 

00 

06 

58 




20 

00 

10 

62 




21 

00 

05 

56 



57 

25/2 

00 

01 

52 



64 

5 

00 

10 

12 




6 

00 

11 

63 




15 

00 

11 

63 




16 

00 

06 

32 




24 

00 

11 

63 




17 

00 

05 

31 . 




25 

00 

00 

25 



65 

1 

00 

00 

25 



73 

4 

00 

11 

13 




7 

00 

11 

13 




14 

00 

11 

13 




17 

00 

11 

13 




24 

00 

11 

13 



78 

4 

00 

11 

13 




7 

00 

11 

13 




14 

00 

11 

13 




17 

00 

11 

13 




24/1 

00 

02 

28 




24/2 

00 

08 

85 



84 

4 

00 

10 

12 




7 

00 

11 

13 




14 

00 

10 

12 




17 

00 

11 

13 




24 

00 

11 

13 



86 

4 

00 

06 

58 




105' 

00 

02 

28 




106 

00 

00 

51 




107 

00 

00 

25 




171 

00 

00 

51 




275 

00 

00 

51 




276 

00 

21 

25 




298 

00 

09 

86 




305 

00 

01 

01 




306 

00 

01 

01 

Mavi Kalan 

74 

21 

12 

00 






19 

00 






22/2 

00 

08 

85 
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1 1 

2 

3 

« 1 

5 1 

6 1 

7 

| Mavi Kalan 

74 

21 

23/1 

00 

02 

28 



24 

2 

00 

02 

02 




3 

00 

09 

36 




8 

00 

11 

38 




13 

00 

11 

38 




18 

00 

11 

38 




23 

00 

11 

38 




24 

00 

00 

25 



40 

3/2 

00 

07 

59 




4 

00 

03 

81 

I 



7 

00 

10 

62 




8 

00 

01 

01 




14 

00 

11 

38 




17 

00 

11 

38 




24 

00 

11 

38 

1 


44 

4 

00 

15 

18 

I 



5/1 

00 

00 

25 




5/2 

00 

00 

25 




6 

00 

02 

02 




7 

00 

00 

25 

I 



14 

00 

00 

76 




15 

00 

12 

39 

1 



16 

00 

11 

38 

1 



25 

00 

10 

62 



60 

1/1 

00 

00 

25 




10 

00 

04 

55 

1 



11/1 

00 

09 

36 




11/2 

00 

01 

52 




20 

00 

11 

38 




21 

00 

07 

08 



61 

5 

00 

10 

62 

I 



6 

00 

04 

05 




15 

00 

00 

25 



63 

1/1 

00 

01 

26 




1/2 

00 

05 

82 

I 



2 

00 

02 

53 




9 

00 

10 

88 




10/1 

00 

00 

25 




12 

00 

11 

38 




13 

00 

00 

25 




17 

00 

05 

82 




18 

00 

15 

18 


_ 


19 

00 

01 

26 
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' 1 

2 

3 

4 

5 

6 1 

7 

1 Mavi Kalan 

74 

63 

23 

00 

00 

25 


24 

00 

03 

?a 


26 

00 ’ 

04 

i 


76 

1 

00 

04 

! 


8 

00 

00 

4 


9 

00 

04 

i 


10 

00 

08 



12/1 

00 

00 

76 


12/2 

00 

00 

25 


13 

00 

15 



17 

00 

09 

i 


18/1 

00 

01 

( 


24 

00 

07 

r 


25 

00 

05 

31 


77 

5 

00 

10' 

88 


81 

5 

00 

13 

15 


6 

00 

01 

7~ 


82 

1 

00 

00 

l 


10/1 

00 

05 

t 


10/2 

00 

05 

C 


11 

00 

09 

e 


12 

00 

03 

8 


19 

00 

13 

15 


20 

00 

00 

25 


22 

00 

06 

07 


23 

00 

06 

8: 


91 

3 

00 

12 

3< 


4 

00 

00 

7b 


7 

00 

01 

52 


104 

00 

04 

30 


106 

00 

01 

77 


109 

00 

06 

07 


111 

00 

04 

55 


112 

00 

02 

78 


188 

00 

00 

51 


325 

00 

00 

51 


355 

00 

01 

01 


357 

00 

01 

01 


359 

00 

00 

25 


369 

00 

01 

01 


370 

00 

02 

53 


374 

00 

06 

33 


66 

8 

15/1 

00 

02 

53 | 
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Shejpur Kalan 

66 

38 

20 

00 

11 

13 




21 

00 

05 

06 




22 

00 

06 

58 



40 

1 

00 

00 

25 




2 

00 

10 

62 



• 

9 

00 

11 

38 




12 

00 

05 

31 




.53 

00 

02 

28 




182 

00 

00 

51 

Kotli 

67 

14 

11/1 

00 

00 

51 




20 

00 

00 

25 



15 

15 

00 

05 

31 




16 

00 

11 

38 




25 

00 

11 

38 



24 

*5 

00 

11 

38 




6 

00 

10 

62 




15 

00 

07 

33 



36 

12/1 

00 

00 

76 




12/2 

00 

00 

25 




18/1 

00 

01 

26 




18/2 

00 

05 

06 




19/1 

00 

04 

05 




19/2 

00 

01 

52 




23 

00 

07 

84 



37 

3/2 

00 

09 

61 




7 

00 

04 

55 




8 

00 

06 

83 




13 

00 

00 

25 




14 

00 

09 

61 




17 

00 

11 

13 




24 

00 

09 

61 




51 

00 

01 

52 

Dodara 

64 

3 

15 

00 

03 

29 




16 

00 

11 

38 




25 

00 

10 

88 



4 

21 

00 

00 

25 



15 

1 

00 

06 

07 




10 

00 

08 

09 




11 

00 

11 

38 




20 

00 

11 

13 


16 
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1 1 

2 | 3 

1 4 | 

5 1 

• 1 

7 

Dodara 

64 16 

6/2 

00 

00 

25 


24 

1 

00 

It 

38 



9 

GO 

00 

25 



10 

00 

11 

38 



11 

00 

08 

09 



12 

00 

03 

04 



19 

00 

07 

59 



20 

00 

03 

54 



21 

00 

00 

25 



22/1 

00 

10 

12 


35 

2 

00 

11 

13 



9 

00 

11 

38 



12 

00 

11 

13 



19 

00 

11 

38 



22 

00 

09 

86 


41 

2 

00 

11 

63 



9 

00 

to 

62 



10/3 

00 

01 

26 



11/1 

00 

00 

25 



11/2 

00 

08 

85 



12 

00 

• -v.4 **W 

02 

* 53 



20/1/1 

00 

09 

36 



20/1/2 

00 

01 

01 



20/2/2/1 

00 

01 

26 



20/2/2/3 

00 

00 

25 



21/1 

00 

05 

06 



21/2/1 

00 

04 

81 



21/2/2 

00 

01 

52 


49 

1 

00 

09 

61 



' 10 

00 

, or 

26 


50 

5 

00 

02 

28 



6 

00 

10 

12 



15 

00 

11 

63 



16 

00 

10 

62 



25 

00 

02 

78 



64 

00 

01 

52 



66 

00 

01 

77 



144 

00 

01 

01 



158 

00 

o 

o 

25 

Bhedpuri 

63 4 

14 

00 

11 

63 



16 

00 

01 

77 



17 

00 

09 

86 



24 

00 

01 

26 
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1 1 

2 1 

3 1 

_ 4 L 

S 1 

e 1 

7 

Bhamna 

88 


228 

00 

01 

77 




241 

00 

03 

04 




523 

00 

00 

51 




527 

00 

06 

07 




599 

00 

01 

01 




616 

00 

01 

77 

Kahangarh 

89 

25 

9 

00 

04 

05 




12/1 

00 

00 

25 




12/2/2 

00 

00 

25 




13 

00 

09 

86 




18 

00 

11 

38 




23 

00 

11 

13 



30 

3 

00 

11 

13 




8 

00 

11 

38 




13 

00 

11 

38 




14 

00 

00 

25 




17 

00 

04 

55 




18 

00 

06 

58 




23 

00 

01 

01 




24 

00 

10 

62 



53 

7 

00 

11 

13 




14 

00 

09 

86 



54 

4 

00 

11 

13 




55 

00 

01 

26 




199 

00 

01 

77 




242 

00 

01 

52 

Bishanpur 

91 

3 

10 

00 

11 

38 




11 

00 

11 

13 




20 

00 

11 

38 




21 

00 

10 

12 




22/1 

00 

00 

25 




22/2 

00 

01 

01 



5 

1 

00 

05 * 

82 




2 

00 

04 

81 




9 

00 

09 

11 




10 

00 

02 

02 




11 

00 

00 

25 




12 

00 

11 

38 




19 

00 

10 

62 




22 

00 

11 

13 



11 

2 

00 

11 

38 




8 

00 

00 

25 




9/1 

00 

03 

81 
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- 1 .1 

2 

3 | 

4 1 

... 5 l 

6 1 

7 

Bishanpur 

91 


200 

00 

00 

51 




202 

00 

00 

51 




224 

00 

01 

01 

Kulbarchha 

61 

19 

7 

00 

01 

01 




13 

00 

09 

61 




14 

00 

01 

52 




17/1 

00 

00 

25 




17/2 

00 

04 

30 




18 

00 

06 

58 




23 

00 

03 

29 




24 

00 

07 

08 



36 

3 

00 

00 

51 




4 

00 

09 

61 




7 

00 

11 

13 




14/1 

00 

11 

13 




. 17 

00 

11 

13 




24/1 

00 

00 

25 




24/2 

00 

11 

13 




26 

00 

00 

25 



38 

4/2 

00 

11 

13 




7 

00 

11 

13 




14 

00 

11 

13 




17 

00 

11 

13 




24 

00 

10 

62 




25 

00 

00 

25 



54 

4 

00 

09 

61 




5 

00 

01 

52 




6 

00 

04 

55 




7 

00 

06 

58 




14 

00 

03 

54 




15 

00 

07 

59 




16 

00 

10 

.12 




17 

00 

01 

01 




24 

00 

00 

25 




25 

00 

11 

13 



57 

5 

00 

11 

13 




6/1/1 

00 

00 

25 




6/2 

00 

11 

13 




15/1 

00 

08 

09 




15/2 

00 

03 

04 




16 

00 

11 

' 38 




25 

00 

11 

13 



71 

11 

00 

00 

76 


3847 GI/2006—12 
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i ~ : n 

-- 2 - | 

.s' r 

r 

5 1 

6 1 

7 

Kulbarchha 

61 

71 

20/1 

00 

02 

02 




20/2 

00 

02 

28 




21 

00 

08 

60 



72 

5 

00 

10 

12 




6 

00 

09 

61 




15/4 

00 

05 

56 




16/1 

00 

00 

26 




16/2 

00 

01 

26 



79 

1 

00 

08 

35 




180 

00 

02 

02 




191 

00 

05 

82 




260 

00 

00 

25 


- 


413 

00 

00 

51 




437 

00 

01 

01 




440 

00 

00 

51 




438 

00 

00 

25 

Kadrabad 

62 

12 

12 

00 

01 

52 




18 

00 

10 

62 

“ 



23 

00 

11 

13 



14 

3 

00 

11 

13 




8 

00 

11 

13 




13/1 

00 

05 

82 




13/2 

00 

02 

02 




18 

00 

11 

13 




23 

00 

11 

13 



27 

3 

00 

11 

13 




8 

00 

10 

37 




13 

00 

00 

51 

. 



68 

00 

03 

04 


[F. No. R-25011/13/2006-0.R.-l] 
S. K. CHITKARA. Under Secy. 


2 | 2006 

•w. Ml. 4929 .- WWV q>I cfWted $ SIFRWP 5R?RT ?mr t 1% 

^vjRRT CTvxq $ ^ qtcj[ <!<*> % qf^rg'f % feUJ 

ffelR 3ffaeT cbUfi^M 3T?T, ^ mSHell'S'd \5tEft 


3?R WW cf?f WW % Mq'luH % feRJ q? SIFRqcf) 

HcfRT tim t ft) ^ if, fcfaEi ^tRT HI$MoTT§H fefOTJ v5TT% 3>T t 

sfR Tsfr ari^RjxRT ^ 3 qftfa t, ^rtEt ^ 3i1?rpr q>r 

Slui'l Rhqf vj1H{; 










[*TFTII—*3PTS3(ii)]_ WTTspre ; 23, 2006/1^2, 1928__10609 

am: 3m, ^tfcRm #? mi^mchi^h 3 vimipi <b 

3TteN cfjj 3M^[) 3{f^m, 1962 (l962 50) ^ «TRT 3 sflWRl (l) £RT 

imrT W9k\i}\ 3rfPT ^ gt?, ^Ff ^ 3 ^ 3Tfa^R 3mfa 

% sm^r 3rrcra ^ ^frw ^fr t ; 

^ czjfor, ^fr 3T^f^ 3 crf^fcT 3 fl?m^ t, -ot ^ fvRptfr 

^ ?IRT 3 ^ ^TRT (l) % 3^ *IRcT % WR 3 TOT 
H4>|R|c 1 3T^fpHi ^ tffcPqT T-mTR^T 3RRTT viMcW cRT cfr vTTcft t, 

% *faR, ^ MT^efr^ ftrorq ^ A 3trit 

3tr. w, wr mterfr, 3fto cfTrqfem leifte^, w^r 3/122, 

Tj^jRm f^PT^t eiv3Hl>R, xfr. 3tf. ^mt^RR, cr§T5Rr - 391 320 (^ORTcT) ^>T 
fcffecT SSq 4 3H^T ^5T ^TT I 

st^fr 


dlcjcbl : ^FRT 


fvjlcll : ^Rnixf 


: ^JvjRTcT 
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_i 

40—ol 


TRfePT TT. — *y u 'S TT. 

TT. 




cpf 4\e y 

2 

3 

4 5 

6 


376 

- 

00 

51 

84 

289 

P 

00 

12 

52 

374 

P 

00 

33 

95 

375 

- 

00 

06 

74 

378 

- 

00 

01 

80 

377 

- 

00 

53 

55 

75 

- 

00 

18 

06 

Total 


01 

78 

46 


1 

1 - 

2 

T - 5 - 

- 51 

5 

6 

STik7hi 


279 


00 

20 

70 



278 

- 

00 

06 

75 



280 

- 

00 

17 

55 



287 

B1 

00 

09 

00 



273 


00 

25 

74 



272 

P2 

00 

16 

74 



272 

PI 

00 

09 

00 



270 

- 

00 

26 

55 



200 


00 

33 

75 



177 

- 

00 

01 

55 



199 

- 

00 

37 

15 



182 

- 

00 

21 

60 



201 

A 

00 

03 

15 



202 

- 

00 

15 

30 



183 

- 

00 

39 

60 



160 

- 

00 

32 

13 



187 

PI 

00 

01 ' 

- 35 



159 

- 

00 

22 

05 



156 

- 

00 

28 

80 



157 

- 

00 

15 

30 



Total 


03 

83 

76 

1 

I 

2 

3 

1 4 

5 

6 

45-cit’VJt 


1392 

- 

00 

21 

43 



1390 

- 

00 

18 

03 



1304 

- 

00 

44 

02 



1314 

- 

00 

09 

37 



1315 

- 

00 

18 

82 



1247 

- 

00 

30 

98 



1257 

P 

00 

21 

00 



1251 

- 

00 

27 

08 



945 

- 

00 

01 

62 



Total 


01 * 

92 

35 


[■qJT. 1. 3TE-25011/2/2005'-3TI.3TR.-1] 


TJTf. ^T. TTf^cJot 
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ytTTtT^T WT3T ; 23, 2006/^ 2, 1928 

New Delhi, the 2i*t December, 2006 


s. o. 4929.— Whereas it appears to the Central Government that it is 
necessary in the public interest that for the transportation of Petroleum 
Products from Koyali to Dahej in the State of Gujarat, a pipeline should be laid 
by the Indian Oil Corporation Limited; 

And whereas it appears to the Central Government that for the purpose of 
laying the said pipeline, it is necessary to acquire the right’of user in the. land 
under which the said pipeline is proposed to be laid and which is described in 
the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of 
section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Land) Act, 1962 (50 of 1962), the Central Government hereby 
declares its intension to acquire the right of user therein; 

Any person interested in the land described in the said Schedule may, within 
twenty on days from the date on which the copies of the notification issued 
under sub-section (1) of section 3 of the said Act, as published in the Gazette 
of India are made available to the general public, object in writing to the laying 
of the pipeline under the land to Smt. Asha R. Shah, (Competent Authority, 
Indian Oil Corporation Limited, at office Qtrs. No. 3/122, Gujarat Refinery 
Township, P.O. Jawaharnagar, Vadodara - 391 320 (Gujarat). 


TaJuka; Vagra 


SCHEDULE 
Dist: Bharuch 


State: Gujarat 


Name of Village 

Survey / Block No. 

Sub- Division No. 

Area 

Hectare. 

Are 

Centiare 

1 

2 

3 

4 

5 

i 6 


36 - BADALPUR 

62 


- 

00 

28 

20 


63 


- 

00 

15 

83 


206 


- 

00 

49 

57 


Total 



00 

93 

60 

1 1 

2 

I 

3 

TL 4 

5 

6 

37 - PADALPUR/ 

1312 


42 

00 

13 

07 

CHANCHVEL 

1327/B 


57/B 

00 

22 

83 


1327/A 


57/A 

00 

26 

94 


Total 



00 

62 

84 

1 l~ 

2 

I 

3 

T 4 

5 

6 

38 - KESHWAN (1) 

430 


- 

00 

19 

25 


412 


- 

00 

10 

85 


433 


- 

00 

19 

95 


435 


- 

00 

12 

60 


434 


- 

00 

20 

48 


429 


- 

00 

06 

46 


414 


- 

00 

46 

53 


372 


- 

00 

44 

89 


Total 



01 

81 

01 
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Name of Village 

Survey / Block No. 

Sub- Division No. 

Area 




Hectare. 

Are 

Centiare 

1 

2 

3 

4 

5 

6 

40 - AMBHEL 

376 

- 

00 

51 

84 

289 

P 

00 

12 

52 

374 

P 

00 

33 

95 

375 

- 

00 

06 

74 

378 

- 

00 

01 

80 

377 

- 

00 

53 

55 

75 

- 

00 

18 

06 

Total 


01 

78 

46 

1 

2 

3 

4 

5 

6 

41 - GOLADRA 

279 

- . _ 

00 

20 

70 

278 

- 

00 

06 

75 

280 

- 

00 

17 

55 

287 

B1 

00 

09 

00 

273 


00 

25 

74 

272 

P2 

00 

16 

74 

272 

PI 

00 

09 

00 

270 

- 

00 

26 

55 

200 

- 

00 

33 

75 

177 

- 

00 

01 

55 

199 

- 

00 

37 

15 

182 

- 

00 

21 

60 

201 

A 

00. 

03 

15 

202 

-■ 

00 

15 

30 

183 

- 

00 

39 

60 

160 

- 

00 

32 

13 

187 

PI 

00 

01 

35 

159 

- 

00 

22 

05 

156 

- 

00 

28 

80 

157 

- 

00 

15 

30 

Total 


03 

83 

76 

1 1 

2 

3 

4 

5 

6 

| 45 - DAHEJ 

1392 

- 

00 

21 

43 

1390 

- 

00 

18 

03 

1304 

- 

00 

44 

02 

1314 

- 

00 

09 

37 

1315 

- 

00 

18 

82 

1247 

- 

00 

30 

98 

1257 

P 

00 

21 

00 

1251 

- 

00 • 

27 

08 

945 

- 

00 

01 

62 

Total 

. 

01 

92 

35 


[F. No. R-25011/2/2005-0. R.-1 ] 
S. K. CHITKARA, Under Secy, 
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^ i^#, 2i 2006 

W. 31T. 4930.-TO?>R cflfcfed 3 W SllcRTO 5T^T ^TT t 

^xrid tot 3 ^rycfr to ^tf^m totot % mRcj^ % f^ 

3fRTd ^TmI^M (elPlc^ 3KI, T^cfj m$Mdi$-i Rlwi^ FfT^tt dlf^; 

c^k TOR cpt TOcT MI$Mdl$d % RflvJH % fc^ 7}^ 3TOTO 

Rft?r trdrr t f% to tjRt 3, ftr^r tot Rott to! ^t prto t 

3fR ufr ^ gtRrjto i\ 3 <#fa t, totFt <t> 3rf£m>R <m 

3T^T f^7TT TO?; 

3TcT: 3^, TOF>R/ ^rfcRRf 3?R 7#RT TOTORd (ijpr 3 viMilVl ^ 

3TteR cf>l 3TTOT) 3TfeRm, 1962 (1962 ^T 50) eft £TRT 3 ^ft TOTRT (l) ^RT 
TOT yiftrUfi cf>r R^tPT TOcT §q, TO ^ ^ TOfPT ^ 3Tf£Rf>R ^T 3fufa TO^T 
^ 3Rft 3TRRT eft ^TWT cReft f ; 

czrfixT, ufr tot 3Tg^jRf 3 crRkr *jft 3 ftroi t, to crr?r^ ^ fa ro'i 
tot 3Tf^m ^ tot 3 ^ tort (i) % 3rtfR- ^tot % tort 3 ttstt 

TOlftlcT RT 3rf£W^*1l eft nfcldl ^1^K u l TORTT eft v$Md SET cfRT eft dift 

f^T % ftTR, ^jRr WTcTOT ftOT? TOT % TmET 3 #FTofr 3TRTT 
3TR. TO, *m HTfemft, 3TRTeT Rltf^FT felPli^, TOFT ^f. 3/122, 

d/rcifi Rto 7 ^ eiTOfcm, tfr. 3fr. tottofr, ct^tto - 391 320 CjTOrt) eft 
feT^TT TO 3 3TTftq ^oT TOTO I 

3*W*t 


dlcjttil : 3TTTO 


ftraT : WEI 


RTvi^ 

: ^vSTCRT 

0 

; 1N W TOT 

^«r®T - 13*3 n 

vFf _ ^TTg 

&*4>d 




%^JR 

RR 

KyCiTTBli 

1 

2 

3 

4 

5 


33-^nro(i) 

1563 

- 

00 

43 

09 


1554 

- 

00 

07 

80 


1632 

- 

00 

03 

64 


1634 

- 

00 

06 

32 


Total 


HHKHH 

60 

85 


2 

3 

4 

5 

6 


857 

- 

00 

09 

63 

1 

793 

- 

00 

06 

58 


790 

- 

00 

03 

06 


789 

- 

00 

02 

83 


782 

- 

00 

03. 

87 
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7 fNf 'll*! 


vFT — <3 U 'S ^r. 

&3W | 






<pf X 

1 1 

2 

3 

4 

5 

6 i 

3^ cm^TSf £Z) 

780 

. 

00 

09 

00 

(&rft- > 

838 

- 

00 

02 

89 

822 

- 

od 

05 

68 

778 

- 

00 

07 

52 

111 

- 

00 

03 

37 • 

776 

- 

00 

05 

17 

774 

- 

00 

09 

73 

773 

- 

00 

06 

25 

467 

- 

00 

11 

60 

466 

- 

00 

09 

85 

465 

- 

00 

08 

31 

458 

- 

00 

18 

01 

408 

- 

00 

11 

88 

424 

- 

00 

27 

03 

Total 


01 

62 

26 

_i_ 

2 

3 i 

4 

5 

6 

Els^^jssi 

165 

. - 

op 

11 

15 

166 

- 

00 

09 

84 

176 

- 

00 

19 

68 

177 

P2 

00 

10 

67 

179 

- 

00 

21 

52 

189 

- 

00 

20 

12 

187 

- 

00 

03 

06 

207 

- 

00 

06 

47 

210 

- 

00 

19 

51 

216 

- 

00 

13 

56 

226 

- 

00 

08 

26 

212 

■- 

00 

13 

12 

217 

- 

00 

09 

18 

Total 


01 

66 

14 

3b—xMl ti'+lfl4l(l) 

104 


66 

”66 

81 

106 


00 

15 

31 

155 


00 

00 

70 

156 


00 

01 

83 

112 


00 

06 

31 

21 


00 

45 

99 

11 


00 

01 

35 

12 


00 

00 

36 

6 


00 

15 

30 

7 


00 

09 

18 

8 


00 

17 

10 

Total 


01 

20 

24 


[m 3TTT-25011/3/2005-3jt.3IR.-l] 
f^RTRT, 3T3T 
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New Delhi, the 2 i# December, 2006 

s. 0.4930.— (Whereas it appears to the Central Government that it is 
necessary in the public interest that for the transportation, of Petroleum 
Products from Koyali to Dahej in the State of Gujarat, a pipeline should be laid 
by the Indian Oil Corporation Limited; 

And whereas it appears to the Central Government that for the purpose of 
laying the said pipeline, it is necessary to acquire the right of user in the land 
under which the said pipeline is proposed to be laid and which is described in 
the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of 
section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Land) Act, 1962 (50 of 1962), the Central Government hereby 
declares its intension to acquire the right of user therein; 

Any person interested in the land described in the said Schedule may, within 
twenty on days from the date on which the copies of .the notification issued 
under sub-section (1) of section 3 of the said Act, as published in the Gazette 
of India are made available to the general public, object in writing to the laying 
of the pipeline under the land to Smt. Asha R. Shah, (Competent Authority, 
Indian Oil Corporation Limited, at office Qtrs. No. 3/122, Gujarat Refinery 
Township, P.O. Jawaharnagar, Vadodara - 391 320 (Gujarat). 

SCHEDULE 


TaKfl& Amod Dlst: Bharuch State: Gujarat 


Name of Village 

Survey / Block No. 

Sub- Division No. 

Area 

Hectare. 

Are 

Centiare 

1 

2 

3 

4 

5 

6 

33 - ACHHOD (1) 

1563 

- 

00 

43 

09 


1554 

- 

00 

07 

80 


1632 

- 

00 

03 

64 


1634 

- 

00 

06 

32 


Total 


00 

60 

85 * 

1 

I 2 

i 3 . . 

4 

5 

6 

33 - ACHHOD (2) 

857 


00 

09 

63 


793 

- 

00 

06 

58 


790 

- 

00 

03 

06 


789 

- 

00 

02 

' 83 


782 

- 

00 

03 

87 


780 

- 

00 

09 

00 


838 

- 

00 

02 

89 


822 

- 

00 

05 

68 


778 

- 

00 

07 

52 


3847 G1/2006—13 
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• — 

Name of Village Survey / Block NO. 

Sub- Division No. 

Area 

Hectare. 

Are 

Centiare 

i 1 

2 

3 

4 

5 

6 

33 - AcHHO (z) 

111 

- 

00 

■W| 

—=37 

' ■) 

776 

- 

00 

05 

17 

774 

- 

00 

09 

73 


773 

- . 

00 

06 

25 


467 

- 

00 

11 

60 


466 

- 

00 

09 

85 


465 

- 

00 

08 

31 


458 

- 

00 

18 

01 


408 

- 

00 

11 

88 


424 

- 

00 

27 

03 


Total 


01 

62 

26 

1 1 

2 

* I 

4 

5 

6 

34 - INTOLA 

165 


00 

11 

15 


166 

- 

00 

09 

84 


176 

- 

00 

19 

68 


177 

P2 

00 

10 

6-7 


179 

- 

00 

21 

52 


189 

% 

00 

20 

12 


187 

- 

00 

03 

06 


207 

- 

00 

06 

47 


210 

- 

00 

19 

51 


216 

■ - 

00 

13 

56 


226 

. .. 

00 

08 

26 


212 

- 

00 

13 

12 


217 

- . 

00 

09 

18 


Total 


01 

66 

14 


iTE ““ ~ 

- 

66 

66 

81 

TANKARIYA (1) 

106 

- 

00 

15 

31 


155 

- 

00 

00 

70 


156 

- 

00 

01 

83 


112 

- 

00 

06 

31 


21 

- 

00 

45 

99 


11 

- 

00 

01 

35 


12 

- 

00 

00 

36 


6 

■v 

00 

15 

30 


7 

- 

.00 

09 

18 


8 

- 

00 

17 

10 


Total 


01 

20 

24 


[F. No. R-25011/3/2005-O.R.-11 
S. K. CHITKARA, Under Secy. 
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2006 

«t. w. 4931—c^tu *twR <Pt ?twftcT 3 ^ armrinp jrtflcr £rm t.ftp 

ipRTct WI 3 cPlzrcft ^ crt^H PRP ^\lciaH WI % mRcI&H <P fcP? 

^fezRl 3ttJTcT fc#[&5 3T?T, ^ Tjfpft xnf^CI; 

3?R i| TOiR cpl v!01 HI5Hc1l5'1 ftw^ ^5 Hti'M'l % fePJ *T? 3TROTcf> 

JRftcT ^T?TT t 1% ^ ^t, ^RT W^T^T fsTOTJ \3fpT pPT WRM t 

3fft yf[ l^T SfUftJEHT ^ TTcF^ ST-J^fo 3 crf&fa t, 'JMllVl 3d?fcPN 3U 
STufa fcpqi WPJ; 

3RT: 3fct, c(i^li| +K<PT?, ^t^rfcRR 3?K >!slpM Ml^dl^d (ijft 3 vdMqVl 
3#cpR cPJ 3T^T) atfaf^RFt, 1962 (1962 cPT 50) eft 9TRT 3 Uimpfl (l) 5KT 
JRtT SlfttTOf t|5T 5RfRT cp^rT f|1?, 3 3Hql‘l 3) 3fufa cp^f 

% 3P7% 31T?ra 3§t tflW cp^eft t; 

c^ Hlf^T, ufr vJeRf 3 crfSfa ^ 3 fteTeRg t, vT?T eTTft^sT ^ f«RT^[ 

15<ra 3lHt^m # STRT 3 eft 13W7T (l) % 3Rfa *tTCcT % ^TOTTST if TjejT 
5RPlf$RT l^r SfUrej^PTT eft 5ffcRTf TtTCTW uFRTT cpt vJMcH*! W Jllft t, 

500 ln P5"1 ^5 MI5Hdl5'1 Rlwi'i uTl/ ^5 ^f«IET 4 si'lHeTl • 311411 

3TTC. w, ^TffR Hll?l<Wft, 3TRId Wjft?R WH «f. 3/122, 

■JuKTrf cw-iRm, ft. 3Tt. uiqiP'd'K, qslq-ii - 391 320 (^JuRRT) eft 

felled >5q 4 3TT^PT *KP ^ftiTT | 

3^t 

PTT^T: ^TT^T fyTPTT : q-slq'il : ^vnxro 


T ft^ ^>T *TR 

^fcfem ^f, - ^f. 

^f. 

iJnimw 



Xj^ 

erf 

1 

2 

3 

4 

s 

6 

lO-dM^l 

15 

- 

00 


14 

95 


35 

- 

00 


15 

75 


51 

- 

00 


14 

04 


Total 




44 

74 

1 

1 2 

1 3 • 

1 _i_ 

] 

5 

6 

jffBrmM 

316 


00 


00 

68 


Total 


00 



68 

1 

1 2 

1 3 

1 _...... 

. 

5 

6 

{■EE3hI0I 

691 


00 


00 

36 


. Total 


y»/gl 



36 

[m "ff. 3TO-2501 l/4/2005-3^.3TR-l] 


w ■$. fa<H>i<i, sm 
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New Delhi, the December, 2006 

s. o. 4931.— Whereas it appears to the Central Government that it is 
necessary in the public interest that for the transportation of Petroleum 
Products from Koyali to Dahej in the State of Gujarat, a pipeline should be laid 
by the Indian Oil Corporation Limited; 

And whereas it appears to the Central Government that for the purpose of 
laying the said pipeline, it is necessary to acquire the right of user in the land 
under which the said pipeline is proposed to be laid and which is described in 
the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of 
section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Land) Act, 1962 (50 of 1962), the Central Government hereby 
declares its intension to acquire the right of user therein; 

Any person interested in the. land described in the said Schedule may, within 
twenty on days from the date on which the copies of the notification issued 
under sub-sectron (1) of section 3 of the said Act, as published in the Gazette 
of India are made available to the general public, object in writing to the laying 
of the pipeline under the land to Smt. Asha R. Shah, (Competent Authority, 
Indian Oil Corporation Limited, at office Qtrs. No. 3/122, Gujarat Refinery 
Township, P.O. Jawaharnagar, Vadodara - 391 320 (Gujarat). 

SCHEDULE 


Taluka: Padra Dlst: Vadodara State*. Gujarat 


Name of Village 

Survey/ Block No. 

Sub- Division No. 

Area 

Hectare. 

Are 

Centlare 

1 

2 

3 

4 

5 

6 

10 -TAJPURA 

15 

- 

00 

14 

95 


35 

- 

00 

15 

75 


51 


00 

14 

04 


Total 


00 

44. 

74 

1 

2 

_3_ 1 _4_ 

5 

6 

12-PIPLI 

316 

- 

00 

00 

68 


Total 


00 

00 

68 

_1__ l __3.| 4 

5 

6 

14 - AANTI (2) 

691 


00 

00 

36 


Total 


00 

00 

36 


[F. No. R-25011/4/2005-0.R.-I] 
S. K. CHITKARA, Under Secy. 


I 


i •• 
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^ 22 ftflWTC, 2006 

g>T. 37T. 493 Z—$3?{ta TOPR if frj lfft OT sfo *|ter (SJ^T if Jltflfl. £ 
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£ wsnrar TTrffcp 1 5 «g?n& 2006 if wrater gft wi aft, sttt 3w aft^yrai it iw ai^ft 
it ajjlr if nyun^ if #ft ( 3 ^) % wft (#aiy) ^ MKdiil % Tret 

jcc rre f gt uRggoi it fen? g^-jif Wion^ Riwi( hR<IWhi £ wott it ftogiaw ^tferaw 
g jfrift ' S T qr ferf^S 5R7 M l ^Udl^ £ yeftuM ^ feTt? 30^31 % affapR 3ST 3Fjfa gsz$ & 

3TO$ 3TTOT 3§t Tfterr g§t eft ; 

3 H 7 3ger Tiwnrsr 3 iRr^m i g§t steit otctt gst ?niter 28 teranr, 2006 , nft 30cW ot it 

3T$ eft ; 

alts wot grtenit it, aser arffciteiw gft «jrt 6 gft aww ( 1 ) & arctor, ^fhr wwm? gst 
3T<rft ftqfi i it ft ; 

2^? ^ojfici iERBJT? it, 3lltl f^Ml<£ 07 ftmii <w^l it ^TOlcT, 3^7 <n^f 7WT5T*f ?t oiiol 07 ftp 

3W tfib myqgnysr tesrat £ fen? i, 3wif sorafrr $ 3rfter? gsr ater setsT gsr 

tor % ; 

3!cT: aw, Waiter WWJ5R, 3«f aiRifaeitfr ?6t ejRt 6 g§t 3W7T (i) 5iw ggw srterit gsr ygfor 
gs*^ yg, *ry q te n gswft ;> yw 3iRi^iair it weroar ar^g^t if fafafioe ajflr if Mi^udiy&i 
f^bii t ^ fen? atra tw ^ gsr anrfsr ter omn % ; 

5^hr gt ojftg w w ok 3ger aiftif^raw ^ort 6 ot iro ( 4 ) siw ygw liftoff pt ggtw grot 
§g, ^y foT^y ^eft % fts 3 «rt ajpr if 3qgtw gsr arfSjigsR yw tjtomr ^ ppiot gft cn $tef $ 
$sgti wwpr? if f^iftcr ytit ^ ytsm?, waft ftwa raf it ^ ^g?r, ffc gg aM » C ^jlf eiOT gWfeiar 
fciQ itg if fafor ytwti 
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[TT.^T. m-3 1015/24/2004-#.3TR-II] 


New Delhi, the 22nd December, 2006 

s. 0 . 4932 .—Whereas by notification of the Government of India in the Ministry of 
Petroleum and Natural Gas number S.O. 2709, dated the 12 th July, 2006, issued under 
sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), published in 
the Gazette of India dated the 15 th July, 2006, the Central Government declared its 
intention to acquire the right of user in the land, specified in the Schedule appended to that 
notification for the purpose of laying an extension pipeline for transportation of petroleum 
products through Mumbai-Pune Pipe, "e Extension Project from Loni (Pune) to Pakni 
(Solapur) via Hazarwadi in the State of Maharashtra by Hindustan Petroleum Corporation 
Limited; 

And whereas the copies of the said Gazette notification were made available to the 
public on the 28 th September, 20&6; 

And whereas the competent authority has, under sub-section (1) of section 6 of the 
said Act, submitted report to the Central Government; 

And whereas the Central Government, after considering the saijd report and on being 
satisfied that the said land is required for laying the pipeline, has decided to acquire the 
right of.user therein; 
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Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of 
the said Act, the Central Government hereby declares that the right of user in the land 
specified in the Schedule, appended to this notification, is hereby acquired for laying the 
pipeline; 

And further, in exercise of the powers conferred by sub- ,*ction^(4) of sectidn 6 of the 
said Act, the Central Government hereby directs that the rig of us6r in the said land for 
laying the pipeline shall, instead of vesting in the Central Gr arnment,' vest on the date of 
the publication of this declaration, in Hindustan Petroleum corporation Limited, free from 
all encumbrances. 


SCHEDULE 


Taluka : HAVELI District: PUNE State : MAHARASHTRA 

Sr. 

No. 

Name of the 
Village 

Survey No. 

Gat No. 

Sub-Division 1 Area 

No. Hectare 

nn 
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8 1 
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[F. No. R-31015/24/2004-0.R.-II ] 
A. GOSWAMI, Under Secy. 
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New Delhi, the 22nd December, 2006 

S. o. 4933.— Whereas, in pursuance of clause (a) of Section 2 of the Petroleum 
and Minerals Pipelines (Acquisition of Right of User in ILand) Act, 1962 (50 of 1962), the 
Central Government vide Notification of Government of India in the Ministry of Petroleum 
and Natural Gas S.O.2706, dtd. 10 th July, 2006 appointed Shri S.N. Sharma, RAS to 
perform the functions of the Competent Authority under the said Act for laying of the 
pipeline by M/s. GAIL (India) Limited in the State of Rajasthan; 

And, whereas, Shri S.N. Sharma has been repatriated and Shri Suresh Chand Jain, 
Tehsildar Govt, of Rajasthan has been posted in his place; 

Now, therefore, in pursuance of clause (a) of Section (2) of the said Act and in 
supersession of the notification of the Government of India, Ministry of Petroleum & Natural 
Gas vide S.O. 2706, dtd. 10 th July, 2006, the Central Government hereby authorises the 
person mentioned in column (1) of the schedule given below to perform the functions of the 
Competent Authority under the said Act for laying pipelines by the said M/s. GAIL (India) 
Limited in the area mentioned in column (2) of the said schedule. 


Schedule 


Name and Address of the person 

Area of Jurisdiction 

(i) 

(2) 

Shri Suresh Chand Jain, 

Whole State of the Rajasthan 

Tehsildar, on deputation to 

M/s. GAIL (India) Limited, 

4 th Floor, Crystal Mall, 

A-3, Sawai Jai Singh Highway, 

Banipark, Jaipur - 302016 (Rajasthan) 



[F. No. L-14014/7/2005-G.P.j 
S.B MANDAL, Under Secy. 
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TR^R 3^«4l0l<+» 3tffeROT9FT TORMR, "g^-II ^ W 
(WTT 51/2002) ^ H^KI ^ft t, # TRcKK 
^ 22-11-2006 ^^§371 ®n'l 

[4 T^T-11012/14/2002-3Tlf3TR (#-I)] 
3TO7 «^hk 7 fte, 37f^^kt 
MINISTRY OF LABOUR AND EMPLOYMENT 
New Delhi, the 23rd November, 2006 

S.O. 4934. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No, 51/2002) 
of the Central Government Industhal Tribunal-cum-Labour 
Court, Mumbai-II now as shown in the Annexure in 
Industrial Dispute between the employers in relation to the 
management of KLM Royal Dutch Airlines and their 
workman, which was received by the Central Government 
on 22-11-2006. 

[No. L-l 1012/14/2002-IR (C-I)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 
PRESENT: 

A. A. LAD, Presiding Officer 

Reference No. CGIT-2/51 of2002 

EMPLOYERS IN RELATION TO THE 
MANAGEMENT OF KLM ROYAL DUTCHAJRLINES 

The Chief Manager, 

KLM Royal Dutch Airlines, 

Terminal 2-A, Second Floor, 

Chatrapati Shivaji International Airport, 

Mumbai-400099. 

V/s. 

Their Workmen 

The Unit Secretary, 

KLM Royal Dutch Airlines Employees Association, 

C/o. Khetan Bhavan, 

198, J.N. Tata Road, 

Mumbai-400020 

APPEARANCES: 

For the Employer : Mr. N.B. Jalota, Advocate. 

For the Workmen : Ms. Gayatri Singh, Advocate. 
Mumba i, dated 30th October, 2006 


[Part II — Sec. 3(ii)] 


AWARD 

The Government of India, Ministry of Labour by its 
Order No. L-l 1012/14/2002-IR (C-I) dated 10-7-2002 in. 
exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
dispute to this Tribunal for adjudication :— 

“Whether the action of the management of KLM 
Royal Dutch Airlines, Mumbai in terminating the 
services of Ms. Jalaja Mehta, Ms, Asha Gomes and 
Mr, Darwin Facho, Customer Services Agents with 
effect from 24th January, 2002 is legal and justified? 
If not, to what relief are the workmen entitled?” 

2. To support the subject matter referred in the 
reference, second party filed Claim Statement at Ex-15 
stating that, action taking by the first party in terminating 
the services of Ms. Jalaja Mehta, Ms. Asha Gomes and 
Mr, Darwin Facho, Customer Services Agents with effect 
from 24th January, 2002 is not legal and justified. 

3. Meanwhile both parties prayed to take matter in 
Lok Adalat and filed purshis Ex-18 & 19 to dispose it off 
accordingly. 

ORDER 

In view of Ex-18 and 19, reference is disposed of in 
Lok Adalat. 

Date : 30-10-2006 A. A. LAD, Presiding Officer 

Ref. CGIT-2/51 of2002 

Shri N.B. Jalota, Advocate appeared for Management 
Mrs. Jalaja Mehta, Workman present. 

Mr. Darvin Facho, Workman present. 

The dispute is settled in terms of settlement dated 


12-10-2006 filed today in Lok Adalat. The workmen were 
explained about the terms of settlement to which they have 


agreed Posted for Award. 


Sd/- 

Sd/- 

J. H. Sawant 

30-10-2006 

Advocate 

(N.B. Jalota) 

Member of Panel 

Advocate for the Management 

SdA 

Sd/- 

30-10-2006 

30-10-2006 

(Jalaja Mehta) 

(Darwin Facho) 

Workman 

Workman 

Sd/- 

Sd/- 

Suresh Babu 

30-10-2006 

Panel Member 

(Nandini Me non) 


Advocate 

Sd/- 

Sd/- 

M. B. Anchan 

A. M. Koyande 

Advocate 

Advocate 
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BEFORE THE PRESIDING OFFICER 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL 
NO.2 AT MUMBAL 
REFERENCE NO. CGIT-2/51 OF 2002 

BETWEEN: 

EMPLOYEES IN RELATION TO THE MANAGEMENT 
OF K. L. M. ROYAL DUTCH AIRLINES 

AND 

THEIR WORKMEN 

MAY IT PLEASE THE HONOURABLE TRIBUNAL : 

The parties to the above reference state that one of 
the employees concerned in the reference, viz. Smt Jalaja 
Mehta, Mumbai (hereinafter called as the said workman) 
has reached a conclusive and comprehensive settlement 
with the KLM Royal Dutch Airlines (hereinafter called as 
the said employer) on the following terms and conditions. 
The said workman and the said employer therefore pray 
that this Honourable Tribunal may record the said terms 
and conditions, and delete the name of the said workman 
from the corrigendum to the aforestated reference. 

TERMS AND CONDITIONS OF SETTLEMENT: 

1. That is agreed by and between the parties that 
the said workman accepts her retrenchment from services 
by the said employer on and from 24th of January 2002 
unconditionally. 

2. That the employer abovenamed further confirms 
that the said workman shall be paid an amount of 
Rs 14,05,345 ( Forteen lacs five thousand three hundred 
forty five only) for the said workman to give up all her 
claims, disputes, differences and demands as are raised in 
the aforestated reference, upon the said employer. The 
said amount is being tendered simultaneously with this 
Settlement vide two Pay Orders dated 3-10-2006, drawn on 
Deutsche Bank, Kasturba Gandhi Marg, New Delhi and 
Pay Order dated 11-10-2006 drawn on ICICI Bank Ltd., 
Nariman Point Branch, Mumbai favouring the said workman, 
receipt whereof the said workman hereby acknowledges. 

3. That the said workman further confirms that upon 
receipt of the Pay Orders for the additional amount, the 
said workman shall have no monetary claims of whatsoever 
nature anytime hereafter upon the said employer. The 
workman further confirms that similarly upon receipt of the 
said Pay Orders for the additional amount, die said workman 
shall have no claim of reinstatement and/or of re¬ 
employment upon the said employer anytime hereafter, 
irrespective of provisions of Section 25H of the Industrial 
Disputes Act, 1947, as the said workman has hereby 
specifically given up such claims of reinstatement and/or 
of re-employment by accepting the said additional amount 
of compensation, which the said workman declares is in 
her best interests. 


4. The said workman therefore most respectfully 
prays that this Honourable Tribunal may kindly strike off 
the said workman's name from die corrigendum of the 
reference, and further be pleased to pass an Award in terms 
of die aforestated Settlement and dispose of die claims of 
die said workman accordingly. 

Dated this 12th day of October, 2006 
AT MUMBAI. 


Wo rkme n in Person: For KLM Royal Dutch Airlines 
Sd/- Sd/- 


Jalaja Mehta 
Identified by me: 

Sd/ 


Sanjiv Valimbe 
Identified by me: 
NAVRAJ B. JALOTA 


Illegible (Advocate) 

ANTHONY MATHIAS 
KLM Royal Dutch Airlines 

BEFORE THE PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO. 2 AT MUMBAI 
REFERENCENO. CGIT-2/51 OF 2002 


BETWEEN: 


Employees in Relation to die Management of 
K. L. M. Royal Dutch Airlines 

AND 

1HE3RWORKMEN 


May it Please the Honourable Tribunal: 

The parties to the above refe< ence state that one of 
the employees concerned in the reference, viz Mr. Darwin 
Facho, Mumbai (hereinafter called as the said workman) 
has reached a conlcusive and comprehensive settlement 
with the KLM ROyal Dutch Airlines (hereinafter called as 
the said employer) on the following terms and conditions. 
The said workman and the said employer therefore pray 
that this Honourable Tribunal may record the said terms 
and conditions, and delete the name of the said workman 
from the corrigendum to die. aforestated reference. 

TERMS ANDCONDITIONS OF SETTLEMENT: 

1. Tbit is agreed by and between the parties that the 
said workman accepts his retrenchment from services by 
the said employer on and from of January 2002 
unconditionally. 

2. That he employer abovenamed further confirms 
that the said vorkman shall be paid an amount of 
Rs. 9,51,746 (Nine Lacs Fifty One Thousand Seven 
Hundred Forty Sx Only) for the said workman to give up 
all her claims, disputes, differences and demands as are 
raised in die aforesUtcdreference, upon the said employer. 
The said amount is being tendered simultaneously with 
this Settlement vide two PayOrders dated 3-10-2006, drawn 
on Deutsche Bank, Kasturba'Jandhi Marg, New Delhi and 
Pay Order dated 11-10-20Q6 hawn on ICICI Bank Ltd., 
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Nariman Point Branch, Mumbai favouring the said 
workman, receipt whereof the said workman hereby 
acknowledges. 

3. That the said workm an further confirm s that upon 
receipt of the Pay Order for the additional amount, the said 
workman shall have no monetary claims of wha tsoever 
nature anytime hereafter upon the said employer. The 
workman further confirms that similarly upon receijtf of the 
said Pay Order for the additional amount, the said w orkman 
shall have no claim of reinstatement and/or of reemp- 
ployment upon the said employer anytime heireafter, 
irrespective of provisions of Section 25H of the Int Justrial 
Disputes Act, 1947, as the said workman has Ihereby 
specifically given up such claims of reinstatement and/or 
of re-employment by accepting the said additional; amount 
of compensation, which the said workman declar es is in 
her best interests. 

4. The said workman therefore most respt ;ctfully 
prays that this Honourable Tribunal may kindly st rike off 
(he said workman’s name from the corrigendun i of the 
reference, and further be pleased to pass an Award i n terms 
of the aforestated Settlement and dispose of the cl aims of 
the said workman accordingly. 

Dated this 12th day of October, 2006, 

AT MUMBAI. 

Workmen in Person: For KLM Royal Dutch Air lines 
DARWIN FACH: Sanjiv Valir nbe 

Identified by Me: Identified by Me: 

ANTHONY MATHIAS NavrajB. J; dota 

KLM ROYAL DUTCH AIRLINES (Advocate) 

^ 23 'l c t*«K, 2006 

W.3CT. 4935.—194 '7 (1947 
SR 14) Ttfl mi 17 ^ 4*, FR37R TJ-SR 

fa. ^ ^ '-ifa «b4«6Hjf 

^ fmK 4 a fatlffa 

1 ^ TO (7K*f W, 18 /2003) 
t, 7TC45R 23- 11-2006 ^ 

7JTRT |T3Tl I 

[n 3TB-11012/99/98-arrc (Tft-I)] 
3=rjPT 3p7R rife, ^£37 3#WTTt 
New Delhi, the 23rd November, 2(XJ6 

S.O. 4935.— In pursuance of Sect*ion 17 of the 
Industrial Disputes Act, 1947 (14 of 19470, the Central 
Government hereby publishes the award (Re ;f. No. 18/2003) 
of the Central Government Industrial Tribur lal/Labour Court 
Mumbai-1 now as shown in the Annex.ure in Industrial 
Dispute between the employers, i?a relation to the 
management of Air India Ltd. and. their workman which 
was received by the Central Gove,rnment on 23-11-2006. 

TNo. L-11012/99/98-IR (C-I)] 
AIAY KLjmAR GAUR, Desk Officer 


ANNEXUKE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No. I, MUMBAI 

PRESENT: 

Justice Ghanshyam Dass, Presiding Officer 
Reference No. CGIT-18 of 1999 

Parties: Employers in Relation to the management of 
Air India Ltd. 

AND 

Their workmen 

APPEARANCES 

For the Management : Ms. Priya Borgonkar, Adv. 

For the Union : Mrs P. S. Shetty, Adv. 

State : Maharashtra 

Mumbai, dated the 3rd day of November, 2006. 

AWARD 

This is areference made by the Central Government 
in exercise of its powers under clause (d) of sub-section 
lof Section 10 of the Industrial Disputes Act, 1947 (the Act 
for short) vide Government of India, Ministry of Labour, 
New Delhi Order No.L 11012/99/98-IR(C-I) dated 17-2-1999. 
The terms of reference are as follows: 

“*FTT TT3R ^ WRfi? STCT fa 3.12.97 # 

7TH. 37R Tfafat, falfa TRTRT ffci 

ti Rfa ^ eft 3 fag jm ^ nr* ti" 

2. Mr.Solanki (hereinafter referred to as the workman) 
was appointed as a Sweeper by the First Party Air India 
Ltd. (for short Air India) in its In-flight Service Deptt. at 
Mumbaiw.e.f. 4-10-1977. He was confirmed w.e.f. 1-10-1978 
He was re-designated as Sr. Handyman (Safai) w.e.f. 
1-3-987 and was promoted to Head Handyman (Safai) w.e.f. 
l-l-1991.The workman was on duty on third shift on 
30-10-1993, commencing from 2200 hrs in the Catering Cabin 
Services at Mumbai Airport. He alongwith Mr. S.V. 
Godambe, Asstt. Cabin Supervisor proceeded to Aircraft 
VT -EHQ which had operated flight AI-710 Dubai /Mumbai 
and was parked at bay No.66, in Jeep No. MH-02-J-4745 of 
Catering Cabin Services. At about 2300 hrs. both of them 
entered the aircraft and removed two cloth bundles 
consisting of 92 contraband gold bars out of the aircraft 
and placed the same in the said jeep. The workman and 
Mr.Godambe were accosted by the Air Intelligence Unit 
officials of Custom Department and were asked to stop the 
said vehicle to which they refused and Ihe vehicle was 
driven speedily. The Custom officials chased the vehicle 
on foot but could not intercept it The workman along with 
Mr. Godambe proceeded in the same jeep to the residence 
of one Mr. D.N.Vinjuda, Sr. Handyman (Safai), working 
with them in the Catering/Cabin services of the Company,. 
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handed over to Mr.Vinjuda the contraband gold and 
returned to the office. The workman was subsequently 
intercepted by the Air Intelligence Unit officials for 
interrogation and on the basis of the information disclosed 
by him during the course of interrogation, the residence of 
Mr.Vinjuda was searched and the recovery of contraband 
gold bars numbering 92 and weighing 10,727.gms valued 
at Rs.38,56,421 (International Monetary Value) and 
Rs.48,70,149 (Local Monetary Value) was received under 
panchanama; 

(i) 50 gold bars each of marking credit Suisse 

(ii) 32 gold bars each of marking Johnson Mathey, 
London 

(iii) 10 gold bars each marking U.B.S. 

Mr.Vinjuda admitted to have received the aforesaid 
gold bars from the workman (Mr.Solanki) after being 
removed from the Flight-No AI-710/30-10-1993 arrived from 
Dubai. The workman was thus involved in smuggling 
activities earning disrepute to Air India. He was therefore, 
placed under suspension vide letter dt. 12-11 -1993 and was 
charge sheeted on 03-3-94 for misconduct under clauses 
14(3)(g) and 14(3)(h) of Model Standing Orders (C):— 

i. B reach of law applicable to the Establishment 

ii. Dishonesty in connection with Employer’s 
Business and 

iii. Act subversive of discipline. 

3. The reply filed by the workman to the charge sheet 
was uci found to be satisfactory and hence a domestic 
enquiry was instituted vide letter dt. 05-4-1993 whereby an 
Enquiry Cmmittee was constituted. The enquiry committee 
found the workman guilty and ultimately the workman was 
dismissed from service by the Competent Authority . 

4. The contention of the workman is that the domestic 
enquiry was conducted in gross violation of principle of 
natural justice. It is not just and fair. The report of the 
Enquiry Officer is not based on evidence. It is alleged that 
the workman was never furnished the relevant documents 
nor they were made available for inspection. It has come 
into evidence before the Enquiry committee during the 
cross-examination of Mr. Karde, Security Incharge that the 
workman and Mr. Godambe entered the aircraft only after 
entering and duly signing the register. It has further come 
out in the evidence that both of them had nothing in their 
hands when they alighted from the aircraft. No recovery of 
gold bar was made from tue workman. The alleged jeep 
never left the Airport premises since it was never seen 
leaving the exit point/gate. The Custom Officers were drunk 
and they also assaulted the workman. It is also alleged that 
the panchnama dated 31-10-1993 was not proved in 
accordance with law before the Enquiry Committee but still 
it was relied upon. Mr. Vinjuda was not examined and 
certain statements attributed to have been made by him 


were relied upon by the Enquiry Committee without an 
opportunity of cross examination. Regarding the alleged 
confession made by the workman, it is alleged that it was 
written by AIU Officers themselves and the workman was 
simply made to sign the said confessional statement. The 
workman had submitted a detailed reply to the findings of 
the Enquiry Committee but it was not considered The 
workman had also submitted his reply dt 28-2-1997 against 
the show cause notice for the proposed punishment of 
‘dismissal but it was not considered in right perspective. 
Thereafter, the workman approached the Assistant Labour 
Commissioner (C) and the matter came to be referred to this 
Tribunal by the Government. The charge of misconduct is 
not proved against the workman and hence, his dismissal 
is illegal and liable to be set aside. The contention of Air 
India is that the dismissal of the workman has been made in 
accordance with law after holding a proper and fair enquiry 
and also observing the principles of natural justice. The 
workman fully participated in the enquiry and was defended 
by the defence counsel of his choice. In fact, the defence 
counsel was provided with a view to accord full opportunity 
to the workman which could even be refused by the Enquiry 
Committee being not necessary under Model Standing 
Orders. The defence counsel was permitted since the office 
bearer of the Union and fellow colleagues were not willing 
to represent the workman in the enquiry. The workman 
was defended by Mr.Tambe who was from another 
Department. 

6. The Air Indiahad also filed an Approval application 
under Section 33 (2)(b) of the I.D. Act which was contested 
by the workman vide NTB-65 of 1997. This Approval 
application was rejected vide order dt.22-7-2004 by this 
Tribunal. The Air Indiahad filed a writ petition No.387 of 
2005 which was allowed by the Hon’ble High Court of 
Bombay vide judgment dt 11, April, 2005 and the Approval 
application was allowed after setting aside the judgment of 
the Presiding Officer of this Tribunal with a clarification 
that the workman would be at liberty to espouse all remedies 
that were available to him under law. It is reported that the 
workman had preferred the appeal against the aforesaid 
judgment but the same has been dismissed by the Division 
Bench of the Hon’ble High Court of Bombay. 

7. On the pleadings of the parties, the following 
issues were framed by the learned predecessor in office:— 

(1) Whether the domestic enquiry held against Shri 
L. R. Solanki is in violation of principles of natural 
justice? 

(2) Whether the findings recorded by the Enquiry 
Officer are perverse? 

(3) Whether the termination of services of Shri I. R. 
Solanki is legal and justified? 

(4) To what relief the workman is entitled to? 




10628 


THE GAZETTE OF INDIA: DECEMBER 23,2006/PAUSA 2,1928 


[Part II— Sec. 3(ii)] 


7. ISSUE NO.l: The workman filed his own affidavit 
in lieu of his examination in chief and he has been cross- 
examined by the learned counsel for Air India. He has 
admitted in his cross-examination that he was given the 
facility to engage Mr.Tambe as Defence Representative. 
He was supplied copies of the enquiry proceedings. He 
did not lead any evidence in defence. He was given the 
copies or the documents relied upon by the Management 
during the course of enquiry. He was given the opportunity 
to cross-examine the witnesses produced by the 
Management. He was given opportunity to produce 
evidence in his defence. He was given an opportunity to 
make final statement after the evidence was closed. He was 
also given a opportunity to make representation against 
the finding of the Enquiry Officer. He did not remember as 
to whether he received the show cause notice against the 
proposed punishment. This statement is incorrect since 
the record proves that the workman had received the show 
cause notice against the proposed punishment and that he 
had replied there to. 

8. No oral evidence is led by the Air India. 

9. The learned counsel for the workman filed four 
rulings i.e. (i) Committee of Management, Kisan Degree 
College vs. Shambhu Saran Pandey and Others 1995 1 SCC 
404 (ii) Rajinder Kumar Kindra vs. Delhi Administration 
through Secretary (Labour) and Ors.(SCR page 115, Head 
mate III (iii) Kuldeep Singh vs. The Commissioner of Police 
and Ors. (1999 1 CLR ) SC and S.L. Loona v.v. Punjab 
National Bank and Anr.(19921 CLR 573) before Hon’ble 
High Court of Punjab and Haryana and contended that the 
enquiry is not just and fair and that it is not in accordance 
with the principle of natural justice. 

10. Having gone through the entire evidence on 
record, I feel that there is nothing on record to substantiate 
in any manner that the enquiry is not just and fair. There is 
also nothing to show any violation of principle of natural 
justice in view of the admitted position that the workman 
had been given each and every opportunity to defend 
himself properly at each and every stage. The permission 
to workman to be defended by a qualified person Mr.Tambe 
goes to show that the workman was given fair opportunity 
to defend himself. 

11 . It is pertinent to note that Air India had moved an 
Approval application which had been rejected by the 
Tribunal but it has been allowed by the learned Single 
Judge of the Hon’ble High Court of Bombay. It is also to be 
noted that the appeal preferred by the workman against 
the said judgement has been dismissed by the Division 
Bench of Hon’ble High Court of Bombay. In this 
circumstances, the Approval application under Section 
33(2)(b) of the ID. Act stands allowed meaning thereby the 
dismissal of the workman has been upheld by the Division 
Bench of the Honourable High Court of Bombay. The 
Hono’ble High Court of Bombay has given the workman, 


the liberty to espouse his claim under the provisions of the 
I.D. Act. For that the reference has been made by the 
Government to this Tribunal. Now it is to be seen as to 
what cogent evidence has been led by the workman to 
show that the enquiry is not just and fair or there is a 
violation of principle of natural justice. I feel that there is 
no evidence on record to substantiate the pleas of the 
workman keeping in mind the admissions made by him in 
his cross-examination. Moreover, the workman has not 
shown that he has been prejudiced for any acts either 
omitted or committed by the Enquiry Officer during the 
course of enquiry. 

12. Hence, it is concluded that the enquiry is just and 
proper and is in accordance with principle of natural justice. 

13. ISSUE NO.2: In view of the fact that the report 
of the Enquiry Officer has been accepted as correct by the 
Division Bench of Honourable High Court of Bombay as 
mentioned above,, the propriety does not demand that the 
report of the Enquiry Committee be reversed at this stage 
nor I find sufficient evidence on record to give finding in 
favour of the workman and hold that the findings of the 
Enquiry Committee are perverse. It is settled law that 
principle of criminal jurisprudence are not attracted in case 
of domestic enquiry wherein the charges are to be proved 
on the basis of pre-ponderence of the evidence. In the 
case in hand, the evidence available on record proves 
beyond doubt that the charge of misconduct is made out 
against the workman. The evidence led by the Air India 
coupled with the confession of the workman himself and 
keeping in mind the seriousness of the matter that the 
recovery of 92 gold bars was made from the possession of 
Mr. Vinjuda at the pointing out of the workman himself 
proves on record that the workman was involved in the 
smuggling activities. 

14. Hence, it is concluded that the findings of the 
Enquiry Co mmi ttee are not perverse. 

15. ISSUE No. 3. In view of the fact that the charge 
of misconduct is proved on record, the termination of the 
workman is legal and justified. The dismissal of the workman 
cannot be said to be harsh or unjust in any maimer. It 
appears to be quite commensurate to the charge of 
misconduct for involvement in smuggling activities. Hence, 
it is concluded that the workman has been rightly dismissed 
from service in accordance with law. 

16. ISSUE NO.4: In view of my aforesaid finding the 
workman is not entitled to any relief by this Tribunal. 

17. An Award is made accordingly. 

Justce GHANSHYAM DASS, Presiding Officer 
24 W5R, 2006 
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New Delhi, the 24th November, 2006 

S.O. 4936.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 540/2005) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. II, Chandigarh now as shown in the Annexure 
in Industrial Dispute between the employers in relation to 
the management of Food Corporation of India and their 
workman which was received by the Central Government 
on 2341-2006. 

[No. L-22012/393/1999-IR (C-II)l 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE- 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AJy-CUM-LABOUR COURT-II CHANDIGARH 

Preseing 0 fficer: Shri Kuklip Singh 

CASE No. I.D. No 540/2005. 

Registered on 22-08-2005 
Date of Decision 3-11-2006. 

Baldev Sing S/o Shri Dalip Singh, Kesaribagh, 
Chowkfuwara, Raja Da Hostel Amritsar (Punjab) 

....Petitioner 

Versus 

The District Manager, FCI, 86, Ranika Bagh, Amritsar 
(Punjab) 

....Respondent 

APPEARANCES 

For the Workman : Col. Karam Singh AR 

For the Management : Mr. N.K. Zakhini Advocate. 

AWARD 

The workman is not present. He was not present 
even on the last date, therefore, it was directed that a notice 
under R/C be sent for the service of the workman and the 
same was sent under Postal Reeeipt No. 1964 dated 
21 st August, 2006. More than two months have passed 
but neither the R/C carrying the notice has been received 
back nor the workman has appeared today. This raises the 
presumption that the workman had received the notice of 
the Tribunal but he has intentionally not chosen to appear 
in the case. It is for this reason the case is being disposed 
of in the absence of the workman. Management is present 
through Counsel. 


The Government of India vide their order NoL-22012/ 
393/99/IR(CM-II) dated 10th Feb., 2000has desired to know 
whether the action of the Management of District Manager, 
FCI Amritsar in terminating the services of Shri Baldev 
Singh S/o Dalip Singh w.e.f. 1st Jan., 1997 without paying 
him any retrenc hme nt compensation is legal and justified? 
If not, to what relief the workman is entitled to? 

The workman filed his Claim Petition thereby he 
claimed that he had joined service with the management in 
the year 1982 and served them upto 1st Jan., 1997 getting 
the salary of Rs. 1890/- but the Management had terminated 
his services without following the provisions of Section- 
25-F of the Industrial Disputes Act. They also retained his 
juniors in the service and also violated the provisions of 
Section-25-G, H and N. The management filed reply and 
denied the claim of the workman. They denied that the 
workman was ever engaged by them; and that during the 
period in question, the work of the management was carried 
on by three members committee and the workman was never 
their employee. They took other objections also to oppose 
the claim which are supported by the affidavit of their 
Joint Manager Daljit Singh. The workman also filed his 
affidavit but, thereafter, he stopped appearing in the case 
and that is why a notice under R/C was sent to him. 

On record there are only pleadings of the parties by 
which they have made, opposing claims. There is no 
evidence produced by the parties and the workman 
therefore, has failed to show that the Management had 
violated the provisions of Industrial Dispute Act, 1947 while 
terminating the services of the workman, therefore, the 
termination of the work m an was bad in law. In view of this 
the reference is answered against the workman holding 
that there is nothing on record to show that the retrenchment 
of the workman was made by the Management and it was 
illegal and unjustified. The workman is, therefore, not 
entitled to any relief. The reference is answered accordingly 
Let a copy of this award be sent to the appropriate 
Government for necessary action and the file be consigned 
to records after due completion. 

KULDIP SINGH, Presiding Officer 

^ 24 2006 
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New Delhi, the 24th November, 2006 

S.O. 4937. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.605/2005) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. II, Chandigarh now as shown in the Annexure 
in Industrial Dispute between the employers in relation to - 
the management of Food Corperation of India and their 
workman which was received by the Central Government 
on 23-11-2006. 

[No. L-22012/405/1999-IR (C-H)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

CENTRAL GO VRNMENT INDUSTRIAL TRIBUNAL- 

CUM-LABOUR COURT-n, CHANDIGARH 

Preseing Officer : Shri Kuldip Singh 

Case No. LD.No. 605/2005. 

Registered on 24-08-2005 
Date of Decision 3-11-2006. 

Ninder Singh S/o Gora Singh, Village Bhangua, PO 
Kotlagotla, Gujra, Amritsar (Punjab) 

...Petitioner 

Versus 

The District Manager, FCI, 86, Ranikabagh, Amritsar, 

(Punjab) 

...Respondent 

APPEARANCE 

For the Workman : Col. Karam Singh, AR 

For the Management : Mr. N. K Zakhmi, Advocate. 

AWARD 

The workman is not present. He was not present 
even on the last date, therefore, it was directed that a notice 
under R/C be sent for the service of the workman and the 
same was sent under Postal Receipt No. 1966 dated 21st 
August, 2006. More than two months have passed but 
neither the R/C carrying the notice has been received back 
nor the workman has appeared today. This raises the 
presumption that the workman had received the notice of 
the Tribunal but he has intentionally not chosen to appear 
in the case. It is for this reason the case is being disposed 
of in the absence of the workman, Management is present 
through Counsel. 

The Government of India vide their order No. L-22012/ 
405/99/JR(CM-Jl) dated 29th March, 2000 has desired to 
know whether the action of the Management of District 
Manager, FCI, Amritsar in terminating the services of Shri 
Ninder Singh S/o Gora Singh w.e.f. 1st Jan., 1997 without 
paying him any retrenchment compensation is legal and 
justified? If not, to what relief the workman is entitled to? 

The workman filed his Claim Petition thereby he 
claimed that he had joined service with the management in 


♦ 

the year 1982 and served them up to 1st Jan., 1997 getting 
the salary of Rs. 1890/- but the Management had terminated 
his services without following the provisions of Section 
25-F of the Industrial Disputes Act They also retained his 
juniors in the service and also violated the provisions of 
Sections-25-G, H and N. The management filed reply and 
denied the claim of the workman. They denied that the 
workman was ever engaged by them; and that during the 
period in question, the work of the management was carried 
on by three members committee and the workman was never 
their employee. They took other objections also to oppose 
the claim which are supported by the affidavit of their Joint 
Manager Daljit Singh- 

On record there are only pleadings of the parties, by 
which they have made opposing claims. There is no 
evidence produced by the parties and the workman 
therefore, has failed to show that the Management had 
violated the provisions of Industrial Dispute Act, 1947 while 
terminating the services of the workman, therefore, the 
termination of the workman was bad in law. In view of this 
the reference is answered against the workman holding 
that there is nothing on record to show that the retrenchment 
of the workman was made by the Management and it was 
illegal and unjustified. The workman is, therefore, not 
entitled to any relief. The reference is answered accordingly. 
Let a copy of this award be sent to the appropriate 
Government for necessary action and the file be consigned 
to records after due completion. 

KULDIP SINGH, Presiding Officer 
^ 24 2006 

4938,—fiHK siMwi, 1947 (1947 
14) mj 17 3FFPTT ^k 7R7ER RRcfk W 

fro ^ tw *m is Tfira fiktoT ^ 
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afeRwsm ^rrqRFT r.-ii, ^r*sks ^ rw cfe wrr 
541/2005) ^ WlfifM wt #, ^ ^k RWR ^ 
23-11-2006 ^ mRT S4T I 

[R. 22012/406/1999- STlf. 3TR ( #- II) ] 

3T5PT ^RR fe 3lfiFFRt 

New Delhi, the 24th November, 2006 

S.O. 4938. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 541/2005) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. II, Chandigarh now as shown in the Annexure 
in Industrial Dispute between the employers in relation to 
the management of Food Corporation of India and their 
workman which was received by the Central Government 
on 23-11-2006. 

[No. L-22012/406/1999-IR (C-H)] 
AJAY KUMAR GAUR, Desk Officer 
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ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COUHT-B, 
CHANDIGARH 

Presiding Officer: Shrl Kuldip Singh 

Case No. LD .No 541/2005. 

Registered on 22-8*2005 

Dateof Decision 3-li-2006. 

Milkha Singh S/o Sh. Chanan Singh, Village: Bhangua, 
Po. Kotlagujra, Amritsar 
(Punjab) 

.Petitioner 

Versus 

The District Manager, FCI, 86, Ranika Bagh, Amritsar 
(Punjab) 

Respondent 

APPEARANCE 

For the Workman : Col. Karam Singh AR 
For the Management : Mr. N. K. Zakhmi, Advocate 
AWARD 

The workman is not present. He was not present 
even on the last date, therefore, it was directed that a notice 
under R/C be sent for the service of the workman and the 
same was sent under Postal Receipt no. 1967 dated 21st 
August, 2006. More than two months havfe passed but 
neither the R/C carrying the notice has been received back 
nor the workman has appeared today. This raises the 
presumption that the workman had received the notice of 
the Tribunal but he has intentionally not chosen to appear 
in the case. It is for this reason the case is being disposed 
of in the absence of the workman. Management is present 
through Counsel. 

The Govt , of India vide their order No. L-22012/406/ 
99/IR(CM-II) dated 10th/29th Feb., 2000 has desired to know 
whether the action of the Management of District Manager, 
FCI Amritsar in terminating the services of Shri Milkha 
Singh S/o Chanan Singh w.e.f. 1st Jan., 1997 without 
paying him any retrenchment compensation is legal and 
justified? If not, to what relief the workman is entitled to? 

The workman filed his Claim Petition thereby he 
claimed that he had joined service with the management in 
the year 1982 and served them up to 1st Jan., 1997 getting 
(he salary of Rs. 1890/- but the Management had terminated 
his services without following the provisions of Section 
25-F of the Industrial Disputes Act. They also retained his 
juniors in the service and also violated the provisions of 
Section-25-G, H and N. The management filed reply and 
denied the claim of the workman. They denied that the 
workman was ever engaged by them; and that during the 
period in quest ion, the work of the management was carried 


on by three members committee and the workman was never 
their employee. They took other objections also to oppose 
the claim which are supported, by the affidavit of their 
Joint Manager Daljit Singh. 

On record there are only pleadings of the parties, by 
which they have made opposing claims. There is no 
evidence produced by the parties and the workman 
therefore, has failed to show that the Management had 
violated the provisions of Industrial Disputes Act, 1947 
while terminating the services of the workman, therefore, 
the termination of the workman was bad in law. In view of 
this the reference is answered against the workman holding 
that there is nothing on record to show that the retrenchment 
of the wo rkm an was made by the Management and It was 
illegal and unjustified. The workman is, therefore, not 
entitled to any relief. The reference is answered accordingly. 
Let a copy of this award be sent to the appropriate Govt, 
for necessary action and the file be consigned to records 
after due completion. 

KULDLP SINGH, Presiding OlFicer 

24 WSR, 2006 

W.3JT. 4939.—1947 (1947 
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New Delhi, the 24th November, 2006 

S.O. 4939. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.532/2005 
) of the Central Government Industrial Tribunal-cum- 
Labour Court No-2, Chandigarh now as shown in the 
Annexure in Industrial Dispute between the employers in 
relation to the management of Food Corporation of India 
and their workman which was received by the Central 
Government on 23-11-2006. 

[Na L-22012/391/1999-IR (C-II)l 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL- CUM-LABOUR-II, CHANDIGARH 

Presiding Officer: SHRI KULDIP SINGH 
CASENO. I. D. NO. 532/2005 


3847 G1/2006—15 
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Registered on 22-8-2005 

Dateof Decision 3-11-2006. 

Gunjan Singh S/o Tara Singh, ....Petitioner 

VPO Kathu Nangal, Distt. Amritsar, 

(Punjab). 

Versus 

The District Manager, FCI, 

86, Rani Ka Bagh, Amritsar, 

(Punjab). ....Respondent 

APPEARANCE 

For tile Workman: Col. Karam Singh AR. 

For the Management: Mr. N. K. Zakhmi, Advocate. 

AWARD 

The workman is not present. He was not present 
even on the last date, therefore, it was directed that a notice 
under R/C be sent for the service of the workman and the 
same was sent under Postal Receipt No.1965 dated 
21 st August, 2006. More than two months have passed 
but neither the R/C carrying the notice has been received 
back nor the workman has appeared today. This raises the 
presumption that the workman had received the notice of 
the Tribunal but he has intentionally not chosen to appear 
in the case. It is for this reason the case is being disposed 
off in the absence of the workman. Management is present 
through Counsel. 

The Govt, of India vide their order No.L-22012/391/ 
99-IR(C-II) dated 10th/29th Feb., 2000 has desired to know 
whether the action of the Management of District Manager, 
FCI Amritsar in terminating the services of Shri Gunjan 
Singh S/o Tara Singh w.e.f. 1st Jan., 1997 without paying 
him any retrenchment compensation is legal and justified? 
If not, to what relief the workman is entitled to? 

The workman filed his Claim Petition thereby he 
claimed that he had joined service with the management in 
the year 1982 and served themupto 1st Jan., 1997 getting 
the salary of Rs. 1890/- but the Management had terminated 
his services without following the provisions of Section 
25-F of the Industrial Dispute Act. They also retained his 
juniors in the service and also violated the provisions of 
Section 25-G, H and N. The management filed reply and 
denied the claim of the workman. They denied that the 
workman was ever engaged by them; and that during the 
period in question, the work of the management was carried 
on by three members committee and the wo rkm an was never 
their employee. They took other objections also to oppose 
the claim which were supported by the affidavit of their 
Joint Manager Daljit Singh. The workman also filed his 
affidavit but, thereafter, he stopped appearing in the case 
and that is why a notice under R/C was sent to him. 

On record there are only pleadings of the parties, by 
which they have made opposing claims. There is no 
evidence produced by the parties and the workman 
therefore, has failed to show that the Management had 


violated the provisions of Industrial Disputes Act, 1947 
while terminating the services of the workman, therefore, 
the termination of the workman was bad in law. In view of 
this the reference is answered against the workman holding 
that there is nothing on record to show that the retrenchment 
of the workman was made by the Management and it was 
illegal and unjustified. The workman is, therefore, not 
entitled to any relief. The reference is answered accordingly. 
Let a copy of this award be sent to the appropriate Govt, 
for necessary action and the file be consigned to records 
after due completion. 

KULD1P SINGH, Presiding Officer 
24 W5R, 2006 

W.3TT. 4940. —sttd* fadK 1947 (1947 

i 4 )^t *trcr 17 ^ ^ 

W.-2, ^ Tqre (tM WIT 1039/2005) 

^Rcft t, FTRFTC ^ 23-11-2006 

31TO ^3TT ®TT I 

[FT. 22012/77/2001 -3TT|.3TR(Ftt-II) ] 

3F5FT <%HK 7 fte, 

New Delhi, the 24th November, 2006 

S.O. 4940. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
1039/2005 of the Central Government Industrial Tribunal/ 
Labour Court No-2 Chandigarh now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Food Corporation of 
India and their workman which was received by the Central 
Government on 23-11-2006. 

[No. L-22012/77/2001-IR (C-II)J 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AIXJUM-LABOUR-H, CHANDIGARH 

Presiding Officer: SHRI KULD1P SINGH 
CASE NO. I. D. NO.1039/2K5 
Registered on 19-9-2005 
Dateof Decision 3-11-2006. 

Balwinder Singh C/o General Secy. 

Trade Union Council, Patiala. ... .Petitioner 

Versus 

The Asstt. Manager (D) FCI, 

Dharamkot. ....Respondent 
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APPEARANCE 

i 

For the Workman: Shri Tejinder Singh and 

Sarabjeet Singh AR. 

For the Management: Mr. N. K. Zakhmi, Advocate. 

AWARD 

The workman continues to be absent On observing 
that the workman has not appeared in this Tribunal for a 
number of dates it was directed that a notice under R/C be 
issued to the workman. The notice was prepared and was 
to be dispatched when his representative, Sarabjeet Singh 
appeared and took the notice against his signatures but 
again the workman is not present today. He has also not 
produced any evidence. In the reference the workman has 
given his address C/o General Secretary, Trade Union 
Council, Patiala and Mr. Sarabjeet Singh being the office 
bearer of the said Council had accepted the notice as noted 
earlier. This is sufficient compliance of the requirement of 
serving the workman and the workman has still has not 
appeared. On record I find the pleadings of the parties and 
also the statement of. the workman. The Management has 
however, yet to give the evidence. 

The workman in his statement admitted that he was 
initially recruited by the Contractor. It was he who paid him 
the wages but later on the wages were paid by the FCI. He 
further admitted that he was not getting the increment as 
regular employee; and that he has not made the contractor 
as party in case. He admitted that he does not possess any 
proof to show that he was engaged by the FCI, however, 
the FCI used to deduct his PF, but he does not have proof 
thereof. He further stated that the post was not notified in 
the newspaper nor he was engaged through Employment 
Exchange, but he was engaged after the examination made 
by the concerned FCI Manager. 

From his own statement it is clear that the workman 
was not an employee of the Management Thus there could 
not be any question of disengagement of the workman by 
the Management. It cannot be said that it was the 
Management which had engaged the workman and 
terminated his services on 6th December, 1999, therefore, 
their action was illegal and unjustified. For want of 
evidence the reference is answered against the workman 
holding that he is not entitled to any relief. The reference 
made by the Govt, of India vide their No.L-22012/77/2001- 
IR(C-II) dated 24th Jan., 2001 is answered accordingly. Let 
a copy of this award be sent to the appropriate Govt for 
necessary action and the file be consigned to records after 
due completion. 

KULDIP SINGH, Presiding Officer. 

M fa#, 24 2006 

W.3JT. 4941.—stefltefarc ^ 1947 (1947 
14) # mi 17 ^ 


■*TFTim <-2, ^ W (Tfaf 7FS4T 

868/2k5) # t,# TO R#23-11 -2006 

# WZ t 

[7t ^-42012/54/2002-3Tli3n7.(#-II)] 
3F3FT SlftR# 

New Delhi, the 24th November, 2006 

S.O. 4941.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 868/2k5) 
of the Central Government Industrial Tribunal/Labour 
Court No.-2 Chandigarh as shown in the Aimexure in 
the Industrial Dispute between the employers in relation to 
the management of Indian Agricultural Research Institute 
and their workman which was received by the Central 
Government on23-11-2006. 

[No. L-42012/54/20G2-ER (C-H)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRffiUNAL-CUM-LABOUR COURT It, CHANDIGARH 

Presiding Officer: SHRI KULDIP SINGH 
CASE NO. I. D. No. 86&/2K5 
Registered on 9-9-2005 
Date of Decision 20-10-2006. 

Lai Signh S/o Shri Mangal, 

C/o Shri Jang Bahadur, General Secy. 

Agricultural Engg. Mazdoor Union, 

BMS, Aijun Gate, Kamal. ....Petitioner 

Versus 

The Head Indian Agriculture, 

Research Institute, Kamal. ....Respondent 

APPEARANCE 

For the Workman: NEMO 

For the Management: Shri. D.R. Sharma Advocate. 

AWARD 

The workman is not present. He was issued notice 
undo* R/C vide Postal Receipt No.2261dated 1st Sep., 2006. 
Even after the expiry of statutory period neither the R/C 
carry ing the notice has been received back nor the workman 
is present. It shows that the workman has received the R/ 
C, but he has chosen not to appear and prosecute his case. 
Management is present through Counsel. In these 
circumstances, the reference is being answered in the 
absence of the workman. 

Vide their order No.L-42012/54/2002-(IR(C-II)) dated 
21 st August, 2002 the Govt, of India desired this Tribunal 
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to adjudicate upon whether the action of the Management 
of Indian Agriculture Research Institute, Kamal in 
terminating the service of Shri Lai Singh S/o Mangal 
Singh w.c.f. 16th May, 1996 was legal and justified and if 
not to what relief the workman is entitled to. The record of 
the file speaks that the workman never appeared in this 
case in person or through representative. He has not filed 
the Claim Petition whereas Management has submitted their 
case in the shape of reply to the claim and also supported 
the same with the affidavit of their witness. On record I do 
not find any evidence nor even the facts stating the case 
of the workman. Thus there is nothing on record to show 
that the action of the Management in terminating the 
services of workman Lai Singh w.e.f 16th May, 1996 was 
illegal and unjustified. Therefore, the 'workman is not 
entitled to any relief. The reference is answered 
accordingly. Let a copy of this award be sent to the 
appropriate Govt, for necessary action and the file be 
consigned to records after due completion. 

KULDIP SINGH, Presiding Officer. 

24 W3V2006 

■SFT.OT. 4942.— afej l pHi faqft SffafWT, 1947 ( 1947 
14) ^ «TPCT 17 i Ofo W&K Wfa WET 

'gsf'sjcn i i #3, 

^IFTRFJ H.-2, i W (WTT 

534/2005) it WTl^cT wt i, i tt? wi it 
23-11 -2006 i TIM 13TT 2JT t 

[R. 1^-22012/389/1999-3n$ am. (#-11)] 

New Delhi, the 24th November, 2006 

S.O. 4942,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
534/2005) of the Central Government Industrial Tribunal- 
cum-Lahour Court No.-2 Chandigarh now as shown ill 
the Anncxurc in the Industrial Dispute between the 
employers in relation to the management of Food 
Corporation of India and their workmen, which was 
received by the Central Government on 23-11-2006. 

[No. L-22012/389/ 1999-IR (C-D)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TKIBUNA1 ,-CUM-IABOUR-IL CHANDIGARH 

Presiing Officer: Shri Kuldip Singh 
CASE NO. I. D. No. 534/2005 
Registered on 22-8*2005 


Date of Decision 3-11-2006. 

Gulzar Singh, 

S/o Shri Madho Singh, 

Village Rora, PO Majitha, 

Amritsar (Punjab) ....Petitioner 

Versus 

The District Manager, ....Respondent 

FCI, 86, Rani Ka Bagh, 

Amritsar (Punjab) 

APPEARANCE 

For the Workman : Col. Karam Singh 
AR. 

For the Management : Mr. N. K. Zakhmi, 

Advocate. 

AWARD 

The workman is not present. He was not present 
even on the last date, therefore, it was directed that a notice 
under R/C be sent for the service of the workman and the 
same was sent under Postal Receipt No. 1963 dated 21st 
August, 2006. More than two months have passed but 
neither the R/C carrying the notice has been received back 
nor the workman has appeared today. This raises the 
presumption that the workman had received the notice of 
the Tribunal but he has intentionally not chosen to appear 
in the case. It is for this reason the case is being disposed 
off in the absence of the workman. Management is present 
through Counsel. 

The Govt, of India vide their order No. L.-22012/389/ 
99-IR (CM-II) dated *10th/29th Feb., 2000 has desired to 
know whether the action of the Management of District 
Manager, FCI Amritsar in terminating the services of 
Shri Gulzar Singh S/o Midha Singh w.e.f. 1st January., 1997 
without paying him any retrenchment compensation is 
legal and justified? If not, to what relief the workman is 
entitled to? 

The workman filed his Claim Petitiont hereby he 
claimed that he had joined service with the management in 
the year 1982 and served them upto 1st Jan., 1997 getting 
the salary of Rs. 1890/- but the Management had terminated 
his services without following the provisions of Section 
25-F of the Industrial Dispute Act. They also retained his 
juniors in the service and also violated the provisions of 
Section 25-G, H and N. The management filed reply and 
denied the claim of the workman. They denied that the 
workman was ever engaged by them; and that during the 
period in question, the work of the management was carried 
on by three members committee and the workman was 
never their employee. They took other objections also to 
oppose the claim which are supported, by the affidavit of 
their Joint Manager Daljit Singh. The workman also filed 
his affidavit but, thereafter, he stopped appearing in the 
case and that is why -a notice under R/C was sent to him. 


I 
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On record there are only pleadings of the parties, by 
which they have made opposing claims. There is no 
evidence produced by the parties and the workman 
therefore, has failed to show that the Management had 
violated the provisions of Industrial Dispute Act, 1947 while 
terminating the services of the workman, therefore, the 
termination of the workman was bad in law. In view of this 
the reference is answered against the workman holding 
that there is nothing on record to show that the retrenchment 
of the workman was made by the Management and it was 
illegal and unjustifed. The workman is, therefore, not 
entitled to any relief. The reference is answered accordingly. 
Let a copy of this award be sent to the appropriate Govt, 
for necessary action and the file be consigned to records 
after due completion. 

KULDIP SINGH, Presiding Officer 
27 W5R, 2006 

•ERT.an. 4943.—afofiteftrcrc sifaforc, 1947 (1947 
cftTi4)qftqrci 

*44>kT ^ 4 

m*m aft a lP i y ^ w (*M 

11/2001) ^ ♦, ^ 4^ m*R 27-11 -2006 

^ W* «n i 

[Tf. T^-42012/12/2000-3ini3IRC4t-n)] 
am ^g*TR i&z srtetft 
New Delhi, the 27th November. 2006 

S.O. 4943.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No, 11/2001) 
of the Central Government Industrial Dispute between 
the employers in relation to the management Industrial 
Tribunal, Kanpur as shown in the Annexurc in of 
Archaeological Survey of India and their workmen which 
was received by the Central Government on 27-11-2006. 

(No. L-42012/12/2000-IR (C-H)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFOARE SRI SURESH CHANDRA PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT SARVODAYA 
NAGAR, KANPUR, UP. 

INDUSTRIAL DISPUTE NO. 11 OF 2001 
In the matter of Dispute between: 

Sh. Rajesh Kumar, 

S/o Sh. Rustam Singh, 

Nagla Singh Mai Nainsukh, 

District Firozabad. 


AND 

The Superintending Archaeological 
Department, 

Archaeological Survey of India, 

Beligarad Kategola Ganj, 

Lucknow. 

AWARD 

1. Central Government, Ministry of Labour, New 
Delhi, vide notification No. L-42012/12/2Q00-IR (C-II) dated 
25-6-2001 has referred the following dispute for adjudication 
to this tribunal:— 

Kya Prabandhan Puratatva Vidhi, BhartiyaPuratatva 

Sarvekshan Vibhag Lucknow Dwara Sri Rajesh Kumar 

Dainik Beldar Ko Dinank 8-7-1998 Se Naukari Se 

Nikala Jana Nyayochit Avam Nayaysangat Hai? Yadi 

Nahi to Karmkar Kis Anutosh Ka Adhikari Hai Tatha 

Kis Tithi Se? 

2. It is unnecessary to give full details of the case as 
after exchange of pleadings between the parties workman 
stopped attending the proceedings of the case nor he 
adduced any evidence in support of his claim. Although 
the case on his behalf was being represented through his 
representative who noted the various dates fixed for the 
evidence of the workman but inspite of that workman failed 
to adduce his evidence. It thus appears that the workman 
is not interested inprosecuring his claim before this tribunal 
as a'result of which the tribunal is left with no other option 
but to hold that the workman is not entitled for any relief 
as claimed for want of evidence and proof. 

3. Accordingly reference is answered against the 
workman holding that he is not entitled for any relief for 
want of proof. 

SURESH CHANDRA, Presiding Officer 
27 W5PC, 2006 

OT.3ff. 4944.—1947 (1947 

14) 4ft m 17 ^ 4, qfcfor mm 

atfqj ifam $ 4* fNr^FTf 
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63/2002) 4ft w fr, 4ft mm 4ft 27-11 -2006 
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New Delhi, the 27th November, 2006 

S.O. 4944. —In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.63/2002) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Kanpur (U.P.) as shown in the Annexure, in the 
Industrial Dispute between the management of 
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Archaeological Survey of India and their workmen 
which was received by the Central Government on 
27-11-2006. 

[No. 1^42012/286/200 1-IR (C-H)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE SRI SURESH CHANDRA 
PRESIDING OFFICER CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
SARVODAYA NAGAR, KANPUR, UP. 
INDUSTRIAL DISPUTE No. 63 OF 2002 
In the matter of Dispute between: 

Sh. Kesh Pal Singhj 
Rashtriya Sanghathan Mantri, 

All India Archaeological Survey Mazdoor Union, 
43/305/18, New Abadi Sikandra, 

Agra, U.P. 

AND 

The Superintending Archaeologist 
Archaeological Survey of India, 

Lucknow Circle, Beliguard Cottage, 

Golaganj, Lucknow. 

AWARD 

1. Central Government, Ministry of Labour, New 
Delhi, vide notification No. L-42012/286/200*l/IR (OM-II) 
dated 5-8-02 has referred the following dispute for 
adjudication to this tribunal:— 

Whether the action of the management of 
Archaeological Survey of India, Lucknow circle in 
not extending the benefits as are admissible to group 
D employees to the employees conferred with 
temporary status is legal and justified? If not to what 
relief they are entitled to? 

2. In the instant case after receipt of registered notices 
from the tribunal and after availing of repeated opportunities 
for filing of statement of claim, the union raising the dispute, 
has palpably failed to submit their statement of claim in 
support of their claim. Although representative for the 
union attended the proceedings almost on all the dates 
fixed for hearing before the tribunal inspite of that he did 
not care to prosecute the case of the Union. Resultant 
effect is that tribunal has no hesitation in holding that 
union is not interested in prosecuting their claim. The Union 
on this ground cannot be held entitled for any relief for 
want of pleadings and proof. 

3. Accordingly reference is answered in negative 
against the union raising the present dispute. 

SURESH CHANDRA, Presiding Officer 


27 W*Tt, 2006 

W.3ff. 4945,— dfcilPl* PHU 1947 (1947 
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New Delhi, the 27 th November, 2006 

S.O. 4945.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 99/ 
2001) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 2, New Delhi as shown in the Annexure, 
in the Industrial Dispute between the management of 
National Commission for Women and their workman, 
which was received by the Central Government on 
27-11-2006. 

[No. L-42012/14/2001-IR (C-H)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER: 
CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COURT H, 

NEWDELHI 

PRESIDING OFFICER :SHRIR. N.RAI 
INDUSTRIAL DISPUTE No. 99/2001 
In the matter of:— 

Shri Sharif Ahmed, 

S/o Shri Shafiq Ahmed, 

R/o. C-102, OkWa Vihar, 

JamiaNagar, 

New Delhi. 

Versus 

The Secretary, 

National Commission for Women, 

4, Deen Dayal Upadhyay Marg, 

New Delhi-110002. 

AWARD 

The Ministry of Labour by its letter No. L-42012/14/ 
2001-IR (CM-II) Central Government DL19-12-2001 has 
referred the following points for adjudication. The points 
runs as hereunder :— 

“Whether the action of the Secretary, National 
Commission for Women, 4, Deen Dayal Upadhyay 
Marg, New Delhi-110002 in terminating the services 
of Shri Sharif Ahmed, Driver, S/o Shri Shafiq Ahmed, 
R/o C-102, Okhla Vihar, Jamia Nagar, New Delhi from 
services w.e.f. 11-05-2000 is legal and justified? If 
not, to what relief he is entitled to.” 
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The workman applicant has filed claim statement. In 
his claim statement he has stated that he had been employed 
with the National Commission for Women as Car Driver 
since 23-04-1998 and has been performing his duties since 
then. However, by way of manipulation his services are 
shown in the office records as from 01-05-1998. 

That the workman was appointed as Driver on the 
basis of an interview and on road test in car driving. The 
workman was interviewed and finally selected for the post 
of Driver against the local advertisement given by the 
management for filling up the vacancies of Drivers. 

That throughout his tenure of services he had been 
working and performing his duties faithfully and efficiently 
to the entire satisfaction of all concerned in the 
management. During the period of his employment there 
was no complaint against him at all. However, his services 
were terminated illegally and unjustifiably w.e.f. 10-05- 
2000, yet he was still allowed to work for few more days. 

That the workman was initially appointed on a 
permanent as well as sanctioned post and continued to 
work on it. Yet, by adopting unfair labour practice the 
management showed him as being apointed on daily wage 
basis, which is an eye wash and a camouflage. 

That the workman continuously requested the 
management to regularize his services as he had completed 
much more than 240 days in a year and was appointed on a 
sanctioned post. 

That it is pertinent to mention that the assessed 
requirement of the Drivers in the management is 7 whereas 
5 posts were already sanctioned. 

That instead of considering the case of the workman 
the management warned him that in case he continues 
insisting for regularization, his services would be 
terminated. 

That since 10-05-2000 onwards the management has 
been insisting thereafter and have been pressurizing the 
workman to sign the attendance register in different name 
and only then he would be allowed to continue as Driver. 

That the workman refused to sign his name other 
than Sharif Ahmed and still insisted to regularize his 
services. Instead of regularizing his services the 
management got infuriated and terminated his services vide 
office order dated 11 -05-2000 on the ground of co-terminus 
with the tenure of Dr. Syeda S. Hameed, Member. 

That the workman was never appointed on the co¬ 
terminus basis and had hardly worked with Dr. Syeda S. 
Hameed. It is pertinent to mention that the workman was 
appointed much after the appointment of Dr. Syeda S. 
Hameed, Member and his services were terminated before 
her tenure came to an end. It is further submitted that the 
workman was mainly employed to do the work as per 
direction of the office on day to day basis and was mostly 
attached to J.S. (NCW) and not to Dr. Syeda S. Hameed, 
Member. 


That the management after terminating the serivces 
of the workman w.e.f. 10-05-2000 quite arbitrarily again 
retained him for 3 to 4 days on contract/daily Wages basis 
vide office order dated 12-05-2000. 

That the services of the workman was terminated 
illegally and unjustifiably w.e.f. 10-05-2000 without any 
rhyme and reason. It is pertinent to mention that the officials 
of Jhe management were interested in appointing their own 
candidates for their personal gains. 

That the Service Record has been good throughout 
which is evident from the “letter of appreciation” given by 
the former Chairperson, NCW, Smt. Mohini Giri. 

That the workman has beat serving the management 
as Driver not only to pick up and drop the officers of NCW 
in the capacity of Car Driver but was also asked to officials 
of NCW to the place of entertainment, market, shopping 
center which was an extra official duty. The workman was 
also directed time and again to take the cars to the workshop 
for repairing and maintenance and accordingly he has 
been performing his duties of the management and not of a 
single officer or a member. 

That the workman was made to work and even perform 
double duties besides normal duties and accordingly he 
performed the double duties in each and every month 
without any protest. 

That the workman worked whole heartedly in the 
celebration of “ International Woman Day” dated 08-03- 
1999 at the Vigyan Bhawan, New Delhi. This also shows 
that he was not appointed on a co-terminum basis at all. 

That the management cannot be allowed to blow 
hot and cold simultaneously. Either the workman can be 
employed on a co-terminus basis or on the daily wages 
basis. Whereas, the workman was neither appointed on 
co-terminus basis nor employed on daily wages. He was 
working on a sanctioned post and the post, which is 
perennial and perpetual. 

That the sanctioned strength of NCW employees/ 
officials is 44 and assessed strength of NCW is 71, out of 
which the sanctioned strength of Driver is 5 out of the 
assessed strength is 7. It is pertinent to mention that at the 
time of the termination of services of workman the working 
strength of Driver in NCW was 5 including the workman. 
Out of which, the services of only one Driver was 
regularized, ignoring the claim of the workman. 

That since the termination of the services of the 
workman he has been running pillar to post and requesting 
for justice but was always given false assurance. 

That the services of the workman were always found 
and assesed as efficient and faithful. The integrity in 
discharging his duties was always found satisfactory. The 
services rendered throughout unblemished. The workman 
was thus experienced and honest worker, being in good 
health and sound physique. 
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That inspite of repeated requests the workman was 
not allowed to continue in service by the management and 
the said termination has not been withdrawn till date. 

That the proper demands were made to the 
management but all in vain. Therefore, it is presumed the 
demand of the workman has been rejected. 

That since the beginningt the officials of the 
management have been adopting unfair labour practices 
and deprived the workman of his legal rights for no rhyme 
and reason. It is pertinent to mention that the management 
has been illegally terminating the services of many 
employees without any rhyme and reason and have been 
indulging in unnecessary litigations to harass the workman. 

That no prior notice or pay in lieu there of was given 
nor any retention compensation paid to the workman while 
terminating his services. 

That his wages and overtime wage have been 
illegally with held by the management for which they are 
liable to pay ten times the amount due for illegally and 
unauthorisedly holding the wages and other dues. 

That the workman orally approached and even 
served a demand notice to the management, which the 
management even after receiving has not taken the workman 
back on his duty. 

That having no alternative left the matter was placed 
before ALC with request to start conciliation proceedings, 
which consequently failed owing to adamant and non- 
cooperative attitude of the management. Hence the matter 
was referred. 

That such termination amounts to an illegal, 
capricious and unjustified. It is pertinent to mention that 
the juniors and fresh hands in place of the workman 
continued with the management. 

That the termination even otherwise is the height of 
malafide, unfair practice and victimization and also illegal 
and unjustified. The workman is entitled to reinstatement 
into his services with full back wages, continuity of service 
and all other consequential benefits. 

That the workman is in great hardship but to his 
illegal termination of his services and forced unemployment 
inspite of his best efforts. 

The respondent/management has filed written 
statement. In the written statement it has been stated the 
the definition of appropriate Government is enshrined in 
Section 2 of ID Act, 1947 does not cover National 
Commission for Women. Appropriate Government as per 
Section 2 is either a Central Government agency or an 
authority under the Central Government. The National 
Commission for Women has been enacted by an Act of 
the Parliament. Although it is an autonomous statutory 
body but has no power to make recruitment rules and it is 
working under the direction of Ministry of HRD, Deptt. of 


Women and Child Development. Thus, this Hon’ble 
Tribunal has no jurisdiction to try the present case as NCW 
does not fall with the meaning of Appropriate Government 
by Section 2 of the ID Act, 1947. 

That the above noted claim petition is not 
maintainable in this Hon’ble Tribunal in view of the legal 
submission made in para 1 supra. In Civil Procedure Code 
under Section 9(a) as contemplated and inserted by the 
amendment of Maharashtra State is that a preliminary issue 
pertaining to the jurisdiction of a court or tribunal is to be 
decided first hence, before going into trial it is very 
necessary that the jurisdictional issue be decided in view 
of legal submission made in para 1. 

It is standard practice in different Central Government 
offices to engage outsiders on the choice of the concerned 
Officer/Ministers on co-terminus basis in the personal staff 
of various Ministries on co-terminus basis. The services 
of such co-terminus appointees comes to an end on 
demitting of office by the concerned Minister/Officers 
precedents are enclosed as Annexure. 

That it is right that National Commission for Women 
is an autonomous statutory body but is working under the 
directions of Ministry of HRD and is following the rules,, 
regulations and procedures laid down by Central 
Government. Hence, the appointment made on co-terminus 
basis comes to an end on demitting of office by the 
concerned officers. 

That the appointment of the petitioner herein was on 
co-terminus basis and was a contractual appointment. The 
employment of the petitioner came to an end according to 
the terms and conditions of the contract. Thus, it is a 
discharge simpliciter hence does not invoke and disputes. 

It is submitted that the petitioner was engaged on 
co-terminus basis with Dr. Sayeeda S. Hameed, Former 
Member, National Commission for Women w.e.f. 22-04- 
1998. It is denid that any manipulation of service record 
has been done. Copy of the appointment on co-t'ermimis 
basis is placed at Annexure-A. 

There were a number of complaints against the 
petitioner. Even the officer with whom he was engaged 
was not satisfied with the services of the petitioner and 
preferred to use the taxi. Further, Jt. Secretary of the 
Commission also complained that the petitioner was 
disobeying her order and wanted the Commission to take 
action against the petitioner. Further more Dy. Secretary 
of the Commission also requested the Administration to 
take action against the petitioner for indecent behaviour. 
Accordingly the petitioner was warned and admonished 
by the Administration. 

It is submitted that the workman was engaged only 
on co-terminus basis. It has been categorically stated in 
the order engaging his services itself that his tenure in the 
Commission would be co-terminus with that of the Member 
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(S. S. Hamced). The Commission has not been empowered 
by the Central Government to regularize the services of its 
employees. It can appoint/engage staff only on deputation/ 
daily wages/co-termihus basis. 

It is clear from the order itself that the services of the 
petitioners were on co-terminus basis with the tenure of 
the officer concerned i.e. Dr. S. S. Hameed, Former Member, 
NCW. 

It is further submitted that the services of the 
petitioner was discontinued w.e.f. 11-05-2000. Therefore, 
there was no point of his coming to office after the 
discontinuation of his services. 

That all officers/staffs of NCW worked as a part of 
their duties in the celebration “International Women’s Day” 
at Vigyan Bhawan, New Delhi. For extra work the 
honorarium has been paid to the employees of the 
Commission including Shri Sharif Ahmed, Former Staff 
Member. 

It is submitted that after attending several hearings 
ihe Labour Court decided that an arguments of both the 
parties were heard on the merits of the case and conciliation 
proceedings were declared as ended in failure. 

That he was engaged on co-terminus basis and on 
completion of the tenure of the Member for whom his 
services was engaged, automatically his services came to 
an end. 

The workman.applicant has filed rejoinder. In his 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Beared argument from both the sides and perused 
the papers on the record. 

It was submitted from the side of the workman that 
he was engaged by the respondent w.e.f. 23-04-1998 and 
served the management till 09-05-2000. His services were 
terminated illegally, unjustifiably and arbitrarily on 
10-05-2000. He worked for 3 or 4 days even thereafter. 

He insisted for his regularization. The management 
was annoyed. He was asked to sign the register indifferent 
names. He refused to do so. He was not appointed on co- 
lerininus basis with the tenure of Dr. Syeda S. Hameed, 
Member. He was mostly attached with the Joint Secretary, 
'fhe management was interested in appointing some other 
candidate for their personal gains. So his services were 
terminated illegally. The workman discharged 
miscellaneious duties and he was made to work beyond 
his duty periods. The termination is illegal, capricious and 
unjustified. He is entitled to be reinstated with full back 
wages. 


It was submitted from the side of the management 
that this Tribunal lacks jurisdiction. The National 
Commission for Women has been enacted by an Act of 
Parliament. It is an autonomous statutory body. It has no 
power to make recruitment rules and it is working under the 
direction of Ministry of HRD. 

The management k m instrumentality of the Central 
Government. It is run the authority of the Central 
Government. So the Central Government is the appropriate 
Government. The National Commission for Women is also 
an Industry as systematic activities are done. 

It was submitted from the side of the workman that 
the judgmenet of the Constitution Bench (1978) 3 SCR 207 
still holds the field so far as definition of 2 J of ID is 
concerned. The Hon ‘ble Apex Court in that judgement 
has laid down triple tests and in the light of these tests it is 
to be ascertained whether the respondent/management is 
an Industry or not. 

It has been held in Bangalore Water Supply that in 
an Industry there should be systematic activity and it should 
be organised by cooperation between the employer and 
the employees and it should be for production and/or 
distribution'of goods and service calculated to satisfy 
human wants and wishes. It has been held that absence of 
profit motive or gainful objective is irrelevant. The true 
focus is functional arid the decesive test is the nature of 
the activity with special emphasis on. the employer and 
employee relations. If an organization is not carrying on 
trade and business, it is not beyond the purview of 
industrial activities. 

(1978) 3 SCR - Bangalore Water Supply case is a 
Constitution Bench judgment. It is still holding the field in 
the matter of adjudication of this point. 

It has been held in this case that Section 2(j) of the 
Industrial Disputes Act, 1947 which defines industry 
contains" words of wide import as wide as the legislature 
could have possibly made them. The problem of wh*r 
limitations could and should be reasonably read asn 
interpreting the wide words used in section 2(j) is far 5 
policy oriented to be satisfactorily settled by judic^i? 
decisions. The Parliament must step in and legislate 
manner which will leave no doubt as to its intention. Tfliv# 
alone can afford a satisfactory solution to the questriw. 
which has agitated and perplexed the judiciary at all lev<r f; *i 

In this judgment the Hon’ble Apex Court has laid 
down triple test to ascertain whether a particular unit, or 
undertaking is an industry or not. It has been held in this 
ease that where (i) systematic activity, (ii) organised by- 
cooperation between employer and employee (the direct 
and substantial element is chimerical) (iii) for the production 
and/or distribution of goods and services calculated to 
satisfy human wants and wishes (not spritual or religious, 
but inclusive of material things or services geared to 
celestial bliss e.g. making on a large scale prasad or i cod). 
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(b) Absence of profit motive or gainful objective is tenure appointment The employment of the petitioner came 

irrelevant be the venture in the public, joint, private or 


other sector. 

(c) . The true focus is functional and the decisive 
test is the natue of the activity with special emphasis on 
the employer-employee relations. 

(d) . If the organisation is a trade or business it does 
not cease to be one because of philanfcrophy animating the 
undertaking. 

Although Section 2(j) uses words of the widest 
amplitude in its two limbs, their meaning cannot be 
magnified to overeach itself. 

The Hon’ble Apex Court has laid down further the 
dominant nature test. It has been held as follows: 

“Where a complex of activities some rtf which qualify 
for exemption, others not involves employees on the total 
undertaking some of whom are not workmen as in the 
University of Delhi case or some dcgHuttwcats are not 
productive of goods and services if isolated, even then the 
predominant nature of the services and the integrated 
nature of the departments as explained in the Corporation 
of Nagpur will be the tree test. The whole undertaking 
will be industry although those who are not workmen by 
definition may not benefit by the stilus. 

Notwithstanding the previous clauses, soverign 
functions, strictly understood (alone), qualify for exemption 
not the welfare activities of economic adventures 
undertaken by Government or statutory bodies. 

Even in departments discharging sovereign functions 
if there are units which are industries and they are 
substantially severable then they can be considered to 
come within section 2(j). 

The respondent’s unit is engaged not in a soverign 
function. It has been held in the above case that even 
arsenal or artillary department is an industry. Industry is 
decided on the nature of work it is performing. 



that the respondent/management is engaged in systematic 
human activities. The respondents are not discharging 
duties for gains but gainful objective iskrdfevjmt in deciding 
whether an undertaking is an industry or not. In case 
activities of the respondents are considered in the crucible 
of the triple tests, respondent is obviously and definitely 
an industry. This Tribunal has jurisdiction to decide this 
case. 

The applicant is a workman. The respondents are 
Industry and the Tribunal has jurisdiction to decide titis 

case. 

It was further submitted that the workman was 
appointed on coterminus basis and it was a fixed term or 


to an end according to the terms and conditions of the 
contract There is discharge simplicitor, hence does not 
invoke any dispute. 

It was further submitted that there are several 
complaints against this workman. He Was not discharging 
his duties satisfactorily and Dy. Secretary of the 
Commission requsted the administrative office to take 
action against the petitioner for indecent behaviour. 

The management has filed appointment letter of the 
workman. It has been mentioned in this appointment letter 
that the competent authority conveyed approval for 
engagement of Shri Sharif Ahmed as Staff Car Driver in 
NCW on co-terminus basis. It has been also mentioned in 
this appointment letter that his engagement is purely on 
co-terminus basis with the tenure of Member, Dr. Syeda 
S. Hamced, whose tenure with NCW expired on 01-06-2000. 
He will perform his duty with his Member, Dr. Syeda S. 
Hamced. 

It becomes quite apparent from perusal of the 
appointment letter that the workman was given appointment 
on co-terminus basis i.e. 22-04-1998 till 01-06-2000. Such 
appointment come under Section 2 (oo) (bb) of the ID Act, 
1947. Section 2 (oo) (bb) of the ID Act, 1947 is reproduced 
under: 

(oo) “retrenchment” means the termination by the 
employer of the service of a workman for any reason 
whatsoever, otherwise than as a punishment inflicted by 
way of disciplinary action but does not include— 

(a) voluntary retirement of the workman; or 

(b) retirement of the workman on reaching the age of 
superannuation if the contract of employment between the 
employer and the workman concerned contains a 
stipulation in that behalf; or 

(Mi). Termination of the service of the workman as a 
result erf the non-renewal of the contract of employment 
between the employer and the workman concerned on its 
expiry or of such contract being terminated under a 
stipulation on that behalf contained therein. 

The workman was given appointment w e.f. 
22-04-1998 to 01-06-2000 on co-teriftinus basis. His contract 
of employment may not be renewed further. The service of 
such workman is terminated automatically on the basis of 
stipulation in their appointment letter. Such workmen are 
not entitled to get any retrenchment compensation. 

11 has been held in Air 1999 SG 561 that employer is 
entitled to bring employment to an end at the conclusion 
of period of temporary employment. Such termination is 
termination simplicitor and the retrenchment compensation 
is not required to be paid even when he has worked for 
more than 240 days. Appointment of the workman was for 
a specific period. 
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It has been held in AIR 1996 SC 1001 that when the 


appointment is for a fixed period unless there is finding 
that power under Clause (bb) of Section 2 (oo) was misused 
or vitiated by its malafide exercise it cannot be held that the 
termination is illegal. The management cm terminate the 
services of an employee who has been given fixed term 
appointment in case it is not a colourable exercise. No 
retrenchment compensation or fresh appointment can be 
ordered. It is settled law that where appointment is a fixed 
term appointment. Section 25 F of the ID Act* 1947 is not 
attracted. 

In the instant case the appointment of the workman 
is eo-terminus for a period startm£froih 23-04-1998 to 01- 
06-2006. The period of appointment has been specifically 
mentioned in the appointment letter. So termination of his 
service is covered by Section 2 (oo) (bb). Termination is 
valid as it is termination stmplicrtor on fee expiry of tenure 
appointment. No interference is required. 

The reference is replied thus: 

The action of the Secretary, National Commission 
for Women, 4 Deen Dayal UpadhyayiMarg, New Delhi - 
110 002 in terminating the services of Shri Sharif Ahmed, 
Driver, S/o. Shri Shafiq Ahmed, R/o. C-102, Ofchla Vihar, 
Jamia Nagar, New Delhi from services w.e.f. 11-05-2000 is 
legal and justified. The workman applicant is not entitled 
to get any relief as prayed for. 

Award is given accordingly. 

Date: 20-11-2006. R.N. R AI, Presiding Officer 

M 28 2006 

Tsx . m . 4946 .—1947 (1947 

14 ) m\ 17 ^ 

^ -ms FtqWT sto: 

Sfffa TOTR stow 

stf^sRur-i, ^ (wtf wn 271/2001) ^ 
ycbir?ld wt t, ^ TPRGR^t 28-11-2006 "titim 
an 1 

[T* t*?!-12012/19/2001 -snf 3*R(«&-I)] 
3RqtgRR,^F 3*faq>R[ 
New Delhi, the 28th Novenfecr, 2006 

S.O. 4946.~*-In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), • the Central 
Government hereby publishes the Award (Ref. No. 27 V 
2001) of fee Central Government Industrial Tribunal/Labour 
Court,-!, Chandigarh now as shown in fee Annexure in 
the Industrial Dispute between the employers in relation 
tQ the management of State Bank of India and their workman, 
which was received by the Central Government on 
28-11-2006. 

[No. L-12012/19/2001-IR (B-I)] 
AJ AY KUMAR, Desk Officer 


ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER: CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL -CUM -LABOUR COURT-1, 
CHANDIGARH 

Case No. LD. 271/200! 

The General Secretary, 

State Bank of India Staff Association, 
H.No.73,Sectct-15A, 



Versus 


The Assistant General Manager, 

State Bank of India, 

Region-II, Zonal Office, 

Sector-8, Chandigarh-160017 

Appearances 

For the workman • : 

For fee management : 

AWARD 
Rawed on 1-11*2006 

Centra] Government vide notification No. L-12012/ 
19/2001/IR (B-I) dates 9th August, 2002 has referred the 
following dispute to this tribunal for adjudication: 

“Whefettfee action of the management of State Bank 
of India in terminating the services of Sh. P.K. 
Kansaria Cletk/Cashicr w.e.f. 6-12-1996 by treating 
him as voluntarily retired as per Clause 16 of Bipartite 
Settlement is justified? If not, to what relief the 
workman is entitled.” 

2. Workman not present. Advocate Shri Raj Kaushik 
submitted that he has no instructions now except that 
workman will come today. Shri V.K. Sharma Manager Law 
of State Bank of India submitted that workman has some 
where better grainfully employed and may not be interested 
in prosecution of Hus-reference as the workman did not 
come up to 3.30 PM alter lunch even today, the present 
reference may toe returned to Central Government for the 
ah»ve reason. 

3. In view offee above submission irfboth the parties 
and that workman is not appearing for his evidence despite 
personal efforts mad* by Shri Raj Kaushik his advocate 
Who mfecmed^mtomMaie for his evidence and he did not 
come for his evidence may be gainfully employed some 
where as submitted by fee learned representative of the 
bank, the present reference is returned to the Central Govt, 
for want of prosecution. Central Government be informed. 
File be consigned to record. 

RA3ESH KUMAR, Presiding Officer 

M 29 TSm, 2006 

- W/W. 4m~*a|y¥ri«b 1947 (1947 

ttST 14 ) qft *m 17 ^ TfTO ^fWT 


.Respondent 

Sh. Raj Kaushisk 
Sh. V.K. Sharma 
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item m w#? m -4m M«w>T 3^ ^4 '^kT 

^ #3, tefK 4* 7E7FK 
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95/2003) mt TPblftra t, ml Wh\K mt 29-11 -2006 

mi W<\ rn I 

[TT. T^t- 12011/37/2003-3TTf 3TR(^1-II) ] 

Tifei sifsimrO 

New Delhi, the 29iih November, 2006 

S.O. 4947.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes tie Award (Ref. No. 95/ 
2003} of the Central Govtr«m,-?M Industrial Tribunal/Labour 
Court, No. II, New Delhi as A'^wr, in the Annexure in the 
Industrial Dispute between tks management of Union 
h ank of India and their workmen, received by the Central 
Government on 29-11-2006. 

[No. L-12011/37/2003-IR (B-II)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TR1BUNAIXXIM- 
LABOURCOURT-n, 

NEWDELHI 

Shri R. N. RAI : Presiding Officer 
IT). No. 95/2003 

in the matter of: 

rthr. jaiveer Singh Negi, 

C7a The President, 

Bhirttya Mi/.door Sangh, 

32,Chaka;ciaI:< oad, 

Dehradim. 

Versus 

file Regional Manager, 
iiion Bank of India, 

Zonal Office: Opp. Begun i Bitu © 2.oad, 

Opp. Government Inter Col!e gc, 

Meerut (UP)-250001. 

AWA^it 

The L/Lmstry of Labour by -te letter No. L-12011/37/ 
-Cj 3“(K\> , *UCc«MaI Government Dt. 13-06-2003 has 
referred G.e follow tag point for adjudication. The point 

runs as hereunder: 

‘'Whether the action of the management of Union 
Bank of India. Meerut in snot giving compassionate 
appointment to Shri Jaiveer Singh Negi vide Smt. 
Sushila Devi’s application dated 22-9-2000 is legal 
,6 jG justified? If not, to what relief is the concerned 
workman entitled to?” 

ikhartiya Mazdoor Singh, Dehradun has filed claim 
statement on behalf of Shri Jaiveer Singh Negi. It has been 
stated in the claim statement that the union is registerd 


since 11-03-1965. Its name appears at SI. No. 2826 in the 
register of Registered Trade Unions. This Industrial 
Dispute has been raised under Section 36 (b) 'of the 
I.D. Act, 1947. 

It is said that Late Shri Hukam Singh Negi was 
engaged as Armed Guard on permanent basis and he was 
posted in the Union Bank Branch, Khurja, District 
Bulandsahar. That Shri Hukam Singh Negi died on 
9-2-2000 by falling from roof. 

That the nominee of Late Shri Hukam Singh is his 
wife Smt. Sushila Devi. That she has named her son Shri 
Jaiveer Singh Negi for compassionate appointment by her 
application dated 22nd September, 2000. That Smt. Sushila 
Devi and her son Jaiveer Singh Negi requested several 
times to the concerned authorities for compassionate 
appointment to Shri Jaiveer Singh Negi but the competent 
authority refused to give compassionate appointment. That 
Smt. Sushila Devi, w/o. Late Shri Hukam Singh Negi is a 
household lady. She has 3 sons and one daughter. The 
daughter is unmairid. All depend on her. She has no other 
source of income. 

That Late Shri Hukam Singh Negi was Ex. Military 
Personnel. So he did not opt for pension in the Bank. That 
it is in the interest of justice that nominee of Smt. Sushila 
Devi should be given compassionate appointment. The 
respondeiii/managementhas filed written statement. In the 
written statement it has been stated that the above reference 
is illegal, unjustified, without jurisdiction and as such not 
maintainable in law and/or on facts of the case for the 
following reasons and therefore the said reference is liable 
to be dismissed at the threshold itself. 

That the alleged demand raised by the claimant is 
not an industrial dispute as defined under Section 2 (k) 
read with the I Vth Schedule of the ID Act, 1947 (hereinafter 
referred to as ID Act). 

It is settled law that when there is no employer- 
employee relationship there can be no industrial dispute 
within the meaning and definition of Section 2 (k) of the 
said Act. 

Moreover since Shri Negi is not a workman under 
Section 2 (s) of the said Act, he will not be entitled to 
become a member of a Trade Union registered under the 
Trade Union Act, 1926 and as such the Trade Union cannot 
espouse his cause by raising any dispute on behalf of a 
non-workman. 

That since the demand raised on behalf of Shri Negi 
who himself is a non-workman is not an industrial dispute 
under the said Act and as there is no employer-employee 
relationship between Shri Negi and the Bank. Thus the 
Hon’ble Tribunal would not have any jurisdiction to hear 
and decide the above numbered reference and as such the 
said reference is illegal, without jurisdiction, not 
maintainable and deserves to be rejected. 

That the above numbered reference has been referred 
to this Hon’ble Tribunal pursuant to an illegal demand 
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raised by Bhartiya Mazdoor Sangh, 32, Chakrata Road, 
Dehradum, Uttranchal on behalf of one Shri Jaiveer Singh 
Negi for appointment in the respondent bank, in place of 
his father late Sri Hukam Singh Negi. Admittedly Shri 
Jaiveer Singh Negi is not a workman as he is not in the 
employment of the respondent and there exist no master- 
servant relationship between the respondent and the said 
Shri Jaiveer Singh Negi. It is well settled law that Trade 
Union cannot espouse the dispute for a non-workman in 
absence of master-servant relationship. 

That the claimant has not shown whether the Bhartiya 
Mazdoor Sangh is a registered Trade Union under the 
provisions of Trade Unions Act, 1926 and whether it is, 
under the terms of its registration or otherwise, entitled to 
organize/espouse industrial disputes on behalf of the 
workman employed in the respondent. The claimant ought 
to have prpduced a copy of a Form A of its application 
made by it to the Registrar of Trade Union to show that it is 
entitled to organize and espouse industrial disputes on 
behalf of the workman employed in the respondent. 

That the claimant ought to have produced a copy of 
its Constitution showing the number of its office bearers it 
is entitled to elect for managing its affairs and whether 50% 
of the said office bearers are the workmen employed in the 
respondent as required under Section 22 of the Trade 
Unions Act, 1926. 

That the person filing the statement of claim before 
this Hon’ ble Tribunal has not even identified himself except 
for having referred himself to be the President of the Bhartiya 
Mazdoor Sangh. The signatory to the statement of Claim 
ought to have established before this Hon*ble Tribunal 
that he is duly authorized to file the statement of claim 
under the Constitution and/or the Bye Laws of the Claimant 
Sangh. 

That the claimant has also not produced any 
documents to show whether Shri Jaiveer Singh Negi is its 
member and whether he has submitted any application form 
for the membership of the said claimant Sangh or whether 
he has paid his membership dues at the time of the raising 
of the said demand. The claimant ought to have shown/ 
established that Shri Jaiveer Singh Negi is entitled in law to 
be a member of the Claimant Sangh even though he is not 
in the employment of the respondent especially when 
membership of a registered Trade Union is open only to 
those who satisfy the definition of workman under Section 
2 (s) of the said Act. 

That the claimant ought to have produced a copy of 
the extract of the minutes book and the minutes book in 
original to show whether any decision/resolution has been 
passed in the General Body Meeting/Managing Committee 
Meeting to raise the said demand and whether the person 
signing the statement of claim and claiming to be the 
President of the Claimant Sangh has been authorized/ 
empowered to raise the said demand on behalf of Shri 
Jaiveer Singh Negi. 

That the Sangh has not produced any document till 
date to show that the person who has signed the 


statement of claim and claiming to be the President of the 
Bhartiya Mazdoor Sangh is an elected office bearer of the 
said Sangh. 

That the appropriate Government ought to have 
satisfied itself on the aforesaid issues before passing the 
order of reference directing a reference before this Hon’ble 
Tribunal. 

That the above preliminary objections go to the root 
of the matter affecting the very maintainability and the 
jurisdiction of this Hon’ble Tribunal to entertain, try and 
decide the above numbered reference, it is humbly 
submitted that this Hon’ble Tribunal may be pleased to 
frame preliminary issues and after permitting the parties to 
lead evidence and after hearing them on the said preliminary 
issues, it may be pleased to dismiss the above numbered 
reference as without jurisdiction and not maintainable. 

That the respondent had a scheme for grant of 
appointment on compassionate grounds to the dependent 
of the deceased employees of the respondent. The said 
scheme is a non-statutory scheme and is based on the 
observati ons of the Hon’ble Supreme Court of India in the 
matter of Umesh Nagpal Vs. State of Haryana reported in 
1994IICLR at page 4. In this matter the Hon’ble Supreme 
Court had observed that as a rule appointment in the public 
services should be made strictly on the basis of open 
invitation of application and merits no other mode of 
appointment or other consideration is permissible. Neither 
the Government nor the public authorities are at liberty to 
follow any other procedure or relax the qualification laid 
down by the rules for the post. However, there are some 
exceptions carved out in the interest of justice and to meet 
certain contingencies. One such exception is in favour of 
the dependents of an employee dying in harness and 
leaving his family in penury and without any means of 
livelihood. In such cases out of pure humanitarian grounds 
taking into consideration the fact that unless some source 
of livelihood is provided the family would not be above to 
make both ends meet provision is made in the rules to 
provide gainful employment to one of the dependents 6f 
the deceased who may be eligible for such employment. 

That in accordance to the above observation, the 
Board of Directors had formulated a non-statutory scheme 
for grant of appointment on compassionate grounds to the 
dependant of the deceased employee. This non-statutory 
scheme was circulated in terms of Staff Circular No.4341 
dated 19-2-1997. 

That compassionate appointment is offered by the 
bank only in cases where the bank is satisfied that the 
financial condition of family is such that but for the 
compassionate .appointment the family would not be able 
to meet the grave crisis arising out of the death of the sole 
bread earner. 

That the management should consider the case of 
the applicant i.e. legal heirs of the deceased employee, as 
to whether on the death of the employee the family is in 
penury and without any means of livelihood. 
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That the grant of compassionate appointment is not 
automatic on the death of the employee and cannot be 
claimed as a matter of right. 

Tlte claim to appointment on compassionate ground 
is not a vested right. 

That one Shri Hukam Singh was working as Armed 
Guard with the respondent and he died on 1-9-2000. That 
thereafter his w ife Smt. Sushila Devi submitted an application 
seeking appointment of her son Shri Jaiveer Singh Negi on 
compassionate ground. 

That one of his sons is also employed in the Army. 
Thus after considering these facts and on merits of the 
ease the competent authority i.c. General Manager (HRM) 
declined the application for appointment on compassionate 
grounds to the son of the deceased employee according to 
the above mentioned scheme. 

That the so called Bhartiya Mazdoor Sangh is not an 
operating Union in the Banking Industry in Uttar Pradesh 
and tltc claimant is put to strict proof of its claim in this 
regard. It is not admitted that UP Bank Workers' Association 
is registered Trade Union operating in the Banking Industry 
in Uttar Pradesh. It is also submitted that the respondent 
docs not recognize the said so-called UP Bank Workers* 
Association and/or the Bhartiya Mazdoor Sangh. It is 
also pertinent to note that Shri Jaiveer Singh Ncgi is not 
a member of the said Association and/or the Sangh or 
any other Union operating in the Bank. Thus the statement 
of claim submitted by the claimant is liable to be rejected 
and the reference is to be answered in favour of the 
respondent. That the respondent submits and denies that 
the said Association and/or Sangh is a registered Union as 
claimed, and the claimant is put to strict proof of this claim 
made by it. 

That the respondent, however, would like to place 
on record that the death of Shri Hukam Singh is not 
attributable to his employment in the respondent Bank. 

That the claimant has not specified as to for what 
purpose the wife of Late Shri Hukam Singh Negi was his 
nominee. It is clarified that since the scheme for 
compassionate appointment is non-statutory scheme there 
cannot be a nomination for claim for appointment in the 
Bank. It is submitted that compassionate appointment is 
not a vested right of the dependant of an employee of the 
respondent. 

That the respondent did receive the application and 
considered the application for appointment in accordance 
with the Bank’s scheme for appointment on compassionate 
grounds and after considering the total facts declined the 
application in accordance with the scheme. There is no 
fault iii disposal of the application and thus this Hon’ble 
Tribunal has got no power to grant appointment to the 
person who does not come within the scheme framed by 
the management. 

Thai the family of the deceased received various 
terminal benefits at the time of the death of the employee. 


Besides the family is also getting pension from the Indian 
ft Army and one of the sons of the deceased employee is 
also working as an Soldier in the Indian Army as per their 
own admission and as such the family is not in penury or in 
financial crisis. 

That Late Shri Hukam Singh opted to receive the 
benefit of Contributory Provident Fund, when an option to 
switch over to Pension Scheme in lieu of Contributory 
Provident Fund was announced in the year 1994/95. In 
case averments made in para 8 of the statement of claim are 
not relevant since the family of late Shri Hukam Singh were 
paid the terminal benefits as per entitlement. 

The workman applicant has filed rejoinder. In his 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard arguments from both the sides and perused 
the papers on the record. 

The proceedings of this case have been conducted 
in Camp Court at Dehradun on 14-10-2006. The management 
was not present. No argument has been advanced by the 
management. The workman was heard. 

It was submitted from the side of the workman that 
Smt. Sushila Devi, mother of the workman has named him 
for compassionate appointment. He is Graduate. He is not 
engaged anywhere else. Late Shri Hukam Singh Negi has 
left three sons and one daughter behind him. Daughter is 
unmarried. Her younger brother is out of employment. So it 
is difficult for him to earn livelihood for the entire family. 
His elder brother is employed in Military but he lives with 
his wife and children and he makes no contributions 
towards the household expenses. Now all the 
responsibilities are on the shoulder of Smt. Sushila Devi. 
Smt. Sushila Devi is drawing pension of Rs. 1860/- per 
month, but this amount is not sufficient to meet the 
expenses of the family. She has to pay for education of her 
younger son and younger daughter. Her sister is still to be 
married. On paltary sum of Rs. 1860/- the education of her 
younger son and younger daughter could not be 
accomplished. The management has not considered his 
case sympathetically. His family has no other source of 
income other than Rs, 1860. 

No argument was advanced by the management. The 
case of the management is that Smt. Sushila Devi got all 
the terminal benefits of Late Shri Hukam Singh Negi which* 
amounts to over Rs. 1,50,000/-. It has been admitted by the 
bank that there is Rule of compassionate appointment and 
in case of crisis compassionate appointment should be 
given. Two sons and one daughter of Late Shri Hukam 
Singh are unemployed. They have no other source of 
income. 

It was further submitted that the management has 
not considered the pitiable condition of the family of the 
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claimant while rejecting the application of the claimant. It 
was submitted from the side of the claimant that the members 
of her family are in great financial crisis. Late Shri Hukam 
Singh died in harness. He has left a large family. She has no 
means of livelihood except the meager pension which she 
is drawing from Military Department Such meager pension 
is not sufficient for maintaining the whole family' The 
management has not considered the case of the claimant 
properly. 

That case of the management is that the workman is 
not a workman u/s 2 (s) of the ID Act, 1947. There is no 
espousal from proper registered union. Papers regarding 
the espousal have been filed. The Union is registered one 
and it can espouse the cause of the applicant. No espousal 
is required in such cases as legislature has inserted Section 
2 (A) according to which the present dispute is an individual 
dispute. There is proper espousal. Espousal is not required 
in the instant case. The order of rejection of the application 
dated 10-02-2001 of $mt. SushilaDevi is unjust and illegal. 
,The order of the management rejecting the application of 
Smt. SushilaDevi is set aside. The workman is found entitled 
to compassionate appointment. Provided he gives and 
undertaking that he would maintain the entire family by his 
salary. 

The reference is replied thus: 

The action of the management of the Union Bank of 
India, Meerut in not giving compassionate appointment to 
Shri JaiveerSingh Negi vide Smt SushilaDevi’s application 
dated 22-9-2000 is neither legal nor justified. Shri Jaiveer 
Singh Negi is entitled to compassionate appointment in 
clerical cadre. The management is directed to give him 
compassionate appointment within two months from the 
publication of the award. 

Award is given accordingly. 

Date: 21-H-2006. R.N. RAI, Presiding Officer. 

^ 29 2006 

^ir.air. 4948 .—1947 (1947 
14) m 1 7 

3T^ mm 

(wfwn 14/1995) qftn twftw 

^^i,#^^Trmt^28-ll-2006^Tm<f^3TT zn I 
[U ^T-22012/544/1994-3TT^ 3TR(^t-II)] 
3T5PT 3Tf%J<bi{l 

New Delhi, the 29th November, 2006 

SX). 4948.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 14/ 
1995) of the Central Government Industrial Tribunal/Labour 
Court, Asansol as shown in the Anncxure in the Industrial 
Dispute between the employers in relation to the 


management of BCCL and their workman, which was 
received by the Central Government on 28-11 -2006. 

[No. L-22012/544/1994-IR (C-H)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COURT, ASANSOL 

PRESENT: Sri Md. SARFARAZ KHAN, Presiding Officer. 
REFERENCE NO. 140F1995 

PARTIES: The Agent, Victoria West Colliery of B .C..C.L., 
Barakar, Burdwan 
Vrs. 

The Branch Secretary, Janta Mazdoor Sangh, 
Damagoria Colliery, Burdwan. 

REPRESENTATIVES: 

For the management : Sri P. K. Das, Advocate 

For the union (Workman) : Sri S K.Singh. Branch 

Secretary, J anta Mazdoor 
Sangh 

INDUSTRY: COAL STATE: WEST BENGAL. 
Dated the 17-10-2006 

AWARD 

In exercise of powers conferred by clause (d) of Sub¬ 
section (1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Govt, of India 
through the Ministry of Labour vide its fetter No. 
L-22012(544)/94- IR(C-II) dated 02-03-1995 has been pleased 
to refer the following dispute for adjudication by this 
tribunal. 

SCHEDULE. 

“Whether the refusal of the management of Victoria 
West Colliery in not protecting wages of Shri Ram 
Nihare Gareri by giving Rs. 45.77 per day instead of 
Rs. 47.43 per day from 1-9-1987 till date is justified ? 
If not to what relief the workman concerned is entitled 
to?” . •••.•• - ; ' 

2. After having received the Order No. L-22012(544)/ 
94- IR(C-II) dated 02-03-1995 of the above mentioned 
reference from the Govt.of India, Ministry of Labour, New 
Delhi, for adjudication of the dispute, a reference case 
No. 14 of 1995 was registfetfed on 10-03-1995 and 
accordingly an order to that effect was passed to issue 
notices to the respective parties through the registered 
post directing them to appear in the court on the scheduled 
date and file their written statements along with the relevant 
documents and a list of witnesses in support of their claims. 
Pursuant to the said order notices through registered post 
were sent to the parties concerned Shri P.K.Das, Advocate 
appeared for the management along with a letter of authority 
and filed a written statement on behalf of the management. 
Likewise Sri S.K.Singh, Branch Secretary of the union 
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appeared on behalf of the delinquent workman and filed 
his written statement in support of its case. 

3. In brief compass the case of the union is that 
Sri Ram Nihare Gareri was employed as a piece ratedUnder 
Ground Loader at Victoria West Colliery and enjoying 
wages of piece rated work from the beginning of his service. 

4. The main case of the union is that unfortunately 
he had met with an accident in the Mines of Victoria West 
Colliery on 2-3-83 during the course of his employment. He 
was examined by the Medical Board which opined that 
"The patient could only be employed on such work where 
he will not have to utilize his left hand for lifting weights 
vide Chief Medical Officer of BCCL letter No. BCCL/CMO/ 
MB/83/138 dated 14-1-85 and accordingly on the said 
recommendation his services are being utilized as Night 
Guard w.e.f. 26-8-85 but surprisingly enough he had been 
regularized as peon inGrade-II with effect from 9-2-90. At 
present he is working as Peon. 

5. The further case of the union is that from the date 
of conversion from piece rated job U.G.Loader to Time 
rated i.e. General Mazdoor Cat I Sri Gareri had been getting 
piece rated wage of group VA @ Rs. 43.31 + S.P.R.A. ( a 
type of yearly increment) @ Rs. 4.12 = @ Rs. 47.43 per day 
as per NCWAIV. The management had reduced his wages 
from Rs. 47.43 per day to Rs. 45.47 per day on and from 
1 -9-87. Besides this the management had fixed his wages 
w.e.f. 9-2-90 when Sh. Gareri was regularized as Peon in Gr. 
H on the basic pay of reduced wages of Time rated which 
was also less and as such the delinquent workman has 
been getting less wages from 1-9-87 to till date. It is also 
stated that as per practice and convention when a P/R 
worker is regularised in T/R or M/R his wages is to be fixed 
by taking the average three months last wages of P/R and 
not whimsically and arbitrarily and therefore the workman 
is entitled for pay protecting on the basis of the last three 
months average wages prior to the regularization in T/R 
job or group wages + S.P.R.A. and not after regularization. 
On the aforesaid facts the union has sought relief for pay 
protection on the basis of taking three months wages of P/ 
R prior to the rcgularisation i.e. 1-9-87 or protect group 
wages @ Rs. 43.31 + S.P.R.A. Rs. 4.12 = Rs. 47.43 per day 
w .c. f. 1 -9-87 with a direction to the management to pay less 
payment of the wages from 1 -9-97 to till date @ Rs. 47.43 - 
Rs. 45.47 = Rs. 1.96 per day together with interest at the 
rate of 1 2% per annum. 

6. On the other hand the defence case of the 
management in short is that the concerned workman was 
converted as General Mazdoor Cat-I from w.e.f. 1 -9-97 and 
his basic pay w as fixed as Rs. 27.18 per day in Category -I 
w.e.f. 1 -9-1987 which was incidentally the maximum stage 
of Category -I as per NCW-III. Subsequently the workman 
concerned was regularized as peon in T&S Gr. H w.e.f. 
9-2-90. His basic was accordingly fixed at Rs. 1257/- per 
month w.e.f. 1-9-87 and was converted due to revision of 
pay structure of NCWA-IV wherein his basic pay was fixed 
as Rs. 45.47 per day. It is claimed by the management that 


the wages of the delinquent workman was protected as per 
wage structure and his service was further protected by 
putting him in T&S Grade-H as per from General Mazdoor 
in Cat-I 

7. It transpires from the written statement filed on 
behalf of the management, that there is no signature of the 
verifying authority on behalf of the management nor there 
is signature of his lawyer as well. It is totally blank. As 
such the same can’t be legally accepted. However the 
management has contested the case. 

8. It is the admitted fact that Sh. Ram Nihare Gareri 
was employed as piece rated U.G.Loader at Victoria West 
Colliery and enjoying wages of piece rated work from very 
beginning of his service. 

9. It is also admitted fact that on 2-2-83 the concerned 
workman had met with a Mines Accident at Victoria West 
Colliery during the course of his duty and as per the 
recommendation of the Chief Medical Officer of BCCL Letter 
No. BCCL/CMO/MB/KNIT/83/183 dated 14-1-85, the 
services of the workman concerned were being utilized as 
Night Guard w.e.f. 26-8-85. 

10. It is claimed by the union that from the date of 
conversion from piece rated job i.e. U.G.Loader to T/R i.e. 
General Mazdoor, Cat.-I Sh. Gareri had been getting piece 
rated wage of group VA @ Rs. 43.31 + S.P.R.A. @ Rs. 4.12 
= Rs. 47.43 per day as per NCWA IV but the management 
had reduced his wages from 47.43 per day to Rs. 45.47 per 
day on and from 1-9-87 and as such the workman concerned 
has been getting less wages from 1-9-87 to till date. It is 
also claimed that as per practice and convention the 
workman concerned is entitled for pay protection on the 
basis of the last three months average wages prior to his 
regularization in T/R job or group wages +S.P.R. A. and not 
after regularization as erroneously done by the 
management. 

11. Now it is quite clear that the workman concerned 
was initially a piece rated worker under the management of 
B.C.C.L. at Victoria West Colliery who was brought to the 
roll of time rated worker from 1-9-87 and his wages were 
reduced without giving any pay protection which he was 
drawing as piece rated worker under the establishment. 
The claim of the union is based upon the National Coal 
Wages Agreement Fitment Chart as on 1-1-1989 1.1 No. 
2/89 filed by Annexure.I by the union. 

12. Now it is the admitted practice convention and 
the settled principles that the pay of a worker is to be 
protected at the time of promotion or any other change as 
has not been done in the case at hand and that protection 
should be on the basis of last three months pay drawn by 
the worker. So the principles of natural and social justice 
together with the facts and circumstances prevailing on 
the record demand the relief of pay protection as claimed 
by the union. 

13. As such I find that the action of the management 
in reducing the wages of the delinquent workman is not 
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justified and accordingly the wages of the workman 
concerned is to be protected on the basis of the last three 
months wages pay drawn by him as piece rated worker and 
he must be paid the difference of wages as he is entitled on 
the basis of the calculation with effect from the date when 
he was brought to the roll of time rated workman. In the 
result it is hereby 

ORDERED 

that let an “Award” be and the same is passed in 
favour of the workman concerned. Send the copies of the 
award to the Ministry of Labour, Govt, of India, New Delhi 
for information and needful. The reference is accordingly 
disposed of. 

MD. SARFARAZ KHAN, Presiding Officer 
M 29 44*47, 2006 

4^.34. 4949.—3lf4f444, 1947 (1947 
4H 14) 4ft m\ 17 ^ 3FJ444 4^4 44FR 4Rcft4 

^ 44444 ^ 4>4<bKT ^ #4, 

3FJ44 4' ^kftfw 14414 4' ^#4 444K 
3tf44^T-2, Tptf ^ 4412 (^4 #§412/7/2000) 4Jt WlfWT 

t,4t ^4 47447 4^29-11-2006 4^444 f3TT 41 I 

[7T. 12012/319/99-3115? 347(4t~I) ] 

3M4 4*4T7, ^74? 3tf44iT7t 
New Delhi, the 29th November, 2006 

S.O. 4949.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 2/7/2000) 
of the Central Government Industrial Tribunal/Labour 
Court-2, Mumbai as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of State Bank of India and their workmen, 
which was received by the Central Government on 
29-11-2006. 

(No. L-12012/319/99-IR (B-I)] 
AJ AY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRBBUNAL-CUM-LABOUR COURTNa 2, MUMBAI 

PRESENT 

A. A. LAD Presiding Officer 

REFERENCE NO.CGIT.2/70F2000 

EMPLOYERS IN RELATION TO THE MANAGEMENT 
OF STATE BANK OF INDIA 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Zone I, Mumbai 400025. 


AND 

THEIR WORKMEN 
The General Secretary , 

State Bank of India Staff Union, 

C/o: U.P. Natk, 68/86, Harkoo arh Building, 

Pandit Bakhale Thakutdw«r 
Mumbai 4(XXX)2 
APPEARANCE: 

For the Employer : Mr. A.M. Pota, Mr.S-V. Alva, 
Mr. P.K. Rele, Advocates 

For the Wor km en : Mr. Meena Doshi, Advocate 

Date of reserving Award : 14th September, 2006. 
Date of passing of Award : 23rd October, 2006. 

AWARD 

1. The Government of India, Ministry of Labour by 
its Order No.L-12012/319/99/IR(BI) dated 5th January, 2000 
in exercise of the powers conferred by clause (d) of Sub¬ 
section (1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
dispute to this Tribunal for adjudication : 

“Whether the action of the Management of State 
Bank of India by discharging the Workman Shri 
Sharad D. Kadam, from the services of the Bank is 
justified? If not, then what relief the workman is 
entitled to?” 

2. By filing the Statenment of Claim at Exhibit 6,2nd 
Party Union made out the case that, concerned Workman 
Shri Sharad D. Kadam worked for the 1st Party, initially as 
a Hamal and then as Record Keeper-cum-Cashier on 
probation. He got the said promotion cm account of his 
diligence, perseverance and sincerity. On 15-11-1994 show 
cause notice was served on him regarding two instances 
dated 1-10-1994 and 2-11-1994 Which occurred during his 
tenure as a Record Keeper-cum-Cashier, when he was 
serving at Churchgate Branch. The allegations of the 1st 
Party were that, on 1-10- l994.and 2-11 -1994 the concerned 
Workman received Rs.9500/- and Rs.4000/- respectively 
from customer Ms.R.C. Mathe w and Mrs. M.S. Gupta, who 
were having Saving Bank Account with 1 st Party. The 1 st 
Party alleged that, though said amount was received by 
the concerned Workman and though he issued counter 
foil receipt regarding receipt of the payments, to the 
customers, said amount was not credited in their respective 
accounts and as such charge of gross misconduct wa 
levelled against the concerned workman. Charge sheet wa 
served. Enquiry was conducted by appointing Enquiry 
Officer, Mr. T. M. Tikale and Shri A.P. Shinde was appointed 
as .a Presenting Officer by the 1st Party to represent it. In 
that enquiry, Bankexamined Shri S.N. Gupta, Joint Account 
Holder who was its sole witness. Whereas concerned 
Workman examined Shri Tate, Cash Officer, working at 
Churchgate Branch during relevant period and Shri 
Pednekar, Deputy Head Cashier of the relevant time at the 
Churchgate Branch. According to Union on the basis of 
the complaints made by Mrs. Gupta and Mathew enquiry 
was initiated against the concerned Workman. However, 
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said complaints were not on record and were not shown to 
the concerned Workman. Besides, concerned Workman 
was not familiar w ith the work of the Cashier. In fact amount 
accepted by the concerned Workman on behalf of the 
above 2 customers were refunded by him to the said 
customers and by mistake receipts were not taken back 
from those customers to whom the amount was repaid. 
Even at the time of tallying the cash, at the end of the day, 
there was no such excess amount which is alleged to have 
been taken by the concerned Workman. In fact amount 
was repaid by him and by mistake he failed to take the 
counter-foils back from the concerned customers which 
cannot be called as a misconduct as alleged against the 
concerned Workman and does not invite any enquiry as 
happened in his case. Besides, there is no direct witness 
on the point of misappropriation of the said amount by the 
said concerned Workman. The finding of the Enquiry Officer 
was perverse. Enquiry Officer has not submitted his report 
to the concerned Workman. The appeal made by the 
concerned Workman before the Appellate Authority was 
not considered by taking into consideration his service 
record which was good and unblemished till that moment. 
The punishment awarded of removal is harsh and 
disproportionate compared with the charges levelled and 
proved against the concerned Workman. Even charge sheet 
was not issued by the Disciplinary Authority as per the 
Bank circular. The entire process of conducting enquiry 
was defective and was done with prejudiced mind. So, it is 
submitted that, punishment awarded of removal is 
shockingly disproportionate and requires to be set aside 
observing enquiry not fair and proper and finding perverse. 

3. These contentions are disputed by the 1st Party 
by filing exhaustive Written Statement at Exhibit 8 stating 
and contending that, decision taken by the 1st Party against 
concerned Workman Sharad Kadam is just', proper and 
docs not require any interference. It was taken on the basis 
of the finding given by the Enquiry Officer who conducted 
enquiry against him. Sufficient evidence was before the 
Enquiry Officer which proved gross misconduct the charge 
levelled against the concerned Workman. It reveals that, 
concerned Workman was having malafied intention in 
accepting amount and not depositing the same in the 
account of the concerned customers, which was deposited 
by two customers, Rs. 9500 andRs. 4000 respectively. The 
details of denomination of cash accepted by the concerned 
Workman in Bank record reveals amount in question was 
accepted by him and it came in the Bank. When Mrs. 
Mathew came to withdraw the amount she observed that, 
her account was not credited with the said amount of 
Rs. 9500 deposited by her on 2nd November, 1994. On 
scrutiny, it was found that, the relative counterfoil delivered 
to Mrs. Mathew show's the full signature of the concerned 
Workman, and the Branch Cash Receiver’s Rubber stamp 
which confirmed the receipt of the said amount in the Bank 
through the hands of the concerned Workman and on 
scrutiny of the Cash Scroll of 2nd November, 1994 it was 
found that, there was an entry of Rs. 9,500/- for the said 


account in denomination of 11 x Rs. 500 and 40 x Rs. 100 
respectively. This entry was scored off by the receiving 
Cashier i.c. the concerned Workman from the Cash Receipts 
Scroll of P.B.. Division (No. 16) for the day. Regarding other 
account 76227, a joint Saving Bank Account of Mrs. M.S. 
Gupta who credited Rs. 4000 on 1-10-1994 in cash in 
different denominations. Said amount was also not credited 
to the said joint account. On scrutiny it was found that, the 
relative counterfoil delivered to Mrs. Gupta showed the 
full signature of the concerned workman and the Branch’s 
‘Cash Received’ rubber stamp which confirmed the receipt 
of the amount in the Bank, through the concerned 
Workman. On scrutiny of the Cash Scroll of 1st October, 
1994, it was found that, there was an entry of Rs. 4,000/- for 
the said amount. This entry was scored off by the receiving 
cashier i.e. by the concerned Workman, from his Cash 
Receipts Scroll of P.B. Division (No.7) for the day. 

4. All the above things reveal that, the concerned 
Workman acted malafiedly with the intention to 
misappropriate the cash tendered by those two customers 
to Bank and as such have committed misconduct as per 
the provisions of paragraph 521 (5) of the Sastry Award. 

5. Enquiry was conducted by issuing charge sheet. 
The concerned workman fully participated in the enquiry 
alongwith his Defence Representative Hemant Pandit who 
was Assistant General Secretary of the Union. Concerned 
workman w as allowed to examine himself. The Enquiry 
Officer considered the entire evidence placed before him 
and gave finding. Even personal hearing was given to the 
Defence Representative by Disciplinary Authority 
alongwith the concerned Workman. Appeal made by the 
concerned Workman was decided after giving personal 
hearing. All this reveals that, full and proper opportunity 
was given to the concerned Workman. Charges of 
misconduct are proved against him. Those are of serious 
nature related with Bank’s business and reputation and as 
such decision taken of dismissal/removal in the said set of 
circumstances was just and proper and does not require 
any interference. 

6. In view of the above pleadings my Ld. Predecessor 
framed the Issued at Exhibit 14 which I answ'er as under: 

ISSUES FINDINGS 

(1) Whether the enquiry conducted Yes 
against the workman was as per 

the principles of Natural Justice? 

(2) Whether the findings of the inquiry No 
Officer are perverse? 

(3) Whether the action x>f the Yes 

management of State Bank of 

India in discharging the workman 
Shn Sharad D. Kadam from the 
services of the Bank is legal and 
proper? 

(4) What relief the workman is Does not survive 

entitled to?. 
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REASONS 

7. My Ld. Predecessor after framing Issues passed 
an order to decide Issue Nos. 1 and 2 as a preliminary 
issue. However, by order dated 16-2-2006 the Presiding 
Officer who was holding charge of this file passed an order 
that, if Tribunal observes enquiry just and proper in that 
case it will proceed to decide the entire reference on merits 
instead of keeping the reference on file to adjudicate the 
point of quantum of punishment 

8. In this set of circumstances, we have to see the 
evidence led by both. Here 2nd Party lead evidence by 
examining himself, though his witness Hemant Pandit by 
filing his affidavit at Exhibit 26 where he reiterates all these 
things and in cross taken by 1st Party’s Advocate where 
this witness states that, he attended the proceedings 
alongwith the concerned workman and signed as and when 
it was recorded by the Enquiry Officer. He also admits that, 
he signed the proceedings as and when it took place. He 
admits that copies of documents oh which 1st Party relied 
were served on concerned workman. Even he admits that 
documents demanded by him were supplied by 1st Party. 
He is unable to state whether complaints of Mrs. Mathew 
and Mrs. Gupta were on record or otherwise. In his further 
cross he states that enquiry proceedings were shown to 
him, which bears his signature. He states that, account 
holder Mr. Gupta was examined as Management witness. 
He unable to state whether original complaints of the 
Complainants were on record or otherwise. He has no 
evidence to show that, he demanded the original complaints 
from the 1st Party. He admits that he was allowed to cross 
examine the Management witness and was also allowed to 
examine defence witness of the Workman. On that 2nd 
Party closed his evidence by filing purshis at Exhibit 31 
and then turn of Management comes to examine its witness. 
Shri J.M. Chikhale was examined by filing his affidavit at 
Exhibit 33 who states that, enquiry was fair and proper and 
full opportunity was given to the concerned Workman. In 
the cross he states that he was concerned Auditor at the 
relevant time of the incident. He admits that Complainant 
Mrs. Mathew was not examined by the Management, except 
Gupta. No Management witness was examined in the 
enquiry. On that Management closed its evidence by filing 
purshis at Exhibit 35. Then 1st Party submitted written 
arguments which was replied by 2nd Party’s Advocate 
orally. Besides 1st Party placed reliance on copies of 
citations published in (1) 2006 I CLR page 849, Madras 
High Court-S. Tamiljeselvan vs. Registrar, T.N. Central 
Administrative Tribunal, Chennai-(2) copy of citation 
published in SC 1963 page 367 [Sur Enamal and Stamping 
Works Ltd. vs. Their Workmen and (3) copy of citation 
published in 2000 (II) LLJ page 613 Board of Trustees of 
Bombay and anr. vs. Vijay Ratanrao and ors.] 

9. As far as fairness of enquiry is concerned and 
perversity of enquiry is concerned no serious allegations 
are leveled against 1st Party by the concerned Workman. 
Evidence referred above, of the concerned workman’s 
witness, reveals that, he and his representative attended 


the enquiry proceedings. They thoroughly took part in it. 
Representative of the concerned Workman admits the every 
signature on the every day’s proceedings of the enquiry. 
It is to be noted that deposition of the concerned workman 
is not before the Enquiry Officer. 

10. Arguments advanced by the 2nd Party’s 
Advocate was that, both Complainants were not examined 
before the Enquiry Officer and original complaints were 
not on record. As far as his allegation of non-existence of 
complaints is concerned, the evidence of 2nd Party’s witness 
is not specific on that point. He is unable to state whether 
he demanded complaints or copies of these complaints 
from the 1st Party? On the contrary 1st Party’s Advocate 
submits that, copies of the complaints are on record and 
these are in the proceedings also. When copies of 
complaints are on record then question arises, whether 
2nd Party’s Advocate is expecting that complaints should 
be proved as proved in the Criminal cases? As we know, 
anybody can put law in motion. Even on the information 
Bank can take cognizance and make enquiry of its employee 
in such circumstances. Here is a case of not crediting amount 
in the customers account though collected and receipts 
were given by the concerned workman to the concerned 
customers. It is an admitted fact that, said amount was not 
credited in Saving Bank account of the concerned two 
customer. It is also admitted fact that, amount was received 
by the concerned workman and counterfoils were issued 
by the concerned workman to those customers. All the 
while the stand taken by the 2nd Party is that, concerned 
workman was not having experience of Cashier. Whether 
that can be an excuse? 

11. It is to be noted that, the concerned workman 
worked there and acquired post of the Record Keeper- 
cum-Cashier by getting promotion from Hamal. Concerned 
workman claims that he acquired that post due to his hard 
work, honesty and sincerity. If that was so, then/question 
arises why he is taking stand that, he was having no 
sufficient experience to handle the work of Cashier? In my 
considered view when any person like this Workman works 
on this post has no excuse to say that, he has no sufficient 
experience to handle such work. 

12. Admittedly concerned workman worked as a 
Cashier and during that period when he worked as a Cashier 
at Churchgate two instances referred in the proceedings 
occured, where he failed to deposit the amount in the 
account of the concerned customers. The evidence led by 
the 1st Party establishes that, amount of Rs.9500 deposited 
by Customer Mrs. R.C. Mathew and amount of Rs.4000 
deposited by Mrs. Gupta were not credited in thfeir 
respective Saving Bank accounts. 

13. The Ld. Advocate for the 2nd Party submits 
vehemently try to point out that, if the amount was received 
by the concerned workman on those days, then there should 
have been extra or surplus amount in the balance sheet 
which was not there as the said amount was not deposited 
in the account of the concerned customers. She submits 
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that, the total cash JallL*;. per the record and no extra 
amount was noted by 1st Party on the days of die 
relevant transactions which itself proves that the concerned 
workman refunded the amount back and simply failed to 
take the receipts back from the concerned customers. If we 
consider this argument minutely, question arises, why 
customer will visit bank, give amount to the Bank and will 
again accept if back? The customer generally comes to the 
Bank to deposit the amount or to withdraw the amount. 
Here the case made out by the Advocate for the 2nd Party 
is that, on the relevant dates, the concerned customers 
though deposited the amount were refunded by the 
concerned workman but failed to take back the counterfoils 
of such transactions. In my considered view, such things 
never happen as it wsa> n i expected in due course or even 
in extra ordinary circums&hces. If at all the amount was 
accepted and then refunded by the concerned workman to 
the concerned customer then naturally it was expected that, 
he should have taken back the counterfoils/receipts. 
Besides there was no hurdle in the way of 2nd Party to call 
those customers as a his witness. The excuses given by 
the 2nd Party’s Advocate is that, he failed to do so and 
that is why charge of misconduct is leveled against him. In 
fact that cannot be and that is not the fact. The 1st Party’s 
explanation on that point if we consider reveals that, on 
the relevant days denominations of notes of the concerned 
transactions were noted in the Bank record. When it is 
noted m the Bank record with the denominations of currency 
notes question arises how said amount might have been 
returned by the concerned workman to the concerned 
customer? It may be that, total cash was tallying at the end 
ut tf'c ’Jay and for that there are number of reasons which 
taPies lie cash at the end of the day and one of it is that, if 
sa d amount is pocketed by the concerned workman, and 
’lot shown, in the cash of the Bank, definitely said extra 
amount wife u >i be in the cash of the Bair:* :j> questioned 
ny the 2nd Party’s Advocate. !f amov.i pocketed by the 
concerned workman de jutety it will not come in the tote! 
cash ol the that days' transactions. That means said amount 
might have been poeVe r fey the concerned workman and 
that possibility cannot s# 5 -. ruled out and that is why cash 
was tallying at the cud a Jhe -day. Now, if we consider the 
story oi the 2nd Party's Advocate that, he refunded the 
-te<. im’ back *o the concern#’ customers but the concerned 
vo-rXiost' faiied to take bac% she counterfoils from them, 
whcc fee V/OJ bed as a Cashier, question arises, how 
cotiof 'toils wcite given by urn to the concerned customers 
v-ithoca amount paid by them against such counterfoils? 
So iu my considered view, the stand taken by the 2nd 
Party’s Advocate does no* at all justify the act of the 
concerned work-nan in issuing the counterfoils to the 
customers and not taking those back after repaying the 
amount to them as pleaded. In fact, such things never 
happen in Bank transactions and customers does not come 
n» :nc Bank fo accept the auiount which is brought to 
deposit or to take it back oft the very same day. Only 
because total cash was tallying at the end of the day, does 
not mean that, concerned workman has not taken lira* 


amount from die concerned customers. In my considered 
view, the possibility is that, die concerned workman might 
have pocketed that amount and has not shown it in the 
total cash of the Bank which does not affect die total 
collection of die day’s collections. Besides when concerned 
customer came to withdraw the amount on die next 
occasion it was noted by die Bank that, the amount was 
not credited in their respective Saving Bank Accounts. 
Even if that is so, as stated above, why he has not 
summoned those customers or prove that? So in such a 
case where question of filing complaints arise by the 
concerned customer? It is Bank’s duty to tally the, account 
as per counterfoil of that customer. Here Bank can suo- 
motu take the action and proceed against concerned 
workman to find out what happened to the amount 
deposited by the concerned customers on the relevant 
days against their Saving Bank Accounts. So in my 
considered view finding given by the Enquiry Officer is 
based on the evidence which lead him to conclude that, 
charges of misconduet are proved against the concerned 
workman. 

14. Besides, it may benoted that it is not a single 
incident. The case of the 1st Party is that the first instance 
took place on 1st October, 1994 and another incident after 
one month i.e. on 2nd November, 1994. That too against 
lady customers. One was Mrs. Gupta and another was Mrs. 
Mathew. As stated above such occasions took place twice. 
If at ell it would have been one incident, one can 
understand. But here two such similar type of incidents 
took place which reveals that, concerned workman was 
operating same modus operandi as he succeed in his initial 
occasion i.e. on 1st October, 1994 and then followed it on 
2nd November, 1994. 

15. Besides working on the Cashier’s post without 
experience cannot be a ground in such a case. Bank runs 
its business on trust and on faith of the customers. If at all 
it looses it, then it finds difficult for a Bank to run its 
business and attract the customers. Here in the instant 
case concerned workman who was working as a Cashier, if 
was unable to coupe up with the work he doesn’t deserve 
to be continued in such service and that is what exactly 
has been done by the Bank relying on the enquiry and 
findings of the Enquiry Officer. It decided to remove him 
from the services as he is not fit to continued with the Bank 
services as he is not familiar w ith the cash transactions. 

16. The Ld. Advocate of the 1st Party placed his 
hands on some of the citations referred above on the point 
of application of the provisions of the Indian Evidence Act 
incase of domestic enquiry where it is observed that, strict 
rules of provisions of the Indian Evidence Act are not 
applicable in such a domestic enquiry and in fact it is an 
admitted position which is observed by our Hon’ble High 
Court while deciding the case of Board of Trustees of Port 
of Bombay and anr. vs. Vijay Ratanrao Surve and ors. 
published in 2000II-LLJ page 613 as w^ell as by Madras 
High Court while deciding case of S. Tamiliesesfvan vs. 
Registrar, T.N. Central Administrative Tribunal, Chennai 
published in 2006 (I) CLR page 849. 
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17. If we consider all this, coupled with the case 
made out by both, I conclude that, enquiry is fair and proper 
and finding not perverse. Besides I conclude that, 
punishment awarded by 1st Party of removal against 
workman is just and not disproportionate as concerned 
workman is not fit to continue on the post of the Cashier. 
When enquiry is just and proper and finding not perverse 
which led 1st Party to take action of removal which I find 
just and proper, in my considered view the 2nd Party, 
concerned workman, is not entitled for any reliefs. Hence, 
the order: 

ORDER 

Reference is rejecteVwith no order as to its costs. 
Mumbai, 

23rd October, 2006. A. A. LAD, Presiding Officer 

M fo#, 29 2006 

4950.—1947 (1947 

14) qft tfKl 17 <£ 3^R<u| 3, Wsm 

SFjsfa -4’ aftlhfW 7TTFK 

S&mW ^ (tM OTTT 28/2004) 4^ y+lHjId 
*U4>K ^ 29 11-2006 ^ «TT I 

[TT. T^-1201 l/37/2004-3TTi3m:(^-II)] 

New Delhi, the 29th November, 2006 

S.O. 4950.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 28/2004) 
of the Central Government Industrial Tribunal-cum-Labour 
Court Kanpur (U.P.) as shown in the Annexure in the 
Industrial Dispute between the management of Syndicate 
Bank and their workman, received by the Central 
Govenunent on 29-11-2006. 

[No. L-12011/37/2004-IR (B-II)] 
R AJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE SRI SURESH CHANDRA, PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT 

HOTEL KISHORI BUILDING SARVODAYA 
NAGAR, KANPUR, UP. 

Industrial Dispute No. 28 of 2004 

Industrial Dispute between: 

The Assistant General Secretary 
U.P. Bank Employees Union 
426-W-2 B asant Vihar Kanpur 208021 


The Dy. General Manager 
Syndicate Bank 

Zonal Office IR Cell University Road 
Bhawanipuram Meerut 

AWARD 

1. Central Government Ministry of Labour, New Delhi, 
vide notification No L-12011/37/2004 IR(B-II) dated 31-5-04 
has referred the following dispute for adjudication to this 
tribunal:— 

Whether the action of the Management of Syndicate 
Bank to deny regularisation/absorption service of 
Sri Gopal Prasad Sharma, working as temporary 
attender w.e.f. 25-6-90 is justified? If not what relief 
workman concerned is entitled to? 

2. It is common ground of the parties concerned that 
the workman is working with the opposite party Syndicate 
Bank as temporary attender. It is also common ground that 
the workman at initial stage had worked as daily wager. 
As per Government approach paper the bank has entered 
into an agreement with the recognised union of the bank 
employees on 9-4-96 and 6-7-98, accordingly bank has 
prepared the pcnel of temporary attenders who have drawn 
their salary from the establishment head of the bank and 
work for 90 days or more between 1-1-82 to 31-12-89. Based 
on approach paper and settlement dated 9-4-96, the bank 
has again issued its circular dated 23-6-97 to prepare district 
wise penal of temporary attenders and in terms of above 
the bank has prepared the following panels:— 

Panel: I 

This panel was consisted of candidates who have 
worked for 240 days or more as temporary attender 
in a consecutive period of 12 months during any 
period between 1-1-82 to 31-12-89 and has been paid 
salary by debit to the establishment account of the 
bank. 

Panel: II 

This panel was consisted of candidates who have 
worked for 90 day or more as temporary attenders 
between 1-1-82 to 31-12-89 and has been paid salary 
by debit to the establishment account of the bank. 

3. The case of the workman is that he was employed 
as temporary attender by the opposite jiarty bank at 
Mathura main branch of the bank cm 25-6-90 and since 
regular attender was promoted and transferred from that 
branch cm 1 -7-90 workman continued as temporary attander 
in that vacancy. The opposite party bank should have 
filled the temporary vacancy within 90 days instead of doing 
so opposite party is employing the workman as temporary 
attender for the last 14 years. It has also been pleaded that 
the workman at present is getting starting basic salary 
together with admissible allowances by way of his wages 
from the opposite party. It has been claimed by the workman 
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that the action of the opposite party bank in continuing 
him to be temporary attender and not regularising or 
absorbing him in the permanent employment of the h ank 
amount an act of Unfair Labour Practice and the workman 
he held to be regular and permanent employee of the 
opposite party bank. 

4. On the other hand the opposite party bank has 
contested the claim of the workman and it has been alleged 
by it that since the workman has hot worked as temporary 
attender and has not drawn salary by debit to the 
establishment account during the relevant period i. e. 
I -1 - 82 to 31 -12-89 his name was nek included in the panel 
I or II as above and the bank has recently regularised the 
services of temporary attenders, whose names were 
appearing in the panel I or II strictly in terms of Government 
Approach paper and settlement dated 9-4-96 and 6-7-98. 
With regard to other temporary attenders it has been alleged 
that the Union has taken up the matter with the bank as per 
agenda 4 of joint meeting dated 9-12-02 which is circulated 
by the bank. The management has informed that the 
regularisation shall be in tune with the need of the bank 
and as per manpower planning based on Government 
guidelines and therefore the workman has got no claim for 
permanent absorption in the bank nor he can claim any Iein 
as a matter of right. On the basis of at above pleadings it 
has been prayed that the claim of the workman sufrers from 
merit and is premature therefore the workman be held to be 
entitled to no relief. 

5. After exchange of pleadings between the parties 
both parties adduced oral as well as documentary evidence 
in support of their claim and counter claims. 

6. Tribunal has heard arguments at length advanced 
by the contesting parties and have also gone through the 
record of the case carefully. 

7. In the instant case it has to be seen if the workman 
can claim regularisation of his services while working as 
temporary attender. It is settled principle of law that what 
would be the manpower under an organisation either on 
temporary or permanent basis is the sole domain of the 
employer and the same cannot be interfered through judicial 
process. It has also come in the pleadings of the parties 
that the cases which are not covered under the approach 
paper issued by Government on the basis of which 
management prepared panels are under active 
consideration before the management and no positive 
decision has so far been arrived at in the matter. It is also 
settled law that a person cannot claim regularisation or 
absorption as a matter of right unless his services are 
regularised by adhering the relevant recruitment rules. 

8. After giving anxious considerations to the rival 
contentions of the contesting parties tribunal is of the view 
that the present claim of the workman is premature because 
of the fact that those matters with regard to temporary 
attenders who are not covered by the above panels are 


under active consideration before the management of 
opposite party Syndicate bank. On the basis of premature 
claim the workman cannot be allowed to avail the relief as 
claimed by him in the present dispute. 

9. For the reasons discussed above, the tribunal is of 
the opinion, that the persent claim of the workman is 
premature and on the basis of premature claim, he cannot 
be awarded relief as claimed by him. It has also not been 
disputed by the workman that the matter is not pending 
with the opposite party bank which has duly been raised 
by the recongnised trade union particularly in respect of 
such employee (temporary attender) whose services has 
not so far been regularised apl still they are under temporary 
employment Accordingly it is held that the workman is 
not entitled for any relief and reference is bound to be 
decided against him. The management is to consider the 
candidature of workman under the scheme. 

10. Reference is answered accordingly against the 
workman. 

SURESH CHANDRA, Presiding Officer 
^ feft, 30 2006 

W.3JT. 4951,—fqqiq sqfafwr, 1947 (1947 
^1 14) ^ tJRT 17 Sl't'I'h'U 

teEm ^ wrere ^ PnqWT afh: 

+4+KT ^ srpre afefeh 

(^Hfr) ^ W (^4 133/2006 ) wftld wt 

30-11-2006 «1T I 

[*f. T^T-2901 l/58/2002-au£3lR(T£7)] 

t^T. t^T. «iUl, 

New Delhi, the 30th November, 2006 

S.O. 4951. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 

133/2006) of the Central Government Industrial Tribunal/ 
Labour Court Emakulam now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Travancore Titanium Products Ltd., 
and their workman which was received by the Central 
Government on 30-11-2006. 

[No. L-29011/58/2002-IR (M)] 
N. S. BORA, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TOIBUNAI^CTJM-LABOUR COURT, ERNAKULAM 

Present: Shri P. L. Norbert, B.A., LX.B., Presiding 
Officer 
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(Tuesday the 14th day of November, 2006/ 23rd 
Kartika, 1928) 

I.D. 133/2006 

(IX). 16/2003 of Industrial Tribunal, KoUam) 

Workman/Union : The General Secretary Titanium 
General Labour Union Titanium 
P.O. Thiruvananthapuram 

Adv. Shri Haripad K.R.C. Pillai 

Management : The Managing Director Travancore 
Titanium Products Ltd. Titanium 
P.O. Thiruvananthapuram 

' Adv. M/s B. S. Krishnan Associates. 

AWARD 

This is a reference made by Central Government under 
Section 10 (l)(d) of Industrial Disputes Act, 1947 for 
adjudication. This case was originally pending before 
Industrial Tribunal, Kollam and was transferred to this court 
in July, 2006. The reference is:— 

“Whether the action of the management of M/s. 
Travancore Titanium Products Ltd., Trivandrum in 
amending the Subordinate Service Rules of the 
Company that w.e.f. 27-5-2002 new recruitees who 
shall be on probation for 2 years from the date of 
joining shall be entitled only to basic pay in the 
minimum of the scale prescribed for the respective 
posts for the first 2 years of service, is justified? If 
not, to what relief such workmen are entitled to?” 

2. According to the union, the employees of the 
management company are governed by Settlement dated 
31-8-1998. Thereafter there was no other settlement till the 
reference. As per the said settlement the employees who 
joined service were entitled to get pay and allowances in 
full from the time of joining service and the probation period 
was six months. Twelve workers mentioned in the claim 
statement had joined service on different dates in 2002 and 
2003. However the management by a unilateral decision 
extended the period of probation for two years and reduced 
the pay to the minimum Basic Pay of the concerned scale 
of employees during the probation period by its order dated 
27-5-2002. This is against the settlement. 

3. According to the management the workers had 
joined service knowing the terms and conditions of service 
and they were requested to join service if the terms and 
conditions were acceptable to them. At the time when the 
12 workers joined service, in view of the decision of the 
Government to adopt economy measures, the management 
company had taken a decision in the Board meeting and 
issued an order dated 27-5-2002 extending the period of 
probation to two years and reducing the pay to Basic Pay 
in the minimum of the scale during the period of probation. 
The workers were aware of this. They cannot now turn 
round and say that the terms and conditions are not 


acceptable to them. The Government had later reviewed 
the decision and ordered relaxation in economy measures 
by its order dated 19-6-2003. In pursuance to that the 
company had amended the service rules by its order dated 
4-8-2003 in consultation with unions and those who joined 
service after 16-1 -2002 were given, besides basic pay D.A. 
and other allowances from 1-6-2003 onwards. No illegality 
is committed by management in effecting amendments to 
Service Rules in tune with the policy decision of 
Government The workers are not entitled to any relief. 

4. Before the Industrial Tribunal, Kollam on worker’s 
side Ext. WI and on the management side Ext. Ml to 10 
documents were marked. However no oral evidence was 
adduced. Before this court the management produced the 
latest decision and order of the company giving all benefits 
to the workers in question from the date of their joining 
service. However, in spite of notice the union is remaining 
absent continuously. It is pointed out by the learned 
counsel for the management that since the reliefs are already 
granted by the company the workers have lost interest in 
the matter, 

5. As per the order of the management Company 
dated 15-4-2006, which is Annexure-V among the 
documents produced before this court at the time of hearing 
the entire issue has been reviewed and all benefits like 
D.A. and allowances due to employees who joined service 
from 16-1-2002 to 31-5-2003 are ordered to be given. The 
order reads as follows:— 

“As per Order under reference (1), new recruits who 
joined service from 16-1 -2002 were given only Basic 
Pay for the first two years of service, ip line with the 
Government directives as approved by the Board of 
Directors. Subsequently Government vide Order 
dated 19-6-2003, had restored DA and other 
allowances of all such employees from 1-6-2003 and 
the same was incorporated in the service rules vide 
order under reference (2). 

Now the Government has reviewed the whole issue 
and ordered vide GO (P) No. 86/2006/Fin. dated 
23-2-2003 that those employees who joined service 
between 16-1-2002 and 31-5-2003 and were given only 
Basic Pay shall be given arrears of DA and other 
allowances for the period between their joining 
service and 31-5-2003 and the same is applicable to 
employees in Public Sector Undertakings also. 
Persuant to the Government Order and in consul¬ 
tation with the unions, it is hereby ordered that the 
following further modification/amendment is made 
in the service rules of the Company: 

All those employees who joined service in the 
Company between 16-1-2002 and 31-5-2003, and were 
eligible only for Basic Pay as per MD’s Order No. 
019/2002 dated 27-5-2002 are entitled to DA and other 
allowances also for the period between their joining 
service and 31-5-2003. 
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Thi s amendment is incorporated in the service rules.” 

6. In view of the above order of the Company, the 
union cannot have any further dispute in the matter. The 
reliefs sought by the union are granted to all the workers 
(12 in number) mentioned in the claim statement Of the 12 
workers, 11th worker, Shri PJ. James resigned from the 
service of the company for the purpose of taking 
employment elsewhere on 13-2-2003. Still he is also eligible 
to get arrears as per order of the company. In view of the 
above order of the management company the dispute no 
more exists and the claim has become infructuous. 

7. In the result, an award is passed to the effect that 
there is no subsisting industrial dispute as the reliefs sought 
for arc already granted by the management. No cost. The 
award will take effect one month after its publication in the 
official Gazette. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 14th 
day of November, 2006. 

P.L.NORBERT, Presiding Officer 
APPENDIX 

Witness for the Union : Nil. 

Witness for the Management : Nil 

Exhibits for the Union: 

W1 - Memorandum of Settlement dated 31 -8-1998 
Exhibits for the Management: 

M 1 - True Copy of Subordinate Service Rules as on 
30.4.1999 in r/o Travancore Titanium Ltd. 

M2 - True Copy of Order No.G.O.(P)/56/2002/Fin. Dated 

16.10.2002 dated 16.1.2002 regarding economy 
measures. 

M3- True Copy of Letter No.PL/G/Union/2002 dated 

16.5.2002 issued by management intimating the 
Unions about the meeting to be held on 21.5.2002. 

M4- True Copy of MD’s Order No.019/2002 dated 
7-5-2002 restricting Basie Pay to new recruitees. 

M 5 - True Copy of Certified Standing Orders effective 
May 21, 1980 issued by management. 

M 6 - True Copies of acceptance of terms and conditions 
by New recruitees dated 26-5-2003. 

M7- True .Copy of Appointment Order No. 4119 dt. 

17-11-2003 given by Kerala State Fin. Enterprises 
to P.I. James. 

M 8 - True Copy of Order No.G.O.(P)/328/2003/FlN dated 
19-6-2003 reg. relaxation in economy measures. 

M 9 - True Copy of letter No.PL/G/Union/2/2003 dated 
25-6-2003 issued by management intimating the 
Unions about the meeting to be held on 27.6.2003. 


M10- True Copy of MD’s Order No.24/2003 dated4.8.2003 
reg. amendments made in Service Rules. 

^ fWt, 30 2006 

4952.—3^19* SflfafWT, 1947 (1947 

14 ) ^ mj 17 ^ A, rffr A 

srftorar/sm ^ TEtre (#r4 wm 

/3TR/242/93 ) M4>lfV!d t, ^ 

30-11 -2006 I 

[9*T. U TTeT-29012/41/92 ^.3IE. (-970 ] 
TFT. RR. ktR, 

New Delhi, the 30th November, 2006 

S.O. 4952.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CGIT/ 
LC/R/242/93) of the Central Government Industrial 
Tribunal/Labour Court, Jabalpur now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of M/s Kamal Transpeat and 
their workman which was received by the Central 
Government on 30-11 -2006. 

[F. No. L-29012/41/92-IR (M)] 
N. S. BORA, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

Case No. CGIT/LC/R/242/93 
Presiding Officer: SHRI CM. SINGH 
Shri Suresh Kumar Gupta, 

S/o Shri Vishvesh war Gupta, 

R/O & Post Madhogarh, 

Distt. Satna ...Workman 

Versus 

M/s Kamal Transport, 

Transport & Loading contractor, 

Ispat Lime Stone Quarry, Babupur, 

Satna ...Management 

AWARD 

Passed on this 30th day of October, 2006. 

1. The Government of India, Ministry of Labour vid$ 
its Notification No. L-29012/41/92-IR (Misc) dated 13-8-93 
has referred the following dispute for adjudicaiton by this 
tribunal:— 

TF1FT ^1 WTT (R.9.) ^ MTO IRT 

9rt.^?r ^ 8 - 10-91 k 
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8-10-91 w^R^fiTgnerrc 
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^4«bK fei atgata ^t ^*ix i ; 

2. The Case of workman Shri Suresh Kumar Gupta 
in brief is as follows. That opposite party No. I (he Manager 
M/s Kama! Transport, Loading contractor Steel and Lime 
Stone Quarry. Babupur, Satna (MP) is a transport loading 
contractor of opposite party No. 2 Assistant Manager, 
Steel Authority of India Ltd., Lime Stone Quarry, Babupur. 
Satna MP. Opposite party No. 1, the management is a 
licensed contractor. Opposite Party No. 2, the management 
is the principal employer. Therefore both die above parties, 
the managements are responsible for payment of wages to 
the workman. Because opposite party No. 2 the 
management is a necessary party to this reference therefore 
a separate application has been moved for impleadment of 
opposite party No. 2. Workman was employed as a 
storekeeper by the opposite party No. 1, the management 
on a monthly, salary of Rs. 1100/-. He was appointed in the 
year 1986. Opposite party No. 1, the management used to 
take work from the workman for 12 hours in a day instead 
of 8 hours. For the said overtime work, the workman has 
not been paid. The workman has not been given monthly 
salary since June-1991 till 8-10-1991. On workman’s 
demanding the money due for doing overtime work and 
the salary due, opposite party No. 1, the management got 
annoyed with him and ter min ated his services orally. Before 
terminating the services of workman, the opposite party 
No. 2, the management neither issued any chargesheet to 
him under modem Standing Orders Act nor termination 
order was given to him in writing. The employees appointed 
later than workman are still in employment of opposite 
parties, the managements. The workman overtime worked 
for 4 hours daily since 10th January 1986 to 8th October 
1991 for which an amount of Rs. 7208/- wily (Rupees Seven 
Thousand Two Hundred and Eight only ) is due for overtime 
work for 7200 hours. The opposite party No. 1, The 
management also did not pay Rs. 5500/- due towards the 
salary of the workman since June 1991 to October 1991. 
Since the year 1986 the value of Rupee has been diminished 
and therefore the workman is entitled to get 10 times of 
compensation from the opposite parties the management. 
It has been prayed by the workman that his termination 
from service by the opposite party No. 1 be declared illegal, 
he should be reinstated in service with back wages and 
other benefits. It has also been prayed that the opposite 
parties, the managements be directed to pay Rs. 81760.64 
towards arrears of his salary and the amount of money due 
for doing overtime work. It has also been prayed that the 
opposite parties managements be directed to pay 10 times 
compensation to the workman. 

3. Opposite Party No. 1 M/s Kamal Transport filed 
its Written Statement. The case of opposite party No. 1 the 


management in brief is as follows. That Shri Suresh Kumar 
Gupta was never posted as Storekeeper with them. He 
supplied the goods to M/s Kama! transport on commission 
basis for which he has been paid. Shri Suresh Kumar 
Gupta was not in the enjoyment of M/s Kamal Transport, 
therefore there arises no qpjestion of terminating his 
services on 8- 10-9L ForIbe similar reason, the question of 
making payment to him fce of salary since June 91 

to 8-10-91 does not arise. It has also been pleaded by 
opposite party No. 1 in the WS that this Tribunal has no 
jurisdiction to adjudicate the question relating to overtime 
work doneand anws of salary under Sec-10 of the Industrial 
Dispute Act, 1947. It is prayed that the reference be 
dismissed with costs. 

4. The order-sheet dated 5-12-05 of this reference 
case reveals that in spite of sufficient service of notice by 
registered AD post, the management failed to put in 
appearance and therefore it was ordered that the reference 
case shall proceed ex-parte against the management The 
date was fixed for ex-parte evidence of workman at camp 
court, Satna. Inspite of fixing 5 dates far adducing exparte 
evidence by workman, the workman failed to adduce the 
same. And ultimately on the last date i.e. 4-9-06 no (me 
responded for the parties and no evidence was adduced 
on behalf of workman. Under above circumstances, this 
tribunal was left with no option but to close the reference 
for award and accordingly the reference was closed for 
award. 

5. The Government of India, Ministry of Labour vide 
its Notification No. L-29012/41/92-IR (Misc) dated 13-8-93 
has referred the dispute mentioned therein for adjudication 
by this tribunal. In the said notificaiton. M/s Kamal 
Transport and loading contractor Steel Lime Stone quarry, 
Babupur, Satna (MP) and Shri Suresh Kumar Gupta are the 
parties to this dispute. Meaning thereby, the reference case 
is to be diecided in between workman Shri Suresh Kumar 
Gupta and M/s Kamal Transport and loading contractor. 
Steel Lime Stone Quarry, Babupur, Satna, (MP). It is 
worthwhile to note here that opposite party No. 2 Assistant 
Manager, Steel Authority of India Ltd., Steel Lime Stone 
Quarry, Babupur, Satna (MP) which has been made 
opposite party No. 2 in the statement of claim by the 
workman is no party to the reference case. Though it has 
been averred in para-1 of the statement of claim by the 
workman that opposite party No. 2 is a necessary party 
and therefore a separate application is being moved for its 
impleadment I have very carefully gone through the record. 
The workman has not moved any application for 
impleadment of opposite party No. 2 the Asstt General 
Manager, Steel Authority of India Ltd., Steel Lime Stone 
Quarry, Babupur, Satna, (MP) and therefore opposite Party 
No. 2 the Assistant Manager, Steel Authority of India 
Ltd., Steel Lime Stone quarry, Babupur, Satna (MP) is not a 
party to the reference. Consequently the reference case is 
dismissed against opposite party No. 2, the Assistant 
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General Manager, Steel Authority of India Ltd: Steel Lime 
Stone Quarry, Babupur, Satna, (MP) . 

6. It is very clear from the above that M/s Kama! 
Transport and Loading Contractor, Ispat Steel Lime Stone 
Quarry, Babupur, Satna (MP), Opposite Party No. 1 did not. 
contest the reference case and therefore the reference case 
proceeded ex-parte against the said transport. Workman 
Shri Suresh Kumar Gupta did not adduce ejc-par/e evidence 
against Opposite Party No. 1 M/s Kamal Transport and 
Loading Contractor Steel Lime Stone Quarry, Babupur, 
Satna (MP) though he was given 5 dates for the same. It 
clearly means that the parties have no interest in this 
reference case, which means that the parties do not want 
to contest the dispute. 

7. In view of the above, it shall be just and proper to 
pass no dispute award in this case without any order as to 
costs. Consequently no dispute award is passed without 

any order as to costs. 

8. Copy of the award be sent to the Government of 
India, Ministry of Labour as per rules. 

C M. SINGH, Presiding Officer 
"T i 30 2006 

^T.3tT. 4953.—3^1* (4414 SlfafWT, 1947 (1947 
14) tIRl 17 ^ 3t3?T^l ^#4 QWM 3I&T 

^FRf ^ #3, 31^1 k' kfe z Mrt f * T( 

w&n arffePFFJi/srq ^ ■q^ 

#^3TTf^/T^rat/3TTC/96/2001) ^ IJ^lfVrd ^ t, 
30-11-2006 «n 1 

[FT. t^T-29012/18/2001-aufaqR (T^)j 
TFT. TTR ^kl, 3ltertt 
New Delhi, the 30th November, 2006 

S O. 4953.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CGIT/ 
LC/R/96/2001) of the Central Government Industrial 
Tribunal/Labour Court, Jabalpur now as shown in the 
Anncxure in the Industrial Dispute between the employers 
in relation to the management of Madhya Pradesh State 
Mining Corporation and their workmen which was received 
by the Central Government on 30-11-2006. 

[No. L-29012/18/2001-IR (M)] 
N. S. BORA, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL 1RIBUNAI.CUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/U/96/2001 
Presiding Officer: SHRI C. M. SINGH 


Shri Shriram Shri v as, 

PO: Afreed, Via Bamhindih 

The Champa, Dt., Janjgiri (Chattisgazh), 

Champa (Chattisgarh) ...Workman 

Versus 

The Managing Director, 

Madhya Pradesh State Mining Corporation, 

Paryawas Bhavan, find floor, 

Arera Hills, Jail Road, 

Bhopal. (MP) ...Management 

AWARD 

Passed on this 27th day of October, 2006 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-29012/18/2001-IR (M) dated25-5-2001 
has referred the following dispute for adjudication by this 
tribunal:— 

“Whether the action of the management of Madhya 
Pradesh State Mining Corpn. Ltd., Bhopal in 
terminating the services of Sh. Shriram Shrivas, 
worker of the Baradwar Estt. of the MPSMC, w.e.f. 
15-3-97 is justified? If not, to what relief the workman 
is entitled?” 

2. The case of workman Shri Shriram Shrivas in brief 
is as follows: That he was initially appointed mi 17-9-87 as 
worker in the Tin Plant of M.P. State Mining Corporation, 
Raipur. He was paid Rs. 1200/- monthly salary. He had 
worked w.e.f. 17-9-87 to 15-3-97 in the Raipur office of the 
management, M.P. State Mining Corporation Limited, 
Bhopal M.P. He was transferred by older dated 1-11-94 
from Raipur to Baradwar. In persuance to the transfer order, 
he submitted his joining mi 5-11-94 before Assistant General 
Manager, Baradwar. After joining, he was posted in Rail way 
site office of the management. All of a sudden, the workman 
became sick on 1-3-97 and applied for casual leave. He 
took treatment from District Hospital, Bilaspur and became 
fit on 12-8-97. He submitted his joining on 13-8-97 along 
with fitness certificate before Mines Manager, MP State 
Mining Corporation Limited, Baradwar. He had submitted 
medical certificate along with his joining. Even then his 
joining was not accepted by the management office till 
date. He preferred various representations to the authorities 
of the management but of no avail. The management did 
not intimate to the workman in. respect of his status. No 
order has been passed by the management till date. That 
his service was terminated without conduc ting any enquiry, 
giving any show cause notice or chargeshcet. The workman 
has worked more than240days in a calendar year, therefore 
he is entitled to get protection of Industrial Dispute Act, 
1947. More than 100 workmen are working in the 
management’s undertaking hence Chapter V-B of the I.D. 
Act, 1947 will be applicable in the present case. The 
termination of the workman is retrenchment as defined 
under Sec-2 (oo). No provisions of Sec-25-F, G & N have 
been complied with before terminating the workman. The 




[RFTII—*3*5 3(ii)] 


23, 2006/^k 2 , 1928 


10657 


action of the management is arbitrary, unjust, illegal, unfair 
and bad in law. The applicant, therefore, prays that the 
management be directed to reinstate the workman with full 
back wages and with all consequential benefits. 

3. In spite of sufficient service of notice on the 
management, the management failed to put in appearance 
and therefore vide order dated 6-7-05, die reference was 
ordered to proceed ex-parte against the management. 

4. The workman in support of his case filed his 
affidavit along with certain documents sworn in the 
affidavit 

5. I have heard Shri Vijay Tripathi, Advocate for die 
workman and I have very carefully gone through die entire 
evidence on record. 

6. The case of die workman is fully proved by his 
uncontroverted affidavit and die documents sworn therein. 
It is proved that the workman was appointed as worker on 
17th November 1987 oh a monthly salary of Rs. 1200/-. It is 
also proved that the workman worked for more than 240 
days in every calendar year. The photocopy of certificate 
(W/f) issued by die department (jlated 23-4-94 supports 
the case of the workman that he worked with the 
management on the post of worker from 17th September 
1987 till date mentioned above. It is also established from 
die oral as well as documentary evidence that the workman 
was transferred from Raipur to Baradwar on 1-11-94 and he 
took charge at B aradwar on 5-11 -94. That after taking over 
charge, he was posted on the Railway Siding Office. The 
documentary evidence in support of it is, the photocopy 
of transfer order (W/2), copy of application dated 5-11-94 
of the workman fen taking over charge (W/3) and copy of 
order dated 5-11-94 posting him at Railway siding office 
(W/4). It is very clear from the evidence oral as well as 
documentary that the workman moved application for CL 
w.e.f. 25-2-97 to 2-3-97. The workman on oath that on 
2-3-97, he fell iH and moved application die copy whereof is 
W/B.It is foidierpraved&omdKoridaswefl a6 doenmnitary 
evidence of the Wori&san that on 13-&-97, he reported on 
duty after recovery from ailment along with medical fitness 
certificate. Ex. W/9 is the copy of application dated 13-8-97 
by the workman for being pmaenton duty, Iks W/ffi & 
W/l 1 are die copies of the mecBeriecrtiRcate and fttaess 
certificate submitted by die workman. The workman stated 
on oath that neither he was served wife any notice to show 
cause nor charge sheet, no departmental enquiry was 
conducted against him and he was terminated from services 
fen no cause. The entire case of the workman is fully proved 
from die oral as well asdocumentary evidence discussed 
above. Thus the management fell in error in terminating die 
services of Shri Shriram Shrivas, worker of Baradwar 
Establishment of MP State Mining Corporation w.e.f. 
15-3-97 and the above action of the management is not 
justified. He is entitled to be reinstated in service. 

7. There is no averment in the statement of claim on 


behalf of the workman that after termination of his services, 
he was not gamfully employed anywhere. The workman 
has also not stated on oath in his affidavit that after his 
termination from service, he was not gainfully employed 
anywhere. Under the circumstances, I am of the view that 
the workman shall not be entitled to the back wages. The 
reference, therefore, deserves to be decreed with costs in 
favour of workman as mentioned above. 

8. In view of the aobve, the reference is answered in 
"favour of the workman and agamst the management 
with costs and it is hereby held that the action of the 
management ©f Madhya Pradesh Stale Mining Corpn. Ltd., 
Bhopal in terminating the services of Sh. Shriram Shrivas, 
weaker of the Baradwar Estt. of die MPSMC, w.e.f. 15-3-97 
is not justified and the workman is entitled to be reinstated 
in services without back wages. The management is directed 
to pay the costs of this reference to the workman and to 
reinstate him in service without back wages within 3 months 
time from the date of publication of this award. 

9. Copy of the award be sent to the Government of 
India, Ministry of Labour as per rules. 

C M. SINGH, Presiding Officer 

M feft, 30 m 2006 

. 49S4,— fiW actfqfWT, 1947 (1947 

14) rrt 17 ^ rr<t 

fertfitis e h*fa>R] 

^ im , ri^r 

affette srffcRR’nm (r^ Rm 

232/97) i, ^ 30-11-2006 

^ W l 

N. ^T-43012/l 1/96-3^ 3TR ] 

New Delhi, the 30th November, 2006 

S»0. 4954.—In pursuance of Section 17 of the 
Industrial DUputes Act, 19.47 (14 of 1947), the Central 
(^Vesameofhereby publishes the award (Ref. No. 232/97) 
of the Central Government Industrial Tribunal/Labour 
Court, Bangalore now as shown in the Atmcxurc in die 
Industrial Dispute between the employers in relation to 
the management of BGML and their workmen which was 
refc&ived ty dreC&iftal Government on 30-11-2006. 

[No. L-43012/11/96-1R (M)] 
N. S. BORA, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TOTOUNAL-CUM-LABOUR COURT, 
BANGALORE 

Dated: 15th November, 2006 
Present; Shri A.R. Siddiqui, Presiding Officer 
CJL No. 232/97 
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I Party 

Shii S. Savaridas, 

President, Bharat Gold 
Mines 

Daily Wage and General 
Workers Union, 

C/o ClTU Office, 

Mankuppam, 

K.G.F.-563120 

AWARD 

1. The Cdbflrsl Government by exercising the powers 
conferred by clause (d) ^sb-seefidn 2A of the Section 10 
of the Industrial Dilate) A % VM ? has referred this dispute 
vide Order. No. L-43012/1 2/9&-1 R (Misc) dated 14th May, 
1997 for adjudication on ttas following schedule: 

!d*DULE 

“Whether the demand of Bharat Gold Mines Daily 
Wage and General Workers Union to pay salary and 
extend the benefits including the number of days of 
work applicable to the permanent employees of Bharat 
Gold Mines Ltd. to their contract workers in Town 
Administration Department also is justified? If not, 
to what relief the workmen are entitled to?” 

2. The President, Bharat Gold Mines daily wages 
and general workers union espousing the cause of the 
daily wages and general workers working under the 
management, M/s. Bharat Gold Mines Ltd., represented by 
its General Manager filed his claim statement contending 
among other grounds that the contract labourers for whom 
the present dispute is raised wore being engaged through 
several contractors for the purpose of maintenance and 
their names and particulars have been shown in the 
Anncxure; that these were the employees working as 
contract labourers engaged in the Town Adsraaustrativc 
Department of the management. The ^an%*cnicni has been 
employing more than 200 workmen through more than 20 
contractors to engage them for maintenance, sanitation, 
sweeping, scavenging, botfte keeping etc. they have been 
working cm daily wage ofRa. 29 without payment Dearness 
Allowance as per law. Whereas, the management is paying 
a sum of Rs. 1000plus Dearness Allowance of Rs. 1,350.20 
per month to its permanent employee. That shows a clear 
case of exploitation of labour to extract cheap labour; that 
the work of the first party workmen is a permanent in nature 
and the jobs they held are still existing in the management. 
But the management with malqfide intention has denied 
the benefits available in law to these so called contract 
workers; that the workmen employed by the contractors 
performed the same and similar kind of work as that of 
workmen employed directly by the management and the 
work being carried out by these workers is perennial in 
mat ure and therefore, this tribunal has got jurisdiction and 
power to prohibit employment of contract labour and 
therefore, the management should be directed to regularize 


the services of these contract workers extending them all 
benefits which are available to the permanent employees 
of the management in as much as these workmen are 
continued as workers under the guise of contract labours 
though they carried out the same job which job is being 
earned out by the permanent employees of the management. 
In the last, the first party union requested this tribunal to 
pass an order directing the management to pay equal pay 
or equal value of work on par with permanent employees 
and to extend all the benefits that are being given to the 
regular employees and to regularize the services of the first 
party workmen with full back wages, continuity of service 
and other consequential benefits. 

3. The management by its Counter-Statement in the 
first instance took up the contention that this tribunal has 
got no jurisdiction to entertain the present dispute and the 
first party union has got no competency to raise dispute of 
general nature of parity in pay scales between contract 
workers and departmental employees under the provisions 
of the ID Act, particularly when there is a specific Act 
called Contract Labours (Regulation and Abolition) Act, 
1970 making a provision to examine the complaint if any, 
with regard to similar wages for similar work and the Chief 
Labour Cominissioncr(C) is the authority under the said 
Act to examine such complaint and for needful action; that 
if the first party workmen has got any grievance, they 
should take up the matter with their employer, namely, the 
respective contractors particularly, when the first party 
workmen who have raised the dispute are no more working 
with the management as contract labours. The management 
further, contended that though the first party union is a 
registered union but not a recognized union of the 
management and it is the BGML Labour Association 
(INTUC) is a recognized union of the management. The 
management also denied the allegations made in the claim 
statement that it has been engaging more than 200 workers 
under about 20 Contractors for the purpose of maintenance. 
However, contract work was given to the different 
contractors for different jobs in different areas in the 
Township for the purpose of maintenance of lavatories, 
upkeep of open maid an and spraying insecticides for 
suppressing mosquito breeding for which work there is a 
fixed amount being paid to the contractors. It is the 
contractor to engage require number and on daily wage 
basis. Moreover, this work is now being carried out on 
workers cooperative basis. Once again the management 
contended that the issue regarding wage rate, holidays, 
hours of work and other condition of services of the 
workmen on the contract shall be the same as applicable to 
the permanent employees is a matter to be adjudicated 
under the provisions of Contract Labour (Regulation and 
Abolition) Act, 1970 and the rules made there under by the 
Chief Labour Commissioner (C) and therefore, the present 
dispute is not tenable under the provisions of the ED Act. 
The management further contended that there are no 


II Party 

The Dy. General Manager 
(Personnel), 

Bharat Gold Mines Ltd., 
Oorgaum, 

K.G.F.-563120 
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contract labourers at present working under the 
management and after die expiry of die contract period the 
work has been taken up by the workers cooperative society 
w.e.f. 1-9-1998. Hence, die question of treating the first 
party workmen as employees of die management does not 
arise. In the result, the management requested this tribunal 
to dismiss the reference. 

4. During the course of trial on behalf of the first 
party union, its president Shri S. Savaridass filed his 
affidavit by way of examination chief, repeating almost die 
same averments made in the Claim Statement. His affidavit 
was filed on 8-1 -2002 and thereafter case underwent several 
adjournments for the cross examination of the said witness. 
Ultimately, when the matter was taken up on 25-5-04, WW1 
(President of the first party union) remained absent and 
case was adjourned for his cross examination as a last 
chance. On I -7-2004 once again WW1 did not turn up and 
there being no ground to adjourn the case, he was 
discharged. Thereupon, on behalf of the management 
affidavit of one Mr. Issac said to be working as Assistant 
Manager with the management company filed his affidavit 
evidence. He also reiterated the various contentions taken 
by the management in the Counter Statement. On behalf of 
the first party cross examination was made to the said 
management witness but nothing worth was elicited from 
his mouth controverting or denying the material particulars 
of the case as averred in the affidavit in turn supported by 
the contentions taken in the Counter Statement Thereupon, 
case was taken up for arguments and after adjourning the 
matter several times because of the absence of learned 
counsel representing the first party, ultimately I have taken 
the matter as heard and posted this day for award. 

5. Therefore, as seen above, whatever contentions 
or averments taken in the Claim Statement and further have 
been spoken to WW1 in his examination chief by affidavit 
have remained to be substantiated as WW 1 did not subject 
himself to cross examination. At the same time the various 
contentions taken % the management in the affidavit of 
MW1 have gone unchallenged and uncontroverted there 
being absolutely no cross examination to this witness on 
the material aspects of the case. Therefore, the claim put 
forth by the first party union remains unsubstantiated and 
whereas, the defence taken by the management has been 
established in the statement of MW I. Even otherwise, 
undisputedly, the first party workmen are the contract 
workers and they cannot prefer any claim or stake any 
right against the management, as they are not its employees. 
Moreover, as contended for the management it is the Chief 
Labour Commissioner(C) who is competent authority to 
examine the various grievances made out by the first party 
workmen in the Claim Statement under the provisions of 
Contract Labours(Regulation and Abolition)Act, 1970. 

6. As far as the relief asked for by the first party 
workmen through the above said claim statement seeking 
regularization of their services by the management is 


concerned, no such relief can be granted by this tribunal or 
any dispute with regard to any such relief can be maintained 
before this tribunal in the face of die above said Contract 
Labours(Regulation and Abolition) Act, 1970. If at all the 
first party workmen have got any grievance to suggest 
that they are carrying out die work or die job which is 
being carried out by die permanent employees of the 
management and that in effect they are the employees of 
the management under the guise of contractors, then their 
remedy lies somewhere else i.e. under the above said 
provisions of Contract Labours (Regulation & Abolition) 
Act, 1970. For the purpose of relief to be granted to the first 
party workmen with regard to die regularization of then: 
services or for the various benefits which are available to 
the permanent employees of the management though the 
first party workmen can maintain the dispute before this 
tribunal but it is only after the issuance of notification 
under Section 10(1) of the CLRA Act prohibiting 
employment of contract labour by the competent authority 
of the Government. They cannot approach this tribunal 
straight away as contract labourers seeking aforesaid relief 
in the absence of any such prohibition notification issued 
by the competent authority of the Govt of India under 
Section 10( 1) of the CLRA Act prohibiting employment of 
Contract Labour, as the law laid down by their Lordship of 
Supreme Court in the case of Steel Authority of India Vs. 
NUWF Workers reported in 2001 (91) FLR 182. Therefore, 
viewed from any angle reference on hand is neither 
entertainable on merits nor deserves to be considered in 
the light of the aforesaid legal position. Accordingly 
reference is answered and the following award is passed : 

AWARD 

The reference stands dismissed. No Costs. 
(Dictated to PA transcribed by her corrected and signed 
by me on 15 th November, 2006) 

A. R. SIDDIQUI, Presiding Officer 

30 2006 

<fcT.3TT. 4955.—14) sqfafWT, 1947 (1947 

*tt 14) 4 mt 17 ^ triwi 

R4H mUKH WffritM fk ^ ^ TTO PPlWT 

^ srjsrii fife afkiiPw, 3 
4^4 *K4>K 3fkllP l 4> 3Tf%FRWgPT ^ 1 * 1 (4* II, 

^ TOT 416/2005) 4 TTfilfw wl f, # 

^ -HW»K *7) 30-11 -2006 4 W 1|3TT «fT I 

[4 T^-29012/57/96-(tht)] 
TFT. ^7 SlfSRTRt 

New Delhi, the 30th November, 2006 
S.O. 4955.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 ( 14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 416 of 
2005), of the Central Government Industrial Tribunal/Labour 
Court No. II, Chandigarh now as shown in theAnnexure 
in the Industrial Dispute between the employers in relation 
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to the management of Mineral Exploration Corporation Ltd. 
and their workman, which was received by the Central 
Government on 30-11-2006. 

[No. L-29012/57/96-IR (M)J 
N. S. BORA, Desk Officer 
ANNEXURE 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CU M- 
LABOUR COURT-11, CHANDIGARH 

Presiding Officer: Shri Kuldip Singh 
Case No. I. D. No. 416/2005 
Registered on 19-08-2005 

Date of Decision 19-10-2006. 

Rajendra Prasad S/o. Shri Des Raj 

R/o. Tosham, Tehsil Tosham, District Bhiwani 

....Petitioner 

Versus 

Area Manager, M.E.C.L. Takta Sahi Road 
(Near Reserve Bank oflndia), Jaipur 

...Respondent 

APPEARANCES 

For the Workman : Nemo 

For the Management *. Shri A.P. Gera, Asstt. Manager 

AWARD 

The Legal Representatives of the workman continues 
to be absent. Even on the last date of hearing they appeared 
through Shri Varan Tukreja, Advocate, who was a proxy 
for Mr. Rajan Malhotra, but without the letter of authority 
from the LRs. It was, therefore, directed to the Counsel, to 
produce the LRs or in the alternative produce the letter of 
authority from them. Neither the LRs are present nor their 
Counsel has filed the letter of authority. Thus his presence 
cannot he acknowledged. Management appears through 
Counsel. 

The LRs made an application for substituting them 
to the deceased workman on 6th February, 2006 and they 
were allowed to be substituted by an order dated 18th 
April. 2006 however, they were not present in the Court on 
that day also nor thereafter. Thus this Tribunal is satisfied 
that the LRs of the deceased workman are not interested to 
prosecute the claim of the workman. 

These proceedings started on a reference from the 
Govt, of India which they made vide their order No. Lr 
29012/57/96-IR(M) dated 31st December, 1996. The Govt, 
of India has desired to know whether the action of the 
Management of Mineral Exploration Corporation Ltd. Jaipur 
in terminating the services of Shri Rajinder Prasdfi, 
Contingent worker w.e.f. 17 Feb., 1992 was justified aid if 
not to what relief the workman was entitled. The workman, 
supporting his claim, stated that he was appointed as 
contingent worker on 3rd June, 1985, and his engagement 
was through the Employment Exchange; that on 5th June, 
1991. the Management issued a charge sheet against him. 


They appointed Mr. P.K Goha, Senior Mines Surveyor, the 
Inquiry Officer. During the inquiry Mr. Jharkande Prashad 
made the statement in favour of the workman but the Inquiry 
Officer did not consider the said statement and gave the 
findings against the workman; that the inquiry was not 
conducted properly as he was not given chance to defend 
himself or produce evidence. The Inquiry Officer simply 
submitted the reports whereupon the Project Manager 
terminated his services without considering the statement 
of Jharkande Prashad. Before the inquiry the workman was 
not given copy of the charge sheet; the list of witnesses to 
be produced. He was also not given any chance to produce 
his evidence nor was allowed to cross examine the 
witnesses of the Management. It is further alleged by him 
that the Management conducted irregular inquiry and also 
the punishment awarded was disproportionate. That it was 
on the direction of his superior Mr. Jharkhande Prashad, 
that he worked on 4th June, 1991 although it was his rest 
day. Denying that he had misbehaved with any of his 
superiors, the workman stated that the charge claimed 
against him was cooked up and even the punishment 
awarded was bad since the punishment of termination is 
be given only as a major punishment. He prayed for his 
reinstatement with all service benefits including back 
wages. 

The Management has opposed the claim of the 
workman stating that the workman was engaged on 3rd 
June, .1985, in their unit at Tusham, as a contingent worker, 
for the period of a project there. On the completion of the 
work, all the contingent workers were retrenched w.e.f 16th 
November, 1992, after obtaining the permission to that from 
Govt, of India. However the services of the workman were 
terminated earlier on 17thJan., 1992 for his having committed 
misconduct in service as proved in the departmental inquiry 
held the standing orders. In the inquiry the workman was 
given full chance to defend himself; that the workman had 
challenged his dismissal from service by civil suite. 
However, the Civil court dismissed his suite holding that 
he has failed to prove his claim and also for the reasons 
that Civil Court has no jurisdiction to entertain such a letter. 

Regarding the facts stated in the claim Petition it is 
stated by the Management that the contents of paras 1 to 
13 of the Claim Petition are wrong and hence denied. They 
claimed that a valid charge sheet was served upon the 
workman and the inquiry was conducted against die 
workman giving due regard to the natural justice. The 
Inquiry Officer conducted himself very fairly and the 
termination of services or the workman were not illegal, 
malafide or arbitrary nor the same were against the 
provisions of standing orders. According to them the 
reference is bad since the same matter could not be 
adjudicated upon again when the Civil Court at Bhiwani 
had already decided the same. According to them the 
workman is not entitled to any relief, therefore, his claim be 
rejected. 




[*TFTH— 3(ii)] 


10661 


w : k«r«R 23, 2006 / 4 ta 2,1928 


From the pleadings of die parties I find that the claim 
of the workman has been denied by the Management. In 
rebuttal to the affidavit filed by. the workman the 
Management has placed on record an affidavit of their 
witness P.P. Khera and thus they have also denied the 
claim of the workman on oath. 

The workman appeared as a witness and proved his 
affidavit as well as documents placed on record. Exhibit as 
W2 to W5. He could not be cross examined on the day he 
appeared as a witness, as the Management was not present 
on that day. The order putting themex-parte was set aside, 
by this Tribunal an order dated 11th August, 2004. 
Thereafter the proceedings started fresh, but the workman 
did not appear to stand to the cross examination to the 
management. As stated earlier, the LRs of the deceased 
workman were brought on record, but they have not 
appeared in person on any day. They have also not 
produced any evidence in support of the claim. Thus the 
claim made by the workman that his termination from service 
by the Management was bad in law has not been supported 
by any evidence. 

On record I do not find any evidence to hold that the 
Management was not justified to terminate the services of 
the workman w.e.f. 7th Feb., 1992. Therefore, tire workman 
and now his legal Representative are not entitled to any 
relief. The reference is answered in these terms. Let a cqpy 
of this award be sent to the appropriate govt, for necessary 
action and the file be consigned to records after due 
completion. 

KULDIP SINGH, Presiding Officer 
M 30 2006 

^T.3TT. 4956.—3?l4ilPl<b 3lfaFn«T, 1947 (1947 

14) siro 17 ^ zrgm w&k A ^ ^ 

fH«bk 

7T.-2, ^ T3R (TT^f TOCT 

2/27/2004) ^ WTf7TcT ^cft t, ^ ^ 

30-11-2006 zn | 

in ^-29012/29/2004-3nf 3!R (t^) ] 
T^T. TTR. ^kr, 

New Delhi, the 30th November, 2006 

S.O. 4956,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 2/27/ 
2004) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 2, Mumbai as shown in the Annexure 
in the Industrial Dispute between the employers in 
relation to the management of M/s. Uday Quarry and their 
workman, which was received by the Central Government 
oil 30-11 -2006. 

[No. L-29012/29/2004-IR (M)j 
N.S. BORA, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 
PRESENT: 

A. A. LAD, Presiding Officer 
Reference No. CGIT-2/270F2004 

EMPLOYERS IN RELATION TO THE 
MANAGEMENT OF: 

M/s. Uday Quarry 
Phule Nagar, Bhiwandi, 

District Thane 
AND 

Their Workman 

Nazir Ahmed Sheikh, 

Resident of Phule Nagar No. 1, 

Jyotibha Phule Nagar, 

Kadam Road, Bhiwandi, 

District Thane. 

APPEARANCES: 

For the employer : In person/Absent 

For the workmen : In person 

Date of reserving Award: 19th October, 2006 
Date of passing of Award: 19th October, 2006 
AWARD 

The Matrix of the facts as culled out from the 
proceedings are as under : 

1. The Government of India, Ministry of Labour by 
its Order No. 1^29012/29/2004-IR (M) dated 11th June, 2004 
in exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
dispute to this Tribunal for adjudication: 

“Whether there is employer-workman relationship 
between the management of M/s. Uday Quarry, 
Phule Nagar, Bhiwandi, Dist. Thane and Shri Nazir 
Ahmed Sheikh ? If so, whether Shri Nazir Ahmed 
Sheikh is entitled for any legal terminal dues in this 
matter ?” 

2. To support the subject matter referred in the 
reference 2nd party filed Statement of Claim at Exhibit 7 
staling and contending that, he joined 1st Party as stone 
breaker in 1986. He was getting salary of Rs. 3000 per month 
for 8 hours. Actually he was working for 12 hours but 
salary was paid to him for 8 hours only. Without assigning 
any reason he was terminated and without following due 
process of law. Even legal wages were not paid to him. So 
his demand for his outstanding dues of Rs. 2,11,000 was 
not considered. 

3. To support that 2nd party filed his affidavit at 
Exhibit 23. 

4. Thoughnotice was served on 1st party it remained 
absent and 2nd Party was permitted to proceed ex-parte 
and file affidavit. 

5. In support of that 2nd party filed his affidavit at 
Exhibit 23 where he reiterate that, he was an employee of 
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the 1st Party and he was terminated without following due 
process of law. This claim of the 2nd Party is not challenged 
by the 1 st party though served with notice of reference. 

6. In view of the above following points arise for my 
determination which I answer as under: 

Points Findings 

(1) Whether 2nd Party is entitled to 
get relief as an employee of the 

First Party. Yes 

(2) Does 2nd Party prove that he 

was illegally terminated ? Yes 

(3) What relief 2nd Party is entitled 

to ? As per 

order 
.. below. 

REASONS: 

7. 2nd Party claims that he was illegally terminated 
and to support that he filed his affidavit Exhibit 23 which is 
not challenged. So how it is proved that, the 2nd Party was 
illegally terminated without following due process of law 
and he is employee of the 1st Party. Hence, I reply to the 
above points accordingly and passes the following order: 

ORDER 

(a) Reference is allowed holding 2nd Party is an 
employee of the 1st Party; 

(b) 1st Party is directed to pay dues to the 2nd 
Party as claimed in the statement of claim; 

(c) No order as to its costs. 

Mumbai, 

19 th October, 2006. 

A. A. LAD, Presiding Officer 
30 2006 

^T.3F. 4957.—fadK 1947 (1947 

14) «TTCT 17 ^ ^ 

«t>4W ^ ^ 

(24/2003) n^ifVid , "5ft 
^ 30-11-2006 ^STRT|T3n 2JT I 

[^T. TTeT- 11012 / 18 / 2002 - (RR) ] 

RR. RR. Wit!, 3tft|chi0 

New Delhi, the 30th November, 2006 

S.O. 4957,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 24/2003) 
of the Central Government Industrial Tribunal-cum-Labovff 
Court, No. 1, Mumbai as shown in theAnnexure in the 
Industrial Dispute between the employers in relation to 
the management of Air Port Authority of India and their 
workman which was received by the Central Government 
on 30-11-2006. 

[No. L-11012/18/2002-IR (M)] 
N. S, BORA, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, 

MUMBAI 

PRESENT: 

JUSTICE GHANSHYAM DASS, Presiding Officer 
Reference No. CGIT-24 of2003 
PARTIES: Employers in relation to the management of 
Airport Authority of India 
AND 

Their workmen. 

APPEARANCES: 

For the Management : Mr. S.S. Patil, Adv. 

For the workman : Mr. R.R.Shinde, Adv. 

Workman present in person. 

State : Maharashtra 

Mumbai dated the 21st day of October, 2006 

AWARD 

1. This is a reference made by the Central Government 
in exercise of its powers under clause (d) of Sub-section 1 
of Section 10 of the Industrial Disputes Act, 1947 (the Act 
for short) vide Government of India, Ministry of Labour, 
New Delhi Order No. L-l 1012/l8/2002-IR(M) dated 
19-5-2003. The terms of reference given in the Schedule are 
as follows: 

“Whether the action of the management of Airports 
Authority of India in terminating the services.of 
Mr. D.K. Rokade is legal and justified ? If not, what 
relief the workman is entitled to ? ” 

2. The instant reference is in respect of only one 
workman namely Mr. D.K.Rokade (Mr.Rokade for short). 
He has claimed that his termination is illegal, malafide and 
bad in law and hence, he may be reinstated/regularized 
with full back wages with effect from 09-1-1990. 

3. Mr. Rokade was admittedly employed with the 
Airports Authority of India ( A.A.I. for short) as aSweeper 
at Sahara International Airport premises in the year 1987 
with the Contractor Deshmukh for the Airport Authority 
and he worked till 9-4-1990. He was intercepted by the 
Security Personnel posted at Sahara Airport on 9-4-1990 
when he was taking out one bin bucket towards the Gate 
No. 8 of transit lounge. The bucket was searched by the 
Police Officers in presence of panch witnesses and a 
recovery of 2,249 Allwyn make wrist watches and Cordless 
telephones, wrapped in 16 packets was made from the 
bucket. These recovered goods were handed over to 
Custom Officers with panchanama. The statement of 
Mr. Rokade was recorded under Section 108 of the Customs 
Act, 1962 on the same day (9-4-1990) and also on the next 
day. The investigation was made which led to the 
submission of a complaint before the Chief Metropolitan 
Magistrate, Esplanade, Mumbai. The accused was 
prosecuted and tried vide CC No.387/CW/91. He was 
acquitted by the Chief Metropolitan Magistrate vide 
judgment and order dt. 28-7-99. After the aforesaid 
Judgment of acquittal Mr. Rokade requested the AAI to 
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reinstate him in service and raised the Industrial Dispute 
before the Asstt. Labour Commissioner-II vide letter dt. 
9-3-2000. The claim of M. Rokade was rejected by the Asstt 
Labour Commissioner-II vide letter dtd. 26-9-2001 with the 
observation that the regularization process was already 
complete under the direction of the Hon’ble Supreme Court 
Mr. Rokade filed the writ petition before the Hon’ble High 
Court of Mumbai wherein Hon’ble High Court directed 
ALC- II, to conciliate and dispose of the petition under 
Section 12(2) of the Industrial Disputes Act (The Act for 
short) vide order dtd. 29-4-2002. Accordingly, the 
conciliation proceedings started but ended in failure. Hence, 
the Government made the present reference. 

3. According to the A. A.I. Mr. Rokade was working 
as Sweeper at Sahara International Airport premises in the 
month of April 1990 with M/s. Royal Services, the 
contractor engaged by it, Mr. Rokade was arrested on 
09-4-1990 by the Police Officers and the recovery of 
sixteen packets consisting of 2,249 Allwyn make wrist 
watches and cordless telephones was made from the 
garbage bin bucket which was carried on by Mr. Rokade 
from towards Gate No. 8 of transit lounge. The Police seized 
the said goods and handed over to the Custom Officers, 
AIU with panchanama. The Custom Officers re-examined 
the property and seized it under the panchan ama. The 
investigation was made and Mr. Rokade was challaned 
under Section 134( 1 )(a)(b) read with Section 135 (l)(i) of 
the Customs Act, 1962 and under Section 5 of the Imports 
and Exports (Control Act, 1947). Mr. Rokade was acquitted 
under benefit of doubt by the Chief Metropolitan 
Magistrate on 28-7-1999. Thereafter, Mr. Rokade moved an 
application dt 28-10-1999 to Dy. General Manager.AAI for 
regularization in service, in view of the judgment of the 
Hon’ble Supreme Court of India. The cut off date was fixed 
as 6-12-1996 by the Hon’ble Supreme Court. On the said 
date Mr. Rokade along with 12 others was not on the muster 
roll of the Contractor and hence, Mr. Rokade was not 
regularized. Mr, Rokade had moved the Hon’ble High Court 
of Mumbai vide W.P. No. 2090 of2002 whereby the Asstt. 
Commissioner of Labour was directed to consider the 
dispute raised by Mr. Rokade. The conciliation failed and 
the present reference was made. It is contended by the 
AAI that the instant reference is not maintainable under 
Section 2(k) of the Act since the dispute was neither 
sponsored by the Union for its workmen nor by a majority 
of two workmen belonging to the class employed in the 
establishment of AAI. Mr. Rokade has not impleaded 
M/s. Royal Services under whom he worked lastly on 
9-4-1990 and hence, the reference is bad. Further, Mr. 
Rokade was not given clear acquittal but was acquitted 
under benefit of doubt by the concerned Mtropolitan 
Magistrate. Mr. Rokade was admittedly absent trom the 
date of the arrest tilt date of the judgment by the 
Metropolitan Magistrate and that he was not on the muster 
roll of the contractor on the cut off date i.e. 6-12-1996; 
hence he could not be considered for regularization. It is 
contended that the instant reference is liable to be 
dismissed in view of the judgment of the Apex Court in the 
case of Steel Authority of India. In fact, there was no 
termination of Mr. Rokade by AAI. He himself failed to 


report for duty to the contractor and hence, he would be 
deemed to have abandoned the services with the contractor. 
On the pleadings of the parties, the predecessor in office 
framed the following issues on 22-3-2004: 

(1) Whether Shri D.K. Rokade was employed by 
the Airport' Authority of India as a Sweeper 
and his ser stood terminated as a 
consequence f my order passed by it ? 

(2) (a) Whether the terms of reference show 
conclusively that it was made under Section 
2(k) of Industrial Disputes Act ? 

(b) Whether the reference made under Section 
2(k) ibid was not maintainable because it is 
not covered by Section 2 A of the Act ? 

(3) Whether the workman should have filed an 
application to implead the contractor ? 

(4) Whether the workman was entitled to relief of 
the reinstatement against the Airport Authority 
of India ? 

(5) What is the effect of Steel Authority of India 
vs. Naturai Water Front workmen ? 

(6) Whether D.K. Rokade is entitled to any relief 7 

5. Mr. Rokade filed an affidavit of self in lieu of 
his examination in chief and he was cross-examined on 
29-4-2004. He also filed the affidavit of Mr. Sunil Bapu 
Kamble and Mr. Laxmikant M. Mane in lieu of their 
examination in chief Mr. Kamble was cross-examined on 
24-10-2005 but Mr. Mane was withdrawn by Mr. Rokade 
himself v ide appiication dt 24-10-2005 with the permission 
of the Court. 

6. The AAI filed the affidavit of Mr. N.P. Selvan, 
Senior Manager (Personnel) in lieu of his examination in 
chief. He was cross examined by the learned counsel for 
the workman on 7-3-2006. 

The parties have filed the documents which are not 
in dispute and hence, they have been exhibited. 

8, FINDINGS: 

Issue Nos. 2/a) & (hi : The instant reference hm 
been made by the Central Govt under Section 2-A of Sectior 
10 of the I.D. Act Tbe perusal of the terms of the reference 
leads to the conclusion that it is a reference under Sectio 
2(k) of the Act but it could not be dismissed as such o^ 
rightly being not raised by the Union on behalf of ti> 
workman. It is a dispute contested by Mr, Rokade himsc 
in the capacity of self who is aggrieved by his nc^ 
engagement in service by the AAI. The reference is to be 
decided cm merits keeping in mind the respective contention 
of die parties. It is not liable to be thrown away under the 
influence that it is barred under Section 2(k) of the I.D. Act 
as alleged by the AAI. 

9. Issue No. 3: It is quite unnecessary for Mr. Rokade 
to move an application to implead the contractor to the 
present proceedings since Mr. Rokade does not want any 
relief from the contractor, he is not required under the law 
to implead the contractor. The contractor is not a necessary 
party and hence, the plea raised by the AAI that the 
contractor should have been impleaded is misconceived 
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anti not tenable. 

10. Issue Nos. 1, 4 and 5 : The facts are not in 
dispute in the present ease. Admittedly, Mr. Rokade was 
working with the contractor on the relevant date i.e. 
9-4-1990 for the AAI to work as Sweeper. He was in service 
of the contractor since 1987. Under the direction of the 
Honourable Supreme Court of India the process of 
regularization of contract labour was to be made by AAI 
and the cut off date was 6-12-1996. Admittedly, Mr. 
Rokade was arrested on 9-4-1990. He was bailed out by 
the Competent Authority and acquitted after full trial by 
the concerned Chief Metropolitan Magistrate oil 28-7-1999 
under benefit of doubt. It makes no difference whether a 
person is acquitted out rightly or acquitted under benefit 
of doubt. The result is the same that the accused stands 
acquitted. Its acquittal is not going to affect the merits of 
the instant case for the claim of Mr. Rokade regarding 
reinstatemcnt/regularization in service. Admittedly, Mr. 
Rokade did not report to the contractor during the aforesaid 
long span of more than nine years from April 1990 to July 
1999. Mr. Rokade never approached the Management of 
AAI during the aforesaid period for providing him a job for 
(he reasons best known to him. Since Mr. Rokade was on 
bail during the course of trial, the proper approach for him 
was to have approached the contractor as well as the AAI 
for providing him a job. He was to be benefited for 
regularization under the direction of the Honourable 
Supreme Court but he lost that benefit since he was not on 
the muster roll of the contractor on ihe cut off date i.e. 
6-2-1996. Mr. Rokade could not be deemed to be on muster 
roll on this cut off date under the law' since he was absent 
from duty out of his own for a sufficient long period of 
more than nine years. He could not blame anyone for his 
absence. He could not now claim the benefit of the 
directions of the Honourable Supreme Court for 
regularization. His service would be deemed to be 
abandoned as the employer is not supposed to wait for a 
period of nine years for a person who absented himself 
from duty l or no information. There is nothing on record to 
show that Mr. Rokde was ever denied the work by the 
contractor nor it is the case of Mr. Rokade that he 
approached the AAI for regularization before his acquittal 
by the concerned Metropolitan Magistrate. In this 
background, Mr. Rokade cannot be said to be an employee 
of AAI and hence, he is not a workman within the definition 
of 2(s) of the Act. There is no termination by the AAI and 
hence, it cannot he said that there is a Violation of any of 
(he provisions of the l.D. Act more particularly Section 
25-F of the Act. The alleged termination of Mr. Rokade 
cannot be said to be a retrenchment and hence, the 
provisions of Section 2(pp) and 2 (bb) of the Act are not 
attracted. 

11. In fact, the judgement oftheljlon’ble Apex Court 
in the case of Steel Authority of India 2001 III CLR 349 
stops Mr. Rokade from claiming any relief at this juncture 
for rcinstatement/regularization fromiAAI. The Hon’ble 
Supreme Court has quashed the notifiejation under Section 
10 of the Contract Labour (Regulation and Abolition Aet) 
1970 and no fresh notification has been made by the 
Government since then. In this back ground, the contract 


[Part II-—Sec. 3(ii)| 

labour is not to be regularized now automatically. Mr. 
Rokade was to have the benefit of the Honourable Supreme 
Court for regularization but he failed to avail that since he 
was not on the muster roll of the contractor on the 
relevant cut off date i.e. 6-12-1996 since 9-4-1990 (date 
of arrest of workman) Had he been in the services of the 
contractor for the AAI, he would have definitely been 
benefited and regularized under the directions of the 
Honourable Supreme Court but he lost that claim since he 
ceased to be an employee of the contractor on the aforesaid 
cut off date. In view of the Judgement in the case of Steel 
Authority of India, Mr. Rokade is not entitled to any relief 
at this juncture by this Tribunal against AAI. 

12. Keeping in mind the entire evidence available 
on record and the discussions made above, I conclude 
that Mr. Rokade was not employed by AAI nor he could 
be deemed to be the employee of AAI under the law nor he 
stood terminated as a consequence of any order passed 
by AAI. Mr. Rokade is therefore, not entitled for the relief 
of reinstatement regularization against AAI. The case of 
Mr. Rokade is further demolished by the judgement of 
Apex Court in the case of Steel Authority of India. 

13- Issue No. 6 r In view of the aforesaid findings, 
Mr. Rokade is not entitled to any relief at all by this tribunal. 
The reference is accordingly dismissed. 

14. Ah Award is made accordingly. 

Justice GHANSHYAM DASS, Presiding Officer 
M 30 2006 

W.3TT. 4958.—sMPl* faRF 1947 (1947 

^TT4lv!4 71.-2, ^ W (tM 2/10 
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[7T. FvT-31012/13/20013TR COTT) ] 
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New Delhi, the 30th November, 2006 

S.O. 4958.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 2/10 of 
2Q02) of the Central Government Industrial Tribunal-cuin- 
Labour Court, No.2, Mumbai as shown in the Annexure 
in the Industrial Dispute between the employers in 
relation to the management of M/s. Mumbai Port Trust 
and their workman, w'hich was received by the Central 
Government on 30-11 -2006. 

[No. L-31012/13/2001-IR (M)J 
N.S. BORA, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2 AT MUMBAI 

Present: A. A. LAD, Presiding Officer 
Reference No. CGIT-2/10 of2002 


■l 
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EMPLOYERS IN RELATION TO THE 
MANAGEMENT OF 

MUMBAI PORT TRUST 

The Chairman, 

Mumbai Port Trust, 

S. V. Road, Ballard Estate, 

Mumbai-400 038. 

AND 

THEIR WORKMEN 

Shri Kesarinath R. Vaity, 

At & Post Rangaon, 

Tal. Vasai, 

Distt. Thane. 

APPEARANCES: 

For the Employer : Mr. Umesh Nabar, 

Advocate 

For the Workmen : Absent 

Date of Passing of Award: 13th September, 2006 
AWARD 

1. The Government of India, Ministry of Labour by 
its Order No. L-31012/13/2001 -IR(M) dated 21st January, 
2001 in exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-sectioon 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
dispute to this Tribunal for adjudication: 

* ‘Whether the action of the management of Mumbai 
Port Trust in terminating the services of Shri Kesari 
Nath R. Vaity w.e.f. 3-8-88 for allegedly producing 
false School Leaving Certificate mentioning therein 
that his caste as “Hindu Mahadeo Koli” instead of 
‘ ‘Hindu Mangela Koli” is legal and justified? If not, 
wha t relief he i s entitled to?” 

2. In support of the said subject matter Second party 
has filed Statement of Claim at Ex-5 which was replied by 
the first party by filing Writing Statement at Exhibit-6. My 
Ld. Predecessor framed issues at Exhibit-10 on the basis of 
the pleadings. The reference was fixed for recording of 
evidence on the issues. 

3. Roznama of the reference reveal that Second party 
is absent from 19-2-2003. Fresh notices were served on 
Second party by Exihibit-17 & 18, still he did not report in 
the reference. Nothing his absence, reference is disposed 
of by passing following order: 

ORDER 

Reference is disposed of for want of prosecution. 
Mumbai, Dated 13-09-2006 

A. A. LAD, Presiding Officer 
^ 30 W3T, 2006 

W,31T. 4959,—3TMT7R, 1947 (1947 
14) *1RT 17 ^ ^ TR37R 

M<w»T ^ 

Rrlf^R ^ 97/2006) 


^ y<blf7Fl ^ 30-11-2006 

RIRT ^3TT 1 

[U ReT-35011/3 : :X)2 -3TR (RR)] 
RR, R$. ^37 3#PRRT 

New Delhi, the 30th November, 2006 

S.O. 4959.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the awa ! (Ref. No. 97/2006) 
of the Central Government Industrial 3 nbunal-cum-Labour 
Court, Emakulam now as shown in ;he Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Cochin Port Trust and their workman 
which was received by the Central Government on 
30-11-2006. 

(No. L-35011/3/2002-IR (M)] 
N. S. BORA, Desk Officer 
ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTTRIAL 
TRJBUNAJ -CUM-IA1K )UR COURT, ERNAKULAM 

Present: Shri P. L. Norbert, B.A., L.L.B., Presiding Officer 

(Wednesday the 8th day of November, 2006/ 

17th Kartika, 1928) 

I.D. 97/2006 

(I.D. 19/2002 of Labour Court, Emakulam) 


Workman/Union 

: The General Secretary, 

Cochin Port Staff Association, 
W/Island 

Kochi-682 009. 

Adv. Shri S. Srcekumar 

Management 

: The Chairman, 

Cochin Port Trust, 

W/Island 

Kochi-682003. 

Adv. M/s Menon & Pai. 


AWARD 


1. This is a reference made by the Central Government 
under Section 10 (1) of the Industrial Disputes Act, 1947 
for adjudication. The reference is:— 

“Whether the management of Cochin Port Trust is 
justified in not paying the Overtime Wages to the 
Class-III and IV employees of the Cochin Port Trust 
in accordance with the Memorandum of Settlement 
dated 2-8-2000 and the prevailing rules on Time 
Wages and restricting the payment of overtime to 
25% of monthly emoluments from 1-1-1998 to 
3-11-2000? If. not, to what relief the concerned 
workman are entitled?” 

2. The 1 acts in brief are as follows: 

The union is claiming full wages for the overtime 
work from 1-1-1998 onwards. According to the union there 
was a settlement between five Major Ports of India and 
union of workers on 2-8-2000. The settlement was given 
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retrospective effect iXJtkx JL y from 1-1-1997 and effectively 


from 1 -1-1998. Howevet >! k. management, disregarding the 
terms of settlement, restricted overtime allowance to 25% 
from 1-1-1998 to 4-11-2000. After many rounds of 
discussions on the point of overtime payment between 
management and union before Regional Labour 
Commissioner (Central), Emakulam, there was an 
understanding between the parties to pay and receive O.T. 
allowance in full from '-11-2000. With regard to O.T. 
allowance for the period from 1-1-1998 to 3-11-2000 the 
parties could not reach a settlement and hence a failure 
report was sent by rSI .C(C) to the Government. Hence this 
reference. 

3. According to »> taw 'foment there was a 
..etiicmcnt before the e.officer RLC (C) on 
25 3-2002 la which it was dodiai U»at frill O.T. allowance 
wd' be paid from 4-11 2000onwards. Having arrived at a 
settlement which was signed by the parties it was not proper 
for RLC(C) to send a failure report to Government. The 
union had not pressed for their original demand for payment 
offuilO.T. allowance from 1-1-1998 to4-11-2000 in the light 
of the aforementioned settlement. Thus the dispute stands 
settled before the conciliation officer. In view of the Bipartite 
Settlement dated 2-8-2000between the Major Ports in India 
and All India Federation of Employees the management 
had agreed to pay full O.T. allowance. Based on that, the 
Cochin Port Trust had issued an executive order on 
4-11 -2000, removing the restriction limiting O.T. to 25% of 
salary. Thereafter the employees are getting O.T. allowance 
in full without any ceiling. But it does not mean that the 
employees can reopen those cases which stood settled for 

period of 7 years prior to 2000. At any rate there was a 
conciliation settlement in 2002 and no dispute subsists for 
Adjudication. 

4. In the light of the above pleadings the only point 
that arises for consideration is: 

‘ Whether the workers are can .led to get O.T. 
allowance in full ithout any ceiling?” 

The evidence consists of the documentary evidence 
of Exts. W1 to 10 on the sick of union and Ext. Ml on the 
side of management. 

5. The Point: 

Ext. M1 is a Settlement be w een management of Major 
>ds in India and All India Federation of Employees signed 
on 2-8-2000. As per para 5 of the Settlement it has been 
gn en effect notionally from 1-1-1997 and effectively from 
1 • i -1998. The Settlement is to be in force till 31-12-2006. 
Paragraph 19 of the Settlement relates to O.T. allowance. It 

“If any employee is a.iked by the management to 
work beyond prescribed working hours, O.T. 
allowance will be paid as pe r relevant laws governing 
the payment of this all 3wance and full payment will 
not be denied.” 

in view of para 5 of the Settlei Beni ?hc provision with regard 
to O.T. allowance takes effect from 1-1-1998. However the 
management issued a Circular cm 28-11 -2000 stating that in 


partial modification of the Circular dated4-11-2000 all Class 
III & IV employees would be allowed O.T. allowance 
without specifying anything about the amount of allowance 
that the Port Trust intends to pay. Ext. W10 is the copy of 
Circular, dt. 28-11-2000 Ext. W9 is the Circular dated 
4-11-2000. One of the clauses in that Circular reads:— 

“ Whenever the extent of O.T. allowance exceeds 
25% of the emoluments due to operational 
requirements the Heads of Departments concerned 
should obtain specific sanction of the Chairman for 
payment of overtime allowance in excess of 25% of 
the emoluments.” 

That means even after Ext. Ml Memorandum of Settlement 
and despite paragraph 19 with regard to O T. allowance 
without restriction, the Cochin Port Trust by an 
administrative order limited payment of O.T. allowance to 
25% of the emoluments of an employee. The union of Cochin 
Port Trust by Ext. W1 letter dated 20-11-2001 complained 
toRLC(C), Emakulam about violation of terns of settlement. 
There was a discussion between the parties before RLC(C). 
Ext. W3 is the minutes of the discussion held on 25-3-2002. 
The third paragraph of the minutes reveals that the 
management had agreed to pay O.T. allowance in full from 
4-11-2000onwards, but did not agree to pay the same from 
1-1-1998. However the union insisted for O.T. payment 
1 1-1998 cm wards even tit ougb they were willing to receive 
O-T- allowance in full from 4-11-2000 without conceding 
their cI-xtl Hence the RLC(C) submitted a failure report to 
the Government. Ext. W3 minutes is signed by parties. At 
the same time that part of the claim that was agreed was 
reduced into a settlement and signed by the parties in the 
presence of RLC(C) on 25-3-2002 itself and it is Ext.W2. 
Therefore the contention of the management that the 
dispute was fully settled before RLC(C) and nothing more 
remained in order to raise an industrial di spute u/s-10(1 )(d) 
of I.D. Act, cannot be countenanced. Even in 2002, by Ext. 
W2 Circular, the Cochin Port Trust had restricted O.T. 
payment by clause 6 of the Circular. This is against Ext. Ml 
Settlement arrived at between Major Ports in India and All 
India Federation of Employees (para 19), As per that clause 
the management is bound to pay O.T. allowance in 
accordance with relevant laws. Besides, any restriction or 
ceiling on overtime allowance is against S-59 of Factories 
Act. Section 59(1) reads: 

“where a worker works in a factory for more than 9 
hours in any day or for more than 48 hours in any 
week he shall in respect of overtime work be entitled 
to wages at the rate of twice his ordinary rate of 
wages.” 

Thus any restriction on O.T. allowance is against the 
provision of Factories Act and Clause 19 of Ext. M! 
Settlement between parties. I have already mentioned that 
there was no final settlement of the dispute regarding O.T. 
allowance before RLC (C), but it was only partly settled. 
Even if for the sake of argument it is admitted that there 
was a final settlement to pay O.T. wages in full only from 
4-11-2000 onwards still it is against Ext Ml Settlement and 
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Factories Act. There cannot be any such settlement against 
the provisions of statute. Since the 2000 Settlement (Ext. 
Ml) takes effect from 1-1-1998 and since the Port Trust has 
no case that all workers who had done O.T. work from 
1-1-998 to 4-11-2000 were paid at the rate of twice their 
ordinary rate of wages, they are bound to make payment in 
accordance with law and in accordance with the terms of 
settlement referred supra. The restriction imposed is illegal 
and improper. The point is answered accordingly. 

6. In the result, an award is passed finding that the 
action of the management in restricting O.T. allowance to 
25% of emoluments of an employee for the period from 
1 -1 -1998 to 3-11-2000 is illegal and cannot be justified and 
the workers who have done O. T. work during the said 
period are entitled to get full wages (twice the ordinary 
rate) for O.T. work. However there is no order as to cost. 
The award will take effect one month after its publication in 
the official Gazette. 

(Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 8th 
day of November, 2006). 

P. L. NORBERT, Presiding Officer 

APPENDIX 

Witness for the Union : NiL 

Witness for the Management: Nil 

Exhibits for the Union: 

Wl—Photostat copy of letter dated 20-11-2001 from union 
toRLC(C). 

W2—Photostat copy of Memorandum of Settlement dated 
25-3-2002. 

W3—Photostat copy of minutes of the discussion held on 

25- 3-2006 before RLC(C). 

W4 - Photostat copy of letter dated 18-4-2002 from union 
toRLQC). 

W5—Photostat copy of Circular No. A8/158/OT/99 dated 

26- 4-2002 issued by Cochin Port Trust. 

W6—Photostat copy of letter dated 10-5-2002 issued by 
RLC(C) to the Chairman, Cochin Port Trust. 

W7—Photostat copy of letter dated 16-5-2002 from union 
loRLC(Q. 

W8—Photostat copy of letter No. 8(2)/2002-B-l dated 
30-5-2002 i ssued by RLC(C) to the Chairman, Cochin Port 
Trust. 

W9—Photostat copy of Circular No. A8/158/OT/99/S dated 
4-11-2000 issued by Cochin Port Trust 
W10—Photostat copy of Circular No. A8/158/OT/99/S 
dated 29-11 -2000 issued by Cochin Port Trust. 

Exhihits for the Management: 

M1—Memorandum of Settlement dated 2-8-2000 between 
Major Ports in India and All India Federation of Employees. 

felt, 30 2006 

^T.3IT. 4960.—sfteftPra? P<MK aflfafWT, 1947 ( 1947 
14) ^ mi 17 FtFFTT ^ 
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TFI* Rrt. «tVl, 

New Delhi, the 30th November, 2006 

S.O. 4960.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. Misc. 
Appl./01/2002) of the Central Government Industrial 
Tribunal-cum-I^ibour Court, Nagpur now as shown in the 
Annexure in the Industrial Dispute between the 
employers in relation to the management of Central Ware 
House Corp. and their workman which was received by 
the Central Government on 30-11-2006. 

[No. L-42011/1/2001-IR (M)] 
N. S. BORA, Desk Officer 

ANNEXURE 

BEFORE SHRI A.N.YADAV, PRESIDING OFFICER, 

CGIT-CUM-LABOUR COURT, NAGPUR. 

Case No. Misc. AppU0l/2OO2 Date 02-11-2006 

Shri S.S. Sharma 
through General Secretary, 

CWC Workers Union, 

M.P., Raipur. 

Versus 

The Regional Manager & 1 other.Non Applicants 

AWARD 

This is an application for setting aside the award 
passed by CGIT, Nagpur in reference No. 58/2001 on 
8-1-2002. It is the contention of the applicant that the 
advocate of the petitioner on 08-01-2002 appeared before 
the Tribunal at about 1.00 p.m. Because he was misguided 
by the General Secretary about the venue of the Tribunal. 
By the time the Tribunal had even passed the award rejecting 
his contentions and directing that the action of the 
management directing the applicant to apply for Earned 
Leave was just and proper. Thus according to him it was 
dismissed exparte without hearing him and he applied for 
restoration of it. 

I have gone through the records. It appears that the 
application for restoration was filed on 21 -02-2002 which 
itself indicates that he must not have attended the Court 
on the day on which the award has been passed i.e. 
08-01-2002. Obviously the reasons for attending late as 
misguidance of union representative seems to be 
unacceptable. Whatever it may be, nobody is appearing 
either on behalf of the petitioner or behalf of the 
management right from 15-05-2004. This itself indicates that 
the parties particularly the petitioner is not interested in 
proceeding with the Misc. Application. Hence this is 
disposed of for default of the applicant. Thus the award- 
A. N. YADAV, Presiding Officer 





10668 


THE GAZETTE OF INDIA: DECEMBER 23,2006/PAUSA 2,1928 


[Part II— Sec. 3(ii)] 


M 30 2006 

W.3H. 4961,—fro 1947 (1947 

*FT 14) «TRT 17 ^ 3FJOT W«KR RTRT 

4.4+rY <£ arpra 4* PhR^ ^^itPi4> I^k 4i <£hO*i 

TfRFK sf^itPw 3ff*TFRUT /9RT ^TFTIePT U 2, '5^ ^ W 
(RT4 ERs^T <fl<ift^-2/55/2002) Wlftm t, 
30-11-2006 ^ TIM 1T3TT «fl t 

[7T. ^-30011/12/2002-31^ m (TRT)] 
i(H. t(F). <nld, 3lf%lchl'0 

New Delhi, the 30th November, 2006 

S.O. 4961,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CGIT-2/ 
55/2002 ) of the Central Government Industrial Tribunal/ 
Labour Court No. 2, Mumbai now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Bharat Petroleum 
Corporation Ltd. and their workman, which was received 
by the Central Government on 30-11-2006. 

[No. L-3001 l/12/2002-IR(M)] 

N. S. BORA, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2 MUMBAI 

PRESENT 

A. A. LAD, Presiding Officer 

REFRENCE No. CGIT-2/550F2002 

Employers in relation to the Management of Bharat 
Petroleum Corporation Ltd. 

1. The Chairman & Managing Director 
Petroleum Corporation Ltd., 

Bharat Bhavan, Ballard Estate, 

Mumbai 400038. 

2. The General Manager (P & A), 

Bharat Petroleum Corporation Ltd., Mahul 
Refinery, Mumbai 400 074. 

AND 

Their Workmen 

1. The General Secretary, 

Petroleum Employees Union, 

Rasayan Bhavan, Tilak Road, Dadar, 

Mumbai 400014. 


2. The General Secretary, 

Bhartat Petroleum Karamchari Union. 

C/o Anil Surve, Irani Chawl, 24/4, 

Room No.76, D.L. Marg, Kalachowki, 

Mumbai 400033. 

3. The Vice President, 

Petroleum Workman's Union, 

Shramajeevi Avaz, 34, Sewree Cross 
Road, Mumbai 400015. 

4. The President, Maharashtra General 
Kamgar Union, 252, JanataColony, 
Ramnaranjan Narkar Marg,Gharkop art (E), 
Mumbai 400 074. 

5. The General Secretary, 

BPC (Refinery) Employees Union, 

Navfare Niwas, Mahul, Chembur, 

Mumbai 400 074. 

6. The Secretary, 

Bhartiya Kamgar Karmachari Mahasangh, 

5, NivalkarLane, lstflr, Prathana Samaj, 
Goregaon, Mumbai ,400 004. 

7 The General Secretary, 

BPC (Process),Technicians & Analysts' Union, 
G-9, Mahul Sea-Breeze Co-op. Hsg. Sac. Ltd., 
Nahari Colony, Mahul, Mumbai 400 074. 

8. The President, Bhadfc Petroleum Corporation 
Employees' Union (CITU), Kamgar Bhavan, 
Uran-Panvel Main Road, At & Post: Bokadvira, 
Tal. Uran, Disk Raigad 400 702. 


APPEARANCE: 


FOR THE EMPLOYER 

: Mr. R.S. Pai, Advocate. 

FOR THE WORKMEN 


Union No. 1 

: Mr. Umesh Nabar, Adv. 

Union No. 2 

: Mr. Umesh Nabar, Adv. 

Union No. 3 

: Mrs. Gayatri Singh, Adv. 

Union No. 4 

: Ms. K.N. Samant, Adv. 

Ujiion No. 5 

: Mr. I.R. Kulkami, Adv. 

Union No .6. 

: Mr. Jaiprakash Sawant, Adv 

Union No. 7 

: Mrs. Gayatri Singh, Adv. 

Union No. 8 

: Ms. K.N.Samant, Adv. 


Date of reserving Award: 4th August, 2006. 
Date of passing of Award: 12 th October, 2006. 
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AWARD 

The matrix of the facts as culled out from the 
proceedings are as under: 

1. The Government of India, Ministry of Labour by 
its Order. No.L-30011/12/20G2-IR (M) dated 24th July, 
2002 in exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
dispute to this Tribunal for adjudication: 

“Whether the demand of the workmen for Self Lease 
Rent amount at the rate of 40% w .e. f. 1-6-1998 of the 
revised maximum notional Basic Pay in the respective 
grades and maintenance at the rate of 45% of the 
annual lease rent amount is justified? If not, to what 
relief the workmen are entitled ?” 

2. To substantiate the subject matter referred in the 
reference number of Unions, who are supporting the 
subject matter referred* in the reference and claiming to 
direct the 1st Party not to discontinue Self Lease Scheme 
introduced by it for the welfare of the employees working 
there who are the members of the Unions have filed separate 
Statements of Claims. Out of them Petroleum Workmen’s 
Union, which is playing major role in claiming the Self Lease 
Scheme which will hereinafter be called as “SLS” , have 
fil edits Statement of Claim at Exhibit 12 contending that, it 
is a registered Union having major employees of the 1st 
Party as its members. The Company by name Bharat 
Petroleum Corporation Limited, which will hereinafter be 
called by that name Viz. “BPCL/Company”. Parliament 
passed a Bill in 1989 in respect of BPCL which w^s.the 
converted into a Law/Act by which certain benefits were 
extended to the workers of the 1st Party. Under the said 
Act employees were entitled to House Rent Allowances, 
which will be hereinafter called by that name viz. “HRA” 
which was fixed @ 25% from 17-01-1976 to31st December, 
1983 and @30% from 1-1-1984 of the basic salary of each 
employee. As per that HRA became the service conditions 
of the employees and all employees working with the 1st 
Party are entitled to HRA. 

3. It is further contended that, since other similarly 
situated companies in the Petroleum Industry had 
provided certain facilities of residential accommodation 
to its employees, the BPCL also decided to have its own 
residential colony for its employees. Even employees raised 
demand in that regard with intention to have residence 
within the vicinity of the Company and its offices. 
Accordingly Indian Oil Corporation, Hindustan Petroleum 
Corporation provided residential accommodation by 
establishing its special colonies for employees near the 
Company premises. On the basis of that, the employees of 
BPCL also demanded such facilities. Ultimately Manage¬ 
ment agreed to provide such facilities which were over and 
above or similar to the benefits available under the HRA. 


The Management offered a special scheme known as “Self 
Lease Scheme”, and as per that the Managerial staff and 
other similarly situated companies were also enjoying such 
special benefits under the scheme of Self Lease Scheme. 
As per it in case no residential accommodation was provided 
by the company HRA, was offered. Said facilities were 
enjoyed by the Managerial staff of the BPCL and since 
said facilities were not extended to workmen and clerical 
staff of the BPCL and in view of the discrepancy in the 
service conditions in this regard, the management decided 
to extend the said benefits to all workmen including clerical 
staff of the Company. 

4. Accordingly on 22nd September, 1995 Company 
notified a Scheme known as “Self Lease Scheme” wherein 
the employees who owned, occupied and resided in their 
flat/house could lease the same to the Company and in 
turn receive a_monthly rental and yearly maintenance 
charges from the Company. The period of the said lease 
was for a maximum period of ten years. The schedule was 
provided regarding the percentage of rent payable to the 
concerned employee. In the metropolitan areas the rental 
ceiling was 40% of the maximum basic salary. Union has 
annexed at Exhibit “A” copy of the circular in that regard. 
As per the said circular rent was payable on maximum basic 
salary. Moreover, Lease Agreement was for a maximum 
period of ten years. Said circular constitutes an agreement 
between the Company and its employees in respect of Self 
Lease Scheme. The SLS also contains the provision of 
calling upon the employees to submit their application, if 
they wish toavail the SLS. In furtherance of the said circular, 
Company entered into individual agreements with the 
employees. The agreement clearly specifies the period of 
lease and the percentage of rent payable to each employee. 
Union has produced at Annexure B a sample copy of the 
said lease agreement Under the agreement signed between 
the Management and the concerned employee the 
agreement was to remain in subsistence till the date 
specified in each agreement or till the self-occupying 
employee ceased to be an employee of the Company. As 
per that agreement if employee availed for SLS the employee 
would have to forgo the'HRA entitlement. The employees, 
therefore, had an option to avail for SLS or to continue to 
avail of HRA. Out of the total employees 48% availed SLS. 
Those employees who availed for HRA continued to avail 
the said benefits even after the Long Term Settlement. 
Those who availed SLS were required to be extended the 
benefits as mentioned in the Scheme dated 22-9-1995. 
Since SLS was in lieu of HRA, the SLS, therefore, also 
formed a part of service conditions. It is contended that it 
also forms part of LTD dated 25th September, 2001 as can 
be serai from Annexure II to the said LTS. 

5. Under the circular dated 22nd September, 1995 
the employees were to be paid total maintenance expenses 
covering various heads which were to be reimbursed on a 
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self-certification based on the actual subject to a maximum 
of 45% of the_aimual rent. This was to be paid once in a 
year on the 1st of June and employees were eligible to 
carry it forward one year’s maintenance entitlement to the 
next year. The agreement signed between the Management 
and the respective employees also provided for payment 
of maintenance @ 45% as specified in the circular. 

6. As provided in the circular issued by the 
Management referred above, various agreements were 
signed between the Management and the employees. As 
per that Management is supposed to revise the rent and 
maintenance charges after particular gap of period. In that 
premises the Management has no right to unilaterally 
reduce the benefits available to the employees under SLS. 
In the year 1996, the management and all the Unions in the 
Refinery D i vision signed a Long Term Settlement dated 21 st 
May, 1996 for a period 1-1-1992 to 31-12-1996. Under the 
said settlement the wage scales and other benefits were 
revised. Accordingly the rent as provided under SLS was 
modified and revised depending on the revision in_pay 
scales under the L TS dated 21st May,. 1996 and similarly 
the maintenance charges were also revised and paid to 
the employees. But it was with retrospective effect from 
1-1-1992 hence revision in pay scales under the said 
settlement were taken into consideration while calculating 
the rental ceiling under the SLS. This, benefited the 
employees continued to enjoy continuously without any 
break from 1995 onwards. 

7. If is further contended that, in the year 2001, 
Promotion Policy Settlement was signed on 26-11-2001. 
As per that employees were entitled to get increase in SLS 
as well as in maintenance. A fresh L TS was signed with all 
the Unions on 25th September, 2001. The said LTS had an 
open ended provision in respect of the revised pay scales 
under which a notional maximum basic salary was arrived 
at in the L TS. According to Union the rent payable to them 
under STS was @ 40% of notional maximum salary under 
the L TS dated 21 st May, 1996 and thereafter under the LTS 
dated 25-9-2001Since that being a long standing practice 
it was expected.by the Union to continue the same. 
However, by circular dated 14-12-2001 the management 
arbitrarily and unilaterally reduced the percentage of rent 
from 40% to 30% in addition to freezing of maintenance 
charges. The said change was brought into force with 
retrospective effect from 31st December, 19%. The benefits 
accrued to an employee under any beneficial scheme 
cannot be reduced or frozen with retrospective effect as 
happened in the instant case. The benefits under the SLS 
have been extended to the employees from 1995 onwards 
till 14-12-2001 under which the percentage of rent ceiling 
was wrongly and illegally reduced. According to Union 
such a change cannot be effected without giving notice 
and without following due process of law. Management 


arbitrarily cannot decide it without discussions and consent 
of the Union and the employees working there. Besides, 
there cannot be retrospective withdrawal of benefits as 
happened as per circular dated 14-12-2001. Said fact was 
brought to flie notice of the 1 st Party by’ making certain 
correspondence and agitating the point with it. Then the 
matter was referred to Regional Labour Commissioner 
(Center) who was unable to settle the subject matter. So he 
referred the same to the Government of India which in turn 
submitted it here for adjudication as referred above. So it is 
submitted that the decision taken by the 1st Party in 
reducing SLS as well as maintenance as per circular dated 
14-12-2001 be declared illegal and void with directions to 
1st Party to mainta in it. It is also requested that the said 
circular dated 14-12-2001 be quashed and 1st Party be 
directed to pay rent and maintenance which was prevailing 
before the said circular dated 14-12-2001. It is also requested 
that the arrears of rent and maintenance should be paid to 
the employees from 1-1-1997. 

8. Other Unions have made out rather similar type 
of contentions as are taken by above 2nd Party. 2nd Party 
Nos. 3 and 4 made it out its case by filing its State of Claim 
at Exhibit 13, by 2nd Party No.9 by filing Statement of Claim 
at Exhibit 15, by 2nd Party NO.4 at Exhibit 17, by 2nd Party 
No.5 at Exhibit 22, by 2nd Party No.6 at Exhibit 24, by 2nd 
Party No. 7 at Exhibit 25 and by 2nd Party No. 8 at Exhibit 
26.2nd Party Union No.8 also filed documents at Exhibit 27 
and 2nd Party Union 4 filed application to correct 
typographical mistakes in Statement of Claim at Exhibit 28. 

8. The contentions of all these 2nd Parties are 
disputed by the 1st Party by filing separate and exhaustive 
written statements at Exhibits 30 to 36 replying to the 
Statements of Claims of each of the Union by common 
stand that, the benefits extended by the 1st Party in the 
name of SLS cannot be called as service conditions as 
presumed by the Unions in their respective Statements of 
Claims. It is stated that, it was a welfare scheme introduced 
by the 1st Party just to upgrade the status of the employees 
working with it. By introducing SLS in 1995 since it was-a 
purely welfare scheme introduced by the Corporation lor 
the benefit of its employees, the membership of the scheme 
was purely voluntarily. As it was a purely voluntary, it 
cannot become statutory obligation on the 1st Party to 
comply and continue it. Certain employees who owned 
houses and flats are benefited by it and as per that they 
were only entitled to get such a benefit under SLS. To avail 
such a facility employee has to enter into agreement of 
lease with the 1st Party. They must own house/flat. Such 
agreements are reduced in writing individually with each 
employees who have their own houses/flats. It was clearly 
stipulated in the Lease Agreements. The period was 
mentioned in the lease agreements. On the basis of the 
said discretionary powers, the Corporation vide its notice 
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dated 14 th December, 

2001 had announced the upward revision of monthly 
rental effective on and from 1-1-1997 or the date from 
which Union’s members have been extended the said 
SLS. 

9. The aforesaid upward revision in the rental ceiling 
announced vide notice dated 14th December, 2001 entitled 
the monthly rise of approximately Rs. 1385 to Rs. 2285 
depending upon the grade in which the employee is 
employed. The Corporation, therefore, submitted that, such 
a upward revision announced by the Corporation pursuant 
to its’ notice dated 14th December, 2001 is purely voluntary 
and is in consonance with the discretionary powers vested 
in the Corporation. Under the circumstances the said SLS 
or the aforesaid revision announced by the Corporation in 
the rental ceiling in terms of the lease agreement would not 
constitute any change in the service conditions or an 
industrial dispute within the meaning of said expression 
under Section 2(k) of the Industrial Disputes Act, 1947. 
Under the existing SLS benefits thereunder can be availed 
by the employee only in terms of a lease agreement entered 
into between the employee and the Corporation. As the 
said is discretionary. Corporation can make changes in it. It 
is not compulsory and binding on the Corporation to 
continue the same. Since it was a voluntary and 
discretionary Corporation cannot be obliged to continue it 
as expected by the Unions in their respective Statements 
of Claims. Since Management felt it not necessary to 
continue the said scheme, can very well withdrew it and 
accordingly by circular dated 14-12-2001 withdrew it which 
is just and proper and does not required to be disputed by 
the Unions as disputed in this reference. In fact Circular 
dated 14th_December, 2001 cannot be the subject matter of 
the Industrial Disputes as it cannot fall under section 2(k) 
of the Industrial Disputes Act, 1947. All were not getting 
that benefit under the said SLS. So it cannot be called as 
service conditions. When all were not getting the benefit 
of SLS and when it was not a service condition it cannot be 
called a service condition. When it is not the service 
condition, the 1st Party can withdrew it as and when it 
deem fit. Besides, it can be noted that, there was an 
individual agreement between the concerned employees 
and the 1st Party. If at all it was a service condition, then 
why such an individual agreement was expected ? So it is 
submitted that, since it is not a service condition, it does 
not fall under Section 9(a) of the Industrial Disputes Act, 
1947 and as per it does not require to follow its procedure 
treated as a change. Since the Management felt it necessary 
to change it, it decided to change it. So it is submitted that 
(he prayer prayed by the various Unions by filing various 
Statements of Claims contending that the Circular dated 
14th December, 2001 be quashed and order to give benefits 
to the employees with retrospective effect from 1-1-1997, 
does not require to be considered and allowed. 


10. In view of the above pleadings my L<f. 
Predecessor framed the Issues atExhibit 49 which I answer 
as under 

Issues 

1. Does management prove ihat 
Reference is not ^tamable 
under Section 2K Industrial 
Disputes Act as averred in WS 
Para 1 (a) (Exhibit 30)? 

2. Whether the demand of the 
Workmen for Self-lease rent 
amount @ 40% of the revised 
maximum notional basic Pay in 
the respective grades w.e.f. 

1.6.98 in respect of marketing 
division and 1-1-97 so far as 
Refinery Division is justified? 

3. Whether the demand of the 
Workman on maintenance @ 

45% of the Annual Lease Amount 
is justified? 

4. What relief the workmen are 
entitled to? 

REASONS: 

Issues Nos. 1 to 3: 

11. In this reference the decision taken by first party 
regarding SLS introduced by notification dated 22nd 
September, 1995 which was withdrawn by it vide circular 
dated 14th December, 2001 is under the challenge. As per 
SLS i.e. Self Lease Scheme the employees who were having 
their own houses/fiats were getting rent benefit of 40% as 
per their basic and 45% maintenance yearly. Others who 
were not falling undo" that category are getting HRA. Ir 
fact concept was to provide houses. Since Company wa:-; 
unable to provide houses HRA was introduced. Thereafter 
some developments took place and SLS Was introduced t< 
certain employees who are having their own house/fte 
and as per that those are supposed to lease it to the 1: 
Party against which they were getting above benefits. 

12. According to 2nd Party said SLS was introduce 
and as such it became custom and as per that employee 
who had leased their houses/flats are entitled to get the 
rent and maintenance charges as agreed by 1st Party even 
hereinafter. However, by circular dated 14th December, 2001 
I st Party withd rew it and that too with retrospective effect 
from 1-1-1997. According to 2nd Party Union* s 1st Party 
cannot do it and cannot make such a change without taking 
Unions into confidence or without giving notice of change 
under Section) 9(A) of the Industrial Disputes Act, 1947. 
Whereas case of the first Party categorically is that, SLS 
was a welfare schemeintroduced by it, just to benefit the 


Findings 


Yes 


No 


No 


Does not 
arise. 
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employees. Previously all employees were getting House 
Rent Allowance, as 1st Party was unable to provide the 
houses to them. Then this scheme was introduced by which 
employees who owned house/flat were getting 40% and 
45% maintenance on their basic. As Company found it 
was not practicable and feasible to continue it, by circular 
dated 14-12-2001 withdrew it. At the most, by that, the. 
employees who entered into agreement with 1st Party and 
who ow ned house/flat will be deprived of the said scheme 
but they will be entitled for HRA tike others. Since SLS was 
special bcnefits_offered by 1st Party to the particular 
employees w ho owned their house/flat at the most can be 
deprived of it and as such it cannot be called service 
conditions. Besides, it is not giving the benefit to all, so it 
cannot be called as a part of service condition as HRA 
became applicable to them. In case of HRA it is made 
applicable to all irrespective of who owns house/flat. But 
the employees who owns house/flat are only benefited by 
SLS, and since it is the welfare scheme it cannot be called 
as service condition and 1st Party can withdraw it as and 
when it fees it. Besides there was separate agreement with 
each employee who are having their such own flat/house. 
The meaning is that, there w as an agreement between the 
1st Party and such an employee and there were certain 
terms and conditions. So if we read the definition of ‘service 
conditions' and the contents of the SLS by any stretch of 
imagination, it cannot be brought under the definition of 
“service conditions' as it was not beneficial to all employees 
w orking with the l st Party and cannot be called it as service 
conditions. When it cannot be called ‘service conditions’ 
1st Party can.makc changes to it without following due 
process of law and docs not require to follow as expected 
under Section 9(a) of the Industrial Disputes Act, 1947 as it 
is not change in service conditions. 

13. To support that 2nd Party Unions examined 
number of witnesses on their behalf more precisely affidavit 
of Satish. Kumar Nair is filed at Exhibit61, by filing affidavit 
of Shankar Jairam Khiani at Exhibit 63, affidavit of 
Dattaprasanna Goviml Joshi at Exhibit 66, by filing affidavit 
of Pandurang Dharmaji Tikam at Exhibit 69, by filing the 
affidavit of Prakash Haldankar at Exhibit 72, by filing the 
affidavit of Sandeep Ravendra Unkule at Exhibit 74, by 
filing the affidavit of Rajesh BaburaoThakur at Exhibit 78, 
by tiling the affidavit of Sharad V. Magdum at Exhibit 79 
and by filing the affidavit of Pravin J. Sawant at Exhibit 80. 
Said which arc rccountered by the 1st Party by examining 
Ramkrishnan Ramcsh Nair by filing his’ affidavit at Exhibit 
86 who arc cross examined by all the Unions through their 
respective Advocates. The Written submissions were made 
by Union No.4 at Exhibit 92, and by Union No.8 at.Exhibit 
93. They referred to some copies of citations which were 
replied by the 1st Party, through its Advocate, and 
submitted copies of number of citations by filing list at 
Exhibit 95. 


14. As referred above number of witnesses were 
examined by Unions who were cross-examined by 1 st Party 
and those witnesses have admitted that, there were 
individual agreements of each employees who were 
benefited under SLS. It is stated that, the 1st Party has 
given notice to all of them who had entered into agreement 
with 1st Party under SLS and 1st Party succeeded in proving 
that there was individual agreement under SLS by which 
the concerned employees who entered into agreement with 
1st Party were benefited under SLS. It is also admitted by 
the 2nd Party witnesses that. House Rent Allowance is 
available to all employees. It is_also admitted that if SLS is 
removed all those who have entered into agreement under 
SLS will be entitled to get HRA. 

15. In that light if we peruse the contentions of the 
1st Party and that of various Unions, according to me, SLS 
cannot be called as beneficial to all like HRA which is 
benefici al to all. In case of HRA there was no separation or 
specification or condition or qualification to claim it. The 
employees who were working with 1st Party were getting 
HRA on the basis of their basic. Whereas in case of SLS 
employees who owns house/flat are only , entitled to get 
the rent and maintenance as per their basic. If that SLS is 
removed, it is an admitted position that, the employees 
who are covered under SLS are also entitled for HRA. S o 
here question arises, if a particular benefit is given to a 
particular category and if that is removed whether it can be 
called service condition and change in service condition? 

16. To decide that, if we refer to the copies of case 
laws produced by the Union and 1st Party it will help in 
distinguishing what is the ‘service condition’ and what is 
welfare scheme as claimed by 1st Party? The citation 
referred by Union No.5 published in AIR 1975 SC P: 1856 
(Management of Indian Oil Corporation Ltd. vs. Its 
Workmen) observed that voluntary decision of management 
to grant some “Assam compensatory allowance’ which 
was available to the employees working in the Refinery if 
withdrawn, then it becomes the subject matter of change 
as contemplated under Section 9(a) of the Industrial 
Disputes Act, 1947. But here it is to be noted employees 
working in Assam Oil Refineries, all were entitled to get the 
same compensatory allowance. Whereas employees before 
us are getting two types of allowances viz. Employees who 
were not having their own house/flat are getting HRA and 
who owns their house/flat were covered under SLS. In 
case of Management of Indian Oil Corporation Ltd. vs. its 
Workmen 9f the above referred case, that allowance was 
payable to all employees working in Assam Oil Refineries. 
If there is change and if that is withdrawn definitely said 
change will fall u/section of (A) of the Industrial Disputes 
Act, 1947 since it became service condition of workers 
working in Assam. So in my considered view the ratio of, 
above referred case (supra) does not qualify these 
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employees who are covered under SLS and can extract 
said benefit on that ratio as tried to. Another copy of citation 
referred by the same Union published in AIR 1979 SC 52 
(Lilly Kurian vs. Lewina and ors.) tried to distinguish what 
is condition of service and there it is stated that, it includes 
everything from the stage of appointment to the stage of 
the termination of service and even beyond, and relates to 
matters pertaining to disciplinary action. Here before us is 
the subject which does not fall under that definition. Said 
was applicable for all. But here it was beneficiary for some 
group of employees. So that also does not help Union to 
treat this as a service condition to attract the protection 
under Section 9(A) of the Industrial Disputes Act, 1947. 
Another case law referred by the same Union published in 
1994 6 SCC page 548 (Calcutta Electric Supply Corporation 
Ltd. vs Calcutta Electric Supply Workers’ Union and ors.) 
reveals that, withdrawal of medical benefits made available 
is brought under service'conditions and purely fall under 
section 9(A) of the Industrial Disputes Act, 1947. Here in 
that case also said medical benefits was available to all the 
employees irrespective of the fact whether they were of 
sound or weak and sick. There was no distinction to make 
'applicable the medical benefits. Besides it was covered 
under the E.S.I. Act. If such benefits are withdrawn 
definitely it falls under Section 9(A) of the Industrial 
Disputes Act, 1947. But here, before us, is the withdrawal 
of SLS which was purely introduced by 1st Party as a welfare 
scheme and was not beneficial to all as happened in the 
above referred case. Same can be stated regarding the 
citation referred by the same Union published in AIR 1991 
(Delhi) page 25 (M/s. Nibro Limited vs National Insurance 
Company Ltd.). Union No.4 referred to Xerox copy of 
citation published in 1968 II LU page 189 (Santoline 
Fernandez through Margarida’ Gomes) vs Mackinnon 
Mackenzie & Co.) which does not require any different 
comments as that was made applicable as per the Act and 
which was withdrawn, will definitely become the subject 
matter of change as notified under’ Section 9(a) of the 
Industrial Disputes Act, 1947. But here SLS cannot be 
treated as a benefit available under any Act as happened 
in the above referred case (supra). Even citation referred 
by Union No.4 published in 19951 LU page 814 (Calcutta 
Electric Supply Corporation Ltd. vs Calcutta Electric Supply 
Workers’ Union &. Ors.) is based on ESIC scheme which 
was introduced as per ESI Act The benefit, which is in 
dispute in the reference before us is not introduced as per 
any Act. Same type of remarks can be made in respect of 
citation referred by the same Union, published in 2003 III 
CLR page 730 (Rajasthan) (Director, State Farms 
Corporation of India Ltd. vs. Judge, Industrial Tribunal 
and Labour Court) as that was in respect of change of 
service conditions. As in that project allowance was 
available which was applicable to all the employees and a- 
change effected in it by withdrawal of it and will definitely 


affected to all. But change made under the challenge does 
not affect to all as happened in the case which rs before us. 
It affected only to particular employees. 1st Party relied 
upon Xerox copy of citation publisher! in 1970(21) (SC) 
FLR page 350 (Indian Oxygen Ltd. vs Udaynath Singh Ors.) 
where proposal of sale of drums w as introduced and then 
it was withdrawn which was challenged u/section 9(A) of 
the Industrial Disputes Act, 1947 winch is not allowed as 
that was introduced as a welfare sche-rc and was one of 
the part by which employer intended to help the employees 
as happened in our case. Another copy of the citation, 
produced by the 1st Party, published in 2003(2)L.L.N. page 
87 (Steel Plant Employees Union. Salem and Ors. vs. Steel 
Authority of India Ltd. reveals that the Authority by letter 
dated 28th December, 2001 circulated one letter declaring 
policy decision to offer a specified number of company 
constructed houses/fiats to its employees/ex-employees, 
spouses/legal heirs of deceased employees and even to 
employees of other public sector undertakings in Salem 
Steel Township which was then withdrawn. It is observed 
that such a withdrawal cannot be called in violation of 
provisions of Section 9(A) of the Industrial Disputes Act, 
1947 as happened in our case, as SLS was made applicable 
to particular employees and not to all. Another copy of 
citation, relied upon by 1st Party, published in 1991 SCC 
page 4 (Baruni Refinery Pragatisheel Shramik Parishad vs. 
Indian Oil Corporation Ltd.) where question of modification 
in standing order was disputed which was applicable to all. 
But in our case die proposal of withdrawal of SLS was 
affecting to particular area of employees and not affecting 
to all the employees as happened in that case. Even another 
copy of citation referred by Advocate for 1st Party, 
published in 1965II LU page 687 (Bombay Port & Dock 
Employees Union and anr. vs, Meher (M.R.) and anr.) and 
citation published in 2003 2 SCC page 721, definitely 
distinguish what is ‘condition of service’ and in what way 
such a withdrawal attract the provisions of Section 9(a) of 
the Industrial Disputes Act, 1947. 

17. So, if we consider all this, from all angles coupled 
with specific case made out by the 1st Party that since it 
was a welfare scheme and which was a discretionary 
withdrawal of it by die 1st Party does not attract Section 
9(A) of the Industrial Disputes Act, 1947 it does not attract 
Section 9(A) of the Industrial Disputes Act, 1947. When it 
does not,attract Section 9(A) of the Industrial Disputes 
Act, 1947 the 1st Party has right to make such change 
which cannot be the subject matter of tfie Industrial dispute 
and fall under Section 2(k) of the Industrial Disputes Act, 
1947. As a result of that, members of all the 2nd Party's 
Unions are not entitled to get 40% rent and 45% 
maintenance for even which they were getting at the desire 
of die 1st Party, prior to 14th December, 2001. Accordingly 
I answer this issue to that effect. 




10674 


[Part II— Sec. 3(ii)] 


•;HH GAZETTE OF INDIA: DECEMBER 23,2006/PAUSA 2,1928 


ISSUE NO. 4: 

18. When 2nd Party Union failed in showing that, 
SLS scheme withdrawn by 1 st Party does not attract Section 
9(A) of the Industrial Disputes Act, 1947 which is a 
discretionary power of the 1st Party to change it, and 
accordingly it changed it in piy view 1st Party can change 
it as it was a welfare scheme. So in my considered view, 
Unions who are representing workers working with 1st 
Party are not entitled to get any relief. Hence, the order: 

ORDER 

Reference is kejfccte-3 with no order as to its costs. 
Mumbai. 

12thOctober-2006. h- A. LA*>, Presiding Officer 
30 WSR, 2006 

efiT,37T. 4962.—fW 3lfafW7, 1947 (1947 
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30-11-2006 ^yP7T^37T *77 I 

[77. ^-31012/5/2001-37!$ 3TT7 (T*7)] 
T^T. ^77- «lUl, 37f^HiRl 
New r>Un, th> 30til November, 2006 

S.O. 4962.-—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishe r the award (Ref. No. 2/14/ 
2002 ) of the Central Government Industrial Tribunal / 
Labour Court No. 2 Mumbai now as shown in the Anncxure 
in die Industrial Dispute between the eaoplof&ivin relation 
to the management of Mumbai Pok Tsf&s? srtd their 
workman which was received by the Central Govemraert 
fjn 30-11-2006. 

jNo. L31012/5/2001-IR (M)] 
N. S. BORA, Desk Officer 
ANNEXURE 

BEFORE THE CENTRA!, GOVERNMENT 
INDUSTRIAL TRIBUNAL No.2, AT MUMBAI 

Present A. A. LAD, Presiding Officer 

Reference No.CGIT-2/14of2002. 

Employers in relation to the Management of 
MUMBAI PORT TRUST 

The Chairman, 

? mbai Port Trust 
5.. 3- .Road, Ballard Estate 
Maanbai 400038 


AND 

THEIR WORKMEN 

Shri Govind Mahadeo Go wan 
At & Post Rangaon 
Tel. Vasai 
Distt Thane. 

AFTEARANCE: 

FOR THE EMPLOYER : Mr. Umesh Nabar, 

Advocate 

FOR THE WORKMEN : Absent 

Date of passing of Award: 13th September, 2006. 

AWARD 

1. The Government of India, Ministry of Labour by 
its Order NoL-31012/5/2(XMR(M) dated 10th January, 2002 
in exercise of the powers conferred by clause (d) of sub 
section( 1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
dispute to this Tribunal for adjudication: 

“Whether the action of the management in 
terminating the services of Shri Govind Mahadev 
Gowari, ex-watchman w.e.f. 3-8-1999 for allegedly 
producing false School Leaving Certificate 
mentioning therein that his caste as “Hindu 
Mahadeo Koli” instead of “Hindu Mangela 
Koli is legal and justified? If not, to what relief he 
is entitled?” 

2. In support of the subject matter referred in the 
reference second party has filed Statement of Claim at 
Ex-7 which was replied by the first party by filing Written 
Statement at Exhibit-8. My Ld. Predecssor framed issues at 
Exhibit-12 on the basis of the pleadings. The reference was 
fixed for recording of evidence on the issues. 

3. However second party did not appear in the 
reference right form 19-12-2002. Notices were sent vide 
Exhibit 10,11,14,15,16, and 17, still it is pertinent to note 
that, second party had not reported in the reference. Noting 
his absence, reference is disposed of by passing following 
order: 

ORDER 

Reference is disposed of for want of prosecution. 
Mumbai dated 13-9-2006 

A. A. LAD, Presiding Officer 

1 ftUML 2006 
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#jftai^~62 srfrr 2003) ^ wftra wt t, ^ 
^TriER^t 1-12-2006 ^,TJM1£3TT *IT t 

[tf. ^1-40011/12/2002-^ 3TR(^t^)] 

fRF, ^p7 3#^nft 

New Delhi, the 1st December, 2006 

S.O. 4963.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CGIT-62 
of 2003 ) of the Central Government Industrial Tribunal- 
cum-Labour Court No. 1, Mumbai now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Telecom Factory and their 
workman which was received by the Central Government 
on 1-12-2006. 

[No. L-40011/12/20Q2-ER (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRA!, GOVERNMENT 
INDUSTRIAL TRIBUNAL NO.l, MUMBAI 

PRESENT: 

JUSTICE GHANSHYAM DASS, Presiding Officer 
REFERENCE NO. CGIT 62 OF 2003 

PARTIES; 

Employers in relation to the management of Telecom 
Factory 

And 

Their workmen. 

APPEARANCES: 

For the Management : Mr. M.B.Anchan, Adv. 

For the workman : Mr. J. P. Sawanf, Adv. 

State : Maharashtra 

Mumbai dated the 21st day of November, 2006. 

AWARD 

1. This is a reference made by the Central Government 
in exercise of its powers under clause (d) of sub section 1 
of Section 10 of the Industrial Disputes Act 1947 (the Act 
for short) vide Government of India, Ministry of Labour, 
New Delhi Order No.L-4001 l/12/2002-lR(DU) dated 
31 -10-2003 The terms of reference given in the schedule 
are as follows: 1 

“Whether the action of the management of 
Telecom Factory, Deonar, Mumbai in 
discontinuing the Transport Allowance w.e.f. 


31-10-2001 to its employees without following any 
legal provisions is legal and justified? If not, to 
what relief the workmen concerned are entitled ? 

2. The statement of claim has been filed by the 
National Federation of Telecom Employees BSNL Union 
(hereinafter referred to as the Union) and has contended 
that it is a Trade Union registered under the Trade Unions 
Act 1926 and is having its Circle Office at Telecom Factory 
Circle, Deonar, Mumbai -400088, It has got its members in 
the establishment of the Chief General Manager of Telecom 
Factory, BSNL, Deonar, Mumbai. It has contended that the 
workmen except the workmen who were provided 
accommodation by the Telecom Factory, Deonar (hereinafter 
referred to as Management) had been availing the benefit 
of subsidised Transport facility. If they desire to commute 
by Departmental Bus Transport from the place ofTransport 
to the different Railway stations and vice versa and 40% of 
the cost incurred for this facility was being recovered from 
the monthly salary of the concerned commuter right from 
the year 1968. The said benefit had become a statutory 
form of employment of the workmen. The said term of 
employment has been settled by way of Settlement including 
the last settlement dt. 1-10-1993. The Management of 
Telecom Factory has been taken over by the BSNL w.e.f 
1 -10-2000 and the services of all the workmen employed in 
telecom factory in Mumbai had been transferred to BSNL 
with all existing terms of employment. The workmen had 
been receiving the Transport allowance w.e.f. 1-8-1997. The 
Management issued a notice of change under Section S|-A 
of the Industrial Dispute Act (hereinafter referred 
to as the Act) dated-9-10-2001 with a corrigendum 
dt. 12-10-2001 in the following terms: 

(i) The payment of Transport Allowances in respect 
of workmen of their Factory who are the commuters 
of the Departmental Bus Transport is stopped from 
the month of October, 2001. Consequently the 
Transport Allowance will not be drawn in the salary 
of October 2001 payable in October, 2001. 

(ii) The over payment made on this account till 
October, 2001 will be recovered from the salary in 
12 monthly installments. 

3. The Trade Union opposed to the aforesaid notice 
with the result the matter was put up for conciliation before 
the Asstt. Labour Commissioner (Central) 1 Mumbai. The 
conciliation proceedings ended in failure. Thereafter, the* 
Management issued a circular dt, 8-5-2002 for 
implementation of the circular dt. 29-9-2001 for which the. 
notice under Section 9-A had been issued by the 
Management. The Union demanded the cancellation of 
the aforesaid circular and issued a notice of strike dt. 
10-5-2002. 
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4. Thereafter, the Asstt. Labour Commissioner-I, 
Mumbai issued the notice dt. 23-5-2002 informing for the 
conciliation proceedings under Section 12 of the Acton 
24-5-2002. However, the Asstt. Labour Commissioner 
concerned disposed of the dispute as otherwise closed. 
The Union approached the Honourable High Court of 
Bombay vide writ petition No. 1156 of 2003 which allowed 
the writ petition vide order dt. 7-10-2003 and passed the 
following order: 

(a) Respondent No. 3 is directed to refer the industrial 
dispute for adjudication to the industrial tribunal 
under the provisions of ID. Act within a period of 
eight weeks from today. 

(b) The industrial tribunal shall decide the industrial 
dispute referred to it as expeditiously as possible. 

(c) The Respondent No. I shall not recover the 
amounts from the workmen who have already 
received the benefits under the impugned circular 
until further orders of the tribunal. 

id) If the workmen succeed before the tribunal they 
would be entitled to get the arrears as per the 
final orders of the tribunal. 

In view of the aforesaid order of the Honourable High Court 
of Bombay the present reference has been made by the 
Government. 

5. The Management has filed the written statement 
anti contended that the statement of claim has been filed 
by National Federation of Telecom Employees, BSNL Union 
which was not a party before the Conciliation Officer. It is 
reported that the five Unions vcz.(i) All India Telecom 
Employees Union, Line Staff and Group D (ii) All India 
Telecom Employees Union Class III (iii) All India P & T 
Industrial Workers’ Union (iv) The P& T Mazdoor Union 
and (v) Telephone Workers’ Union were the Unions before 
the Conciliation Officer. Hence, the present Union has no 
locus standi to contest the reference. It is contended that 
Government of India, Ministry of Finance, Department of 
Expenditure, vide letter No.21(1 )/97/E-iii (B)dt. 3-10-1997 
on the recommendations of the IVthDPC granted payment 
ot Transport allowance of Central Government Employees 
at different rates subject to one of the following terms and 
conditions i.e. the allowance shall not he admissible to 
those employees who have been provided with the facility 
of Government transport. It is contended that the eligibility 
specified for grant of Transport allowance shows that in 
order to get payment of Transport allowance, the Central 
Govenuncnt employees must fulfill the laid down conditions. 
In this context, the Management felt that the workmen were 
not entitled for payment of Transport allowance. However, 
in order to ascertain the question of admissibility of 
Transport allowance to those employees availing the 


Department Transport facility the Management referred 
the matter to the Department of Telecommunication, New 
Delhi vide letter dt. 27-2-1998. However, pending the final 
decision of the Department of Telecommunication on the 
reference, the Transport allowance was paid to all the 
employees including those employees availing transport 
facility as prescribed under the said O.M. dated 3-10-1997 
with a view to maintain industrial peace. The Government 
of India. Deptt. of Telecommunication, New Delhi issued 
the order dt 10-7-2000 informing the Management that the 
employees of the Telecom Factory availing Transport 
facility provided by the Government are not legible for 
grant of transport allowance and that the payment of 
transport allowance made to those bus commuters be 
stopped and the over payment already made to them be 
recovered. In pursuance to these orders the Management 
issued circular dt. 12-7-2000 to stop payment of Transport 
allowance to bus commuters and to recover the payment 
already made w.e.f. 1-8-1997. The five Unions functioning 
in the factory raised the dispute. Consequently, the 
Management issued notice under Section 9-A of the Act 
dt. 9-10-2001 with a corrigendum dt. 12-10-2001 and 
implemented it w.e.f. 31-10-2001 after following due 
procedure in that respect. The matter was opposed to by 
the five recognized Union before the Conciliation Officer 
concerned. The Conciliation proceedings ended in failure. 
The failure was submitted to the Government vide letter 
dt.23-1-2002. The Government after considering the matter 
passed the order dt. 5-9-2002 holding that there was no 
Industrial dispute. This order was challenged before the 
Honourable High Court of Bombay vide WJP. 1156 of2003. 
The Hon’ble High Court of Bombay set aside the aforesaid 
order dt. 5-9-2002 and directed the Government to refer the 
matter to the Industrial Tribunal Consequently, the matter 
has been referred to this Tribunal. 

6. The Union has filed the rejoinder and has reiterated 
its stand. 

7. The parties filed the document on record which 
are not in dispute. The First party filed the affidavit of 
I.A.G. Kamble in lieu of his examination in chief. He has 
been cross-examined by the learned counsel for the 
Management. The Management filed the affidavit of 
Shri. V, Narayanan, Asstt. General Manager Technical 
Officer (GM) in lieu of examination in chief. He has been 
cross-examined by the Management counsel for the Union. 

8. I have heard the learned counsel for the parties 
and gone through the record. I have also gone through the 
written submissions filed by the learned counsel for the 
parties. 

9. The first objection taken up by the Management 
to the effect that the Union has no locus standi to raise the 
dispute has got no merits at all in view of the statement 
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made by Mr. Kamble who has clarified the position that 
National Federation of Telecom Employees BSNL Union 
came into existence in 2004 and prior to that it was All India 
Telegraph Employees Union. Since NFT was not there it 
was not a party to the Conciliation proceedings. In fact, 
the dispute is contested by three Unions namely; All India 
Telegraph Employees Union Class-Ill, All India Telegraph 
Employees Union Gr. D and Line Staff and Bombay Tele 
Workers Union. The NFT was a party before the 
Honourable High Court of Bombay. Nothing has been 
shown by the Management to dislodge the locus standi of 
the NFT. Contrary to it, the Management witness admitted 
that NFT was a Union recognized by the Management and 
the recognition of earlier Five Unions came to an end. 

10. Two points are to be considered in this reference. 
Firstly, as to whether the Management has rightly 
discontinued the payment of Transport allowance after 
following due procedure under Section 9-A of the Act and 
secondly, as to whether the Management is entitled to 
recover the payment towards. Transport allowance made 
to the workmen from 1 -8-1997. 

11. It is clear on record that due procedure as provided 
under provisions of the Act has been followed by the 
Management by issuing proper notice under Section 9-A 
of the Act. There can’t be any dispute of the fact that the 
facility given to the workmen for Transport allowance has 
become a term of condition of service in view of the 
acceptance of it by the Management since long and lastly 
accepting it in the settlement. This being the legal position 
the Management itself thought it proper to resolve the 
dispute by issuing a Notice of change under Section 9-A 
of the”Act. A notice has accordingly been issued and it 
has been given effect to w.e.f. 31-10-12001. About the 
justification of the discontinuance of the Transport 
allowance even after issue of a notice under Section 9-A of 
the Act it can be very well said that the Management is 
justified in discontinuing the Transport allowance in view 
of the directions of the Government and more so for a solid 
reason that the question of payment of Transport 
Allowance to the workmen who are availing subsidized 
transport facilities does not arise. It is ridiculous that the 
workmen who are availing subsidized transport facilities 
are being given the transport allowance under the cover of 
the letter dt 3-10-1997. The Management realized its mistake 
in this respect and sought clarification from the Government 
of India. The clarification is already available on record 
and it has been decided that the Telecom factory must 
stop the paymeniof Transport Allowance and recover the 
over payment. 

12. In this view of the matter I find that the stoppage 
of Transport allowance w.e. f. 31-10-1997 has been rightly 
made after following due procedure under the Act by issuing 
a proper notice under Section 9-A of the Act. 


13. Now the question which has to be kept in mind is 
as to whether the recovery of payment of Transport 
Allowance can be made from the work m en and the effect of 
the issuance of the Notice under Section 9-A of the Act 
can be made retrospective. I feel that the facility given to 
the workmen can be very well withdrawn by issuing a 
Notice of Change under Section 9-A of the Act but this 
Notice cannot be given effect with retrospectively. The 
Management has not filed any law to show that the Notice 
under Section 9-A of the Act can be given effect to 
retrospectively. I feel that the Honourable High Court of 
Bombay while deciding the Writ Petition No. 1156 of 2003 
visualized this position and directed the Management not 
to recover the amount already paid to the workmen and 
ordered for payment of arrears if they are held entitled 
under the Industrial Dispute Act. Since a proper notice 
under Section 9-A of the Act has been issued and there is 
a justification for a stoppage of Transport allowance, the 
Management has rightly stopped the payment of Transport 
allowance but it has no right under the law to recover the 
payments already made to the workmen towards that count 
for the obvious reason the payments were not made for 
any fault of the workmen and notice under Section 9-A of 
the Act cannot be implemented with a retrospective effect. 

14. In view of what has been discussed above, I 
conclude that the action of the Management of Telecom 
Factory, Deonar, Mumbai in discontinuing the Transport 
allowance w.e.f. 31-10-2001 to its employee is legal and 
justified but it has no right to recover the payment made 
towards Transport allowance prior to 31 -10-2001. 

Justice GHANSHYAM DASS, Presiding Officer 

1 fcuwu, 2006 

4964.—aiteflPFF SlMWJ, 1947 < 1947 
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[R T^T-4201 l/63/1999-3flf m ] 

Rh?, 

New Delhi, the 1st December, 2006 

S.O. 4964. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CGIT-2/ 
36 of2002) of the Central Government Industrial Tribunal - 
cum-Labour Court No. II, Mumbai as shown in the 
Aimexure in the Industrial Dispute between the employers 
in relation to the management of Rashtriya Chemicals and 
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Fertilizers Limited and their workman, which was received 
by the Central Government on 1-12-2006. 

[No. L42011/63/1999-IR (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXUKE 

BEFORE THE CENTRAL GO\TsRNMENT 
INDUSTRIAL TRIBUNAL NO. 2,MUMBAJ 

PRESENT : A.A. LAD, Preiding Officer 
Refeerence No. CGIT-2/36 of2002 
Employers in relation to the Management of 
RASHTRIYACHEMICALS & FERTILIZERS LTD. 

The Executive Director, 

Rashtriya Chemicals & Fertilizers Ltd.. 

Priyadarshini Building, Sion, 

Mumbai 400022. 

AND 

Their Workmen i 

The General Secretary, 

RCF Employees' Union, 

Tel. Rasayan Bhavan, TilakRoad, 

Dadar, Mumbai-400014. 

APPEARANCE: 

For the Employer: Mr. R. S. Pai, 

I/b. M/s. M.S. Bodhanwalla & 
Co., Advocates 

For the Workmen: Mr. A. S. Peerzada, Advocate 

Date of passing of Award: 9th November, 2006 

AWARD PART-n 

The matrix of the facts as culled out from the 
proceedings are as mider : 

2. The Government of India, Ministry of Labour by 
its Order No. L-4201 l/63/99-IR(DU) dated 17th April, 2002 
in exercise of the powers conferred by clause (d) of sub¬ 
section/1) of Section 10 of the Industrial Disputes Act, 
1947 have referred the following dispute to this Tribunal 
for adjudication: 

“Whether the action of the Management of Rashtriya 
Chemicals & Fertilizers Ltd., Trombay Unit, Mumbai by 
making five days to six days a week and change in working 
hours is justified? If not, what relief the workmen are entitled 

to?” 

To support the subject matter in the reference, 2nd 
Party filed the Statement of Claim at Exhibit 8 which was 
disputed by the 1st Party by filing reply at Exhibit 9 where 
contention of maintainability of reference in this Tribunal 
was seriously taken up. On the basis of that Issues were 
framed by my Ld. Predecessor at Exhibit 14 treating the 
issue of maintainability of the reference as a preliminary 
issue. Said was decided by my Ld Predecessor by passing 


Part I Award dated 11-8-2003 where my Ld, Predecessor 
observed reference is maintainable and directed parties to 
lead evidence on other Issues. 

3. The said order was challenged by 1st Party by 
filing Writ Petition No. 2338 of 2003. Said was decided on 
18th August, 2006 observing Central Government is not an 
appropriate Government but State Government and directed 
State Government to make a reference to the State Tribunal 
within 2 weeks from the said order and after making 
reference by the State Government, this Tribunal was 
directed to send records and proceedings of this reference 
to the State Tribunal within one week from the said 
reference. 

4. Sending records and proceedings of this reference 
to State Tribunal was opposed by the 1st Party by filing 
Exhibit 40 whereas 2nd Party by application at Exhibit 41 
requested to send records and proceedings of this reference 
to the State Tribunal as per the order of the Hon’ble High 
Court. 

5. After hearing both, order is passed on Exhibits 40 
and 41 and record and proceedings of this reference are 
ordered to be remitted to the State Tribunal directing 
Secretary of this Court to place it before Registrar, Industrial 
Court at Bandra, to place the said records and proceedings 
to the Court of Mr. N.M. Gosavi, Member, Industrial 
Tribunal, Bandra. 

Order 

In view of the order passed on Exhibits 40 and 41 

reference is disposed off in this Court. 

Mumbai, 

9th November, 2006. A. A. LAD , Presiding Officer 

ANNEXUKE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. II, AT MUMBAI 

Reference No. CGIT-2/36 of2002 
Rashtriya Chemicals & Fertilizers Ltd. ... First Party 
AND 

RCF Workmen Union ... Second Party 

MAY IT PLEASE THIS HON’BLE COURT 
The First Party abovenamed say and submit as mider : 

1. That the First Party abovenamed had earlier raised 
preliminary objections regarding maintainability of the 
reference before this Hon’ble Court on the following 
grounds : 

(i) That for First Part y the appropriate Government 
as per SAIL Judgment of the Hon’ble Supreme 
Court is State Government and not the Central 
Government. 

(ii) That the Second Party abovenamed had filed 
Complaint (ULP) under MRTU & PULP Act on 
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the same issue and the same issue cannot be 
adjudicated in two forums as per Section 59 of 
MRTU& PULP Act. 

2. This Hon’ble Court had rejected the above 
objections of the First Party vide Part-I Award dated 
11 -8-2003 and held that the reference is maintainable. 

3. The First Party had challenged the above 
Part-I Award and filed a Writ Petition No. 2338 of 2003 
before Bombay High Court. 

4. Now the Hon’ble High Court has allowed Writ 
Petition No. 2338 of2003 of First Party vide judgment dated 
18-8-2006. The Copy of the said judgment is enclosed at 
Annexure-A. 

5. In the said Judgment dated 18-9-2006 Hon’ble 
High Court has mentioned that “By consent of the parties 
hereto, there shall be a direction that the Central 
Government Industrial Tribunal shall within one week of 
the order of Reference transfer the records and proceedings 
in the pending Reference to the Industrial Tribunal to which 
a reference would be made by the State Government”. 

6. As per the said order of the Hon’ble High Court, 
the transfer of the records and proceeding can be done by 
consent of the parties, the First Party hereby does not 
agree for transferring the records and proceeding to State 
Government Industrial Tribunal as the trial of entire 
reference is to be held afresh by State Government Industrial 
Tribunal. 

In view of above. This Hon’ble Court may please set 
aside the Order dated 22-7-2004 and any other 
orders passed by this Hon’ble Court in the abovenamed 
Reference and close the abovenamed Reference and do 
not transfer the records and proceeding to State 
Government Industrial Tribunal. 

Mumbai, 

Dated: 21-9-2006. 

Advocates for the First Party 

First Party 

SUDHIR PARKHI, Dy. General Manager 
(Pers & IR) Corp. 

ANNEXURE‘A’ 

IN THE HIGH COURTOFJUDICATURE AT BOMBAY 
ORDINARY ORIGINAL CIVIL JURISDICTION 
Writ Petition No. 2338 of 2003 

Rashtriya Chemicals & Fertilizers Ltd., aGovememnt 
of India undertaking, duly incorporated under the 
Companies Act, 1956, having its registered office at 
Priyadarshini, Eastern Express Highway, Sion, Mumbai- 
400022 ...Petitoner 

Vs. 

1. RCE Employee’s Union, a Trade Union, registered 
under the Trade Unions Act 1926 and also a recognized 


Union under the provisions of Maharashtra Recognition 
of Trade Unions & Prevention of Unfair Labour Practices 
Act, 1971 having its registered office at Tel Rasayan 
B ha wan, TilakRoadDadar, Mumbai-400014. 

2. Shri S.N. Saundankar, Presiding Officer, Central 
Government Industrial Tribunal No. 2, having his Court at 
1st floor, Shram Raksha Bhavan, Shiv Srushti Opp. 
‘Priyadarshini’, Off. Eastern Express Highway, Sion, 
Mumbai-400022. 

3. State of Maharashtra ...Respondents 

Mr. J.P. Cama, Sr. Advocate withR.S. Pai, Advocate, 
i/b M.S. Bodhanwalla & Co., for the Petitioner. 

Mr. A.V. Bukhari, Advocate i/b A.S. Peerzada for the 
Respondents Nos. 1 & 2. 

Mr. P.M. Mokashi, AGP for Respondent No. 3. 

Coram: Dr. D. Y. Chandrachud, J. 

Date: August 18,2006 
ORAL JUDGMENT 

This proceeding under Article 226 of the Constitution 
of India, has arisen out of an award of the Central 
Government Industrial Tribunal. The Tribunal rejected an 
Application filed by the Management, questioning the 
maintainability of a Reference under Section 10 of the 
Industrial Disputes Act, 1947. The ground taken in the 
application was that the appropriate Government under 
Section 2(a) is not the Central Government (which made 
the reference), but the State Government. 

2. The controversy in the present case involves the 
question as to whether the Central Government is the 
appropriate Government, under Sec. 2(a) of the Industrial 
Disputes Act, 1947, in relation to Rashtriya Chemicals and 
Fertilizers Ltd. The Company is the petitioner before the 
Court and has submitted that the appropriate Government 
in its case under Sec. 2(a) is not the Central Government, 
but the State Government and that consequently, the 
Central Government Industrial Tribunal was in error in 
rejecting its application, questioning the maintainability of 
the Reference made to the Tribunal by the Central 
Government. 

3. The dispute between the Petitioner and the First 
Respondent relates to the number of days that will 
constitute a working week in the establishments of the 
Petitioner atTrombay and Thai in the State of Maharashtra. 
Initially, a settlement was entered into on 23rd August, 
1985 and 17th February 1987, by which the management 
agreed to a working week of five days in respect of the 
units to which those settlements related. The Management 
issued‘a notice of change on 30th June, 1988 under Sec. 9A 
of the Industrial Disputes Act, 1947, proposing to re¬ 
introduce a six day working \Veek. Proceedings took place 
in conciliation. The Ministry of Labour of the Government 
of India, by its letter dated 31st January, 2001 refused to 
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make a Reference to adjudication. The first Respondent 
challenged the decision of the State Government, in 
proceedings under Ancle 226 of the Constitution of India, 
before this Court. A Division Bench of this Court by its 
judgment dated 28th June, 2001, held that the Central 
Government was not justified in entering upon the merits 
of the dispute, and accordingly quashed and set aside the 
decision of the Central Government, declining.to make a 
Reference. The Union of India, which was impleaded as 
the First Respondent was directed to refer the dispute 
raised by the Petitioner Union to the Industrial Tribunal 
under Sec. 10(1) of the Industrial Disputes Act, 1947. The 
Division Bench, however, declined to stay the notice of 
change that was issued by the Petitioner and an ad-interim 
stay granted during the pendency of the pertition was 
vacated. In compliance of the order of this Court, the 
Central Government made a Reference under Section 10, 
on 22nd April, 2002. 

4. The petitioner raised a preliminary objection to 
the maintainability of the Reference on 29th August, 2002, 
inter alia on the ground that in view of the judgment of the 
Supreme Court in Steel Authority of India Vs. National 
Union Water Front Workers, (2001 III CLR 349), the 
Appropriate Government in respect of the Petitioner would 
not be the Central Government but the State Government. 
The Industrial Tribunal dismissed the Application, holding 
that the Petitioner is a Government of India undertaking, 
over which the Central Government exercises full control. 
The Industrial Tribunal relied upon the decision of the 
Supreme .Court in —Hindustan Aeronautics Ltd. Vs. 
Hindustan Aero Canteen K. Singh [2002(95) FLR1178] in 
support of its conclusion that it was the Central Government 
which was the appropriate Government Consequently, the 
Application was dismissed. The award passed by the 
Industrial Tribunal is challenged under Article 226 of the 
Constitution of India. 

5. The central point in the present proceeding, upon 
which the outcome of the case will turn relates to the 
construction of the provisions of Section 2(a) of the 
Industrial Disputes Act, 1947. The power to make a 
Reference under Sec. 10(1) is conferred upon the 
Appropriate Government and therefore, the meaning that 
is to be ascribed to that expression will depend upon the 
interpretation of Section 2(a). Section 2(a)(i) inter alia 
provides that the Central Government is the appropriate 
Government in relation to an industrial dispute concerning 
industries carried on by or under the authority of the Central 
Government. Thereafter, a large number of industries have 
been specifically mentioned by name. In relation to any 
other industrial dispute, it is the State Government which 
is the appropriate Government. The question that arises 
for consideration before this court is whether the Petitioner 
is, within the meaning of Sec. 2(a)(i), any industry carried 
on by or under the authority of the Central Government. If 
it is, the Appropriate Government, would be the Central 


Government. It is not, the Appro p riate Government would 
be the State Government. 

6. The provisions of Sec. 2(a)(i) came up for 
consideration before the Supreme Court in Heavy 
Engineering Mazdoor Union Vs. State of Bihar & Ors. 
[1969(i) Supreme Court Cases 765]. The Corporation before 
the Supreme Court in that case, was a company incorporated 
under the Companies Act 1956 and the share capital was 
contributed and registered in the name of the Central 
Government. The Memorandum of Association and 
Articles of Association conferred large powers on the 
Central Government, including the power to give directions 
in regard to the functioning of the company. The wages 
and salaries were determined in accordance with the 
directions of the Central Government The Directors were 
appointed by the President of India, the State of Bihar 
referred an industrial dispute, on the question as to the 
number of holidays in a month to the Industrial Tribunal 
for adjudication. One of the Unions questioned the validity 
of the Reference on the ground that the Appropriate 
Government to make the Reference was the Central 
Government and not the State Government The Supreme 
Court held that it was undisputed that the Corporation was 
a Company incorporated under the Companies Act, 1956 
and it was the Company which carried on the 
undertaking .Hence, the undertaking was not carried on 
directly by the Central Government or by one of its 
departments as in the case of the Post and Telegraphs or 
Railways. The industry was, therefore, not carried on by 
the Central Government. The issue, that however, arose 
before die Supreme Court was whether the industry was 
carried on under the authority of the Central Government. 
Rejecting the contention that the Heavy Engineering 
Corporation was an industry carried on under the authority 
of the Central Government, the Supreme Court held that 
the company derived its powers and functions by virtue of 
its Memorandum and Articles of Association. The mrer 
fact that the entire share capital of the Company was 
contributed by the Central Government did not make any 
difference to the position. The Supreme Court held as 
follows: 

“A person is said to be authorised or to have an 
authority when he is in such a position that he can 
act in a certain manner without incurring liability, to 
which he would be exposed but for the authority, or, 
so as to produce the same effect as if the person 
granting die authority had for himself done the act. 
The word “under the authority” mean pursuant to 
the authority, such as where an agent or servant 
acts under or pursuant to the authority, of his 
principal or master. Can the respondent-company, 
therefore, be said to be carrying on its business 
pursuant to the authority of the Central Government? 
That obviously cannot be said of a company 
incorporated^under the Companies Act whose 
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constitution, powers and functions are provided for 
- and regulated by its memorandum of association and 
the articles of association. An incorporated 
company, is well known, has a separate existence 
and the law recognises it as a juristic person separate 
and distinct from its members. This new personality 
emerges from the moment of its incorporation and 
from that date the persons subscribing to its 
memorandum of association and others joining it as 
members are regarded as a body incorporate or a 
corporation aggregate and the new person begins to 
function as an entity.” 

* The following principles of law emerge from the 
decision in Heavy Engineering Corporation : (i) Though 
the Central Government may have contributed the share 
capital of an incorporated company and extensive powers 
are conferred on the Government, if those powers are 
derived from the Memorandum of Asssociation and 
Articles of Association and not by reason of the company 
being an agent of the Central Government, the Company 
cannot be regarded as a company carried on under the 
authority of the Central Government; 

(ii) The question as to whether a Government 
company is carried on under the authority of the Central 
Government will depend upon the existence or non¬ 
existence of the relationship of agency between the 
Company and the Government. Whether the relationship 
of agency exists in the facts of a particular case would 
fall for determination upon a consideration of all the 
circumstances; 

(iii) Where a statutory provision sets up a 
Corporation such a Corporation c an easily be identified as 
the agenct of the State. However, in the absence of a 
statutory provisioo, a commercial corporation carrying on 
its own behalf activities in the nature of business would 
not ordinarily be presumed to be an agent of the State, 
even though it is controlled wholly or partially by a 
Government Department; 

(iv) The inference of the Corporation being an agent 
of the State may be drawn where it is performing substantial 
Govenunental, as distinguished from commercial functions. 

7. The decision in Heavy Engineering was followed 
by three other decisions. The first of them was the judgment 
in Hindustan Aeronautics Ltd. Vs. The Woridnen & Ors. 
(1975)3 SCC679, where following the decision in Heavy 
Engineering case, the Supreme Court held that the 
Govemmeot of West Bengal was entitled to make a 
reference in respect of the establishment of the aforesaid 
company to adjudication where there was a likelihood of a 
disturbance of Industrial peace in the territory of the State. . 
The appropriate Government concerned was held to be the 
State Government. The Second decisioo was in Rashtriya 
Mill Mazdoor Sangh Vs. Metal Mills Nagpur (1984 Suppl. 
ACC 443) in which the Supreme Court held that the 


appointment by the Central Government of an authorised 
controller to replace the Management of the Mills under 
Section I8-A of die Industries (Development & Regulation) 
Act, 1951 would not render that industrial undertaking as 
being carried on by or under the authority of die Central 
Govt The third decision was in Food Corporation of India 
Vs. Dock Workers Union [AIR 1985 SC 488], where the 
Supreme Court held that the State Govetftment was the 
appropriate Government pertaining to the Region al O ffkxs 
and Warehouses of FCI situated in various States. 

8. The question as to whether the Central Government 
or the State Government would be the appropriate Govt, in 
the context of the provisions of section 2(1) (a) of the 
contract Labour (Regulation & Abolition) Act, 1970 came 
up for consideration before a Bench of three learned Judges 
of the Supreme Court in Air India Statutory Corporation 
Vs. United Labour Union & Ors. [1997 ICLR 292]. The 
Supreme Court held that the expression “control” was 
required to be interpreted in the changing commercial 
scenario particularly having regard to Constitutional goals 
and perspectives. The Court held that the interpretation of 
the expression “appropriate Government” must derive 
sustenance from public low principles. The Supreme Court 
held that the decision in the Heavy Engineering case had 
narrowly interpreted the expression “appropriate 
Government” and was to that extend incorrect. TBB view 
that was taken in Air India was that the judgment in Heavy 
Engineering was based on a concession. 

9. The correctness of the decision in Air India inter 
alia with regard to the interpretation of the expression 
“appropriate Government” was referred to a Constitution 
Bench of the Supreme Court In Steel Authority of India 
Vs. National Union Water Front Workers 2001 III CLR 349 
the issue was set at rest The Supreme Court held that the 
concession in Heavy Engineering Corporation was in regard 
to whether Corporation was carried on by the Central 
Government and notdrtthe question whether it was carried 
on under the authority of die Central Government. The 
judgment in Steel Authority lays down the principle that 
the question as to whether a body corporate is State within 
the meaning of Article 12 or is an instrumentality of the 
Central or State Government, is not determinative of the 
question as to whether it is an industry carried cm by or 
under the authority of that Government The Supreme Court 
held thus— 

“To hold that the Central Government is “the 
appropriate Government” in relation to 
establishment, the court must be satisfied that 
particular industry in question is carried oo by or 
under the authority of the Central Government. If 
this aspect is kept in mind it would be clear that the 
Central Government will be the “appropriate 
Government” under the CLR A Act and the I. D. Act 
provided the industry'in question is carried cm by a 
Central Government company an undertaking under 
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the authority of the Central Government. Such an 
authority may be conferred, either by a statute or by 
virtue of relationship of principal and agent or 
delegation of power. Where the authority, to carry 
on any industry for or on behalf of the Central 
Government, is conferred on the Government 
company or an undertaking by the Statue under which 
it is created, no further question arises. But if it is not 
so, the question that arises is whether there is any 
conferment of authority on the Government company 
or an undertaking by the Central Government to carry 
on the industry in question. This is a question of 
fact and has to be ascertained on the'facts and 
circumstances of each case.” 

(emphasis supplied). 

The Supreme Court upheld the correctness of the 
view taken in its decisions in Heavy Engineering 
Corporation, Hindustan Aeronautics, Rastriya Mill 
Mazdoor Sangh and Food Corporation of India and held 
that the interpretation placed in Air India on the expression 
“appropriate Government” did not reflect the correct 
position in law. 

9. The positron therefore, that emerges from the line 
of precedent is that the question as to whether a company 
can be regarded as being carried on by or under the 
authority of Central Government under S. 2(a), cannot turn 
on the question as to whether it is an instrumentality of the 
Central Government or State Government under Art. 12 of 
the Constitution of India. An industry may He regarded as 
carried on by the Central Government when it is carried on 
directly by the Central Government as for instance by a 
department of the Government. The question as to whether 
an industry is carried under the authority of the Central 
Government has to be decided on the basis of the facts of 
each case. The facts, in order to sustain such an inference, 
must demonstrate a relationship of principal and agent or a 
delegation of power by the Central Government for carrying 
on the industry. Where a statutory provision under which 
(he body corporate has been constituted, confers such 
power, the matter may then be at an end. In the absence of 
any statutory provision to that effect, the circumstances 
of the case must demonstrate a relationship of principal 
and agent before an inference that an industry was carried 
on under the authority of the Central Government can be 
made. Ordinarily, the presumption is that a Corporation 
which carries on commercial functions is not carried on 
under (he authority of the State. Here again the 
circumstances may justify a different inference where the 
Corporation carries on governmental functions. 

10. The Tribunal in the present case has rested its 
decision on the basis that the petitioner is a Government of 
India undertaking and Central Government exercises full 
control. This is plainly not a determinative circumstance 
for coming to the conclusion that the Corporation is carried 


cm under the authority of the Central Government. The 
control which the Central Government exercises is control 
referrableto the Memorandum and Articles of Association. 
The fact that the Central Government holds 92.5% of the 
share capital again is not dispositive, in view of the law laid 
down by the Supreme Court. The power of the Central 
Government to nominate directors is a power conferred by 
the memorandum and by the Articles of Association. 
Plainly, on the facts of this case, there was nothing before 
the Industrial Tribunal and nothing before this Court to 
demonstrate the existence of a relationship of principal 
and agent. Consequently, it is impossible to draw the 
inference that the petitioner is carried on by or under the 
authority of Central Government, within the meaning of 
Section 2 (a) (i) of the Industrial Disputes Act, 1947. In the 
circumstances, the Industrial Tribunal was clearly in error 
in dismissing the application, questioning the 
maintainability of the Reference on this ground. 

11. On behalf of the first Respondent, however, it 
has been submitted that the Reference in the present came 
was made in pursuance of the order of this court of 
28th June, 2001 which was rendered at a time when the law 
laid down by the Supreme Court in Air India (supra) held 
the field. The judgment in Steel Authority was delivered 
by the Constitution Bench on 30th August, 2001 and the 
Reference in the present case was made on 17th April, 
2002. On the behalf of the First Respondent reliance has 
been placed on the summation by the Supreme Court in 
paragraph 121 of the judgment in Steel Authority, which 
is to the following effect— 

“We over-rule the judgment of this Court in Air 
India’s case (supra) prospectively and declare that 
any direction issued by any industrial adjudicator/ 
any Court including High Court for absorption of 
contract labourer following the judgment in Air 
India’s case (supra), shall hold good and that the 
same shall not be set aside, altered or modified on 
the basis of this judgment in cases where such a 
direction has been given effect to and it has become 
final.” 

It was submitted before the Court that the decision 
in Air India was overruled prospectively and the 
declaration which has been issued in the subsequent part 
of the aforesaid observation may be read disjunctively 
from the first part of the observation. It is riot possible to 
accept the submission. In paragraph 6 of the judgment in 
Steel Authority, the Supreme Court formulated the points 
which arose for consideration before the Constitution 
Bench in the following terms— 

‘The three points arise for determination in these 
appeals : 

(i) What is the true and correct import of the 
expression “appropriate government” as 
defined in Clause (a) of sub-section (1) of 
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Section 2 of the CLRA Act; 

(h) Whether the notification dated December 9, 
1976 issued by the Central Government under 
Section 10 (1) of the CLRA Act is valid and 
applies to all Central Government companies; 
and 

(iii) Whether automatic absorption of contract 
labour, working in the establishment of the 
principal employer as regular employees, 
follows on issuance of a valid notification under 
S. 10 (1) of the CLRA Act, prohibiting the 
contract labour in the concerned establish¬ 
ment.” 

2. The judgment in Air India had construed the 
definition of the expression “appropriate government” for 
the purposes of the Contract Labour (Regulation & 
Abolition) Act, 1971 and held that the appropriate 
government in that case was the Central Government. In 
the Air India case the Court had also held that upon 
abolition of contract labour, the intermediary contractor is 
removed from the scene with the result that a direct 
relationship of employer and employee is established 
between the contract workmen and the principal employer. 
The correctness of the decision in Air India fell for 
consideration of the Constitution Bench in Steel Authority. 
The judgment in Air India was over-ruled. The observation 
of the Supreme Court however indicate that the decision in 
Air India was over-ruled prospectively and that a direction 
issued by an Industrial Adjudicator or by any Court for the 
absorption of Contract labour would not stand set aside 
even if it was based on the decision in Air India’s case, if 
such a direction had been given effect to and had attained 
finality. These directions of the Supreme Court make it 
abundantly clear that the Court did not intend to un-settle 
those cases where, based on the decision in Air India 
directions in the matter of absorption had been given effect 
to and had attained finality. The impact of the judgment in 
Steel Authority is that it lays down what should be the 
correct interpretation of the expression “appropriate 
government”, for the purpose of Sec. 2 (a), since the 
definition in the Contract Labour (Regulation & Abolition) 
Act, adopts a definition corresponding to the provisions 
of the Industrial Disputes Act, 1947. It is impossible for 
this Court to come to the conclusion that the interpretation 
that has been placed by the Supreme Court, on the 
expression “appropriate government” under Sec. 2 (a) of 
the Industrial Disputes Act, 1947 would only be 
prospective. In fact die observations quoted earlier are a 
sufficient indicator of the fact that the Court placed beyond 
the pale of consideration only those cases In which a 
direction in regard to absorption which had been issued 
by an adjudicator or a Court had attained finality and had 
been implemented. These observations in fact militate 
against accepting the contention of the first respondent 
that the interpretation of the Supreme Court in regard to 


the meaning of the expression “appropriate government” 
under Section 2(a) (i) would not apply to a pending 
reference. 

13* The learned counsel on behalf of the Respondent 
relied upon die judgment of this Court in Saudi Arabian 
Airlines Vs. Shehnaz Mubhatkal (Ms.) & Another [ 1999II 
L. L. J. 125]. That was a case where the expression 
“appropriate government” was amended by the Industrial 
Disputes (Amendment) Act, 1996, which was brought into 
force from 11th October, 1995, prior to the amendment the 
only airline industries which fell within the ambit of Sec. 2 
(1), were Air India & Indian Airlines. As a result of the 
amendment, air transport services were brought within the 
fold of Sec. 2 (a) (i). The reference was in that case made to 
adjudication before the amendment. This Court held that 
die principles contained in Section 6 of the General Clauses 
Act, 1987 were attracted and the amendment itself was not 
retrospective. Now, it is a well settled principle of law that 
an amendment of substantive law is presumed to be 
prospective, unless Parliament or the state legislature have 
expressly or by necessary indication made the amendment 
retrospective. In that case there was nothing to indicate 
that the legislature had intended to make the amendment 
retrospective Therefore, it was held that it would not affect 
the authority of a Reference made before the amendment. 
That apart, it is also evident from the judgment of this 
court that die Labour Court had in fact proceeded to pass 
an award, and no objection to the jurisdiction of the Court 
was squarely raised either in the pleadings before the Trial 
Court or before this Court Another decision relied on behalf 
of the first.Respondent was the decision of the Gujarat 
High Court in Indian Oil Corporation Vs. Mahendrabhai R. 
Patel [ 1987(54) FLR 490]. That case was again one where 
the definition of the expression “appropriate government” 
was altered on die basis of a notification. The notification 
necessarily being an administrative instrument would have 
prospective effect. In die present case, it is abundantly 
clear that the only transactions which were intended to be 
saved whore those in which based on the decision in Air 
India’s case orders of absorption had been fully 
implemented and wore final. 

14. In the circumstances, the Tribunal was clearly in 
error in rejecting the application questioning the 
maintainability of the Reference. The appropriate 
government under Section 2(a) in so far as the petitioner is 
concerned, is the State Government and not the Central 
Government. Hence, it is die State Government which is 
competent to make a Reference under Section 10 of the 
Industrial Disputes Act, 1947. The consequence therefore 
is that it would now be for the State Government to make a 
reference to adjudication, The delay involved in the First 
Respondent moving the State Government and the State 
Government passing orders can be obviated by appropriate 
directions in these proceedings. There is merit in the 
submission urged on behalf of the First Respondent that it 




10684 


THE GAZETTE OF INDIA: DECEMBER 23,2006/PAUSA 2,1928 [Part II— Sec. 3(ii)j 


will be open to the Court while disposing of this petition, 
to mould the reliefs to obviate the hardship that would be 
caused to the workmen as a result of the long pendency of 
the dispute. The learned counsel appearing on behalf of 
the Petitioner has also fairly assisted the Court in joining 
the submission which was made on behalf of the First 
Respondent that the State Government which is the 
“appropriate government” be impleaded as a party to this 
proceeding, so that directions can be issued to the State 
Government to make a reference to adjudication. The 
Petitioner was allowed to amend the petition accordingly. 
The learned AGP has appeared in this proceeding. The 
underlying purpose and spirit of the order passed by the 
Division Bench of this Court on 28th June, 2001 was that 
the industrial dispute should be expeditiously resolved by 
the competent industrial forum. The judgment of the 
Supreme Court in Steel Authority which has been delivered 
after the order of the Division bench necessitates that a 
reference be made by the State Government which is the 
Appropriate Government. 

15. Both the learned counsel for the petitioner and 
the First Respondent have agreed to a direction that the 
State Government shall make a Reference for adjudication 
in terms of Section 10(1) of the Industrial Disputes Act, 
1947, of the following dispute: 

“Whether the action of the management of Rashtriya 
Chemical s & Fertilizers Ltd. Trombay & Thai Units, 
in increasing the five day working week to a six day 
working week and in changing the working hours is 
justified? If not, what relief are the workmen entitled 
to?” 

16. The State Government shall accordingly make a 
reference in the aforesaid terms under Section 10 (1) of the 
Industrial Disputes Act, 1947 within a period of two week. 
By consent of the parties hereto, there shall be a direction 
that the Central Government Industrial Tribunal shall within 
one week of the order of Reference transfer the records 
and proceedings in the pending Reference to the Industrial 
Tribunal to which a Reference would be made by the State 
Government. The parties or any of them, will place a copy 
of this judgment on the record of the Central Government 
Industrial Tribunal together with the order of reference 
that is issued by the State Government to enable the Central 
Government Industrial Tribunal to proceed to transfer the 
papers and proceedings. On the request of the petitioner, 
it is clarified that it will be open to petitioner to apply before 
the Industrial Tribunal for adducing evidence. The rights 
and contentions of the parties on merits as well as the 
contentions of the Petitioner, with reference to the 
provisions of Section 59 of the MRTU & PULP Act, 1971 
are kept open, to be decided in the reference. Hie Tribunal 
shall make an endeavour to dispose of the Reference 
expeditiously and preferably Within a period of one year 
from the date of the Reference. The Tribunal shall decide 


all the issues that have been raised in its final award. The 
impugned order of the Tribunal is quashed and set aside. 
This petition is accordingly disposed of. No orders as to 
costs. 

[Dr.D.Y. CHANDRACHUD,J.] 
REF, CGIT-2/36 OF 2002 

ORDER ON EXHIBITS 40 AND 41 

By filing application. Exhibit 40, 1st Party i. e. 
Rashtriya Chemicals & Fertilizers Ltd. intimated that 
Hon’bleHigh Court while deciding Writ PetitionNo. 2338 
of 2003, which was preferred by it on the Order of this 
Tribunal dated 11th August, 2003 observed that, reference 
is not maintainable in the Central Industrial Tribunal as the 
Central Government is not an appropriate Government, but 
the State Government. Further Hon’ble High Court 
observed that, “by consent of the parties the Central 
Government Tribunal shall within one week of the order of 
reference, transfer the record and proceedings in the 
pending reference to the State Industrial Tribunal to which 
the reference will be made by the State Government.” 
According to 1st Party, they did not wish to give such a 
consent to transfer the record and. proceedings of this 
reference as State Tribunal has to conduct a fresh trial of* 
entire reference. 

2. This is objected by the 2nd Party Union by filing 
application at Exhibit 41 stating that, Hon’ble High Court 
in Writ Petition No. 2338 of 03 observed “State Government 
is an appropriate Government and not Central Government.” 
It is also gave directions to State Government to make a 
reference within two weeks from the date of the reference 
by State Government order. After making reference Central 
Government Industrial Tribunal should transfer all records 
and proceedings of this reference to the State Tribunal to 
which reference would be made. State Government has 
made reference to State Tribunal by passing Order on 
3rd October, 2006 by naming Mr. N. M. Gosawi, Member of 
the Industrial Tribunal who will conduct and decide the 
said reference. According to Union now question of consent 
of 1st Party to transfer Record and Proceedings of this 
reference does not arise. In fact by consent Hon’ble High 
Court passed an order directing the State Government to 
make a reference to the State Industrial Tribunal and 
accordingly the State Government has made a reference by 
passing order dated 3-10-2006 and this Tribunal has only 
to send record and proceedings to enable the State Tribunal 
to adjudicate on the subject matter of the reference. 

3. Heard both. Perused copy of judgment of Hon’ble 
High Court passed in Writ Petition No. 2338 of 2003 more 
precisely paragraphs 15 and 16. 

4. According to me beginning of paragraph 15 give 
way in this contingency which reads like this: 

“Both the learned counsel for the Petitioner and the 

First Respondent have agreed to a direction that the 
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State Government shall make a Reference for 
adjudication in terms of Section 10 (1) of the Industrial 
Disputes Act, 1947,.,...” 

“Whether the action of the management of Rashtriya 
Chemicals & Fertilizers Ltd., Trombay & Thai Units, 
in increasing the five day working week to a six day 
working week and in changing the working hours is 
justified? If not, what relief are the workmen entitled 
to?” 

5. Then in paragraph 16 Hon’ble High Court has 
stated that: 

“The State Government shall accordingly make a 
reference in the aforesaid terms under Section 10 (1) 
of the Industrial Disputes Act, 1947 within a period 
of two weeks. By consent of the parties hereto, there 
shall be direction that the Central Government 
Industrial Tribunal shall within one week of the order 
of Reference transfer the records and proceedings in 
the pending reference to the Industrial Tribunal to 
which a reference would be made by the State 
Government.” 

6. First Party’s Advocate placed reliance and stressed 
on. the above underlined directions where Hon’ble High 
Court has stated: 

“By consent of the parties hereto, there shall be a 
direction that the Central Government Industrial 
Tribunal shall within one week of the order of 
Reference transfer the records and proceedings in 
the pending reference to the Industrial Tribunal to 
which a reference'would be made by the State 
Government” 

7. The Ld. Advocate for the Union submits that, the 
question of consent of 1 st Party now docs not arise for 
sending records and proceedings of this reference to State 
Industrial Tribunal since reference is already made by State 
Government to the State Industrial Tribunal naming Member 
of State Industrial Tribunal Shri N. M. Gosawi as per the 
order of the Hon’ble High Court. When reference is made 
then there is no propriety in keeping records and 
proceedings in this Court. Even directions of Hon’ble High 
Court in its wording “parties will get an opportunity to lead 
evidence afresh before the said Tribunal” and even Hon’ble 
High Court has directed to that effect in the above referred 
reference ordering in the following terms: 

“.On the request of the Petitioner it is clarified 

that it will be open to the Petitioner to apply before 
Industrial Tribunal for adducing evidence. The rights 
and contentions of the parties on merits as well as 
contentions of the parties with reference to the ■ 
provisions of Section 59 of the MRTU & PULP Act, 

1971 are kept open to be decided in the reference...” 

Which definitely meets the ends of justice as Hon’ble High 
Court has taken all care for adducing any evidence by the 
parties before the said Tribunal. The Ld, Advocate for the 
Petitioner .has objected for sending records and 


proceedings by application at Exhibit 40 stating that: 

“..First Parly hereby does not agree for transfer 

of record and proceedings to Industrial Tribunal as 
the trial of the attire reference is to be held afresh by 
the State Government Industrial Tribunal v ” 

8. That means the apprehension in the minds of the 
First Party’s Advocate is very well considered already by 
the Hon’ble High Court in advance while giving direction 
to said record and proceedings of the reference and in 
anticipation above referred observations were made saying 
that: 

“.On request of Petitioner it is clarified that it 

will be open to the Petitioner to apply before Industrial 
Tribunal for adducing evidence....” 

That means by these directions attire care is taken 
by the Hon’ble High Court as projected by Petitiona 1st 
Party in application at Exhibit 40 in objecting for sending 
records and proceedings of reference under the guise of 
giving consent to sent records and proceedings. 

9. Considering these submissions and the above 
referred direction of Hon’ble High Court, I agree with the 
submission of the 2nd Party’s Advocate and conclude 
that, at this stage question of taking consent of 1st Party 
does not arise to said records and proceedings as was 
given by both parties before Hon’ble High Court fra: making 
reference by the State Government to State Industrial 
Tribunal. When State Government made a reference to the 
State Industrial Tribunal on the same subject matter, in my 
considered view, no propriety now remains to keep these 
records and proceedings here, Accordingly I am sending 
records and proceedings to State Government Industrial 
Tribunal Shri N. M. Gosawi, Member, for adjudication as 
per directons of the Hon'ble High Court. 

10. It should be noted that, State Government has 
made reference on 4th October, 2006,. This fact is brought 
into notice of this Court by filing application at Exhibit 41 
by 2nd Party on 19-10-2006. Prior to that 1 st Party objected 
for sending, records and proceedings to the State 
Government Tribunal by filing application at Exhibit 40. 
Order was passed on both “otherside to say.” Then there 
was Dewali vacation. Matter was fixed on 27-10-2006. On 
that day both parties prayed for time and matter was fixed - 
for argument on 8th November, 2006. Again on that day 
Union’s Advocate was absent so matter fixed on 9-11-2006 
looking to the order of the Hon’ble High Court. To-day, I 
heard both and proceed to pass the following order: 

ORDER 

(a) Secretary of the CGIT-2 sent records and 
proceedings to Registrar, Industrial Court 
Bandra at Bandra to mark to Court of Mr. N, M. 
Gosavi, Member, Industrial Court, Bandra; 

(b) Parties to take note of this order. 

Mumbai, 

9th November, 2006 

A. A. LAD, Presiding Officer 
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BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. II AT MUMBAI 
Reference No. CGIT-2/36 of2002 

Rastriya Chemicals and ... First Party 

Fertilizers Ltd. 

AND 

RCF workmen union ... .Second Party 

May it please this Honble Court. 

The second party above named say and submit as 
under:— 

(i) That the first party above named earlier raised 
objections regarding maintainability of the 
reference before this Hon. Court. This has been 
rejected above objections of the first party vide 
Part-I Award dated 11-08-2003 and held reference 
maintainable. 

(ii) The first party had challenged above part-I 
Award and Filed a unit petition No. 2338 of 2003 
before Bombay High Court. 

(iii) Now the Hon’ble High Court has allowed writ 
petition No. 2338 of 2003 of First party vide 
judgement dated 18-8-2006. The copy of the said 
judgment is enclosed herewith annexure-A. 

(iv) In the said judgement of 18-8-2006 Hon. Court 
has mentioned that there shall be a direction 
that the Central Government Industrial Tribunal 
shall within one week of the order of reference 
i.e. 3-10-2006 transfer the records and proceeding 
in the pending reference to the industrial tribunal 
to which a reference would be made by the State 
Government. 

In view of above this Hon. Court may please 
transfer above records and proceedings to State 
Government Industrial Tribunal. 

Mumbai : 19-10-2006. 

Advocate of Second party 

Sd/- 

Gen. Secretary 
RCF Employees Union 

ANNEXURE-B 
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SCHEDULE 


Whether the action of the management of Rashtriya 
Chemicals and Fertilizers Ltd., Trombay and their Units 
regarding increasing the five days working to a six days 
working a week and changing the working hours is justified, 
if not what relief the workmen are entitled to? 

D. R. SOHAN, Addl. Labour Commissioner, Mumbai. 
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For the Workmen : Mr. Umesh Nabar, Advocate 

Date of reserving the Award : 20th October, 2006 


M 1 ftRWR, 2006 

4965.—1947 (1947 
^rr 14) ^ TO 17 ^ 4, T&Zfr TOJR 

TfeR <H«l£ Piql^ehT 3?R <H«£ 4>4'6lif 

^ #3, STffa 4 aMfoap 1w^ 4 TOTC 

aflolPi* im H. n ,^toh (*M 

W7T 4Ht3n^t-2/102 99) y<6!f¥ltf TOt t, ^ 

^ 1-12-2006 ^ TO %3U I 

[7T. ^1-42012/221/98-3^ m ^)] 

New Delhi, the 1st December, 2006 

S.O. 4965. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CGIT-2/ 
102 of 99) of the Central Government Industrial Tribunal - 
cum-Labour Court No. II, Mumbai now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Nuclear Power Corporation 
and their workman which was received by the Central 
Government on 01-12-2006. 

[No. L42012/221/98-lR(DU)J 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. Q MUMBAI 

PRESENT: 

A. A. LAD, Presiding Officer 
Reference No.CGIT-2/102 of 1999 
Employers in relation to the Management of 

(1) Nuclear Power Corporation 

(2) Department of Atomic Energy 

1. The General Manager (P&A), 

Nuclear Power Corporation, 

16th & 20th floor, Centre 1, World 
Trade Centre, Cuffee Parade, 

Mumbai 400038. 

2 Department of Atomic Energy, 

Anushakti Bhawan, Chhatrapati Shivaji 
Chhatarpati Marg, Mumbai 400039. 

Versus 

Their Workmen, 

Shri Madhav K. Bapat, 

3/9, Kalyan Building, Khadilkar Road, 

Girgaum, Mumbai 400004. 

APPEARANCE: 

For the Employer : S/Shri Vijay Kantharia & 

Harshal Bhalerao, 

1/b M/s. Rajesh Kothari & 
Co., Advocates 


Date of passing of Award :3rd NovemK- r, 2006 

AWARD PART fl 

1. The Government of India, Ministry of Labour by 
its Order No. L42012/221/98/IR (DU) .Lied 16/20th April, 
1999 in exercise of the powers conferred by of sub-section 
(1) and sub-section 2 (A) of Section 1(; T the Industrial 
Disputes Act, 1947 have referred the following dispute to 
this Tribunal for adjudication : 

“Whether the action of the management of Nuclear 
Power Corporation, Mumbai by terminating the 
services of Shri Madhav. K. Bapat is legal and 
justified? If not, to what relief the workman is 
entitled?” 

2. Workman Bapat was appointed as Cashier in the 
Corporation in September, 1978"and that in the year 1995 he 
was working in the corporate office of the management 
Corporation at World Trade Centre, Mumbai. Vide Claim 
Settlement (Exhibit 6) workman pleaded that he was honestly 
working as Cashier to the utmost satisfaction of the 
management and in spite of that he was issued charge- 
sheet dated 13th March, 1995 for the allegation that from 
July, 1992 onwards he had indulged in fraudulent practice 
of drawing salaries, ex-gratia, D. A. arrears and incentive 
bonus in respect of certain employees by obtaining their 
signatures later on, thereby defrauded the Corporation to 
the tune of Rs. 50,910/- and further alleged that he had 
misappropriated funds amounting to Rs. 55, 966/- by not 
accounting in the Corporation and that he did not credit 
the cheques for Rs. 5,110/-in Citi Bank and misappropriated 
the amount. It is averred that workman replied the charge 
sheet on 28th March, 1995 mentioning therein that on the 
instructions of the superior Mr. Sharma he had put his 
signatures on payment vouchers and that, that Sharma 
was charge-sheeted and was eventually removed from the 
service. It is contended management however dissatisfied 
with his reply initiated Disciplinary Enquiry. It is averred 
by the workman that the charges were incorporated in three 
articles however due to misunderstanding on the 
assurances by the Inquiry Officer that he would be 
exonerated, he had admitted chargesrin Article Nos. 1 & 2 
and that the inquiry was proceeded against.the charge in 
Article No. 3. It is pleaded that Inquiry officer did not permit 
workman to defend the charges and that inquiry was 
conducted with undue haste, he was not given sufficient 
opportunity, and therefore, was violative of principles of 
natural justice. It is averred that Inquiry Officer being biased 
without considering his reasons, recorded the findings 
holding him guilty which are totally perverse. It is 
contended based on the inquiry report, Disciplinary 
Authority dismissed him from services by the order dated 
11-2-1997 which he had assailed before the Appellate 
Authority but, without application of mind the said authority 
turned down his appeal by the order dated 20-10-1997. 
It is contended workman had approached the R. L. C. (C) 
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who in turn. tried Conciliation but failed. It is contended 
inquiry being against the principles of natural justice and 
the finding perverse, management be directed to reinstate 
him in service with full back wages. 

3. Management No. 1, Nuclear Power Corporation 
resisted the claim by filing Written Statement (Exhibit 8) 
contending that the reference is not maintainable for non¬ 
joinder of necessary party i. e. Department of Atomic 
Energy, and that Bapat is a Government servant governed 
by the Central Civil Service (Classification, Control & 
Appeal) Rules, and therefore, he is not a workman, 
consequently Central Administrative Tribunal is the proper 
forum and not this Tribunal. It is averred that Department 
of Atomic Energy, Government of India was the parent 
department of the Nuclear Power Corporation Ltd., and the 
NPLC was borrowing authority only. The Department of 
Atomic energy. Government of India i. e. Management 
No. 2 had passed the order of termination of workman which 
is not made party and for non-joinder of die necessary 
party, reference is not maintainable. In so far as fairness of 
inquiry and perversity of findings are concerned, it is 
contended that the workman was charge-sheeted vide 
memo dated 13-3-1995 for serious allegations of fraud and 
embezzlement and that Inquiry Officer giving sufficient 
opportunity by futl-fledged inquiry, recorded the findings 
which were accepted by the Disciplinary Authority i.e. 
Department ot Atomic Energy who in turn imposed 
punishment of dismissal on the workman from 11-2-1997. It 
is averred that one Sltarma was charge-sheeted and he was 
held guilty for the fraud and misappropriation and he was 
dismissed, however, for holding him guilty, workman cannot 
be exonerated. It is averred that workman voluntarily had 
admitted the charges levelled against him in Article Nos.l 
& 2 in preliminary hearing on 6-9-1995 and on 
21-9-1995, and also on 1-3-1996 had prayed for mercy, and 
therefore, the inquiry was proceeded in so far as charges 
under Article No.3 and in the inquiry all the three charges 
were found proved and based on the findings Disciplinary 
Authority imposed the punishment of dismissal on 
workman. It is contended Inquiry Officer recorded the 
findings based on documents and evidence before him, 
and therefore, not perverse and consequently it is 
contended workman’s claim be dismissed. 

4. Management No.2, Department of Atomic Energy, 
Union of India vide Written Statement (Exhibit 18) supported 
the averments made by the Management No. 1 contending 
that the inquiry was fair and proper, hence, does not call 
for interference. 

5. By the Rejoinder (Exhibit 20) workman reiterated 
the recitals in the Statement of Claim denying the averments 
in the Written Statements (Exhibits 8 and 18). 

6. On the basis of the pleadings preliminary issues 
were framed (Exhibit 22) and in that context workman Bapat 
filed affidavit in lieu of Examination-in-Chief (Exhibit 24) 
and closed evidence vide purshis (Exhibit 28) Both the 
managements however did not lead oral evidence on 


preliminary issues vide purshis (Exhibit 29). 

7. On the basis of the evidence recorded by my Ld. 
Predecessor and the enquiry proceedings, placed before 
him, it is observed that enquiry was fair and proper and 
finding not perverse by passing Part I Award on 27th May, 
2003. 

8. In the second round of hearing of this reference, 
issue of quantum of punishment is taken up for adjudication 
which is framed at Exhibit 22 alongwith other issues which 
1 answer as follows : 

Issues 

4. Whether the action of the Management 
on terminating the services of Shri Madhav 
K. Bapat. is legal and justified? 

5. What relief Shri Bapat is entitled for? 

REASONS 

9. On these issues in the second round evidence is 
lead by the 2nd Party by filing his affidavit at Exhibit 37 
where he states that, he joined 1st Party on 20-9-78 as. a 
Cashier. He claims that, his entire service was clean and 
unblemished of 17 years. He alleges that, explanation given 
by him regarding alleged misconduct was not considered 
by the Enquiry Officer and the Disciplinary Authority. Even 
the finding given by the Enquiry Officer was not recorded 
as per the evidence lead and it was perverse. He further 
states that, he challenged the dismissal order before the 
Disciplinary Authority given on the basis of the findings 
of the Enquiry Officer before Appellate Authority. Even 
Disciplinary authority did not consider his unblemished 
service of 17 years. In the cross he states that he has 
become graduate and doing some miscellaneous work by 
which he is earning Rs.1000 to Rs.2000. He admits that, he 
has no proof to show that, he applied for another 
employment. Then 2nd Party filed closing purshis at Exhibit 38. 
On that point 1st Party decided not to lead any evidence 
and filed closing purshis at Exhibit 39. 

10.2nd Party submitted written arguments at Exhibit 40 
with some citations which are replied by the 1st Party by 
filing written submissions at Exhibit 41. 

11. Here, now point of quantum of punishment is • 
for consideration. On the basis of the misappropriation 
proved against the 2nd Party, termination was issued on 
him which he challenged. The charge of misappropriation ■ 
of the amount by employees working with the 1st party are 
proved in the enquiry. 

12. The Ld Advocate for the 2nd Party was trying to 
submit that, 2nd Party admitted guilt under the impression 
that, lenient view will be taken by the 1st party while 
awarding punishment. It does not mean that, he admitted 
the charges. According to him admitting guilt and admitting 
charges are quite different. Admitting guilt does not mean 
that, charges are admitted by the concerned person. On 
the basis of the plea admitted by 2nd party, punishment 
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was given. According to me at this stage we are not 
concerned in what way charges were proved. On the 
contrary separate forum was given to the 2nd Party to 
show that how enquiry was not fair and proper and how 
finding perverse. Even considering all the evidence placed 
before the Enquiry officer my Ld Predecessor observed 
enquiry fair and proper and finding not perverse. So in the 
light of that observation, I feel the arguments advanced by 
2nd Party's Advocate regarding admitting guilt and claiming 
difference between admitting guilt and admitting charges 
have no role to play at this stage. So 1 need not consider 
said submissions at this stage and proceed to consider 
whether in that background, punishment is just and proper. 

13. It is a matter of record that, 2nd Party was working 
as a Cashier with 1st Party. It is a matter of record that, 
number of employees were getting amount of Dearness 
Allowances, salary, bonus, leave encashment, medical 
reimbursement and other benefits attached to their 
respective services. It is a matter of record that, the amounts 
of the employees working with 1st Party were 
misappropriated by the 2nd Party by misleading, them or 
by misguiding them and said charges are proved against 
him. When these charges are proved against him; which 
are of misappropriation, which is related with the economic 
crimes, which is done by white collar educated person like 
2nd Party must be dealt with cautiously and with the due 
consideration. 

13. In the instant case, charges of misappropriation 
were leveled against 2nd Party and by holding enquiry 
those were proved. When such charges are proved which 
are of very serious nature and are connected with the 
employment of the 2nd Party, more precisely with the job 
of the 2nd Party, I feel, such a finding cannot be taken 
lightly and cannot be ignored as expected by the 2nd Party. 
It is say of the 2nd Party that, though such charges are 
proved it is not sufficient to award punishment of dismissal. 
Whereas case of the 1st Party is that, if such charges of 
proved misconduct is ignored, it will give very bad signal 
and rather it will tempt the employees working in that field 
to behave like this person who is ignored for such act. 

14. The citations referred by 2nd Party in cases of 
proved misconduct and effect of taking it lightly he placed 
reliance on the copy of citation published in SC 1979IILU 
page 14 (Union of India and ors vs J.A. Ahmed) where 
Apex Court while deciding the case of Union of India and 
ors vs J.A. Ahmed observed that, the charges framed 
against IAS officer was on the eve of retirement and whose 
retirement was extended after the date of retirement where 
it was observed that when there was no misconduct as 
expected in service jurisprudence regarding lack of qualities 
of leadership and deficiency in the faculty of decision 
making cannot be ground to punish the employee. But if 
we consider the case before, us We find that, in our case 
very serious charge of misconduct known to service 
jurisprudence and which did not happened in case of J.A. 
Ahmed’s case (supra). In our case misconduct was proved 


by holding enquiry which was related with the work of the 
2nd Party. So in my considered view, the 2nd Party is not 
entitled to get the benefit of the ratio laid down"by the 
Apex Court in case of 3. A . Ahmed. Other citation on 
which 2nd Party placed hand is a copy of citation published 
in AIR 2006 sc PAGE 1438 (Punjab State Civil Supplies 
Corporation Ltd. vs Sikander Singh in Civil Appeal No.6269, 
6271 and 6273 of 2003 which is totally on different footing 
where issue was whether suit for damages was in 
departmental proceedings on which we are not concerned 
and it is not pointed out how said ruling helps the 2nd 
Party. Against that 1st Party placed reliance on the citation 
published in 2005 I LU page 865 while deciding the case of 
Bharat Heavy Electricals Ltd. vs M. Chandrasekhar Reddy 
and ors. was observed that, the Court while deciding 
decision of the Disciplinary Authority cannot exercise its 
discreation under section 11(A) of the Industrial Act, 1947 
to differ from the decision taken by such a Disciplinary 
Authority. Besides 1st Party placed reliance on the copy of 
the decision published in 2000 7 SCC page 517 in case of 
Janata Bazar (South Kanara Central Cooperative Wholesale 
Stores Ltd. vs Secretary, Sahakari Noukarada Sangha & 
ors. where it is observed that, when misappropriation is 
proved, in that case, no question of showing uncalled 
sympathy arises. 

15. So if we consider all this coupled with proof of 
misconduct which is very related with the job of the 2nd 
party who work as a Cashier and in whose hand money of 
employees working with the 1st Party were entrusted require 
to consider. Considering all that coupled with the position 
of the 2nd Party in the employment of the 1st Party and 
proved misconduct and who is also B.Com. i.e. graduate in 
commerce, I feel that, the act done by him with calculated 
mind knowing consequences of it does not invite any 
sympathy as he did that fully knowing that he was going 
to deprive the real claimants. All this does not permit me to 
take lenient view and interfere with the punishment given 
by the 1st Party to 2nd Party of termination. So I answer 
above issues accordingly and passing the following order: 

ORDER 

Reference is rejected with no order as to its costs. 
Mumbai, 

3rd November, 2006 A. A. LAD, Presiding Officer 
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New Delhi, the 1st December, 2006 ^ 1 2006 


S.O. 4966. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 224/2006) 
of the Central Government Industrial Tribunal/Labour Court 
Ernakulam now as shown in theAnnexure in the Industrial 
Dispute between the employers in relation to the 
management of Southern Railway and their workman which 
was received by the Central Government on 30-11-2006, 

[No. L/41012/215/95 IR (B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNADCUM-LABOUR COURT, ERNAKUIAM 
PRESENT: Shri P.L. NORBERT, B.A., LL.B., Presiding 

Officer 

(Friday the 24th day of November, 2006 / 3rd 
Agrahayana, 1928) 

I.D. 224 /2006 

(I.I). 5/1997 of Labour Court, Ernakulam) 

Workman/Union : C. Anil Kumar 

C/o General Secretary 
Dakshin Railway Casual 
Labour Union Kochi -68 2024. 
Adv. Shri. C. Anil Kumar 

Management : The Divisional Personnel Officer 

^Southern Railway 
Palakkad -2 

Adv.Shri P. M- M. Najeeb Khan 
AWARD 

This is a reference made by Central Government under 
Section 10 (1)( d) of Industrial Disputes Act, 1947 to this 
court for adjudication. The reference is : 

“Whether the action of the Southern Railway, Palghat 

Division in terminating the service of the workman 

Sh. C. Anil Kumar w.e.f. 31-1-1985 is justified ? If not, 

what relief the workman is entitled to?” 

2. When the matter came up for evidence the counsel 
for the workman reported that he has no instruction from 
the party. The workman is also absent. The reference was 
made in 1997. The workman appears to have no dispute 
with the management. Nine years have elapsed after the 
case was referred to this court by the Government. There is 
no meaning in further adjourning the case. 

3 . In the result, an award is passed finding that the 
action of the management in terminating the service of the 
workman Shri C. Anil Kumar w.e.f. 31-1-1985 is justified. 
No cost. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 24th 
day of November, 2006. 

P. L. NORBERT, Presiding Officer 
Appendix: NIL 
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New Delhi, the 1st December, 2006 
S.O. 4967. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 53/2000) 
of the Central Government Industrial Tribunal/Labour Court 
Kanpur now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of State Bank of Patiala and their workman 
which was received by the Central Government on 
30-11-2006. 

[No. L-l2012/26/2000-IR (B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE SRI SURESH CHANDRA PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
SARVODAYA NAGAR, KANPUR, U. P. 
INDUSTRIAL DISPUTE NO. 53 OF 2000 
In the matter of dispute between : 

Sri Madan S/o Umrav Balmiki 

Basti Nai Abadi Pa la, Sahibabad Aligarh. 

AND 

The Branch Manager 
State Bank of Patiala 
Kelanagar Chauraha 
Aligarh. 

AWARD 

1. Central Government, Ministry of Labour. New 
Delhi vide notification No. L-12012/26/2000/lR(B-l) dated 
27-6-2000 has referred the following dispute for 
adjudication to this tribunal 

Whether the action of the branch manager state Bank 
of Patiala, Kelanagar Chauraha Aligarh in terminating 
the services of Sri Madan S/o Umrav Sweeper w. e. f. 
20-1-99 is legal and justified? If not to what relief the* 
workman is entitled? 

2. The case as set up by the workman in his claim 
statement in short is that he was appointed by the opposite 
party bank at its Kelanagar Chauraha Branch at Aligarh on 
3-12-97 as sweeper but the bank used to take from him the 
entire work of a peon during the business hours. It has 
also been pleaded by. the workman that he was appointed 
on a clear and permanent vacancy of peon and that the 
work and conduct of the workman ever remained 
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satisfactory. Opposite party bank without showing any 
reason abruptly terminated the services of the workman 
w. e. f .20-1-99. When he approached to the senior officers 
of the bank he was told by them that in his place fresh 
bands by name Pushpraj, Rambir and Manoj were appointed 
workman has pleaded that he had completed more than 240 
days still his services were dispensed with by the opposite 
party bank which is in breach of the provisions of Section 
25-H of Industrial Disputes Act. 1947. He was also not paid 
notice, notice pay or retrenchment compensation at the 
time of termination of his services therefore, the bank has 
also breached the provisions of Section 25F of I.D. Act, 
1947. On the basis of above allegations it has been prayed 
by the workman that the action of the management in 
terminating the services of the workman be held as, unjust 
and illegal and accordingly be directed to be reinstated in 
the service with full back wages and all consequential 
benefits. 

3. The claim of the workman has been disputed by 
the opposite party bank vehemently on variety of grounds 
inasmuch as workman was never appointed by the bank at 
any post. No appointment letter was ever issued in his 
favour by the bank. For regular appointment in bank there 
arc set norms and without following recruitment rules no 
appointment is possible in the opposite party bank. 
Workman by misuse of judicial process is trying to seek 
back door entry in the services of the bank. Service 
conditions applicable to regular and permanent employees 
of the bank are not applicable to the workman who was a 
daily rated part time casual labour. Engagement on daily 
wages was according to the need of the work and the 
workman was paid his remuneration on daily basis. It has 
also been submitted that appointment to the post of 
sweeper peon on regular basis is made through employment 
exchange after interview on the basis of suitability, eligibility 
and other qualifying criteria but the workman was never 
subjected to such exercise and he has given absolutely 
misstatement to mislead the Tribunal. It has been further 
pleaded that opposite party has never terminated the 
services of the workman. Workman himself stopped coming 
lor casual work in the bank. Therefore, under the facts and 
circumstances of the case question of terminating his 
services by the opposite party does not arise violation of 
relevant provisions of l.D. Act as alleged by the workman 
has also been denied by the opposite party bank. On the 
basis' of above it has been pleaded that the reference be 
decided against workman. 

4. After exchange of pleadings between the parties 
workman moved an application for summoning certain 
documents lying in possession of the opposite party but 
that application of the workman was rejected by the tribunal 
vide order dated 30-5-2003 as the same was not supported 
with any affidavit of the workman. Yet again the workman 
moved another application for summoning the documents 
from the management which too could not find favour and 
was rejected by the tribunal vide order dated 21-1-04. 
Thereafter workman appeared in the witness box and 
examined himself as W.W.l whereas opposite party 
examined its officer as M. W. 1. 

5. Heard the arguments at length and have perused 


the record carefully. It is settled principle of law thaf mere 
oral evidence of witness is not sufficient to allow the claim 
of a party atleast it must be corroborated by some 
documentary evidence. In the instant case no such do 
documentary-evidence is available to support the claim of 
the workman. Even from the oral evidence of the workman 
it is not proved at all that he was ever appointed by order in 
writing. When there is no appointment letter in his favour, 
question of terminating the services of the workman as 
claimed by him does rot arise.. In his evidence on oath 
before the tribunal workman has clearly admitted that he 
was appointed on daily rate basis and was paid Rs. 30 per 
day. He has further stated that he discharged all the work 
of regular peon for which he was never issued any written 
instructions. Rather he discharged all the above work under 
oral instructions of the officers of the bank. In his evidence 
witness has also admitted that after dispensation of his 
services opposite party inducted several fresh hands in 
his place. 

6. Management witness in his evidence on oath has 
categorically denied the fact that the workman was ever 
appointed at the post of peon on regular and permanent 
basis workman was utilised by the bank on casual basis for 
which he was paid on daily rate basis. Witness has further 
denied the suggestion that the workman ever discharged 
the regular and permanent work of peon in the bank. He 
never moved any application in the bank for his 
employment. He further stated that the services of the 
workman were utilized by the bank for one or .two hours 
for which payment through voucher were made to him. 

7. From the over all appraisal of the evidence lead by 
the contesting parties it stands proved that the workman 
was never appointed by the bank at the post of peon as 
claimed by him by order in writing. He was simply engaged 
as a casual labour on daily rate basis according to need of 
work. If it is so workman cannot claim employment under 
the opposite party merely by working on casual basis on 
daily rate as now it is settled principle of law that casual 
labour cannot claim employment as a matter of right 
dehoring the relevant recruitment rules of the bank. When 
workman was never appointed question of his termination 
of service by the bank does not arise. It is therefore held 
that the workman has palpably failed to prove the fact that 
he was ever appointed by the bank by adducing convincing 
and reliable evidence, and or that the bank ever terminated 
his services. When there is no valid termination question 
of compliance of relevant provisions in the case of the 
workman does not arise and he cannot held protected under 
the provisions of Industrial Disputes Act, 1947. 

8. For the reasons discussed above, it is held that 
the opposite party bank never terminated the services of 
the workman as claimed by him therefore question of 
compliance of the provisions of I. D. Act in his case does 
not arise at all. By no strech of imagination the action of 
the opposite party bank can be held to be unjust illegal and 
unfair consequently the workman too cannot be held 
entitled for any relief as claimed by him. 

9. Reference is therefore answered against the 
workman and in favour of the bank. 

SURESH CHANDRA Presiding Officer 
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New Delhi, the 1st December, 2006 

S.O. 4968.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 228/2006) 
of the Central Government Industrial Tribunal-cum-Labour 
Court Ernakulam now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Southern Railway and their workman which 
was received by the Central Government on 30-11-2006. 

[No. L-41012/140/1996-IR(B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAUCUM-LABOUR COURT, ERNAKULAM 

PRESENT: 

Shri P.L. Nobert, B.A., LLB., Presiding Officer 

(Friday the 24th day of November, 2006/3rd 
Agrahayana, 1928) 

I.D. 228/2006 

(l.D. 22/1997 of Labour Court, Ernakulam) 

Workman/Union: The General Secretary 

Southern Railway Labour 
Union Edappally North P.O. 
Kochi -682 016. 

Adv. Shri C. Anil Kumar 

Management: The Divisional Personnel 

Officer Southern Railway 
Palakkad. 

Adv.Shri P.M.M. Najeeb 
Khan 

AWARD 

This is a reference made by Central Government 
under Section 10 (1)( d) of Industrial Disputes Act, 1947 to 
this court for adjudication. The reference is: 

“Whether the action of the Divisional Personnel 
Officer, Southern Railway, Palghat in terminating the 


service of Smt. K. Kalliani with effect from 31-5-1995 
on the ground of attainment of superannuation age 
is justified? If not, to what relief the worker is entitled 
to?” 

2 When the case came up for evidence the counsel 
for the union reported that he has no instruction from the 
party. General Secretary of the union is also absent. The 
reference was made by the Government in 1997. The matter 
has been pending for last 9 years. Yet the party does not 
appear to be interested in the matter. It is to the presumed 
that the union has no grievance at present against the 
management 

3. In the result, an award is passed finding that the 
action of the Divisional Personal Manager, Southern 
Railway, Pal ghat in terminating the service of Smt. K. 
Kallianai w.e.f.31-5-1995 on the ground of attainment of 
superannuation age is justified. No cost. 

Dictated to the Personal Assistant, transcribed 
and typed by her, corrected and passed by me on this the 
24th day of November, 2006. 

P.L.NORBERT, Presiding Officer 
APPENDIX NIL 

M fa#, 1 2006 

W.31T. 4969.—3li^Pl«h 1947 (1947 

14) # m\ 17 ^ 3FpFR u l 4, 

itl4l u l cfi ^ ['Idl'd**))' 7H37 

+4+UT ^ arp«r 4' 3kilPicb Irrk 4 
7TRPK 3?ta)Pi<*> 3Tffe(<=fo<uj ^ (4^4 4/2003 

64/2004) RTl Mcblfvid ^Icft f, RT 1TRRR # 

30-ll-2006^)W<Tf31T8TT I 

[4. 12011/2l/2002-3TTf 3TR (4t-l); 

^-12012/95/2002-3^ 3TR (4t-I)] 

New Delhi, the 1st December, 2006 

S.O. 4969.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 4/2003 & 
64/2004) of the Central Government Industrial Tribunal- 
cum-Labour Court Kanpur now as shown in the Annexure 
in Industrial Dispute between the employers in relation to 
the management of Gorakhpur Kshetriya Gramin Bank and 
their workman which was received bv the Central 
Government on 30-11-2006. 

[Nos. L-12011/21/2002-IR(B-I); 

L-12012/95/2002-1R (B-I)] 

AJAY KUMAR, Desk Officer 



[W\ II—7§r^ 3(ii)] 


TO ^7 7F5PT5f : 23, 2006rifa 2, 1928 


10693 


ANNEXURE 

BEFORE SHR SURESH CHANDRA PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM -LABOUR COURT SARVODAYA 
NAGAR, KANPUR, UP. 

Industrial Dispute No. 4 of 2003 and 64 of 2004 

The President 

Gorakhpur Kshetriy a Gramin Bank Karamchari Sangh 
C/o Yojna Anubhag H. O. GKGB Mohaddipur Gorakhpur 

And 

The Chairman 

Gorakhpur Kshetriya Gramin Bank 
Mohaddipur, Gorakhpur. 

AWARD 

1. Central Government vide notification no.L-12012/ 
21/2002,’ IR(B-I dated 27-1-2003, and vide notification No. 
L-.12012/ 95/2002 IR(B-I) dated 12-8-02 has referred the 
following disputes for adjudication to this tribunal: 

“Whether the claim of the Gorakhpur Kshetriy a 
Gramin Karamchari Sangh for stepping the pay of Sri 
Rajiv Agra wal and other clerk-cum-cashier promoted 
as Sr. clerk/cashier in the year 1988 and 1989 treating 
them on par with the clerk cashier promoted as Sr., 
clerk/cashier in the year 1990 but drawing more pay 
by the management of Gorakhpur Kshetriya Gramin 
Bank is justified? If so what relief the concerned 
workmen are entitled?” 

2. Whether the action of the management in not 
extending all benefits and allowances to the employees of 
Gorakhpur Kshetriya Gramin Bank as are admissible to the 
employees of sponsor bank i. e. State Bank of India in 
terms of the ward passed by the NIT and subsequently 
accepted by the Govt, of India is justified? If not, what 
relief are, the employees of Gorakhpur Kshetriya Gramin 
Bank entitled? 

3. It is unnecessary to give full facts of the case as 
the President of Karamchari Sangh which has raised the 
dispute moved an application which was received through 
post in the office of the tribunal making request that the 
union does not want to contest the claim as such the case 
be decided accordingly. In view of prayer made by the 
Union, the tribunal has no option but to decide the reference 
against the union holding that the union is not entitled for 
any relief as claimed by them. 

4. Reference is answered accordingly. Let a copy of 
this award be placed on the record of 1. D. Case No.4 of 
2003. 

SURESH CHANDRA, Presiding Officer 


1 fagwrc, 2006 

eST.3*r. 4970.—3f|eMi|eb fsfejF; stfqfWT, 1947 (1947 
oFT 14) ^ 17 $ STJTO 

fara reiq ^ irate ^ TFTS Mte 3^ ^ 

foetid 'ri 

3Tfte*T, (lM #n 42/2004 ) ^ Wilfrid 

^ 01 — 12~2006 yi'ki 8JT | 

[R. T^-42012/176/20033TTC (’St-II)] 

New Delhi, the 1st December, 2006 

S.O. 4970.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 42/2004) 
of the Central Government Industrial Tribunal-cum-Labour 
Court Kanpur (U.P.) as shown in the Annexure in the 
Industrial Dispute between the management of M/s 
Kendriya Vidhyala, and their workmen which was received 
by the Central Government on 01-12-2006. 

[No. L-42011/176/2003-IR (C-II)J 

AJAY KUMAR G AUR, Desk Officer 

ANNEXURE 

BEFORE SRI SURESH CHANDRA PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUSTRIAL 
THTOUNALrCUM-LABOUR COURT SARVODAYA 
NAGAR, KANPUR, U. P. 

Industrial Dispute No 42 of 2004 

In the matter of dispute between: 

Sri Phool Singh 
C/o Sri Bhanwar Singh 
Vill. Panchi Buzurg 
Meerut 

And 

The Principal 
Kendriya Vidyalaya 
Sector 24 Noida 
Noida 

AWARD 

1. Central Government, Ministry of Labour, New Delhi vide 
notification no.L-42012/176/2003 IR(CM-II) dated 30-7-04 ’ 
has referred the following dispute for adjudication to this 
tribunal: 

KYA PRABANDHAN KENDRIYA VIDYALAY 
DWARA KARMKAR SRI PHOOL SINGH PUTRA 
SRI BHANWAR SINGH SAFAIKARMCHARI KO 
DINANK19-1-2002 SE SEWA SE NISHKASHIT 
KARNANYAYOCHIT TATH A N YAYASAN GAT 
HAI? YADINAHI TO SAM BAND HIT KARMKAR 
KIS (^NUTOS KA HAQDAR HAI? 
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2. It not necessary to give full details of the case as 
after exchange of pleadings between the parties the 
workman stopped coming for attending the proceedings 
of the case before the tribunal nor he has adduced any oral 
or documentary evidence in support of his case. 
Representative for the management also submitted before 
the tribunal on 21-11-06 that since the workman has not 
adduced any evidence they do not want to adduce evidence 
in the case. Thus it stands established that virtually it is a 
case of no evidence and under these circumstances 
workman cannot be held entitled for any relief as claimed 
by him for want of proof in support of his claim. Reference 
is therefore decided against the workman. 

SURESH CHANDRA, Presiding Officer 

M 1 2006 

^T.31T. 4971. —1947 (1947 
*>! 14) m 17 ^ srpm P, ^71 TTT'tft 

3^ ^ 3 fife 3lidiPl* 3 

T-2, ^ (tM 

wn 4 -sft 3Tlf #-2/30 of 2003) ^ y+lftld ^ 

W+K Tfj 1-12-2006 TITRT ^3TT «TT I 

[7T. T^-42012/215/2002-3Tlf 3TR (#-11)] 

New Delhi, the 1st December, 2006 

S.O. 4971. —In pursuance of Section 17 of the 
industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
CGIT-2/30 of 2003) of the Central Government Industrial 
Tribunal-cum-Labour Court No. 2, Mumbai now as shown 
in the Annexure in the Industrial Dispute between the 
management of Indira Gandhi Institute of Development 
Research and their workmen, which was received by the 
Central Government on 1-12-2006. 

[No. Lr42012/215/2002-IR (C-II)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL No. 2, MUMBAI 

PRESENT: A. A. LAD Presiding Officer 

Reference No. CGIT-2/30 of2003 

EMPLOYERS IN RELATION TO THEMANAGEMENT 
OF INDIRA GANDHI INSTTTUTE OF DEVELOPMENT 
RESEARCH 


The Director, 

Indira Gandhi Institute of Development, 

Research, 

Gen. Vaidya Marg, 

Santosh Nagar, 

Guregaon (E), 

Mumbai-400 065. 

Vis. 

Their Workmen, 

Shri Vinod Kumar Rajak, 

C/o, Mohammad Kalam Dargee Creations for 
Men, Shop No. 47, Deepanjali, 

Baf-Hira Nagar, 

Marve Road, Malad (W), 

Mumbai-400095. 

APPEARANCES: 

For the? Employer : Mr. S. V. Alva Advocate. 

For the Workmen ' : Mr. A. Mathew Advocate. 

Mumbai, dated 26th October, 2006 

AWARD 

The Government of India, Ministrv of Labour by its Order 
No. L-42012/215/2002-1R(CM-II) dated 8-5-2003 in exercise 
of the powers conferred by clause (d) of sub-section (j) 
and sub-scction 2(A) or Section 10 of the Industrial 
Disputes Act, 1947 have referred the following dispute to 
this Tribunal for adjudication : 

“Whether the action of the management of Indira 
Gandhi Institute of Development Research, Mumbai 
in terminating the services of Shri Vinod Kumar Rajak 
w.e.f. 27-12-2001 without following the principles of 
natural justice is legal and justified? If not, to what 
relief the workman is entitled to?” 

To substantiate the subject mater referred in the 
reference. Second party files Claim Statement at Ex-6 stating 
that, he worked with first party as a driver from July 1996 till 
27-12-2001. He was driving the official vehicle of the Director 
of Institute. He was doing that work through contractor 
M/s. Nivedita Enterprises. According to second party, said 
contractor was charging Rs. 10,000 per month from the 
said officer but he was paying to him Rs.3000 per month. 
Besides, though he was attending work for 10 hours to 13 
hours in a day, the over time was not paid in a proper way. 
So he agitated said point with Mr. Subramanian the Registrar 
of the institute, which was not liked by him. On that point 
he was evicted from the campus on 27-12-2001. Thereafter 
he was not allowed to work. According to him said action 
of the management was taken without following due 
process of law. No legal notice was given. No dues were 
paid. He submitted his demand on 6-3-2002. Those were 
not considered by the Manager. So he prayed to reinstate 
and request to direct the management to give all benefits 
as well as continuity of service. 
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3. This prayer is disputed by first party by filing 
Written Statement at Ex-11 stating that first party is not an 
industry. It is stated that second party was not employed 
by first party and there was no employee- employer relation 
between first party and second party. Central Government 
is not appropriate Government since first party is registered 
under the Registration Act. Only Reserve Bank of India 
provides funds to these institutes and all other activities 
are controlled by the body which is the Registrar. First 
party is an advanced research institute established by 
Reserve Bank or India in Mumbai for the study of National 
and Global Development issues. It is an autonomous 
society registered under the Societies Registrations Act, 
1860 as a Public Trust and also registered as a Public Trust 
under Bombay Public Trust Act, 1950. It is governed by 
Board of Management consisting of distinguished 
academicians in the country. Since the institute is 
recognized as a Deemed University, under Section 3 of the 
UGC Act, it has highest National Assessment and 
Accreditation Council (NAAC) rating of A++. 

4. Since Institute is not an industry and is not run for 
profit making the relation between second party does not 
permit the second party to claim it as an industry and as his 
master. So it submitted that second party cannot claim any 
relief. 

5. In view of pleadings, issues were framed at Ex-17. 
Out of those issues No$. 1,2, 3 are treated as preliminary 
issues which I answered as follows:— 

ISSUES 

1. Whether First party is an 
industry? 

2 Whether Second party 
establishes employer and 
employee relationships? 

3. Whether Reference is maintainable? No. 

REASONS 

6. Second party claimed that he was engaged by 
first party as driver and worked with it from July, 1996 till 
27-12-2001. According to him he ,was doing work of driving 
for more than 10 to 12 hrs. still over time was not paid. He 
attended that work through contractor who was charging 
Rs. 10,000 but Rs.3,000 was paid to him. He disputed all 
those with Registrar of first party which was not liked by 
him. So he was threatened and he was stopped in entering 
into premises w.e.f. 27-12-2001. According to him legal 
notice was not given nor dues paid before stopping him 
from reporting duty. Whereas case of first party is that it is 
not an industry. Second party was not engaged by first 
party and there employee-employer relation does not 
subsist.. 

7. To support that written submission are made by 
both i.e. by second party at Ex-19 and First party at Ex-20. 


It is noted that, no oral evidence was led by any of the 
sides. 

8. The perusal of the pleading of the second party, 
revels that, he joined as driver with first party through 
M/s. Nivedita Enterprises and worked on the vehicle of 
Officer of the first party. Said contractor was charging 
Rs. 10,000 and was paying Rs. 3000 to the second party. 
Even over time was not paid to him. This pleading of the 
second party which we find in the Claim Statement more 
precisely in para 4 of it, it reveals that, second party was 
not engaged by the first party directly. Besides, there is no 
direct employer-employee relation between first party and 
second party. Second party has not established said relation 
with first party to, claim any relief as sought in the Claim 
Statement. When second party himself admits that, he was 
working through contractor with first party officer, it reveals 
that, he was not engaged by the first party and cannot be 
called as a employee or first party. So I conclude that, 
second party failed to establish employer-employee 
relationship with first party. 

9. Besides, it is contended that first party is not an 
industry. However Institute run by Reserve Bank of India 
having 52 employees and controlled by Reserve Bank of 
India which is the undertaking of Central Government of 
India, does not permit us to say that. State Government is 
the appropriate Government of the first party. If we peruse 
the Written Statement of the first party we find that, it is 
doing research work which is called as “Advance Institute 
for the study of National and Global Development”. 
Besides it is an autonomous society and recognized as a 
Deemed University. All these categories definitely drag 
first party in the definition of “Industry” as it’s functioning 
administrating cannot be done without planning and 
without approval of any body. When systematic activities 
are followed in functioning any Institute. Such an Institute 
requires being called as an ‘industry’. The Ld. Advocate 
for first party placed reliance in citation published in 2001 
111 CLR page 349 and on the analysis made in it while 
distinguishing appropriate Government either Central or 
State. Here it is to be noted that Reserve Barfk of India is 
the parent of the first party which is governed by Central 
Government. Besides funds are provided^ by the Reserve 
Bank of India and those are monitored by it. Naturally for 
funding first party by Reserve Bank of India, there must be 
sanctioning of Central Government and Reserve Bank qf 
India itself is part of Central Government. When Reserve 
Bank of India provides funds to first party and when there 
is check of Central Government on Reserve Bank of India, 
that lead us to conclude that, Central Government is the 
appropriate Government of the first party. 

10. When second party fails to establish his relation 
with first party as employer-employee, in my considered 
view reference which is sent for adjudication is not 
maintainable. 


FINDINGS 

Yes 

No 
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11. When Reference is not maintainable. I do not 
feel it necessary to go ahead and adjourn the reference to 
give findings and allowing both to lead evidence on 
remaining issues. So I conclude that, reference does not 
survive. Hence the order; 

ORDER 

Reference is rejected. 

26-10-2006 A A. LAD, Presiding Officer 

^ 1 2006 

eFT.3tT. 4972.—sMfW 1947 

( 1947 ^ 1 14) 17 ^ ^r, 

T Tffe 3^)Pl4> 3 sMfW 

^ w (*M vm 38 / 2000 ) ^ 

i?, ^ 7RFR opt 30~11-2006 Ull'-cf 1t3TF ?JT | 

[U RF-41025/4/2006-31^ 3TR (^t-I) ] 
3FF <%HK, ^TfijoFRt 

New Delhi, the 1st December, 2006 

S.O. 4972.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 38/2000) 
of the Central Government Industrial Tribunal/Labour 
Court, Kanpur now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Central Railway, and their workman 
which was received by the Central Government on 
30-11-2006. 

[No. L41025/4/2006-IR (B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE SRI SURESH CHANDRA PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 117/9, HOTEL 
KISHORI BUILDING* SARVODAYA NAGAR, 
KANPUR, U.P. 

Industrial Dispute No. 38 of 2000 

In the matter of dispute between: 

Shri Surender Singh 
National President, 

RasKtriya Chaturth Shreni Rail 

Mazdoor Congress (INTUC), 2/236, Namnair 

Agra. 

AND 

Central Railway Jhansi. 

AWARD U/S 33-AOF I.D.ACT 


1. It is unnecessary to give full details of the case as 
after exchange of pleadings between the parties, the 
Union/workman raising the present dispute stopped 
attending the proceeding of the case of their own accord. 
Nither the union nor the workman has adduced any 
evidence in support of their claim. The resultant effect is 
that the application is bound to be decided against the 
union/workman for want of proof. Accordingly the 
application under Sec. 33-Aof I. D. Act. is rejected holding 
that the union/workman is not entitled for any relief as 
claimed by them. 

2. Award is given accordingly. 

SURESH.CHANDRA, Presiding Officer. 
19 ftUMC 2006 

oRT.STT. 4973.—sffetfw STfafWT, 1947 

(1947 efiT 14 ) ^ SIR! 17 ^ 3T3STF 

^ #er, ri' skrrfw 
m*m t. ii, w 

(^M TEsF 1263/2006) ^ TTlfvrd t, ^ 

3FR*FTC ^ 21-11-2006 TO ]|3TT «7T I 

[TT. ^F-12011/32/2005-3Tlf SIR (^t-II)] 
TTiTO ^FTR, 

New Delhi, the 19th December, 2006 

S. O. 4973. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 1263/ 
2006) of the Central Government Industrial Tribunal-cum- 
Labour Court, Chandigarh No. II now as shown in the 
Annexure in Industrial Dispute between the management 
of Central Bank of India and their workman which was 
received by the Central Government on 21-11-2006. 

[No. L-12011/32/2005 IR(B-II)] 

RAJINDER KUMAR, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM -LABOUR, COURT-II, 
CHANDIGARH 

PRESIDING OFFICER : SHRI KULDlP SINGH 

CASE No. I. D.No 1263/2k6. 

Registeredon 25-04-2006 
Date of Decision 20-10-2006. 

THE PRESIDENT ALL INIDIA, 

CENTRAL BANK OF INDIA, 

EMPLOYEES CONGRESS, 

129, LALKURTI, AMBALA, 

HARYANA .PETITIONER 
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Versus 

THE ZONAL MANAGER, 

CENTRAL BANK OF INDIA, 

ZONAL OFFICE, BANK SQUARE, 

SECTO R- 17-B, CHANDIGARH .RESPONDENT 

APPEARANCE 

For the Workman : Nemo 

For the Management : Mr. N. K Zakhmi, Advocate 
AWARD 

The workmen continues to be absent. Management 
appears through Counsel. 

On the last date of hearing one Mr. B.S Gill appeared 
and sought the time to appear on behalf of the workman 
and to file the letter of authority. To day he is also not 
present. The Govt, of India vide their order No.L-12011/32/ 
20G5-1R(B-1I) dated 19th April, 2006 referred the dispute to 
this Tribunal for adjudication and desired to know whether 
the action of the Management of Central Bank of India in 
promoting Sub-Staff in accordance with the PPA dated 
29th May, 2005 was legally valid and justified or not or 
whether the Management violated the promotion policy of 
that date and if so to what relief the workmen were entitled 
to. 

As stated earlier the workmen have not appeared in 
this Tribunal on any date although the copy of the reference 
was sent to them throuth President of All India Central 
Bank of India Employees Congress, 129, Lai Kurti, Ambala, 
Haryana, alongwith the reference to this Tribunal. Even on 
the receipt of the reference this Tribunal also sent notice to 
them and in response to that one Kuldip Singh Manhas, 
who claimed himself to be the Executive Member of the 
Petitioner’s Union appeared and sought time to file the 
Claim Petition. Thereafter, Shri B.S Gill appeared and makes 
a similar request but today neither of them is present. The 
Tribunal is satisfied that the workers are not interested to 
prosecute this reference. On record I do not find any 
evidence to show that the Management has violated the 
PPA dated 29th May, 2005. Therefore, the workmen are 
not entitled to any relief. The reference is decided against 
them holding that they are not entitled to any relief. Let a 
copy of this award be sent to the appropriate Govt, for 
necessary action and the file be consigned to records after 
due completion. 

KULDIP SINGH, Presiding Officer 


^ 22 2006 

^T.3TT. 4974.—R* fa 

-ft t&t zxftfm srfVfwr, 

1947 (1947 ^>T 14) «JRT 2 ^ 'ZR-WiZ 

(VI) ^ 3 siRcT TOTR ^ 3R WRT ^ 

3lfaqrMT msn. 2646 falfa 23-6-2006 SRI RRrffa 
fam fa aMfw fam stMtrr 1947 (1947 
i4)^t ym sFjqtft 6 3 ^ w srfa 

m vita'll Rru< I^n 28-6-2006 ^ 1?: RR? 

afa 7RRFR ~aft m i fa glUfgd -ft w 

^ sfl? fail wu *tht 

artfsiai; 

3RT: 3R, aflsfcr aifafwi, 1947 (1947 4>T 
14) 4tlRT2^^5 m) S'ZR-Wrz (VI) ^RIRpF^RT 
TRTvT TTfaepjf 4>T 3RTW |TR <♦»'*! <4 TR^R "3«RT 

^ fcriM. 28-12-06 RRT 

!<n<< * 4 )fan ^ I 

[ 1 FTRT. TJ^T-l 1017/5/91-3^ 3TR (tftt^) ] 

^R, 

New Delhi, the22nd December, 2006 

S.O. 4974, —Whereas the Central Government 
having been satisfied that the public interest so requires 
that in pursuance of the provisions of sub-clause (vi) of 
the clause (n) of Section 2 of the Industrial Disputes Act, 
1947 (14 of 1947), declared by the Notification of the 
Government of India in the Ministry ofLabour S.O. No.2646 
dated 23-6-2006 the service in the Food Corporation of 
India which is covered by item 6 of the First Schedule to 
the Industrial Disputes Act, 1947 (14 of 1947 ) to be a public 
utility service for the purpose of the said Act, for a period 
of six months from the 28th June, 2006. 

And whereas, the Central Government is of opinion 
that public interest requires the extension of the said period 
by a further period of six months. 

Now, therefore, in exercise of the powers conferred 
by the proviso to sub-clause (vi) of clause (n) of Section 
2 of the Industrial Disputes Act, 1947«, the Central 
Government hereby declares the said industry to be a public 
utility service for the purposes of the said Act, for a period 
of six months from the 28th December 2006. 

[F. No. S-l 1017/5/91 -IR (PL)] 
GURJOT KAUR, Jt. Secy. 
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